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fafa aftr '^ibi m'sHcH 
(f^ffer 1%r*rr»T) 

fawft, 23 ^Tfat, 2007 

CRT.3TT. 452.—-h<4iK, #5 wfshdi tfUrdl, 1973 
(1974 «F7 2) ^ *TRT 24^t^9*TRT (8) 
ifaq ^ ^ ^ ^ ^ ^ (2) # 

arfv^narf ^ M*ft «Rf # rft- 
wfctfte ^9 # f, nfn 3 # TOifoFiR* 

3PT^-3Pli ^TFTTcfa TIT ^TPpfaf #* 1 jfdR 
fafW T^IPPT #■ TT#t ^iTs«ti ^57 TfaePT 4>TH #* IPfaH 
tfr ^R ?Ti ^ fa # fa# 3#Rf3RT 

^9 #' 379# PH^Pdd #■ #TFT f^crft ^fdR fa?fa WPT ^ 
faF^Ji "359^ fife P+i-hI ^iTs«o 9T9# # 3T9i-3T9i <5-^3 
-xmmi "9T ^nihIcj) # '4M-# >3 iici *?Yi, ^r 

STfaj^RT #■ W?H cTRfa # # afaq ^ fe "91 


3FTet 3lfe cPF fak ^ ^9 9 PlfJ*W 

Wt f:~ 

HHuO 

sF9 #. 3TfapF1T ^FT 9T9 

9T9 

(1) (2) 

(3) 

1. 

5dl6l<4K <4-cd 

2. 

dteOT ^TFFfa, ^di^NK 

^T -MI-MIdd 

3. 9ft TT^T#IsR 

3TT# 9^T ^TMcFT 

4. 9Tt 3id'|ch TFlf 

3liUINK 

^9FTTd9 

5. ^T^cpirclw 

PFFJT ^NhIcJ, 

^TT9Td9 

6. 9TRcfa 3FTRTfn ##TT "9#T ^TFFfa, “3^ 

^T9TdR 
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7. sft^Rfl 

rspT t m 

tJrftwi® Teg 

8. i 

■>irfl 

mxmi 

9. sft^nrj 

ttf 

T^g 

10. sftfagg^ 


Teg 

11. ?ft VPfa sj 


sft-MR •gppfttj, 

Teg ^gigreFT 

12. TT. TR 


iHRWs T^g ^TFTRRt 

13. sft 


g^fegr Teg 

14 ?ft gfa 


Teg Tqrgprfg 

15. 

FT 

Teg ^grgrtgg 

16. sftTfrrge] 


rrmIcS, -qm Teg 
■^TRTFm 

17. *ft ^ 

>TcT TTflrf 

Teg 

18. aftfarK^ 


K?r Teg 

19. aftftm^ 

20. aftfafcs;^ 

piRtRarr 

i^x to ^ 

Teg «HN|<rR 

Tiftm Teg ’-gpfR'FT 

21 TT. TfatT 

T 

RTTI Teg 

22 aftatf ^ 

23. aft 

X TTRff 

T^ng affr sfUnun Teg 
TOfFR 

ggy ^FFfld, trt*th 

Teg ^JTgprR 

24. sftfagtg^ 

I 


*ftggr rnmIcj, M«in 

Teg RR|<rR 

25. aft^Rf^i 


«TKP=K1 Teg RR|(rfg 


[m U 34 (13 )/2006-^fe] 
3TTC. TTfrf, 3NT 

MINISTRY OF LAW AND JUSTICE 
(D apartment of Legal Affairs) 

New Delhi, the 23rd January, 2007 
S.O. 451t.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 [2 of 1974), the Central Government hereby 
appoints the fo lowing Advocates who are working as 
Assistant Solicit* >rs General of India in various High Courts, 
as specified in column (2) of the Table below as Special 
Public Prosecute >r with immediate effect for the purpose of 
conducting all criminal cases of the Delhi Police Special 
Establishment n the respective High Courts or their 
Benches as specified in column (3), for a period of two 
years from the elate of publication of this notification or 


until further orders, whichever is earlier, subject to the 
condition that they shall not appear against the Delhi Police 
Special Establishment in any criminal case referred to above 
in their respective High Courts or their Benches during the 
period of their appointment as Special Public Prosecutor:— 
TABLE 


SI. No. Name of Advocate 

Name of High Court 


(1) (2) 

(3) 


1. 

Shri Krishna Chandra Sinha 

Allahabad High Court 


2 

Shri DipakSeth 

Lucknow Bench, 
Allahabad High Court 

t 

3. 

Shri A. Rajeshekar Reddy 

Andhra Pradesh High 
Court 

t * 

4. 

Shri Alok Sharma 

Aurangabad Bench, 
Bombay High Court 


5. 

Shri Surendra Kumar Mishra Nagpur Bench, 




Bombay High Court 


6. 

Shri Carlos Afvares Ferreira 

Goa Bench, Bombay 
High Court 

- 

7 ShriThakurVijay Singh 

Chhattisgarh High 




Court 

i 

& 

Shri Pijush Kanti Biswas 

Agartala Bench, 

Gauhati High Court 


9. 

Shri Sandeep Sharma 

Himachal Pradesh 

High Court 


10. 

Shri Vijay Kumar Magoo 

Jammu Bench, J & K 
High Court 


11. 

Shri Shabir Ahmad Naik 

Srinagar Bench, J & K 
High Court 


12 

Dr. Jai Prakash Gupta 

Jharkhand High Court 


13. 

Shri Aravind Kumar 

Karnataka High Court 


14. 

Shri John Varrghese 

Kerala High Court 


15. 

Shri P. Wilson 

Madras High Court 


16. 

Shri Pon Muthuramalingam 

Madurai Bench, 

Madras High Court 

• 

17. 

Shri Dharmendra Kant 

Jabalpur Bench, Court 

f- 


Sharma 

Madhya Pradesh High 

A 

i 

18. 

Shri Vinod Kumar Sharma 

Gwalior Bench, 

Madhya Pradesh High 
Court 



19. 

Shri Vinay Zelawat 

Indore Bench, 

Madhya Pradesh High 
Court 

t 

20. 

Shri Jitendra Kumar Mishra 

Orissa High Court 

\ 

21. 

Dr. Ravi Ranjan 

Patna High Court 

22 

Mrs. Daya Chaudhary 

Punjab and Haryana 
High Court 


23. 

Shri Kamlakar Sharma 

Jaipur Bench, 

Rajasthan High Court 


24. 

Shri Vineet Kumar Mathur 

Jodhpur Bench, 
Rajasthan High Court 


25. 

Shri Arvind Vashisth 

Uttaranchal High 

Court 



[F. No. 34(13)/2006-Judl.] 
R. M. SHARMA, Addl. Secy. 
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g n ffa , #4> ftrarro tot ftf *r 

4f f^crf, 5 2007 

45T.37T. 453.7T747T7, VJ^J farft 1**?5 

7*WTT 37fafftTO, 1946 (1946 47? STfafftTOTT. 25) 4ft 
4T7T 6 7TO 4fecT 4TT7T 5 4ft T44T7T (1 ) ^RT TT^tT TlfftTO? 
44 TT#! 477ft ^Ti M?KI^ TT^ 7T747T7 eft ^ 1*415 37?ft*? 
f^fRT 11 4JTO7?, 2007 3T7T 5T4T Hm*i 7TO 7T747T7 4ft 
w# -ft mMfo, f*F? 4?fft47, hski^ 3 ^ ^ 

7T44ft' H4ft57? 442, 1999 4ft 4171 3 (1) (i), 3 (2) 3 (3) 

3 (4) TrrfgcT 1*faf*7ns f™n (fftwi) 37fafwr, 
1967 TO7ftn?1*5 2004 4ft 4 ?ti 10 ,13,16, 17 ,18, 19, 20 

3^7 23 uqfed 'HKd'l-M *5 TTffcTT?4ft 4171302,307,326, 325, 
324, 427, 295, 121-37, 153-37, 120-*?, 505 (2) (3), 34 
774foT f*75ft ? 4 7 3Tf*1ft55, 1884 4ft 4T7T 6, 9*? 7T4f3(T 
1*75 f7 ?2 4 7 451* 1908 4ft 4171 3, 4, 5, 6 UMfed 

'XWfti 37f*l5TO, 1967 471 4TTI 12 (1) (7ft) 7T4f35*5l*1* 
77*144 3TfvfWl 4ft 4T7T 7 4> 3T*?4 fHHfaftgd 3T7TT«rif/ 
■RTRcff :-- 

1. 7 4fr re 3 %tt mrw u 7/2006 

PH HfdfTg Trl 3T4714 ?lrf*F $ : 

(i) 3TR15 447 TTR ft?. m. ft. 95/2006 

(ii) 3TRT5 457 TO- 7ft. 357. ft. 96/2006 

(iii) Hl^llft f*€? 7ft. 357. ft. H-3088/2006 

TO? 245 3T4TT4?' ft 7T4f45 3T44I 777134 3*ftft?‘ 3^T 
WT* TO 27ft 7TSTOFT7 ^ 3T537R ft f47T7 55 far*? 3F5 
3T4714/3T5714?’ 47? 4Rft ^ fft?7 1*ft4 

7*554t «p 7137ft?' ft? viPw^T afir a?f447ifeir 471 1*7517 77*5* 

M«K!^ 71^5 47 47T?ft t I 

[ft 228/5/2007/-'5*?.*?-II] 
*3 WRT, 3T47 7*44 

MINISTRY OF PERSONNEL, PUBUC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 5th February 2007 

S.O 453.— In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
1946), the Central Government with the consent of the State 
Government of Maharashtra conveyed vide Home 
Department Order dated 11 th January 2007 hereby extends 
the powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the 


State of Maharashtra for investigation of following 
offences/cases: 

Anti Terrorist Squad Police Station Crime No.7/ 2006 
comprising of the following crimes 

(i) Azad Nagar P.S.C.R. No,95/2006 

(ii) Azad Nagar P.S.CR. No.96/2006 

(iii) Malegaon City C.R. No. 11-3088/2006 

Under Sections 3(1 )(i), 3(2), 3(3), 3(4) of MCOCA 
Act, 1999 r/w Sections 10,13,16,17,18,19,20 & 23 of the 
Unlawful Activities (Prevention) Act, 1967 as amended in 
2004 r/w Sections 302,307,326,325,324,427,295,121-A 
153-A120-B, 505(2)(3), 34IPC r/w Sections 6,9B of the 
Explosive Act, 1884 r/w Sections 3,4,5,6 of the Explosive 
Substances Act, 1908 r/w Section 12(l)(c)ofthe Passports 
Act, 1967 r/w Section 7 of the Criminal Law Amendment 
Act regarding blasts that occurred at Malegaon, Distt. 
Nasik, Maharashtra, its abetments and conspiracies in 
relation to or in connection with the said offences and any 
other offence/offences commited in the course of the same 
transaction. 

[No. 22F5/2007-AVD-II] 
CHANDRA PRAKAtfH, Under Secy. 

4$ ftwft-, 5 4TO*, 2007 

47T.3TT. 454.-5ftftt3 WSXt, l(d^5KI 

3Tf*faTO, 1946 (1946 45 3Tf*faroft. 25) 4ft 
417? 6 4> 77T*T STTCT 5 4ft 44TM (1 ) gKT 7T44 VlPwflf 
47T 3T4P? 477ft ^ H5KI^ 7^4 7TOT7 ^ ^ ftriTR 3?Tft?T 
f^4T47 11 , 2007 HTTT 3TTPT 7F?4 7774717 4ft 

R?qPd ^ ^ rTWn TJ54T 7T447fe4T7 
f44177, ^ftft4?4 47R?ftftt, 4344lt 447, ^41 m nft® 4T47T, 4fft®, 
^ fifVhV eft 7T44 ftf 4T7Tft4 45 7Tft4T 4ft 4171 
304,286, 338,201,202, 203,212,120-^, 109,34 TFfe?? 
froftH47 3TfVfft44, 4ft 4T7I 3, 4, 5, 6 4T7tft4 371^4 
3f?ft?f5T44 4ft 4T7T 3 all7 WlftlTOf R*>4i4>«F (fft^TTF) 
3TP#m, 1967 TOT TFftf^T 2004 4ft 4T7T 18 3^7 23 ^ 
3T4ft4 7ft^4 4TO447, 4fft5 ^ft 3^4 71 99/2006 TOT 
444 3T47J4I ^ 7ft^?4 TO4T 7fR4?l 3^7 4TO^f TO? 

47ft 7TO4FR ^ft $ ftf7T^4R ft>7ft 3TO 374714/374714?' 
47? SpftTO 477ft <ft f\wft '5%7T 7«TT44T ^ 77^74? 
4ft ?lf4TOf 3^7 37tV47?ft41 47? 1*7417 TP^f H?KI^ 7TO 47 
477ft? ft I 

[FT. 7t 228/5/2007-^*1.^-113 
45 44TO, 3747 T?fTO 
New Delhi, the 5th February, 2007 

S.0. 454.— In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 
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1946), the Central Government with the consent of the TTrEraff 'El? 


State Government of Maharashtra conveyed vide Home 
Department O: der dated 11 th January, 2007 hereby extends 
the powers and jurisdiction of the members of the Delhi 
Special Police Establishment to the whole of the State of 
Maharashtra lor investigation of Crime No. .99/2006 of 
P. S. Bhagyanagar, Nanded under Sections 304,286, 338, 
201,202,203, 212, 120-B, 109,34IPC read with Sections 3, 
4, 5, 6 of Exp losive Substances Act, Section 3 of Indian 
Arms Act and Section 18 and 23 of the Unlawful Activities 
(Prevention) Act, 1967 as amended in 2004 regarding the 
explosion that occurred at the house of Shri Laxman Gundya 
Rajkondwar, 1 ^kshmi Nrishinga Niwas, Irrigation Colony, 
Patbandhare Nagar, Near Taroda Naka, Nanded, 
Maharashtra, its abetments and conspiracy in relation to 
or in connexion with the said offences and any other 
offence/offences committed in the course of the same 
transaction or arising out of the same facts. 

[No, 228/5/2007-AVD-H] 
CHANDRA PRAKASH, Under Secy. 

fa tT M5UMAI 

(TTSR^t ftWTTT) 

rTZIT TfftET Ei TJT3T E»T 

E E nfc ra 

31 EEEft, 2007 
7T. 2/2007-7^1 

EH.3TT, 455.-EKE 7TTETTT ; farT HERE, TTETE fEEFT, 
E$ f^rft ^TT Rnfch 1-7-1994 Erl ^TTft 3Tfa7£HET 
TTT53T-33/94-'FTtHT 7JRF (HR tfFE) FTTT ^ FEE 3lfEETTTf 
E>T HHpT EHc Tfr^T Tl^H H, dl<r|EI Ef HPT 

E^ HWTHH fafEEH 1966 H Ft Hf fHHW ^ 
3FH ^ fRT, TThHT EpET SlfafHHH, 1962 (1962 E>T 

52) Eft ETTT 9 H> 3THpT FTHfTFT T^TR HrfHcT HEFT if I 
[EH. TT. VIII/48-76/g.3TT.EE/g"t sfr/2006] 
3TR. TFTf, ■g^T 3TFpR 

MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE DF THE CHIEF COMMISSIONER OF 
CENTRAL EXCISE AND CUSTOMS 
Pune, the 31st January, 2007 
No. 2/2007-Cus 

S.O. -155.—In exercise of the powers conferred on 
me by Notification No. 33/94-Cus. (NT), dtd. 1-7-94 of the 
Government of India, Ministry of Finance, Department of 
Revenue, New Delhi, I hereby declare village Shelvona 
(Xelvona), Ts luka Quepem, Goa in the State of Goa to be a 
Warehousing Station, under Section 9, of the Customs 
Act, 1962 (52 af 1962), for Manufacture and Other Activities 
under Warehouse Regulations, 1966. 

[F. No. VIIE48-76/CCU/P272006] 

R. SHARMA, Chief Commissioner 


13 fcTFET, 2006 

( 3TTEE7?) 

W.3TT. 456.-3TTHEH SlfafHHH, 1961 (1961 43) 

EH ETTT 10 ET TEF (23) SET FEE SJlFEWf E?T HEFT EHH ^ 
y.ci^si<i “Is EIeH '573, ^9 ^’' Eft PiMpinau 

c& E*n#T EH lEEtTHT 2000-2001 HET 2002-2003 

HET ^ HEH EfagTdd EHHt i I c 

* 

(i) EEfHEffaft 3FE1 3TTH EH EEET 1FEFTTH 

EH^ ET%HHTTETTTrHHH gpf?ETT cT^TT 3H*EdEI EE E^‘ ^ 
fag fadE? fag WlH-il Hit Hi? i? cTET HTT HFTR H * 

EFT fEETt HHF HfcTTTcT 3 3TfEET 3TTH 1 3T^H, 2002 ^ HF^ 
fSE Eit HT HTp£ HFHTif FE^T Eft E^ t I 

(ii) EE IheIRuI H^fgEH EE 1 heU u i EHf TFTcT 

EEf Eft fEETt Et 3TEfa ^ ^7H EEI 11 ET) ^TEET (5 ) 

E fqpiR^ fEETt FET 3TEHT FE^ ^ EfEET 'FH 3TEHT d<lE) TT 

fEH ETtETf ^ 3ERt Infa (^cT(-HHTFTR, Ev# 5R 3TTfc ^ EE * 

$ HTET EE1 EJTfacT 3E/TEH ^ fEE) EE Eff 

EiM 3TEET 'Stl FTET ET^ft J 

(iii) HF fEETt tfEl 3TTE ^ EEE E RF^EFt 

#Tt, Eft % ETEEE ^ HTET RTE cTET EfEEHE ft FR EET fET 
t)eT EEftR FEET ^ Eft ETfET ^ %F EElfEET EFT Ft 
EET ^E ETEtEE ^ EEE $ 3TEE ^ ^grr gfETETTF EFf F®t 
ETrft Ft; 

(iv) EE fEEtfaft 3TTE EE EffatEEE, 1961"^ HTEEFTt 
^ 3TgEE 3THEt 3TTE fEETETT lEEfEE EE E 3TTE EE ElfEETEt 
^ EE3T <lP^cd ETtET; 

(v) tEEEE Eft fPTfE E EEEft ^PdRdd 7T1FTHT 3 tR ^ 

Eft7FEfEET FFTFT E^TEf EEt fEETt 7FTEE Eft ^ Ft ETF/ft I ^ 

[3Tfa7JEETTT. 367/2006/RT. TT. 196/3/2003-3TTEEEIE. I] ^ 

EtFET TFf, 3TET TTfaE 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 13th December, 2006 *> 

(INCOME-TAX) ' 

S.O. 456.—In exercise of powers conferred by ^ 
the clause (23) of Section 10 of the Income-tax Act, 1961 
(43 of 1961). The Central Government hereby notifies the 
“The Triangle Tennis Trust, Chennai” for the purpose of 
the said sub-clause for the assessment years 2000-2001 to 
2002-2003 subject to the following conditions, namely: 

(i) the assessee will apply its income, or accumulate 
for application, wholly and exclusively to the objects for 
which it is established ; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received and 
maintained in the form of jewellery, furniture etc.) for any 
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period during the previous years relevant to the assessment 
years mentioned above other wise than in any one or more 
of the forms or modes specified in sub-section (5) of Section 

(iii) this notification will not apply in relation to any 
income being profits and gains of business, unless the 
business is incidental to the attainment of the objectives 
of the assessee and separate books of accounts are 
maintained in respect of such business; 

(iv) the assessee will regularly file its return of income 
before the Income tax authority in accordance with the 
provisions of the Income-tax Act. 1961; 

(v) that in the event of dissolution, its surplus and 
the assets will be given to a charitable organisation with 
similar objectives. 

[Notification No. 367/2006/F. No. 196/3/2003-ITA-I] 
DEEPAK GARG, Under Secy. 
^ fo#, 6 2007 

(37TOET) 

W.3TT. 457-'frar% 3?T*PR 1961 (1961 

43) -aft 

(4) ^Tsf5 (iii) 

^ 1 3T$cT, 1997 ^ ^ cTOT 31 TOf, 2002 

7TTOT Fft TOft TOfa WIT 193(3?), 

30 «Hl4, 1999 ^ <T*TT 1 3TlteT f 1997 ^ 

<T*TT 31 TOp 2006 ^ 3Rf1rV ^ TOTT 

^7.3?T. 354(3?), 1 3*^, 2002 

afk ^ faTO) 

STfaqroaff sm sftertfw to? ^ -to 4? 

3^k, TOfo ^FPff TTSfFim J$Z T 

fa. faTOTT h a w4<!rld tpR, 
tTFf, TO37-302005 4 t, t^f^T vfm 3T3fhm ; 
fm-lfaK, 7RWH-332001 31(4> TO? 

TFT 

TOfa <*•* TTTOTR ^ fR srftRJi'RT SFpTtJ 

dfrnRaa ?mf ^ srtffa mfasq tt*tt tVrfsp 

9-5-2006 ^ ^ TT. 15/97/2005-371$ xft 1(5 3TT^ 

^PTPfcT <i*Kl aflWlP[«h TO? fTOT t; 

37<?T*-ffal( 3TfaPt<4H 4?t ^TRT 80 
(4) ^ 5T5 (iii) SRT 3PTTT TTfaritf "SfiT ^ 

i<n^6io Tsrr (Hi) TO? ^ 

«r>i<HU?ii fafn-U, srt tt*tt 3T5(%?t i(4 i rafa'fl 

^ T$ 3*?T 3W? ^ 3Tf\rijf^T ^TTft t I 


3T^I 

?T?ff^rq? «TRcT TO7R ^ ^777? TORTO 

fafa^s, stefrirot 

VR? T|f da f^TT ^ ^ 37^)44 3ITO f^TT 1PTT f | 

1. (i) 3^WlPich ^7T TO : 

(ii) ^milqn T*TH : TS f^^ci 

3T^ftcF|^ ( f^TT- 
TTt^TT, TRRSTh 
332001 

(iii) 3f)WlPi=h 'TO? ^>T ; 142.561(^5 

(iv) 3ifdi(qa ^>i4«6<niH : 

^ 3TT# # ^ W«T 3fl#f*|eh %|4chHm ^JT 




3TT^ Tit TTfecTT 

^RTTl 373 TO TtTO WR 


^ 2^3 


(v ) #rilPl=h 3941*1 %Ti ; 

TJWlPld 3H4tHW 
yfrl^lct 

72.28% 

( vi) ^TfTJTf^r %t( : 

pT^ffT(T yfrlVict 

03.01% 

(vii) : 

Jim 

85^pft’ 

(viii)^'WlRld (Tl% ; 

TR1( ^‘) 

4^421 XXX)/- 

(ix) ■grqiffn ^ %tt . 

'PTftTT T«TH m Pm?? 

(Tififi T>Hy, ”4) 


(x) 3tq*HriHW4> f^FTO xr ; 

3fht])Pl4i 

"Wfa ^ %ti Prffo ?*7H 
tr vft ^nfro i 

(TT% MT( 4) 

4,4831,000/- 

(xi) 3?lei)Pl4> TO? ^ 37T7R ; 

31-12-2006 


2. 3fl^)Pl^ TO? 4 3Fl4<^HI iTOTR? 5T 

-^r •qft^sRT <?rro ^ 50 % ^ ^ ^ f^t i ^ 

3ftalf*i4> TO? if) 3flw>f»|«b 3^77 ^ 174H 

i, ^ ^ aflu)p|4b ^ •Prqfq ^ <?tftct 

TTflRT 3T^T^TT f^fTT^ XR ^TcTR T&j ^ hR^^4 I TO 
^ 60% ^ -Wtfi F^T I 
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3. 3TRRTqRT flRTO "3 («W4> 

11 ^ fm t ^ 

f‘ TJ^ ^1^3 7 ^ 3Md«R ^<l| ^ 1 

4. ftsri^l 3$ el, 2002^ 354(31) 

6 ^ -jq-^TTO (R ) 3 fife cllfetcM ^ <*ldH (2) 3 

aMfe W <£ ffiR fiRR 
&T R4 50 3 3Tf^ fi^RT RlfRT Rtf I TO 
^ RH 3HRR RRT RT ^ ^ife ^ 
^sjcft qR qn^ ^ URfiff ^ filR ^4) 3^1 RRT 
f*FR qRRqt ^ t I 

5. Riq?qqT 3 [^mY<'^', fiFT^ M4) P&¥\ Wfi ^ 
wrq 1 tr4 i ff ^m\ qqr wi RfR first rrrt qt 

3pqrfq fi l fife fi^R ^ 5RT fifet 3RTO 

3 }qqj srfqqRTt 'MKd[q fi<Y?I Rt RTlfR?i ^^ ^(n TTRT 

qfgrqi 3Tf ^ 3T^[K RWT 3 fiRH RFfiT I 

6. TO RfiRJTO ^ ^R 1 (vii) 3 fa^fe 4<s*4 ^ 

g«fr l $ q¥ cfr RT^ R 3T^ft«m #1 ^ ^ TO 

arfqfqqq ^ RRffi RR TOR "STO ^ TOlfi t I 

7. -tef IW RH 7^ TOfRTO^ ^<4Mtfz TO 
qqqft^H fafiTO,*^ *3R Rqfa ^ 

•qqicH RRt TOpTT f TO 3iqfq 4 3RqqR RfqfiqR, 1961 ^ 
qRT 80 ?! RT TO-RRT (4) ^ RTS (iii) ^ ^TTOfi TOR 
fiiR qfi 1? I 

8. qfiTOci Rfir^ RRR ^fi^TO 

ifxi) ^ 

RTqqR srfqfiqR, 1961 ^tqRT80^^^t^-^4 (iu) 
q^ .jidfi TOR TTTO feitl 3TtRtfiq> Hi«h qt^RT, 2002 

3TR7fcf qqi arTJTt^R TTFl ^idl 3T^R FYTT I 

9. q^ 3T^q T#qr ^fir ^4 irsRqH 

Pferm tq^qiYl T^5 S^tri4i ^IhY^ ^Ph^, 

tqr# a^qqr qfafsFqT^fm^^ 7TT * 
qfq: 

(i) 3 it^i qq Yro^ sum qr ^ ^rt 
sppftR 3RR f^Ri qqr t, 3 q^m Tjqqr/# 1 ^ 

■gqqT 3iqRT q>ftl4q d«*iH<«r» ^*0 R qt ^ I 

(ii) 

f^lR Rjqtqq P=h4t 3RR 3MS^^ RTR ^ 
i\ q^H fqTqTqqT^f i 

10 . qf^ trw ^ §'sP^tr qq 
gxjre fe PciPh^, qqy (^trrrr^ rwt ) 
3^ 1 aiP raT qr^r qr qqRR sfF 3Fpw P*»4) ^ qqqRi 

(3TqYp3Tdftm^TqRT) R7 ^ WldPid q^7TT R) ^RRqRFcH 3^ 
3RTttcft qq^^TTRRR ^ fRR 3l'd< U| +'dl 3|R STdftTTt 3HS6R 


^#q fd^lRd q RRq^t Rf?l 3lWo^ ^<H ^P^R, 

11 . ^3inR^R-3f^to^^Rrq-Rra 

RT^ TRTtR, 2002 3 TtrfRR ^ RRf ^ ST^qRR TO 3^^ 

<^rh fqrqi qRi qr%q froR’ TO ^ ^ ^ 

fqTR^t I ^ TR^R '3M^ ^ 7?TW ^ 

t qiq ^r 4 TRRW ^ TOfT^T ^qoiH^ TTS 
qjrqtTrH , ^rqy fqRft Rt ^ ^ 3gqi5R^«raTO 
7TOT tl 

12. TR^TR ^ 3TJRW ^ f^RT RT^R RRR ^ 
fqrqi qqT qr^ Rt R^RR 3Tqqi Rfq^l R W RRHT SIRR! 
f^t HtRq?q qn <J^RfZq RR^ 3 STT^F RH 3WTRI TTOT, 
a faftfirer rt^ ^ 3^qq Rit a^R RRt ^tt i 

[RttRjqqiR. 19/2007/RR. R. 178/136/2006-RT.q>.iR. -I ] 

qfaqrq7f ( RRTRfqq 

New Delhi, the 6th February, 2007 
(INCOME-TAX) 

S.O. 457.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of 
sub-section (4) of Section 80-IA of the Income-tax Act, 
1961 (43 of 1961) (hereinafter referred to as the said Act), 
has framed and notified a scheme for Industrial Park, by 
the notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1st day 
of April, 1997 and ending on the 31st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002, for the period beginning on the 1st day of April, 1997 
and ending on the 31st day of March, 2006 ; 

And whereas M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, having 
registered office at Udyog Bhawan, Tilak Marg, 
Jaipur- 302005 is developing an Industrial Park, at Industrial 
Area Ajeetgarh, District-Sikar, Rajasthan-332001; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/97/2005-IP & ID dated 9-5-2006 
subject to the terms and conditions mentioned in the 
annexure to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, as an Industrial 
Park for the purposes of the said clause (iii). 
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ANNEXURE 


The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, 
Jaipur. 


1. (i) Name of the : 
Industrial 
Undertaking 

(ii) Proposed location : 


Rajasthan State Industrial 
Development and 
Investment Corporation 
Limited 

Industrial Area, Ajeetgarh, 
District Sikar, 
Rajasthan-332001 


3. Infrastructure development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 of 

S. 0.354 (E), dated the 1st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of an 
Industrial Park. For this purpose a unit means any separate 
and distinct entity for the purpose of one and more State or 
Central Tax Laws. 


(iii) Area of Industrial : 142.56 Acres. 
Park 


(iv) Proposed activities 

Nature of Industrial activity with MC Code 




NIC Code 

Description 

S. No. 

Section 

Division Group 

Class 

A 

2 and 3 

— — 

— Manufacturing 


(v) Percentage of allocable area : 

earmarked for industrial use 

72.28% 

(vi) Percentage of allocable area : 
earmarked for commercial use 

03.01% 

(vii) Minimum number of industrial : 
units 

85 Units 

(viii) Total investments proposed : 
(Amount in Rupees) 

4,94,21,000 

(ix) Investment on built-up space : 
for industrial use 
(Amount in Rupees) 

Nil 

(x) Investment on Infrastructure : 
Development including 
investment on built-up space 
for industrial use 
(Amount in Rupees) 

4,4831,000 

(xi) Proposed date of : 

Commencement of the 

Industrial Park 

31-3-2006 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 


5. Necessary approvals, including that for Foreign 
Direct Investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para I(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Rajasthan State Industrial Development and 
Investment Corporation Limited, Jaipur, shall continue to 
operate the Industrial Park during the period in which the 
benefits under clause (iii) of sub-section (4) of Section 
80-IA of the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 80-1A of the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Rajasthan 
State Industrial Development and Investment Corporation 
Limited, Jaipur, shall be solely responsible for any 
repercussions of such invalidity, if : 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information has 
not been provided in it. 

fii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, Jaipur, 
transfers the operation and maintenance of the Industrial 
Park (i.e., transferor undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 
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transferee shall jointly intimate'to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 
Department of Indus rial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 along with a copy of the agreement 
executed between the ransferor and transferee undertaking 
for the aforesaid tran< fer. 

11. The condit! ons mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to luring the period for which benefits 
under this scheme are to be availed. The Central 
Government may wi hdraw the above approval in case 
M/s. Rajasthan Stale Industrial Development and 
Investment Corporati 3n Limited, Jaipur, fails to comply 
with any of the condi tions. 

12. Any amendment of the project plan without 
the approval of the C Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. 

[Notification No. 19/2007/F. No. 178/136/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
6 HTOft, 2007 
( 3TTWT) 

W.3TT. 458-^rfRT3TOTO SlfafTOH, 1961 (1961 
43) (HFT 3R4 TOtT rfTOH TOI %) Rft RRT 80 3T RT 

TO-RKT (4) (i i) SRI RRFT RTTTOtR TOH |TR, 

1 3T^FT, 1997 KlTOTOT 31 2002 

sft TOTOT $1*} qidl TT^TT RTT.3TT. 193(3?), 

frofRT 30 1999 £ ■srftR tot 1 sdm, 1997 ^ 7 ^ 

tm. TOT 31 W$, 2)06 qFt TOM TOR* ^ fFTR TOO 
R*.3TT. 354(3T),fi(TO 1 STiIfT, 2002 ^[ftR HTO TORTO, 
tr (itfir sfR wfr Rthft) 
Rrt £rt Riefi sft ^rt Rrfifa ^r 

STfTOjfTORft i; 

sfR, tottoft $4R£Rd rs 

R>KmRvH d RTOfdR 

TOFT, fTORT Hrf, TORT -302005 t, RfTHT 7TRT1RII, 

■for-lll, tort, totor ii to htr? rtt fern rtt 

m i; 

^R TO% 7TTRRT TO 3TfTOJTOl c£ 3TRTO 3 
dfrdPeld TFT? ^ 3T*frr ollfuMl TOT '3^j|R Wd^l f^TRT 
24-4-2006 $ TO 77. 15/192/2005-3Jlf H? R5 3Tff $ 
3TTOfa TOTT 3Mfw 'RR> Ri) SFJHlfTO fiTOT t; 

TO TOfdR TOT oft RTTT 80 ^ RT sft 

TO-RTTT (4) Rl 7RS {iii) STTT TOR TTfRTOl' RTT TOW RtR? 
RR, RF? TORTTT TTRRTO TORTRS (iii) ^TOtTOT ^lP l R, 
TOtf TO 3 pTTTf TTTO*TH ^ddltfd R5 


1 

I 


fdftl^-S, TORT STO fipFvfRcT TOT 3TRTf§JR 
RR 9’dlfd'd fRTR TIT TOR TOsFR RT? 3TRt^Pd(1 RTTR? i I 

TT^f 17R RT RRcT ^U<6K ^ T R^tTd 7?? 

TTg WTR7H fdfH^U , SRT 3t1^P l 4» 

91 di ufcJct ^BT( ^ ST^R^T T^FT Rh9l TOT't I 

1. (i) 3?l€j)Pl* TOsTO ^TT TOT : <N^tH ^R^dd 

TOFrrtfe TT^ 
<5KKh 1^H fdfM^ 

(ii) M<wifqa TOR : ^R^dt^RT 

%R-III, 
W[T 7RFTR 

(iii) 3?l«ilPi«h RT^ : 425.31 

^TOTcT 

(iv) ywiRtd : 

3TTj # R%TTT ^ RTO 3^gllPlch c^ldchH I M SR 
fa 


RR 3TTf Tit TTRrTT 

^FHH. STJHPT RHTR TOJR 

Itoto 

RT 2 TO 3 


(v) 3lltilPt«t> ^fFTR : 

77.44% 

yfdlRld 3TO2R1R 


RTT RfTOTT 


(vi) qiRiRH«b TORRt ^ fFTR : 

04.71% 


RrqffRT ^Rt ^5T yfdVId 
(vii) 3^rijPl<+> oft : 370 

■^TTO 7TTOT 

(viii) yfdlRtd ^dfiT^TT (TfRt : 5117.00 7TR3 

TOR ^f) 

(ix) sTOtfror ^h41u ^ %r : Tpr 

Rrfifa tor to Rt4tt 

(TlfTT TOR 3) 

(x) TOTOTOTrTOT Rf+m RT ; 3513.49 RTP3 

sTterfror 

to 4RT ^ %R Rlf% TOR 
TO Rt^TT Hi VIlRtd t 
(TlfTT TOR ^f) 

(xi) sfRjtfror RT4f ^ 3TRH : 31-3-2006 

itisftMn 

2. Irofl sftirtfw HTctf 4f 3TTOR^HT iTOTO TO -^HdH 
M7T ^FT RftRT^RI FTFRT ^ 50% ^ TOT HFf #TT I RTf 
3pritlTOT RTR? ^T 3f|<iffll4» d49Vl ^ %R Rlf^RT TOcT RRH 
TO7TT R> HiHcrl TOFT Rj - PihRi RTfif Rit FTFTcT 

frftcT TOTOTOTT fTOTO TO -^ddH ^4 ^FT RfFTOTO FTFTcT 

^ 60% ^ TOTHFf FlHT I 
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3. 373 77T33T f*RTO 77F37 (Tl'Ujc^ TT^SF 77ffT3), 
337 #q^ ( Tjfafi TTt^R 7jf33T, tfo343 4Z33?, 

f^ ^ V& f337R, ^Tcfl^^R cT^TT fo7t 3R7 oft 

«6i4=bciiH Fg ^n3F3 7#T ^ fori $ off fzqforfiq 

t 33 3ft|foj=b ^ Z33T33 3STlf oTTcft f | 

4. R'ii' c b i anfcr, 2002 3ft 34.33. 354( 3?) ^rpp 

6 ^ Z3-433T37 (73) $ dlfo+l <£ '$T3R (2) 4’ 

^R-dPsici 37^ 4t 337R feff 373? ^ f^TTT 

fro sfhdtte ^ “FT 50 7$ 37f337 ftTH77 3lf73 3Ft' 3 tM I 
^ 3PT^RT^ fotff ^34^ 34 3TT?FT 337 3T 337 ^ 37f337 7F3 
3^8T^1 33 3434 33133 ^ fo3 fo# 3T3FT ^77 

f*FT 3333^ $ % | 

5. 3uq*q<*> 3?-pfo4¥, fo3^ fq<Vll fz^TT 77343 3^ 
333731733 ^37 27337 337 7733 TJ^ i^ft 373J3 <£ 

37ZPf?T iqRlf^ f373f 3Tf33734 -% 5RT f^TC 3643 fofo 
378^1 3Hfiq|^n WT3 3T ?17f33T f, 37f $P|3 Ztfo 33T 
^ ZTJTTR -373FT 3 fo3T *77374 I 

6 . ^ 3? ^3 l(vii) 4 foftf^z 777e37 Tf 

5«M5«iT ^ 373 ? 373fo73 ^ 53773T Ft FFT 

3Tf414^H 3? 3l-cl4c1 37T ^rTT^T TTT'TT s?) 7737^ |f I 

7. 7737^373 FFft^ltf ^q^qA’d' 3 F ^TZ^rZ 

^FFff^FT fcdfAcU, 47337 Z7T 373fa <£ ^1773 sffgffpRT 313? 34 
TT^TeR "377? 77§PT7 fo7T 373fa ^ 3773377 3?f3f33iT, 1961 3?t 
MT7I 80^7 37 (4) ^ 7§fe (iii) ^ 3RPfcT cTT^T 

fciy, ^ ^ I 

8. ^ ^ 177 3Tp4g^TT 

% % 1 ( xi) 3 %f87 ^ TT^r fm^( FlR eft 

37FWT 3Tf*jfW7, 1961 ^ft ^TTTI 80 ?T ^^ft ^T-WT 4 (iii) 

3iVl4n cTT^T W<1 7# foil sftfllPlcb TTRf -ql^HI, 2002 

^ 3TRfo ^TTT 37^ifoz 3TRT ^TRT 3T^foeT ifo I 

9. ^ aTfjnts'i 37^«7 7 #ttj 3^7 ^7T7t TR7«TH T^Z 
^•Sp^qen iNePT^TZ TT^ '^TtiAd “chinl^H fofots, ^7^7 
4^1 t^rft 374v?n ^felfsh-4[ foil 7^7 fo^4K 

^ : 

(i) 3?Tfo^ tr fo^ 37T?7R ^ ^ 77W7 §RT 
37^ft^T 37^H foRfl Tpqr t, T7 ^TeTcT T^W^fojof 
TJ^TT 3787^T^m 7T«7W7J^T Z ^t ^ ^ I 
(ii) ^TF^TT 3lt?itfW^37^fo7f?Ttg'?t'^r77^ 
37^7t^T %?ft 37^ ZW7 ^ 

3TFH fo^fl TRT Ft I 

10. 'hR AffTl 7F5f787H T^Z s-sfP^qerl ^qcinAz 

cmhT^N foft^F, ^7^7 (3T«7^ STW^Klf 7W) 

3?lWlP|cf> Fj#T ^T TT^TRZ 3ft7 37^7^m fo^ft ^ 7W1 
(3787^ 3faf7eft 7W) ^ft FWIdRd ^fon eft 37d7 ^ | <6df 3?t7 
37aRa1 F7dl*d< u i ~£ fori 37d7 u ld>df 3ft7 3Tdf7eft ZR^T 

^ Rr^iRd 4gtffo? ~ mm] 

3f[^jlPi<*> Ztfd 3ff7 77^4^7 fo^TFT, Fat 7 ! «RRf, f<'6edV 11 F?t 
aEiH^dell TTFITTeTT ^fZZ ^7 ^T^eT FR 7^ Tjf^eT ^t I 


11. ^77 37f4^q-|| ^ TffctlPsid ^Teft ^"TTT^-TfT^ 37i^JlPl=fi 

Hl4> Wtn, 2002 4 ^nfocT ZH ?Teff cFT 37 j,MI<rH Z77 37^ftf ■^ , 
^tTR %^7T TxfPTT PlMH ^77 7^7 ^ 3T?Trfd eTm W7T 

%7T ofo f | ^ W^K Zq<jek1 37^HKd ^ft ^F777 cF TT^oeft. 
t ^777t 7T5f7S7H 7ZZ FFfTZ^TR ifl? 

^IhR^M t^TpTZF, ^757 f^77t ^7t YIet 3759 IdH R 377797d 
7^ell ^1 

12. 777347 ^ 3753R3 ^ f34T Tftte WT 4 
f33T W 3t| *ft 77?TT^ 378731 «rf^7 FeTT dFFTT 37331 
f^77t Zt77 eT83 34 Z^TTZZ 3773 3 371333) 34 -37773731 7F3T, 
37t^'lPT3 31^7 ^ 37^3Kd 371 37^3 337 ^3T I 

[ 37f37J33f U 20/2007/34. 77. 178/95/2006-377.37.fo-l] 

31337 34, 3T37 77f33 
New Delhi, the 6th February, 2007 
(INCOME-TAX) 

S.O. 458 .—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of 
sub-section (4) of Section 80-IA of the Income-tax Act, 
1961 (43 of 1961) (hereinafter referred to as the said Act), 
has framed and notified a scheme for Industrial Park, by 
the notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1 st day 
of April, 1997 and ending on the 31st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002, for the period beginning on the 1st day of April, 1997 
and ending on the 31st day of March, 2006; 

And whereas M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, having 
registered office at Udyog Bhawan, Tilak Marg, 
Jaipur-302005 is developing an Industrial Park, at Industrial 
Area Sitapura, Phase-III, Jaipur, Rajasthan; 

And whereas the Central Government has approved 
the ^aid Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/192/2005-IP & ID dated 24-4-2006 
subject to the terms and conditions mentioned in the 
annexure to this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of Sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, as an 
Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, 
Jaipur. 


340 G1/07—2 
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1. (i) Name of the : Rajasthan State Industrial 
Industrie 1 Development & 

Undertaling Investment Corporation 

limited 

(ii) Proposed location : Industrial Area, Sitapura, 

Phase-III, Jaipur, 
Rajasthan 

(iii) Area of! ndustrial : 425.31 Acres. 

Park 

(iv) Proposed activities 

Nature of Industrial activity with NIC Code 



NIC Code 

Description 

S. No. Sectior 

i Division Group 

Class 

A 2&3 

— — 

— Manufacturing 


(v) Percenta ge of allocable area : 77.44% 

earmark) id for Industrial use 

(vi) Percentage of allocable area : 4.71% 

earmark< d for commercial use 

(vii) Minimui a number of industrial : 370 Units 

units 

(viii) Total investments proposed : 5117.00 Lakhs 
(Amouni in Rupees) 

(jx) Investm< nt on built-up space Nfl 
for Indus [trial use 
(Amouni in Rupees) 

(x) Investment on Infrastructure : 3513.49 Lakhs 
Development including 
investmc nt on built-up space 
for Indus trial use 
(Amoun in Rupees) 

(») Proposed date of : 31-3-2006 

Commer cement of the 
Industrie 1 Park 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which pro\ ides built-up space for Industrial use, the 
minimum expenditure on iivfrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 

3. Infrastiucture development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and c istribution of power, air-conditioning and 
such other facili ties as are for common use for industrial 
activity which are identifiable and are provided on 
commercial term s. 

4. No sin gle unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 of 

S. 0.354 (E), da ted the 1st April, 2002, shall occupy more 
than fifty per ci nt of the allocable industrial area of an 
Industrial Park. ’ "or this purpose a unit means any separate 
and distinct entil y for the purpose of one and more State or 
Central Tax Laws. 


5. Necessary approvals, including that for Foreign 
Direct Investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 

6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Rajasthan State Industrial Development & 
Investment Corporation Limited, Jaipur, shall continue to 
operate the Industrial Park during the period in which the 
benefits under clause (iii) of Sub-section (4) of Section 
80-IAof the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under Sub-section 4(iii) of Section 80-IA of the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Rajasthan 
State Industrial Development and Investment Corporation 
Limited, Jaipur, shall be solely responsible for any 
repercussions of such invalidity, if: 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 

* misinformation or some material information has 
not been provided in it. 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, Jaipur, 
transfers the operation and maintenance of the Industrial 
Park (i.e., transferor undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 
Department of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 along with a copy of the agreement 
executed between the transferor and transferee undertaking 
for the aforesaid transfer. 

11. The conditions mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits 
under this scheme are to be availed. The Central 
Government may withdraw the above approval in case 
M/s. Rajasthan State Industrial Development and 
Investment Corporation limited, Jaipur, fails to comply 
with any of the conditions. 

12. Any amendment of the project plan without 
the approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. 

[Notification No. 20/2007/F. No. 178/95/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
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4^ TscnT 6 2007 

(3mWTT) 

W.3TT. 459-^4% 37T44>7 sfaiwi, 1961 (1961 
43) (4#37# 343 aflrfvf^rqw^RTt)^ 417180^141# 
<rc-*irci (4) *£755 (iii) ^ 5^ ###'3^ fa# 3# ^4, 
#3 717347^ 1 37T#i, 1997#^#3R 34131 5# 2002 
^ 7T4T5T #4 41# 374f4 # %# 7T7§41 3^.311. 193(31), 
t^T47 30 4%, 1999 # 4# cT«TT 1 3n#[, 1997 # ^ 
cT«TT 31 4#, 2006 371 77415T 374% # %TT 74§41 
^>T.31T. 354(31), 1 31^1,2002 # 4# 4T75 *K3il< 

^nfuf^q aflr 3#4 fahrt'W (37#p|3, ## #7 714# f^^FT) 

^ 3rf^^'ii3ff £RT 3f#pT37 4T3? # #44T ftf*fcT 3# 
3rfV7jf^(T # f; 

3^7, ~«f«fl* #717$ IRWH 7# ^d94<i 

=hkhU* 1'1 %f#S, f47T37r 9#<£d 45Hfd4 3ST# 
Wl, f#137 4#, ^457-302005 #1, ?5%J4el Trf74T #3 CRT 
4HT, f#n-7Ti37T, 1OTH t( TJcR 3f#p|<*> 414? 3JT 143TO 
477 IlTf "f; 

3?l7 44f37 #5 7173117 # ^71 3lfERJ^TT # 37344 # 
Wf # 31#T 4lf#5 rf81f ^4 ^ 

9-5-2006 4? 44 71. 15/98/2005-3Uf # 31^ # # 

3RT# 333 3MfTR7 414? 3?1 a^Mfad %4T t; 

374 '?7#R 333 37f4f444 # 4171 80 5? 47 # 3#4T7f 
(4) # 73S (iii) SRI TT^rT #434f 371 55# 3# £S(, 
TR^TT ^rl^&Ki 333 755: (iii) # <J4Udl«f 37#Pl3> 414? # 
^9 3 7147413 7# 5SR^4d twrfi? #f ' $fa7#fe 

«w<hU*h fcfa^U, ^457 SRI fa+ftld 3413137%3 1# 541%3 
4T 7# 344 34573 37l 3rf47jf43 34# f I 

37^1*7 

7# #R 47 4174 7174717 # ^777? 71474R #H 5-Sf#5(rl 
5^^'d 334^43 PrlPUs, ^ 457^171 3?#lp|3> 

4T3? #33 f#! 4# 3T34#3 54H #741 33T t I 

1. (i) 3fcft#37 34373 4H 313 : 7 I 3 T 7* |H 7^7 

«hihT^m ^#1'^ 

(ii) 474lf44 74H : ?Tf7^44M?t74T 4^4 

47T ^THT, 1^11-77^477 

(iii) 3ftei)p|4> 414? 47T : 48.65 7747S 

4^<rl ^44>7T 

(iv) y^lPld 4il4<=Mm :: 


43 34^7^ 7T%41 ^ 77TST sftfftpRF »l4»WlM 4iT 
W#M 


44 31^ # 77%4T 

#47®! 

4RT71 375414 5414 77^4 


^ 24f43 

%f44% 

(v) 3f[#f44134#4 ^ %4 : 

95.32% 

574 fad 34424# 8# 


4JT 5f454cT 


( vi) 4T%%14> 35#4 ^ %5 : 

03.63% 


f44if74 5 P 7 47T yfd^ld 

(vii) 3^a)Pi<t> ^Tdd)’ 4i1 : 42 5f4t' 

^344 7T1§4T 


(viii)T774lf44 4^Tft4?T (71% : 232f>7,000 

?45^‘) 

(ix) 3fh3tf447 34414 : ’^Sf 

1%f^4 7«7R 47 Pl^T 
(TTfTl 744. 4) 


(x) 3747774414747 t447T77 47 : 1 ^2y67,000 

f4^lf^7Pl' 3jWlP l <fr 

344W ^ ^4 7*7H 

47f4^?T 4) Tirf4411 
(71% 744 ^‘) 

(xi) 3f|li)p|* 414? ^ 3717*7 : « 31-3-2006 

^47t1M«7 

2. f477ft 3?lWlPl4> 414> 4 3T477T44T144477 47 ^444 
14% ^1 4%7%4T 7444 ^ 50% 3 474 4?f #TT I 
3iVilPi«R 4T4? % 3f%tf447 34414 ^ %TT PrPlcI 7«7^f 4^T4 
4774T i, ^ 4F% 4 3fMP|cR fsicl 7^ f44% 47^1 47l 4TT44 
7ltf4 374777441 144471 47 ^4714 75^ 4fiq)*H l 7*1743 
^ 60% ^ 474 4^f fP]T 1 


3. 374777441 %47T77 $ 77S47 (77*44? 7TS4T 77%4), 
■47115^ 4*717ft4^, 5%fl 4171 #44 7jf44T, t%f4»l4 ^34^, 
f^?l 374TC454 fam, 41413^774 4«7T l^Rl 37^4 ^f44T5 # 

45T*f4>71T4 71141-4 344# # %4 $ ift #4f7#4 

t Tjnaf V=||pJ|&4«h ^ 34W 4>4^ 45# f I 

4. %4T471 3Tf%, 2002 # 4»7.m 354(37T) #%1T47 

6 # 34-^714141 (75) 41%44 # 7R%*7 (2) $ 

# 4419T %# ##PT4T 4T4> # %4 

f444 3Mf44T 3# 44 50 3 37%4T %777T 4T%1 4#' 4%ft I 
^7144%4T*114# ^44f 4JT 37TCT4 ^ 41 541 ^ 3lf447 7754 
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5. sttftfft 

3T«TS(T RKdlF 


3TF4T ch-jCl^ 4>T 4l 4l fcm, l c b^il 3TeRT FFT 

fFFT 4FFFt ^ f | 

l^oknY fastf fsf&Tt fq% TRrifa 4^ 

^T4^ 3TF4T FFT TRTF FcRT PfiTt) 4>l'I r 1 4l 
FTf*T4R^ ^ FRT FcFF MtT 

M*i Ft ^flEnel I?, 44 y^tl ilfd FFT 

3R7] ^ %ft ^yrnn I 

4FT ^ l(vii) ^ WIT *f 


M 


Wttf 


3R7fcr fafaRtz 
ffft zfam\ 

F^FTS# 3rif*TR 

6 . W 

$«hl$il7 4T 3Tt?fcf 


TH4FH ^IcMd t*S sMWFZ 

"PI^T <JTt 3TFfF 4t <tWm 3^y)P|ch Mich 44 
jam 3^r 3 sttffr 3Tfaf*nm, 1961 4?t 
-FRT (4) 4i WF (iii) ^ 3TZRfa FTTF 


ZR 


3TfafWT ^ 3RT# 

7. ^FRf 

FFTvTF 4TTt TWFT 
FRT 80 ¥ 4t Fit 
[do, 'jhY i? i 

8. FR 7^ iklPl+FT** 3TRF FM W FfFTJFFT 

%^n l(xi) 

3TTF4R 37fafFFF, 

4T 3f<R% FTTF FTRl| 

^ 3TRRfcT FFT 3F£ 


3I^MKH 


9. FF 


ftfafadH FtFT eft 
1961 Fit FRT80 : 5T4r4T)ZF-FRT4 (iii) 
fkH 4t Piq, 3?|sjtPi4> mT4i 4I'jmi, 2002 
#44 FTRT 4RFT 3Pt%T #TT I 

3#F #4 3# #RTf 7T4FFFT T^Z 


4# f4RTT 3# FFT 
Ff4 * 


ftfI Tf mf&R ^ ^ zftrt Ff ff 

4R cim FTFT Ft Ft4^ t I 


fz f^tzfz +imR«h fefqfe, zf^t 

#) yfafoqi 4i fdF tff Ft fzWFR #0, 


12. FR44T ^ ^ tR41 "STt^Z WI 3 

f^TT FFT 4»t£ Ft 3JFFT FfF*q *¥ Fell FRHT 3TFFT 

IfrtT zTf 7RF 44 444 3 3TP#4T 44 3RTFRT IFF, 

3fRrtfw ft^t Ft 3Rjrit44 4?T 3 #f rt Fft i 
[37fR^FFT Ff. 21 /2007/FT. FI. 178/135/2006-3TT.4F.lF.-I ] 

FtFF7 Fi, 3TF7 FlfFF 
New Delhi, the 6th February, 2007 
(INCOME-TAX) 

S.O. 459.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) ot 
sub-section (4) of Section 80-IA of the Income-tax Act, 
1961 (43 of 1961) (hereinafter referred to as the said Act), 
has framed and notified a scheme for Industrial Park, by 
the notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31st day of March, 2002 and 
vide number S.O. 354(E) dated the 1st day of April, 2002, 
for the period beginning on the 1st day of April, 1997 and 
ending on the 31st day of March, 2006; 

And whereas M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, having 
registered office at Udyog Bhawan, Tilak Marg, 
Jaipur- 302005 is developing an Industrial Park, at Industrial 
Area, Neem Ka Thana, District-Sikar, Rajasthan; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 


7JFFT 

(ii) FF 
teHT 

t 

10. FfF 


FFlM 


TRW 


11 . 

Flcfc FFfal, 2002 
4kM fFRTT '4 mi f 
■ fFTIJ f [ oF^ 
F FfF ^FRl 


TWRSfR 


cbbiUVH fdfaZS, 

TFTT ^1 


(i) 3^4^ FF fiRRfc 3TTRR FT FR4FT FRT 
3T^FFF FFH fq/FT FFT t, FoTcf T^TT/^fz^ 

3T«TcfT FtfdFF F^FFTF? 7JFFT F Ft Ff Ft I 

3tl?il ['!<+! FT^ 4>t 3TFfTFfd F^ ^ fFFT^F 
3|^hI 44 EhTtl 3RF FF5RF FTF FFcl 


IFvFT FFT Ft I 

TURFR F^Z ^FfT^FF FFelFRZ FF 
I^FS^TZ cbiqR^H fd^F.^F^T (3T8^3RRnRRTt^F9FF) 
3tt^JtPw FFfc 44 
( 3TclM ZF 
3(clf<dt ZF^44 

4Rl|t 

3^cj)Pl«h FifF 3TtT 


FFTFH 3TtT ZF5RF 


JFF) FTl FRTfFfTF F^FT rft 3T4TF14 k11 3TR 
FFT ^ %F 3l‘d<u|<6df 3TtT 3fdTFt 44*4 
F^FfcT^TTrF3tWlPl4i THF44I TT144M4, 
TF^T fFFTF,Z#F FFF,F^ferlt-l 1 
FfFIFFT ^fFZ FT FT^FF FF ^ TffFcl FTRl I 

4^441^ dRrlfelcI Vlcff^FPr-FPI3?|^p|oh 
T ?#TeT WTf 44 3T^leH ZTT 3T4fF ^ 
f%TT f^RT4' FR F4fa ^ 3TcRfd FnF FTFT 


j?R44T d 3I'i*lY<4 44 4TFF ^ TT44T1 
T^Z FFf^FeT FFHF^Z FF F^Z^Z 
Wf^T IftrI Ft ^ 3T^FTFR 3TFTW 


Industry letter No. 15/98/2005-IP & ID dated 9-5-2006 
subject to the terms and conditions mentioned in the 
annexure to this notification; 


Now, therefore, in exercise of the powers conferred 
by clause (iii) of sub-section (4) of Section 80-lA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, as an 
Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 


The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, 


Jaipur. 
1. (i) 

Name of the : 

Rajasthan State Industrial 


Industrial 

Development and Invest¬ 


Undertaking 

ment Corporation 



Limited 

(ii) 

Proposed location : 

Industrial Area, Neem Ka 

(iii) 

Area of Industrial : 

Thana, District- Sikar 

48.65 Acres. 

(iv) 

Park 

Proposed activities 
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Nature of Industrial activity with NIC Code 


NIC Code Description 

S. No. Section Division Group Class 


A 

2&3 — — 

Manufacturing 

(v) 

Percentage of allocable area : 
earmarked for Industrial use 

9532% 

(Vi) 

Percentage of allocable area : 
earmarked for commercial use 

3.63% 

(vii) 

Minimum number of industrial ; 
units 

42Units 

(viii) 

Total investments proposed : 
(Anqpunt in Rupees) 

2,32,67,000/- 

fix) 

Investment on built-up space : 
for Industrial use 
(Amount in Rupees) 

Nil 

(x) 

Investment on Infrastructure : 
Development including 
investment on built-up space 
for industrial use 
(Amount in Rupees) 

1,32,67,000/- 

(w) 

Proposed date of ; 

Commencement of the 

Industrial Park 

31-3-2006 

2. The minimum investment on 

infrastructure 

development in an Industrial Park shall not be less than 


50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 

3 .Infrastructure development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 of 
S. O. 354 (E), dated the 1st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of an 
Industrial Park. For this purpose a unit means any separate 
and distinct entity for the purpose of one and more State or 
Central Tax Laws. 

5. Necessary approvals, including that for Foreign 
Direct Investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 


6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, shall continue 
to operate the Industrial Park during the period in which 
the benefits under clause (iii) of Sub-section (4) of Section 
80-lAof the Income-tax Act, 1961 are to be availed. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under sub-section 4(iii) of Section 80-IAof the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Rajasthan 
State Industrial Development and Investment Corporation 
Limited, Jaipur, shall be solely responsible for any 
repercussions of such invalidity, if : 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information has 
not been provided in it. 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, Jaipur, 
transfers the operation and maintenance of the Industrial 
Park (i.e., transferor undertaking) to another undertaking 
(i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 
Department of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 alongwith a copy of the agreement 
executed between the transferor and transferee undertaking 
for the aforesaid transfer. 

11. The conditions mentioned in this notification 
as well as those included in the Industrial Park Scheme, 
2002 should be adhered to during the period for which 
benefits under this scheme are to be availed. The Central 
Government may withdraw the above approval in case 
M/s. Rajasthan State Industrial Development and 
Investment Corporation Limited, Jaipur, fails to, comply 
with any of the conditions. 

12. Any amendment of the project plan without 
the approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. 

[Notification Nd. 21/2007/F. No. 178/135/2006-ITA-I] 
DEEPAK GARG, Under Secy. 
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THE 


^ feft, 6 R 7 cftt, 2007 


RT.3TT. 460.- 
RT 43 ) Cm 37 F! 3 RT 


Rftft 37 TCR 7 : STfafwr, 1961 (1961 


37tVPl'MH R£l T RTT ft) ft! ^TRT 80 !?? R 
Rt (4) ft te (iii) ^RT K77T ^ifftlft RT Tlftft 

Rrft HU rntm ft i 37 ^ 77 , 1997 ft r7* fIrt w 
31 ^,2002 RlmT 1 ^Fft^^qftf^R}5RRr.sr T . 
193(37),fftTTR30'RTef, 1999ftftft( 71871 1 37^77, 1997 
^ftlRT 71871 31 Rft,2006 R)OT7T37ftftftfmft7sR 
RT.37T. 354(37), fftftR 1 37^77, 2002 ft Rfft. W77TRT7; 


=#MJ 37ft^ftft Turn (3MfftR fttfft 37E ft^fti fa'm ) 


" 3 ft 37 fft 7 JRTT 37 l "gRT 

37fR73l^7T ft! ft; 


37 ft *Ufo> ftftft 


4 - 5-2006 ft ^ ft. 
37RPf<T '3RT 3?lcjlPl«t> 


37^^7%t^7T 


( 3TT7JRT ) 


ft^lPlR ftlft ftl ftfaR tftfftTT 37 ft 


3fft, Rftft ft^l 7R7C7H ftz ftFft^l ftqgppfe RF 
SHdwftd fft. fft^TRT ftftRTT RlftcFT ^ftft v^cR, 

fTRRT ftftf, ^7-302 )05 ft ft, 37TC 37Tf 37Tf ft! 37l 
ftfET WJft TJ7SHT, f^lRTSt, 1ft77T-37RR(, 7DR87FT-301019 
ft ftR 3^1 tilP[ =h Mfft '71 [c(R|<7 RT <61 ft; 


TRRT7; ft ^7 37pRJ^TT ft 3TR?ft ft 


«fftn Pan RTlf ft 37ftfT cflfiri^ w ^ftft ftRRT? ft ftdlR 


15/95/2005-371^ ft RS 37lf ft! ft 
[^Tlft Rt 3 f^r 4 d fftR ft; 

37 fftfW 7 ft! Rtf 80 FT R ft! ' 3 * 7 - Rtf 
tfRtf RfRlft' RT 3 lftE| T^ft RR ^ 


( 4 ) ft 79 S (iii) ?Rl 
TRRTT TJflRg'RI 3 RT 73 F (Hi) ft TPTpjRTft 37)5# IR tflft ft 
Rtfftfttfft RRR« 7 R ftd'mfti R 5 

RKHUvH tftfftftF, WF R gltf fdRftf d 71871 3 tf[Tf$ 77 T R 9 TTRfftd 
P+>R "R TF ct^RT RTR* ftl 37 fftRjfft 7 T RTdl ft I 


"tfft PjH RR Tl<rl| 
ftqmftgRF Ffttfgife 
tfTft tfftfTT f^ft Rft ftl 

1. (i)3ftftlfw^rar 


3tfpTO 

, tfTRR ft fttfft tfRRTR Tft 3 ft^t* 
RimRtm %fftfe, '^PTJR 'gjft 37 ^?J 
37^ftT^l 3T^H IftvRl ft I 


(ii) WllfftTT RS 7 H 


(iii) 3 flt|)p|cb ftR? 
"^1 ftTTel 

(iv) ywiPdd ^TTft^ 


R RIR 


^rr 


: RE5TR8TH' 
ftddnftd ftF §-^«43 

: 37R 37Tft 37T^ ftt 37t 
ftftftl RRT^T, 
fwftt, f^TcTT- 
37W,RRR87H-301019 

: 60.28 


wq : 


TftT 37lf 7ft RTfftTTT ^ WQ 3ftejlP l cR c^rfteft^n ^ 
RTTOft 


RT 37 Tf ftt ftfFTTl 

PdcKU| 

RR ft. 375 RF 1 URR 1 EFJF 

ftftl 

R 2 ftd 3 

rdPTHfu) 

(v) 3 <l'ft|p[eh -inftOl ft fm • 

TOrfftf 3 fid^ftd m 

RT yfdVId 

95 . 26 % 

( vi ) dlfftPrifR mftn ft ; 

ftrftfftl ^jft RT 3 rf 7 TRT 7 T 

01 . 86 % 

(vii) 3 flftlp!cR ftftff' ftl : 

^RTTTR ft 7 sR 

219 Tjpft 

(viii) y«iif^d RcT "Plftl (Tlfft : 

ft) 

6 , 03 , 45 , 000 /- 

(ix) 3 ftfttfftR mftr]-ft tft^ : 

fftfftdT 8 TR R fftft/T 
(Tlfft 7 R ft) 

(x) RRftrRTTTRR tftRTO R ; 

ftlftRfftRft 3 |yp|R 

TTftn ft fm tftfftTT RTR 

RftlftR ftl RTftlR ft 
(Tlfft WT ft) 

RR 

439 , 70 , 000 /- 

(xi) 3 ltftlPlR W ft 37 RR : 

ftftftl tftft 

31 - 03-2006 


2. 3?lsj)P|ct> Hld> ft STRRTTRTl fqebl<H RR -^ddH 

frsm RftftDHT TrTRTTT ^ 50% ft ^R7 ^Tftf ftRH I ftft 
3flil)Pl4> W ftl 3fl«j)p|cb ft %Ti fftftcl R«7cT KR 
R77T1 ft, ft RTEft ft ftftjtta ^87R ft ftPTftT Rift ftl.Rm 
77%7T 37RftTRTI fftRT77 TR Rft RR R ' ftftl^dl RRTcT 

ft 60 % ft rr -=nff ftlftl I 

3 . 3 R fftRTTT ft RT^R (RFlft R 7 SR RTf? 7 T), 
vj lc1l l |R 7T8^r ftlftl, <jfad RR ftl^R ftlftlRlft ftz^ft, 
ftrg<T 'TcTFR TTft fftlRi, dldRdjdH 7 T 871 ftftl 3 R 7 ‘^fft^ITtr ft 
sftftpTR RTftRRTR ft^ 7H4F7 ^Rftftl ft IVlM, ft" ft ftlftRlft 
ft ofllft^TR ftft ft RTlf RTTll ft" I 

4. 1 37ftR, 2002 R1RT.37T. 354(37) ft ftMTR 

6 ft 'SR-ftTraTR (79) ft fftffte TTTf^TRT ft Rf^T (2) ft 
ftftftw ftlf ft ttrr ^ri i tftftl sftftrfftR -qrft ft 
fftTTT 3ftftfnR Rf 50 ft 37ft7R fftTRTT ^ifftl Rft' Rftfl I 
F77 tftftl FRlf RT 37RRT T^R R T^R ft 37ftlR 7R 

3787R ftftfa RR RTR7 ft MRf ft %TT tftftl 37m 7T87T 
P7R RPTft ft ft | 

5. 3719R7R 37fRlRff, fftftf tftftft ftftR ftlftl 
3787R RTTlft iTRcf ftft 37«7R R«71 RRP7 3 PJtT tftft RTRT ft 
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3lfeF fell RTferPF ^ SRT ^TcRST fe?T 

3TFFT sfelFlt FRFfa fe?T *ft wfe f, TT^cT ^frf?T cT«TT 

RfeUlf ^ 3FJRR 3RRT 3 f^PTT ^mpTT I 

6. FR 3#Rjro ^ % l(vii) Af fafafe: FRsFT Af 

^ aMfe to? k mfem ^ ^rrt f) ffi 

srftrfwr <£ 3RFfa °FR cTT^T WF lA Ffe f I 

7. ^FR?TT^TR F&t ' gsR^M ^ feiqAk 

*IhR*H MA£f, FFT 3TRfR ^ ^FB 3)WlPl<6 ttj^ ^ 
y^l<rH *TRt F#TT fe SRlfa Af 3TTTOI 3lfeRR, 1961 
wr 80 ?i ^ ^t-kfri (4) ^ m (Hi) ^ sifetr btr 
btA ^ i 

8. RfF Ztt ^fif4- fet % 3TR*T -A FFI 

3#RJTO % Aft 1 (xi) 3 fe 3 TO ^pf 3 TOFT 

feRRFkTT ?fl 3TTTOT Srfepm, 1961 RTF! 80 F T7 
m-Wl 4 (iii) ^ 3Fcfe FTTR YTRT FRA ^ %F 3tVjHd* 

to? kfer, 2002 ^ SRpfa tot srjnkH titrt toft siAfe 

FRTT I 

9. RF 3Fpfe afe T#7JJ afk FBRTO ~&Z 

FFfc?ro to 4»ih]^m tojf 

■^Fft iTOTl 3 rIto FF) yfdfsh*]! ^ fe; FTO Ft fe^TO FOTT, 

: 

(i) fe^F TO fep£ 3TTSTR FF ^ FRTOF £RT 
^Hki WT %RT TOT t, Af FBF ^Hl/^uf 
FJTO 3T«TO FTOTFF7 FJTO F Ft Ft I 

Cii) RF TOF 3?kitPl<t> RT^ F?t 3rafF*lfcT ihj I? pJt*f<£ 
fe fet 3RT TOTOT ^ TO? k 

Ft y<M Pfi^i RTT Ft I 

10. RfF ~^R? TTF^IH s^f^d Tr^ 

4o1h 1^M R-lfa-^S, ( 3?*rf^ ■W*Tt^fct>clf ■iHshH ) 

a^rtfw trrh artr %Rt ^ zvwn 

(3Rif^ arcrfert ^9hH) ^?t ^KiiciRd ^tRtt rft arVK u i4)df afp; 
sRrftHt ayij<w FRTmRT ^ %ir aTFTTOvcff ark akrfkft zv?w 
^> <5 lt' c f Pi^HlRd c h<K^>t TlRr k?RF*T 3^y|p|cfi Rglqdl tlfkcflci’H, 

afpjtfw ktkr 3fk krRpr'^iPT wr, ^ fF^ft-11 

wmtcTm writ Tjfpz ^t RfgspT 3 rjRrt ^t i 

11. FR 3rflRj^TT k "af^fteld ?mf -% RT«T-Rn«T 
^)Pl«b RT#r 2^kT, 2002 k WfkrT ?TF? ^FT aT'^IdH ^T 
ar^kl ^ %RT oTPTT ^TfFk fwk FR F5FtR ^ 3TrRfrT 
FTTR ¥RT f^ ^ f I RRFK aM^ ai^FH ^t RRR 
Ft TOFft t RfF ^FR? TRF®fFT F^T F^k^T 

S^fdAa 4 )IhT^h %P^f, wj^c %Fft kt ?Rf ^ ar^HicH k 
aTFnFFT FFFT 1? I 

12. ^F FRFTR ^ ar^ftFF ^ f%FI kt^FS F1H k 

%FT W ^ kt 3?8T^T qfk®4 Af TO FFFTT 3?^ 

%FTt HkT F«T ^TT Z^HIW RrA Af aTT^T FTT 3TFTFFT FFFT, 
ait^Plch FT^ ^ ar^RlFF FTt 3T^F TO TO I 

[arfa^TOF?. 22/2007/FF. FT.- 178/97/2006-3TT.FT.kT.-I] 

^TTO FF, aToR Fife 


New Delhi, the 6th February, 2007 

(INCOME-TAX) 

S.O. 460.—Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of 
sub-section (4) of Section 80-IA of the Income-tax Act, 
1961 (43 of 1961) (hereinafter referred to as the said Act), 
has framed and notified a scheme for Industrial Park, by 
the notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31st day of March, 2002 and 
vide number S.O. 354(E) dated the 1st day of April, 2002, 
for the period beginning on the 1st day of April, 1997 and 
ending on the 31st day of March, 2006 ; 

And whereas M/s. Rajasthan State Industrial 
Development and Investment Corporation Limited, having 
registered office at Udyog Bhawan, Tilak Marg, 
Jaipur- 302005 is developing an Industrial Park, at RIICO 
Industrial Area Rampur, Mundana, Bhiwadi, District-Alwar, 
Rajasthan-301019; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/95/2005-IP & ID dated 4-5-2006 
subject to the terms and conditions mentioned in the 
annexure to this notification ; 


Now, therefore, in exercise of the powers conferred 
by clause (iii) of Sub-section < 4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, as an 
Industrial Park for the purposes of the said clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Rajasthan State Industrial 
Development & Investment Corporation Limited, 
Jaipur. 


1. (i) Name of the : 

Industrial 
Undertaking 

(ii) Proposed location : 


(iii) Area of Industrial : 
Park 

(iv) Proposed activities: 


Rajasthan State Industrial 
Development and 
Investment Corporation 
Limited 

RIICO Industrial Area, 
Rampur, Mundana, 
Bhiwadi, District-Alwar, 
Rajasthan-301019 

60.28 Acres. 
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Nature of I 

tidustrial activity with NIC Code 


NIC Code 

Description 

. No. Section 

Division Group 

Class 

A 2&3 

■ — — — 

Manufacturing 

(v) Percentag 
earmarks 

e of allocable area : 

1 for industrial use 

95.26% 

(vi) Percentag 
earmarkec 

e of allocable area : 

1 for commercial use 

1 .86% 

(vii) Minimum number of industrial : 

219 Units 


units 

(viii) Total investments proposed : 6,03,45,000 


(Amount n Rupees) 

(lx) Investment on built-up space : Nil 
for indust ial use 
(Amount n Rupees) 

(x) Investmer 1 on Infrastructure : 4,39,70,000 
Develop ment including 

investmer t on built-up space 
for indust "ial use 
(Amount n Rupees) 

(xi) Proposed date of : 31-03-2006 

Comment ement of the 

Industrial Park 

2. The minimum investment on infrastructure 
development in £ n Industrial Park shall not be less than 
50% of the total jroject cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost ol construction of industrial space, shall 
not be less than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilit: es as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms 

4. No single unit referred to in column (2) of the 
Table given in sub-paragraph (b) of paragraph 6 of 
S. O. 354 (E), dated the 1st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of an 
Industrial Park. F h this purpose a unit means any separate 
and distinct entity for the purpose of one and more State or 
Central Tax Laws 

5. Necessary approvals, including that for Foreign 
Direct Investment or non-resident Indian investment by 
the Foreign Inves ment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in for :e, shall be taken separately* as per the 
policy and procedures in force. 

6 . The tax benefits under the Act can be availed of 
only after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Rajasthan State Industrial Development 
and Investment Corporation Limited, Jaipur, shall continue 
to operate the Industrial Park during the period in which 


the benefits under clause (iii) of Sub-section (4) of Section 
80-1A of the Income-tax Act, 1961 are to be availed. 

8 . In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under Sub-section 4(iii) of Section 80-IA of the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Rajasthan 
State Industrial Development and Investment Corporation 
Limited, Jaipur, shall be solely responsible for any 
repercussions of such invalidity, if : 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information has 
not been provided in it. 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/'s. Rajasthan State Industrial 

Development and Investment Corporation Limited, Jaipur, 
transfers the operation and maintenance of the Industrial ^ 

Park (i.e., transferor undertaking) to another undertaking 

(i.e., the transferee undertaking), the transferor and 
transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat lor Industrial Assistance, 
Department of Industrial Policy and Promotion, Udyog 
B ha wan, New Delhi-11 alongwith a copy of the agreement 
executed between the transfernr and transferee undertaking 
for the aforesaid transfer. 

11. The conditions mentioned in this notification 
as well as those included in the Industrial Park Scheme. 

2002 should be adhered to during the period for w'hich 
benefits under this scheme are to be availed. The Central 
Government may withdraw the above approval in case 

M/s. Rajasthan State Industrial Development and , 

Investment Corporation Limited, Jaipur, fails to comply 
with any of the conditions. 

12. Any amendment of the project plan without 

the approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. ' 

[Notification No. 22/2007/F. No. 178/97/2006-ITA-I] 

DEEPAK GARG, Under Secy. 

9 WRt, 2007 ^ 

( 3JFT3TT) 

cFT.3JT. 461.—'3TSrf% STEER 3#P1, 1961 (1961 
43) (w 3TFt W Wti t) riRT 

80 (4) ^ ^ (iii) ^ET TlfePTf 

TriTPT "SHt, 3 1 1997 ij) 

31 2002 TTt WW<\ 7^ ^ TK5qT/TT.3TT. 

193(31) fclf^30^, 1999 cT*1T L3lfo, 1997 ^ 

^ FpR cUTl 31 2006 TT) TRTO <£ fair 

Wm ^T.3TT. 354(31), 1 2002 ^ EEd 
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FRET ETpEiR 3rfc EFTta i^ldE (afhsflf*!^ Etta 3Tfc wfr 

fwi) Eft srPF/EETta' srt 3i^ta etr? re ePeet tafita 

RTpFjfEE Eft t; 

3rfc, ERTfET, ^Ff MI^AdM 3^T#3T talPM^S, 
fFIEE 9^)^d EE#IE -14, Tto ^im~I, E^ IF#-110048 
4f t, 3TR irq Efe fefEFT, 135, Tfe, FTcffc, 

EETfeRT-560017 3 ^ aMfftET ETE? RE fEEER RR TFT f; 

Rrtr, er^et, tref ft rtPfjret ^ argRR ft 

^Pfeld RTF? ^ 3T*flE '=HpUM cRTT Eftta t^IRTE ^ taETRT 
05-12-2006 ^^1E 15/73/2006-3^ Et ft? 3TTi ig\ $ 
sRrta ere 3rWrtPiE> ete£ RrgfttfFT Irett i; 

3TE, FTTpER ^cRT 5TMWT Eft RTTT 80 FT ^ ^ EE~ 
*FT (4) ^ TRF (iii) FTTT EFT VlPRdftl EE TRTRT ERft fir 
^ FEET RcT^RT ERE TEF (iii) xfc FtarETft sMfERT 
4l°b r R> FT ft 4fl4 Elcrftqiei 3l)q<^lvjl ETI^ PrlpHtt-S, E^ 
fFrft £TTT fqqiiVin cRTT OR^Rf^RT Eft y-RlPcrld fEE* EfT ta :3EE 
<JHShH Eft 3Tf^itjpqci ERcfl 1? I 

3T^ST 

Rift p3R F ERE FEE< ft HidlqKrl fttarTftEf 
ETFft^ W5, E^ ftarft £TTT 3^«ilPl<=b ETE? Etad f^r ^ 

ftg ^Ttp-tad hem faiqi ft i 

1. (i) ftttafEET ^ RE RET : ETcTTEEE taETTTtEr 

ETFftRfftfftftF 

(ii) '5r^TTfsr?T : 3TR TRT ftF fcrfftRE, 

135,RRtal£tF,#T^R, 

REfe-560017 

(iii) ftWlPlE ETE?re ^rrt : 30336.30Ffftter 

(iv) ETdlfad EtaRxrflE : 

TTR 3TTft ftt ftfedl ftl Erm 3ftei)p|eh Rilftchfri l M RE 




FT 3TTf RTl tafi?cll 

fadEE 

RRTTFf. 

3TgEFT UW1 



RT 

8 

89 

892 

stz r Et^tarta 





XTEftaRT ^RcrT-f- 
■^RT 3ta RE^F 
FTE^ktat FTETE* 

TsJ 

8 

89 

893 

RRTtRTT 3Th 





EE EE ETRRf- 
RTjjpRE^REEE 

E 

8 

89 

895 

ERiEtaft Ft^EE 


fth fftRRp'FE 
ftElft 


(v) 3fi41PiR> qnqVi ^tanr : 

100 % 

FETfEd ■3Ttatata ^R 


RE EtaTTE 


(vi) RlpJlltaR> EFtta ^ taTTT : 

RJF 

tatatta ^ RERPmcr 


(vu) 3TTF(TTERT ^IEEt RE : 

osgpta 

^EEE WJl 


(viii)FEffEE ^Tlta?T (Tlf?T : 

85/10^3,700 

FF 4‘) 


(ix) 3rttaf j ]R> EFtta t£ taF : 

623849375 

fdfnd R*TTE F Pl4^i 


(Ef?T ERE; 4) 


(x) RTFREEREF taRIRT F : 

85,00,43,740 

fEERT tFta 3MPlR> 


EFTta ^taTR taPta ERTE 


F ftaYT ta RTTfFT t 


(eIrt fer 4i) 


(xi) 3^a)Pi«t> RTR? 3TRE : 

20-9-2003 


fttft Eft Iftfft 

2. fERTt fttftttaET ETEt ft 3TEFRET Ieeett F ^jette 
Pl<tal <%<rl EfTEi'JHI cTTEcT ftt 50% RRT RFi FTOT I 
sfrerlfo^ W Rt sMfw ^rt^t ^ %tt f%f^d wt 

RRdT ■§■, ^ HIH<ri 3?l€ilPiq5 T^TcT ^ PihJ u I Re 4 R>t "cii'ici 
R%R 3TcRRRET fq^m F ^ddH R^J RfXRT^IEI WTd 
^ 60% ^ RRT RfV #n I 

3. 33RTRRRT fRRJRT ^ RFRT ( RIRR? R^RT RffR) , 
'suni'jTd (IRT 4)q^, ^[qq RcE ^TtRR yfqm, ^PtiriTh Hdcjqi, 
f4^?r RcRKE fRTRtrr, Rldl^-^H cf^TT 3RR ^fRRTR RT 
3MfRRT REfeTTR Fg RTRFR OTP1 ^ %g f Rt fERRufi^ 
t V$ diruiP^ R RERf^T RRTf ^JTdt t I 

4. 1FTO 1 3T^1, 2002 RTt RTT.3TT. 354(3T) ^^raRT 
6 ^ RE- ^lill^ (TR) 4f fEfe dlPd+l ^ REcER (2) R 
"jfrnfod REf Rt XJRRd F^T? fRRTl ^VilPlR) RTR? ^ 

Ptrf aMta eta re 50 ^ Pfet RTfta rf! rtM i 
FT yqtaqi4 taRrl RE 3TT?TR rt tjrt ^tPrrt tffr 

3T«TRT tataE RR RE^JR ^ RRtRR ^ ^ fRRE 3TRE E*TT 

fta=T REtat ^E i I 

5 . 3TTE7RR7 3TgHKdT, ta^ft iti 

3TERT EREta ftata «fRT 3TERT R?TRTER fRRTT RE^T ^ 
3Rrtar tatafe ftata etPrrrut -% ^rt f ^ j \ ta<tar 
3tert arftaEEt ETtata ta%T ta TtarE t, rEe^e Etta ret 

EtaEqT-3Tf ■% srgER 3TEPT ^ talRT REFIT I 

6. FE RTpRjEET (1 ) (vii) 4' Pdfdf^V WE 4f 
^<+)I^T ^ tatafERT ETRt 4f 3TRftaTE FtE ^ EFPE # FE 

3TpRfERE ^ 3REta RR REE RFE fP RTEEt f I 


340 Gl/07—3 
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RTC? Sfff Wft T^PTT f# 

3^^’3TFicR^qf^, 196 I ^*nn 80 ?T^^^~*trcr 

(4) ^ (iii] f l 

8. -m r w qr4i % sro 

% #1I (xi) f lf^ ^ ^ ^Ki #TT eft 

3TTSWTC arf^qt^TR, 1961 ^ *1171 80 ?T RTR?t ^T-«rm 4(iii) 
3#fa rim RTR Rvtf ^ afcfc RTR? #5RI, 2002 
^ 3R#T RRT SJR#! RTRT RTRT Safari #TT I 

9. rs 3^ to 3 ^«it#t aflr^srcf m<rflrif<ri ailou^ 
yi§fld ItiHh’d, tc\Wft RSl IRTST 3T3«mr RR yldlsMI RT 

wf f\ rtc ^it, Rft 

(i) 3#R RR 3TWK R7 'gRT 

3Fp #T TKR felT RRI i, #Reffi TJRRT/ 

3T«TRT ehfasq pel’ll R Rt R^ # 

(ii) 

fat* 37##T fatft 3FR RRsFR ^ RIR 3 R# 

tf-SRIRfaRIRRI^ I 

10. Rfc 4ld1«lW dileK*il«| RT#£ fafa^S, R^ 

(31*# STxRRRvcrf RRR>R) sftejtfRRT r# Rq r^tr 
a# aqgwn fa; ft ^ rrrtr (3?«# #M w) Rft 

Rifa r sfanR^tf sfit sftiM rr#r RfaRR ^ 
fal* afaWfll 3? ( Sfftfftft Wl ^ #R Pwiftd RiRT Rft Rfft 
R> RW <MiUn , l4j RFTRHT 7RRR1RTR, 3 R?IttRR> RRR 3Tk ^JRRR 
falTR,RlftR RRR, Ri£ ftcrft-11 Rft 3^R?ft'<Rrlf Rig 1401 '#TZ 
Rft #JRR VR ^ TfjfaR R#ft | 

11. w artfrffRRi3 afa R fam wft ift h*hrir atei ! P i fr 

R# fatR, 2002 ftf RUfatf 7T?ff RR ai^RRH "3R 3TRfR ^ 
#H tor RTBr ## f3T#f SR ^ 3RT# rTTR TRt 
l ^ WTR ^ Wfrf\ 

^ Rf^ ^tercf wfl* n^f yi$^i fdfn^s, r| fRRft 

Rt *ltf ^ ST^RRR $ Tm t I 

12. #5 fR^R ^ 3T##T ^ t#T Tfcfae ^f 

f#H 7RT 3T«?ciT Rtof 3 Reft eRHT 3TRRT 

f#ft #T rf*R RiT <5«^Hl«i'l l¥ 3n<^^«h RTT 3TRRRT TFRT, 
3k#TRT R# % 3 T## H 37^R RRT #T | 

[3Tf*RJRR17i 24/2007/RT R. 178/02/2007-^TT.^.fR.-I j 

#RFRrf, 3TRT TrfRR 
New Delhi, the 9th February, 2007 
(INCOME-TAX) 

S.O. 461. —Whereas, the Central Government in 
exercise of the rowers conferred by clause (iii) of Sub¬ 
section (4) of Section 80-IA of the Income-tax Act, 1961 
(43 of 1961) (hereinafter referred to as the said Act), has 
framed and notified a scheme for Industrial Park, by the 
notifications of I he Government of India in the Ministry of 
Commerce and industry (Department of Industrial Policy 
and Promotion) vide number S.O. 193(E), dated the 30th 
March, 1999, for the period beginning on the 1st day of 
April, 1997 and ending on the 31st day of March, 2002 and 
vide number S.O. 354(E) dated the 1st day of April, 2002, 


for the period beginning on the 1st day of April, 1997 and 
ending on the 31st day of March, 2006; 

And, whereas, M/s. Paliwal Overseas Private Limited, 
having registered office at B-14, Greater Kailash-I, New 
Delhi-110048 is developing an Industrial Park, at RMZ 
Titanium, 135, Airport Road, Banglore, Karnataka-560017; 

And, whereas, the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/73/2006- ID dated 5-12-2006 subject 
to the terms and conditions mentioned in the annexure to 
this notification; ^ * 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of Sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the t * 
undertaking, being developed and being maintained and 
operated by M/s. Paliwal Overseas Private Limited, New 
Delhi, as an Industrial Park for the purposes of the said 
clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Paliwal Overseas Private ( 

Limited. 

1. (i) Name of the : Paliwal Overseas Private 

Industrial Limited, 

Undertaking 

(ii) Proposed location : RMZ, Titanium, 135, 

Airport Road, Bangalore, 
Karnataka-56001^7 

(iii) Area of Industrial : 30,336.30 Square Meters 
Park 

(iv) Proposed activities 


Nature of Industrial activity with NIC Code 



NIC Code 


Description 

* 

S. No. Section 

Division 

Group 

Class 


A 8 

89 

892 

— Data proces- 

* 




sing Soft¬ 
ware develop¬ 
ment and 





computer 

consultancy 

service. 

t 

B 8 

89 

893 

— Business and 





management 

consultancy 

activities. 


C 8 

89 

895 

— Technical 





testing and 
analysis 





services. 



(v) Percentage of allocable area : 100% 
earmarked for industrial use 


(vi) Percentage of allocable area : Nil 
earmarked for commercial use 
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(vii) Minimum number of industrial : 05 Units 
units 

(viii) Total investments proposed 
(Amount in Rupees) 

(ix) Investment on built up space 
for industrial use 
(Amount in Rupees) 

(x) Investment on Infrastructure 
Development including 
investment on built up space 
for industrial use 
(Amount in Rupees) 

(xi) Proposed date of 
commencement of the 
Industrial Park 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provides built-up space for industrial use, the 
minimum expenditure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 60% of the total project cost. 

3. Infrastructure development shall include, roads 
(including approach roads), water supply and sewerage, 
common effluent treatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single unit referred to in column (2) of theTable 
given in sub-paragraph (b) of paragraph 6 of S.O. 354(E), 
dated the 1st April, 2002, shall occupy more than fifty 
per cent of the allocable industrial area of an Industrial 
Park. For this purpose a unit means any separate and 
distinct entity for the purpose of one and more State or 
Central Tax Laws. 

5. Necessary approvals, including that for foreign 
direct investment or Non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 

6 . The tax benefits under the Act can be availed of 
only after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Paliwal Overseas Private Limited, New Delhi, 
shall continue to operate the Industrial Park during the 
period in which the benefits under clause (iii) of Sub-section 
(4) of Section 80-IAof the Income-tax Act, 1961 are to be 
availed. 

8 . In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under Sub-section 4(iii)of Section 80-IAof the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Paliwal 


Overseas Private Limited, New Delhi, shall be solely 
responsible for any repercussions of such invalidity, if 

(i) the application on the basis of which the 
approval is accorded by the Central 
Government contains wrong information/ 
misinformation or some material information has 
not been provided in il; 

(ii) it is for the location of lhe Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Paliwal Overseas Private Limited, 
New Delhi, transfers the operation and maintenance of the 
Industrial Park (i.e., transferor undertaking) to another 
undertaking (i.e., the transferee undertaking), lhe transferor 
and transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 
Department of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-1 1 along with a copy of the agreement 
executed between the transferor and transferee 
undertaking for the aforesaid transfer. 

1 1 . The conditions mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits 
under this scheme are to be availed. T he Central 
Government may withdraw the above appeal in case 
M/s. Paliwal Overseas Private Limited, New Delhi, to 
comply with any of the conditions. 

12. Any amendment of the project plan without 
the approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. 

[Notification No. 24/2007/F. No. 178/02/2007-ITA-I] 
DEEPAK GARG, Under Secy. 

^ 9 2007 

(airtrar) 

W,3*T. 462,—*!## 3TTC5* STfvfariT, 1961 (1961 
^1 43) OWi 3Tf#*m M t) ^ TO 

80 F ^ ^ (4) (iii) 3RT TlfMT 

IrilPT ^ 517 , 7TT*FTR ^ I 3#7T 1997 ^ ^ 

31 *7T# 2002 #T 7WTO #7557 ^T.37!, 

193(37) 30‘*71^, 1999##^ 71*71, 1 37^1, 1997# 

^ bWt 7T«7T 3 i RTri, 2006 #1 77*7M 37«ffa # fatr 777551 
^1.371. 354(37) 1 37^,2002 # sfRff 7779H7, 

qilVq afri wfa ftnrm) 

37ft^737f STCJ aMftor TTTC? TftjRT faftfa ata 

f^nFT^rr 

52#, afaspn # 5 %:^ # 77 - 111 , ^ 

fawft-l 10020 # 7517771 # 1961/2 T& 1962/1, &£7 54, 

122001 3 

3^ 777*6K # TJ77 3lftl7jyHI # SpJ#* # 


: 85,00,43,740 
: 62,38,59,375 

: 85,00,43,740 

: 20-09-2003 



916 


THE GAZETTE OF INDIA : FEBRUARY 17, 2007/MAGHA 28, 1928 [Part II— Sec. 3(ii)J 


dPddEsTd Rdf f 3T#T difuM d«Tl rEET Rdldd ^ fgRTR^ 
5-12-2006 15/29/2006-3^ ft ^ 3TT^ ft ^ 

3RFfd RRd T TTcff RR 3^Hlfcfl fRiRT f; 

TTRd 3Tf%rf^RTR RE RT7T 80 ^ RT RE TRRTTT 
) gRT Rgd RTT RREt Rild gg, Rfg 

WTafe (iii) rE RRtRdT*f sfftETR^ RTRf ^ 

'vpz iEfteE risEh fafate, ^ f^ft gm 

8 Jd Ref yxTlf^d EFR RfT 7# ^ TRR7R rE 


3TR ^RfEtR 
(4) 335 (iii 

RTRRT RdggRT 

t*r f -to 
Pd+fad dRT 
3Tp*rcjfgg ^ 


3T# 


Tlf pjfi T 

PrtPH^, d^ feft 

3i^f<4 RgR TRRT 

l. (i) 3fftfFr ?tp rtt dm 


(ii) ywiPdd 


argafer 

RTTd R7'R>T< i ErE RT$f7d fmVtf RTgfd 
gRT 3MfW RTRf dfed %R wf fg 

wt I 

Rn$d/d RmreR 
RT?Rd PcdPH&S, 


TRTd 


(ifi) 3 ||^ip 4 RTRf rtt rtr 
(iv) RRTTfM 

RR 3?Tf Et 


73RRd. 1961/2 gR 
1962/1,^7 54, 
dTd^-g^lTR, 
EsTRT-gSRTR, 
SPlRTRi-122001 

24299.75 RfEtd? 


=kl4+dm : 

^fffdT 7& RT*T 3fleitPlcfc *|4«6MIM W 


id 3fT^RtR%dT 


fdRTR 


R^RR. 

3TgRTd 

RRFT 

RRg 

#dt 

R7 

7 

75 

- 

RRK RRIR 

m 

8 

89 

892 

^RT RTTtfRR 


| 



Rl“d Zf R7 
fRRTRRR 3ft7 
RRg37 RRRfgTdt 

Rrtr 

R 

8 

89 

893 

^ElRR 4 r RRRd 


I 



R7TR?fgT>TE 

RdERRdTR 

R 

8 

89 

894 

RTRgRJRTT 3ftT 


| 



TRtETRfRT RRT 
3?“R fTRTRtRft 
RRRfgTRt RRTR 


8 

89 

895 

rrrErE rE^ft 





3TT7 ff 

RRIR 


(v) 


(vi) 


sEEtElRT 

3TR1T^1 


yPd^ld 

RipJp^k 

EpfE? 


dHRPl ft ER7 
31 Nidid STRR?T 


3mEEi if ffrg 

gfd RiT yPci^ici 


90.01% 


9.99% 


03gfdf 


40.50 Rff5 


(ix) 


37.36 RRT5 


(xi) 


(vii) 3ft?nETR> *jfi<il rE ^iddl : 

TRedl — 

(viii) yEoifqn cjj^i Pid^i (<if?I ; 

7>Rgi) 

sjWtPlR WTRT it fEni fdfid : 16.09 RRT5 

Wd R? ■fr^T 
(7Tf7T TRg E) 

Pl4*f fdRRt S^ylPich dRiET 
Rt Edg fdftd Wd RT fdf?T 
ft VllPdd f (TTf?l T^RR R) 
sftEtfRRT RTRf ^ 3TRR ftf : Elf, 2006 

rE fdP«T 

2. iREf 3l)sjtPdR RTRf R 3TRRTddT fRRRR R7 ^RdR 
fEin RftRtRRT wm ^ 50% E RJR Rgf gElT I EE 
3ft?]tfRoF RTR? Rfl sfEftERF 3HRlM 1EfR PiIhci TRdl RgH 
RRdl t, tfr RlRcd R‘ 3l1^lPl=b TRcd ^ fdRH RRR RE TTTRd 
Tfe 3TRR7RRI fRRRR R7 ^JddR WR RftRERT TTTRd 
^ 60% R RTR Rgf gEn I 

3 . 3TR7RRRT fRRRR Ef 7T5RT (TRRdf 7TSRJ RfgR), 
^pvTFjfct clRT Tfldld, ^fRR TTTRd "^fRRl, dP^^Td EsRRf, 
fRSJd '<5cRTgd RR'EFRR, RIRT^eR RRlERt 3RR ^RTT; dft 
3TOtfi r ^ ch l 4d>cd [ R tg RTRPR WTET ^ Edg t dft ETRERTtR 
i RR qiPnI^q^ gfe ‘R TdeW RRT^ RfTRt i* I 

4. fgdf^ 1 31^1, 2002 RE RR.3R. 354(3?) •% 
^/liiiR) 6 ^TR-irrarF (73) RErfe diP^iit wr (2 ) 
R dPerlEa'd R5^ Rt RR^l tRRTt 3?teitPlR> RTRf ^ fETR 
ElRR ^tllPleh ^R RR 50 R 5#IRT %7RT RtER Rff R^Rt I 
gR RRTRdl4 E*Rt ^Rgf RR 3TT7TR RR? RI RRT "E 3?ElR? 7RR 
3TRRT ^gtR RR Rdgd ^ RRtRR ^ 1ErR EfET 3THR RRl 

Err rrrE r i i 

5. 3igHKdT, f^rrE f^ft Emr rr4r r^ 
3TRRT RTRTtR fEd4 3?RRT RRl RRR RfR fRIRt Rdgd ^ 
3 ErEt fEErfe tR^Rt RlfRRTRn -% gTR f^ft Emi 
3TRRT 3lPddTRt RTTRET EtRR Rt RTTElcd t, R^t RfR Rtfa RR1 
ilf*^|3ff ^ 3TgRR 3TcRT R fRTRT WRIT I 

6 . W 3TERJRRT ^ Er 1 (vii) R‘ PdPdfe RRdT ^ 
gRTTfRl ^ 3fiRtElR7 RTRf R 3 TREsTR FH ^ R1R ft ?R 
3TElETRR ^ 3RTER RR RTTR W ft RRRt t I 

7. fRTf 9>I^Rd yifliR PdPd^, Rf P^wfl RR 
3TRpR ^ fETd sEftElRT RTRf RTT RRMR Rfft 7RETT I^IR 
3TRfR R* 3TFTRR 3TEfRRR, 1961 R?t RTR 80 R R^ Rft 
RRRRT (4) ^73^ (iii) ^ 3RRET RTTR iRTR RTR i I 

8. Rfg RRR 3l1 £|)PI<+) RTRf % 3TTTR ftf R fR 
3?r?RJRRT cE id 1 (xi) Rf Erfe fdPR R RRT Rf 7t ^RTRT 
PddH fEn ft 3TTRRR 3 tEtEtrR, 1961 Rft RTR 80 RR* - R>t 
RR-RRT 4(iii) Rf 3Tdfd RTTR RTRT RRE f' fElR 3ftftElRT RIRf 
RtRRT, 2002 ^ 3fdfcT RRT 3TgRfgd RTRT RRR1 3?R^fcT cVll I 

9. Rl> 3TgftgR 3T^R 7fRT 3fE ^R7f RT^ffi REErE 

rt?Rr EdfRfs, r^ Irr^E EtE 3t^rrt rE rEtIr^rt ^ IEtrrrr 

ft fiFfgK ftdT, Rff— 
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(i) srr^r3mm ft^ m<m~m sFpfcr 
7TFH f#9l 7 P7T % f “4 T TcTcT 'q^TT/^li^j q*HI 
37 «m #f?m F«rqT# "q^T q Fl i 

(ii) ^ ^T 3rk) P|# FFtf #t £3 Fl 

fair ^^K"H f#kt 37^7 TO ^ qm 3 FFc^ FT 
TTFH f=t>'HI W FT I 

10 . 'Ffe ^7777 qWteTT yi^d %fakF, fF?# 

(37*7T^ 3T^<U|c+>dl 39#9) 3tWlPl# FT^ #T TI^TcH 3tk 

37^SJ*T ^ W 1 ( 37*7^373^ 337 #-q) ^ «WklRct 

#qrn ^ 3frfW#lrf 3TR 377TM 3M^#1 Fk1ld< u l <£ %it 
3Td< u !chai 3?k 3TcTlTcfV 3M9bH k> «tl^ 1d*Hli^fT #717 “Fit 3tfF 
# 77T27 SnlfjlPlch 37FFTFT TTfk^T^FT, 3?ta)Pl«b kTfk 3^k ‘TT^tfa 
k-i'qFT. 3€il J l *7^7, ^ f<CT^- 1 1 #t 3€J*7*i)dfll *H6l9dl 

ft! wgtt k q[fkF ^kn 1 

11. FTT STfaq^HT^ 3frrtRsld ^Rjf^^-^T 3?l€i|p|# 

FRT T#k[, 2002 3 TTlfk^T 7T7T? #T 3Ff7RR T?T 3Tcrfq 7& 
^7H %*7T qffHT ^TfFtT fsTCTk' w 7& <wfcT efT*7 TJTFT 
%q ftr i' 1 kks ^r#r 3q<[#i sFjkkF #r ki bfkt) 
> : tfF faftks, ^ni fFwft %kt kt 

37^97^7 3 37779^ T87T1 $ l 

12 . kRT ^ 3T5kkq ^ f^FTT 3TT3fFe WT 3 

f*77T W ^ 4 TOfttR 37«T3T ^fsr®T 3 ^TcTT ^FFTT 37*7^ 
fertf km <T«Z7 ePT 3^ 1 34 t*T7 3 37T^F ITT 37779^7 TFTT, 
3tWiPi# ■£ 373kr<q #) akta «rt ^tt i 

[37faqrRT'R 25/2007/^.^7. 178/03/2007-37T.FT.kr.-l] 

ktq# mf, 37^7 mf^ 

New Delhi, the 9th February, 2007 

(INCOME-TAX) 

S.O. 462. —Whereas the Central Government in 
exercise of the powers conferred by clause (iii) of 
sub-section (4) of Section 80-1A of the Income-tax Act, 
1961 (43 of 1961) (hereinafter referred to 01 s the said Act), 
has framed and notified a scheme for Industrial Park, by 
the notifications of the Government of India in the Ministry 
of Commerce and Industry (Department of I ndustrial Policy 
and Promotion) vide Number S.O. 193(E), dated the 
30th March, 1999, for the period beginning on the 1st day 
of April, 1997 and ending on the 31st day of March, 2002 
and vide number S.O. 354(E) dated the 1st day of April, 
2002, for the period beginning on the 1st day of April, 1997 
and ending on the 31st day of March, 2006; 

And whereas M/s. Finest Promoters Private Limited, 
having registered office at 52-B, Okhla Industrial Estate, 
Phase-III, New Delhi-110020, is developing an industrial 
Park at Khasra No. 1961/2 & 1962/1, Sector 54, Taluka- 
Gurgaon, District-Gurgaon, Haryana-122001; 

And whereas the Central Government has approved 
the said Industrial Park vide Ministry of Commerce and 
Industry letter No. 15/29/2006-ID dated 5-12-2006 subject 


to the terms and conditions mentioned in the annexure to 
this notification; 

Now, therefore, in exercise of the powers conferred 
by clause (iii) of Sub-section (4) of Section 80-IA of the 
said Act, the Central Government hereby notifies the 
undertaking, being developed and being maintained and 
operated by M/s. Finest Promoters Private Limaited, New 
Delhi, as an industrial park for the purposes of the said 
clause (iii). 

ANNEXURE 

The terms and conditions on which the approval of 
the Government of India has been accorded for setting up 
of an Industrial Park by M/s. Finest Promoters Private 
Limited, New Delhi. 

1. (i) Name of the : Finest Promoters Private 
Industrial Limited 

Undertaking 

(ii) Proposed location : Khasra No. 1961/2 and 

1962/1, Sector 54, 
Taluka-Gurgaon, 
District-Gurgaon, 

Haryana-122001. 

(iii) Area of Industrial : 24299.75 Square Meters 
Park 

(iv) Proposed activities 


Nature of Industrial Activity with NIC Code 




NIC Code 


Description 

S. No. 

Section 

Division 

Group 

Class 

.. 

__ - 

--- - 

—.— 


A 

7 

75 

*- 

Communica¬ 
tion Services 

B 

8 

89 

892 

— Data proces¬ 
sing Soft¬ 
ware develop- 
ment and 

computer 
consultancy 
service. 

C 

8 

89 

893 

— Business and 
management 
consultancy 
activities. 

D 

8 

89 

894 

— Architectural 
and enginee- 
ing and other 
technical 
consultancy 
activities. 

E 

8 

89 

895 

— Technical 
testing and 
analysis 
services. 
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(v) Percentage jf allocable area : 90.01% 
earmarked for industrial use 

(vi) Percentage of allocable area : 9.99% 
earmarked f ir commercial use 

(vii) Minimum nimber of industrial : 03 Units 
units 

(viii) Total invesiments proposed : 40.50 Crores 
(Amount in Rupees) 

(ix) Investment in built up space : 16.09 Crores 
for industrid use 

(Amount in Rupees) 

(x) Investment in Infrastructure : 37.36 Crores 
Development including 

investment on built up space 
for industrial use 
(Amount in Rupees) 

(xi) Proposed dt te of ; March, 2006 

Commencement of the 

Industrial Pa rk 

2. The minimum investment on infrastructure 
development in an Industrial Park shall not be less than 
50% of the total project cost. In the case of an Industrial 
Park which provide* built-up space for industrial use, the 
minimum expendilure on infrastructure development 
including cost of construction of industrial space, shall 
not be less than 609 j of the total project cost. 

3. Infrastructure development shall include, roads 
(including approad roads), water supply and sewerage, 
common effluent t eatment facility, telecom network, 
generation and distribution of power, air-conditioning and 
such other facilities as are for common use for industrial 
activity which are identifiable and are provided on 
commercial terms. 

4. No single init referred to in column (2) of the 
Table given in Sub-paragraph (b) of paragraph 6 of 

S. 0.354 (E), dated he 1st April, 2002, shall occupy more 
than fifty per cent of the allocable industrial area of an 
Industrial Park. For this purpose a unit means any separate 
and distinct entity fo * the purpose of one and more State or 
Central Tax Laws. 

5. Necessary approvals, including that for Foreign 
Direct Investment or non-resident Indian investment by 
the Foreign Investment Promotion Board or Reserve Bank 
of India or any authority specified under any law for the 
time being in force, shall be taken separately as per the 
policy and procedures in force. 


6. The tax benefits under the Act can be availed of 
only after the number of units indicated in Para l(vii) of 
this Notification, are located in the Industrial Park. 

7. M/s. Finest Promoters Private Limited, New Delhi, 
shall continue to operate the Industrial Park during the 
period in which the benefits under clause (iii) of Sub-section 
(4) of Section 80-IAofthe Income-tax Act, 1961 are to be 
availed. 

8. In case the commencement of the Industrial Park 
is delayed by more than one year from the date indicated in 
Para l(xi) of this notification, fresh approval will be required 
under the Industrial Park Scheme, 2002, for availing benefits 
under Sub-section 4(iii) of Section 80-IA of the Income-tax 
Act, 1961. 

9. The approval will be invalid and M/s. Finest 
Promoters Private Limited, New Delhi, shall be solely 
responsible for any repercussions of such invalidity, if: 

(i) the application on the basis of which the 

approval is accorded by the Central ( 

Government contains wrong information/ 
misinformation or some material information has 

not been provided in it. 

(ii) it is for the location of the Industrial Park for 
which approval has already been accorded in 
the name of another undertaking. 

10. In case M/s. Finest Promoters Private Limited, 

New Delhi, transfers the operation and maintenance of the 
Industrial Park (i.e., transferor undertaking) to another 
undertaking (i.e., the transferee undertaking), the transferor 
and transferee shall jointly intimate to the Entrepreneurial 
Assistance Unit of the Secretariat for Industrial Assistance, 

Department of Industrial Policy and Promotion, Udyog 
Bhawan, New Delhi-11 alongwith a copy of the agreement 

executed between the transferor and transferee undertaking J 

for the aforesaid transfer. 

11. The conditions mentioned in this notification as 
well as those included in the Industrial Park Scheme, 2002 
should be adhered to during the period for which benefits 
under this scheme are to be availed. The Central 
Government may withdraw the above approval in case 
M/s. Finest Promoters Private Limited, New Delhi, fails to 
comply with any of the conditions. 

12. Any amendment of the project plan without 
the approval of the Central Government or detection in 
future, or failure on the part of the applicant to disclose 
any material fact, will invalidate the approval of the 
Industrial Park. 

[Notification No. 25/2007/F. No. 178/03/2007-ITA-I] 

DEEPAK GARG, Under Secy. 
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fogfcT RSfTW I 

1 TORt,2007 

m.3TT. 463.—^ 777^7 7TORt WH (3TTOpjR 

aiPwW^ ^sT?ft) 3Tfilfro, 1971 (1971 m 40) ^ 
**TCT-3 IRT TOT ?TfeTf m wfal ^ i|tr, fa^cT H~yid4 , 
*JT7tT TTTmi ^ ^TfKRJ^TT TO1T *ft. TRT. vJTR 326 fTOfr 15 

3TP*T7JtRT TTR^Tt 9FR 77. 6 3^ 7PfP*m 

yfafi^i fro ^ ■srfororfrfT #ft :- 

“l. ^' I Tt. tftfteiw -m ,torf Krrnr^g srih- 

(^ utto), TOriMl mm t^cT 

frfPH^i, ■^rfPe-RT'qR % w ?Rt7, RfRTf TpTCRT 

$ 7m 3 tPto 7( ^ srcr to/r^: w 

w£, t$&, tMto zfa 

3TO7 i" 

[m. 77. 8/6/1992-«R%-I] 
mt?T Ugm Rf^cf 

^ 3lf*JhRHI *TT7cT ^ 7OT5f 3 *fl. TRT. 3TR. 326 
I^Tf^ 15 fTO7, 2004 ^ ^rfof y+lfvid Rf 6ft I 

MINISTRY OF POWER 

New Delhi, the 1st February, 2007 

S.O 463 .—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendments in the notification 
of the Government of India in the Ministry of Power number 
G.S.R. 326 dated the 15th September, 2004 namely:— 

In the said notification, in the Table, for serial number 
1 and the entries relating thereto, the following, shall be 
substituted, namely :— 

“1. Shri P. Srinivasa Rao, All lands, quarters, Estate 
Manager (Human Properties and accommoda- 

Resources), NTPC Limited, tion owned/leased/rented by 
as Estate Officer for NTPC Limited, Jhanor-Gandhar 

Jhanor-Gandhar Gas Power Gas Power Project, Jhanor, 
Project District Bhamch, Gujarat.” 

[F. No. 8/6/1992-Th-I] 

HARISH CHANDRA, Jt. Secy. 

Note: The principal notification was published in the 
Gazette of India vide number G.S.R. 326 dated the 
15th September, 2004. 
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^fTOp 1 TOTTp 2007 

. - W.3TT. 464.—■ c h'$ 7K«t>K 74H (3TOTfafKT 
aifaritfmrf efft ^tsicdl) atfufTOT, 1971 (1971 ^T40)^ft 
tIRT-3 "sTRT y<<xi ^iRki^TI m 3M1 1 ! =h<d IRr, fq^ci n'qietq VKd 
MR UflRTOT RRsRT TT7T.3TP 1590 faTO 

^ RRvn 3 m i 6 TOm 

yfqRiqi fTO ^ Tjf?FF«nfHcT :- 

"6. Tpl- RlfeR, TOFR PtfPH^ ^ 3TTOTT 

(fTR^ 7T7im), T7TO £TTT f^tr 

PciPh<U, PH'l/ldl 7fT7 *7% 3fft TS&Om TrfmTOR, 
TO fm 7Tp=fR?t, ^tT7 TOT, 

fm-231222 7fT7 

TO jfrte ^ 

fdq'qui ^ 377^ 
3# TOl 7R?t TOH I H 

[m. U 8/6/1992-«1%-1] 

mter "to ttto Tfe 

^ 3TptRJ^n U TRT.3ft. 1590 f^TTO 08 ^TTf, 1993 
^ ^rfro rrct ^ wr 3 y<*ipjtid m t? 3^7 m 
fw^ft m 3Tfir7jmru trt.sti. 2454,11 tor, 

1998 ^17T7Mf%m^t^ «lt I 

New Delhi, the 1st February, 2007 

S.O 464.—In exercise of the powers conferred 
by Section 3 of the Public Premises (Eviction of 
Unauthorised Occupants) Act, 1971 (40 of 1971), the Central 
Government hereby makes the following amendments in the 
notification of the Government of India in the Ministry of 
Power number S.O. 1590 dated the 8th July, 1993 namely:— 

In the said notification, in the Table, for serial number 
6 and the entries relating thereto, the following shall be 
substituted, namely :— 

“6. Shri M.Patil Manager, All premises belonging to, or 
(Human Resources), NTPC taken on lease by the NTPC 
Limited Singruali Super Limited, and under the adminis- 

Thermal Power Project. trative control of its Singrauli 

Super Thermal Power Project 
at P.O. Shakti Nagar, District 
Sonebhadra, Uttar Pradesh, 
Pin: 231222.” 

[F. No. 8/6/1992-Th-I] 
HARISH CHANDRA, Jt. Secy. 

Note: The principal notification was published in the 
Gazette of India vide number S.O. 1590 dated the 
8th July, 1993 and last amended vide number 
S.O. 2454, dated the list November, 1998. 
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1 Rv^ft, 2007 




RR.3TT. 46* 

VRT-3 5RT Wd 
HTTrf rtrtt Rft 
08 1993 3 


'^5 RTRR WRt Ml (3T5llf^T 
eft) 37MWT, 1971 (1971 RR 40) Rft 
difWf rr irat*T rtr fR, t^r ™, 


STftRJRRT Wl TT^T.3fr. 1590 f^RT°F 


yftsrf^n f^rR^ 


Rft rkr) 3 mu 2 trTrct 

RfawifarT #ft :- 






: *^n 3jf* 

RTl 

RK 3lftRJ^TT 
£RT RRtfW 


S.O 465, 

Section 3 of the 
Occupants) Act, 
hereby makes the 
of the Government 
S.O. 1590 dated tH 


In the said n> 
2 and the entries 
substituted, nameft 


“2. 31cft?RT cbRt,Rft«3 1TTT 

TTRVRi (RRR 7TR1RR), RTRRTt TRlfarR '57RT/'teel/f c h7l4 
7JR7 «Rfet TRR RR RTeft *JpT, RTT^T, 

RtTft R^ RRfRRT <TOT 3TTRTO 

3TRRT RTR^T RfcRT ^TR, 
fRRT RfFRR 

■RRTRTi 3TR7R M>fcK6l 7RR 
RffcTRRTRTR I RRZbM 
tcT. "gRI 7RTfRcR RTRT, RR£ 
RTeft 3RRT f^RI^ RTcft R*ft 
’JpRTT, RRT^T, RSfe RRfrPTf 
R*7T 3RR 33RRT 3T2RT sRRR 
"RR, RfRR RHI T^jflRMR, 
f^RTT RTeRT RfTRR RRTR 
^ 3R*fa RRT »Rfa 
Rto I” 


[RT. R. 8/6/1992-«tfeT-I] 

Rf^f 

R. RR.^ft. 1590 ftRTR 08 1993 

|*Rm 3 U4lftld Rft 3^RFfWR) 
R. RR.3T1. 3123,1RRR> 29 RRR7, 2004 
RTt R^ «ft I 


New Delhi, the 1st February, 2007 


-In exercise of the powers conferred by 
Piblic Premises (Eviction of Unauthorised 
ly71 (40 of 1971), the Central Government 
ollowing amendments in the notification 
of India in the Ministry of Power number 
e 8th July, 1993 namely :— 


ptification, in the Table, for serial number 
relating thereto, the following, shall be 

y : 


“2. Shri Alois Topno, 
Manager (Human 
Resources), Farakka 
Super Thermal Power 
Station, NTPC Limited. 


All Lands, quarters, Estate 
Properties and accommoda¬ 
tions owned/Leased/rented 
by NTPC Limited, or Farakka 
Super Thermal Power Project 
in Farakka under the Farakka 
Police Station, District- 
Murshidabad, West Bengal. 
All lands, quarters, Estate 
Properties and other 
accommodations owned, 
leased or rented by NTPC 
Limited or Farakka Super 
Thermal Power Project in 
Khejuriaghat under the 
Baishnabnagar Police Station, 
District Malda, West Bengal.” 


[F. No. 8/6/1992-Th-l] 
HARISH CHANDRA, Jt. Secy. 
Note: The principal notification was published in the 
Gazette of India vide number S.O. 1590 dated the 
8th July, 1993 and last amended vide number 
S.O. 3123, dated the 29th November, 2004. 

1 RR^Rt, 2007 

RR.3R. 466.—TRRR *H4>k 1 TRR ( 3Rllf*FjKT 
^ 4^it) srftjftpm, 1971 (1971 RT 40) Rft 
RRT-3 'gRT ?lfejf RR RRlR WT& fR, f^cf RRRTR, 
RTOT RRFR Rft 3Tf«RJRRT R^qT RR.sft. 128 iRRTR 16 
W3R, 2000 3 frRfaffem Wl*R RR?ft t 

RRT 37ftRJ^TT Rft RRDft 3 M I 5 RRfRrl 
RfRf^Rf fTR R ^rdWlfqd #ft :~ 

“5. 4 3RRTTRt,RfRR RTRT 

RR'RTr (RHRRRIRR), 3 t!t RTT^T RTR 

RTRT RltRRRT, Rf f^rft £TR 

TR Rt Rt Rt fctr^'gl WrfRRt RTRT, R?JT 3^STRT 

RTRt RRt *[fR, 
RRfRRT 3^ 
3RR 3TTRTR 3f!T 

RSPT cbMfnqi 3fk tiUrr 

HZK, RRcT fSfe'Ref 

rRt^ rr rTrt 

rtcM i m 


[RR.R. 8/6/19921 ] 
5(1^1 R^Rrf RfRR 
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: ^ ffto tt ft. <r3tt 128 f^rf^ 

16 WRF, 2000 ^ ^ftcr y4.-|f?T?t =f?l qf «ft 3TR '3^ 
®fTC 3Tfk[FjqFTT FI. ^T.3TT. 694( 3?) f^TRF 10 2003 

^ qrfFK Tmtf^m qft q^ «ft i 

New Delhi, the 1st February, 2007 
S.O 466.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendments in the notification 
of the Government of India in the Ministry of Power number 
S.O. 128 dated the 16th November, 2000 namely:— 

In the said notification, in the Table, for serial number 
5 and the entries relating thereto, the following, shall be 
substituted, namely :— 


All Lands, Quarters, Estate 
Properties and other accom¬ 
modations owned, Leased 
or rented by Badarpur 
Thermal Power Station and 
Badarpur thermal Power 
Project, New Delhi and their 
Staff Colonies and Shopping 
Centres, Bharat Industrial 
Works Colony and Molar- 
band Labour Colony. ” 

[F. No. 8/6/1992-Th-I] 
HARISH CHANDRA, Jt. Secy. 
Note: The principal notification was published in the 
Gazette of India vide number S.O. 128 dated the 
16th November, 2000 and Subsquently amended 
vide number S.O 694 (E) dated the 10th June, 2003. 

^ 1 t F73Rt, 2007 

W.3TT. 467.—FTEEE F*4H (3TCnf*EfRl 

^F7t Sffalwr, 1971 (1971 ^T40)^T 

RKT-3 SKI KSKT oFT TETET fti, FRlcKT KKcf 

FTF^TF RTt STftRj^RT FE§qT ^T.3TT. 1257, 27 -qrsf, 2002 E 

^ E WEF FI. 5 ^flF FTKfKK 

fq*=r 3 3rf^TE*rrfHcr 

“ 5. 9ft EFT. EFT EFRE ^ 

(TO FTOmK--SFTfe 

RRTR), 

4»(1<NI< I 


EFKf SKT KT f^TK KK 
FT^t F«TH cT4T ETTHHtFTt % 
qr< m i ^i 

EETRTfW ^ 3 ki 4 c 1 


“5.Shri Ajay Chandra, 
Senior Manager (Human 
Resources), Badarpur 
Thermal Power Station, 
NTPC Limited, 


^tZ : TJKT srf^TF^rr RTFcT ^F W9K E qq.3E. 1257 fSKKF 27 
ERf, 2002 ^ qqqfETcT E^ «ftt 

New Delhi, the 1st February, 2007 

S.O 467.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby makes the following amendments in the notification 
of the Government oflndia in the Ministry of Power number 
S.O. 1257 dated the 27th March, 2002 namely :— 

In the said notification, in the Table, for serial number 
5 and the entries relating thereto, the following, shall be 
substituted, namely :— 

All premises belonging to 
or taken on lease by NTPC 
Limited and under the 
administrative control of its 
NTPC Limited, Faridabad 
Project.” 

[No. 8/6/1992-Th-I] 
HARISH CHANDRA, Jt.Sccy. 

Note: The principal notification was published in the 
Gazette of India vide number S.O. 1257 dated the 
27th March, 2002 


“S.Shri S. SNarula, 

Dy. Manager (Human 
Resources-Employees 
Services), NTPC Limited, 
Faridabad. 


WERT 

(TTKTqTqT WT ) 

i kkkki, 2007 

3FT.3TT. 468.—FTRFK TNIKIKT (FTE RT TTTFRFfa 

gqteret fFiqyrqm) fwr 1976 RTfqqq io^Rqtwr -4 

^ 3 ^qTTJT i{ FTEffa -tmm, ^ 3 TRtq rHHfdP^cl 
q4 80 Eft?TFT R 3#-KF RkNtM E ETKfaR-RF 

WE ETO ER IETET t, 3 Tf^pTcT Wt t 

frsft ftfref ere, 

RRcftq FT^^FT, 

1/37 EtE^fE fenfFt, 

(ftefstte) 


[qq. FT. 8/6/1992-«E^l-I] 
IKfrl "EEf FT^qq Flfqq 


[qq. FI. 1-1/2005-f^] 
qtfH ftETFIEt, (FT. KT.) 


340 Gi/07—4 
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MINISTRY OF CULTURE 

(O.L SECTION) 

New Delhi, the 1st February, 2007 

S.O 468.- -In puruance of Sub-rule (4 )of rule 10 of 
the Official Langut ge (use for Official purpose of the Union) 
Rules 1976, the C entral Government hereby notifies the 
following office u ider the Ministry of Culture, more than 
80% staff of which have acquired a working knowledge of 
Hindi, 

O/o Conservation Assistant-1 
Archaeological Survey of India, 

Sub-Circle l daipur, (Jaipur Circle) 

1/37, Goverc han Vilas, 

Udaipur (Rajasthan) 

[No. l-I/2005-Hindi] 
MOHINI HINGORANI, Director (OL) 


TfUTT 3&T TJyHT rieftfach) Wt 

ftmnr) 

(immm apjupr) 

2007 

TSRT.3TT. 469 —(7R WFFFT 
^ %tT yqn) Iwt 1976 (W TTTrffaw 1987) ^ 
f^TER 10 (4) ^ afrt T^TT sjUi t PuH Wl, 

fawi $ r ,?mPr<z f-rt^risN EtHEdfetci w/pfet 

^4, 80 V(fm I ^ srfqqr 4 ^71 =fri4<ri|SJ=f> 

WIWZWl fpPTt i to) ti 

g*§4 

m tf. ft. fa 

44H-SH sfam, -gfW 

[R7T.FT.^-11016/l/2005-7T.m] 

cRTT, TJof TOR) 

MINISTRY OF COMMUNICATIONS AND 
INFOF MATION TECHNOLOGY 

(Depart) nent ofTelecommunications) 

(O.L. Section) 

New C elhi, the 7th February 2007 

S.O 469, —In pursuance of rule 10(4) of the Official 
Language (Use foi official purposes of the Union), Rules, 
1976 (as amended 1987), the Central Government hereby 


notifies the following Office under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications where 
more than 80% of staff have acquired working knowledge 
of Hindi. 

Chief General Manager, 

Gujarat Telecom. Circle, 

B.S.N.L., Ahmedabad 

Sub Divisional Engineer, Dawarka 

[No. E-110I6/1/2005-O.L.] 

KIRTHY KUMAR, Dy. Director General, 
(Coordination & Administration) 

( 3PROTW WOT fTTgTT fWOTW ) 

i 29 2007 

W.3JT. 470-TT^fa TROTR g44 LMlrPt/fft 
T& fw fa^FT, TDTNTRT (7R ^ mEffa W*Ht' $ 
IRFt) 1976 10 ^TRtWf-4 ^ 

4r wta grfa IwrMw 

=FT <*i4«i*FF ?PT 73^4 ^4 TOT! 80 yfcWcl "4 

tl ^ ^ i<d<* v SKI 3lftgf4d RRdt t 

I. ■3g7RH f^TTHq, gRT FlT7R, fqp# 

2 yWlPlcbl 7R*IR ■qtT gq^ sgROTW 

44^, RFTl, 

[RO. *?. 13-2/2002-1^4t] 
3JR. 'qTqft, 3TcfT Ttfqq 

MINISTRY OF AGRICULTURE 
(Department of Agricultural Research & Education) 

New Delhi, the 29lh January, 2007 

S.O 470. —In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (use for Official purpose of the 
Union) Rules 1976, the Central Government Ministry of 
Agriculture, Department of Agricultural Research & 
Education hereby notifies the following offices of the 
Indian Council of Agricultural Research where the 
percentage of Hindi knowing staff has gone above 80%. 

1. Directorate of Maize Research, Pusa Complex, 
New Delhi. 

2 Mumbai Research Centre of Central Institute of 
Fisheries Technology, Vashi, Navi Mumbai. 

[F. No. 13-2/2002-Hindi] 
R. CHAUDHURI, Under Secy. 






7R3 37TTR73 :77737t 17,20077713 28, 1928 


923 


[Win—WTS 3(ii)] 


4M3t33T 713$, 4glO ftr Tflftflfftf* fftTTOT ftWTORT 


( juftw i 313 $ Rhtpt) 

7^ 1ft?#,'21 73*37, 2006 

37T.3TT, 471.-ft#3 777337 37T, Iftfftl 3nteKt £17 zft 777J3 77 f^M 37# ft 7*31^3* 7T3T3H !twi% 

Z33 fiftte 3 3fSi3 (ftft ft 7^ stt^t ftft*) ttz #7 tn 7H37 37f3f737, 1976 (1976 3 >t 60) 33T3TZ ft* 717 mm* 
( H I 4# 37T ^HkH) tWT, 1987 ft 773# ft t ft* 1^3 313 ftt 771371 t fft 3T7T3R 73# ft 313ft ft ft "333 mTsci 
73TftlT ^TTTT T#XT ft7 ftf^FT lUPwRlft* ft* ft3T 7£H 3773T T^TT; 

373:, m, <&<\M 7773717, "333 3TPftf47 ft 3171 36 ft Z7-3I71 (7) ftt (8) £T7T733 *ilW4T 37173RT 3flft ^ *W 
#371 $$4ftpH4H «ftrH 3?. t^T., 27 7T3lfftS #T, Tftft 'g^-400 001 £T3 P^PiPfol 33T*f3T (33Tftm ft-II) 71$ 
"# 7t *jTOTft 373737 7j3M7rfftT, 3U43lf$3 fteR 3M+<U| (ftTH $7 73717) ft TfSST 371, P»i«* ITS 37 

7T3 44 #371" f (faft W% 7T3l^^33 ‘RT^l 37FT 7311) ftl faft 3^Hi33 ftf 3^ ^ ft/09/06/521 wni^fVtfl ft 41 
73T t, 77FT-77 3lft ft* 737Tfft3 =F7cft t; 




Z33 Tferl #5 ft?T 3TT3TftT (T*J?T #!) ft?R 37377*7 $ JTTft 37^13777 87331 12 fft.TT. ftt ^-iriH 8T73T 
25 7T. il 77*3177 HIMHH 3TRTTTF1 (4) 371 7T7 6 fft 7T. 737 0.57T. ft7 6 fft. 7T. ft 3Tft3T 33T 12 fft. 7T. 337 1 7T. ft 1 T7*ft 
737 37Tft7*J3T7 ftftft ftlW 313 7ftfI3 *43>6HIW3> 3lf73 37Tft7*pT3 7713 ft I 737171 <Jw4* "SITfe 0H?f ft ft) 73$ 7fftm3 
333f$T3 37771 ft 1 373733 230 #37, 50 ¥7$ 7*713$ 3I7T ft^3 7313 37 37$ 37731 tl 

7erfft3 3^ ■gjR373 ^ 31 Rift «M 37t 373Z^yf =33FT7f ^ ftTR 3Sit?T% ^ 7t373 ^ ftn? 7Tt3T*F7 3t f373T 3T331 

3^7 37t 33^ ^ 73^ 31313^* ^37T3^ 7fn3?ft, 33T«f31, ffe^HI^H, Tlftfe 7513713, ftF333 ftl^m 3Tlft 3ft 7T13f 37 MfteiRffl/ 

*1^1 f373T "311731 I 

3?l7, %3(t3 7R3TT7, "333 3TftftT33 3>t 3T71 36 3^ Z3-317T (12) ft* 733 *lf333f 37T 7313 377^ ^3, 3fT fttw 3F7?ft i 
% Z33 3TS^ ^ 37^3^3 ^ ^7T 73M-33 ^ 3ftnf3 zftt ftMm UT7T 3# fft^T3, ftW ^ 37^737 3^7 37ft 7337ft ft faTTft 
aqfttftff 3fs7i ftftrftftr Itttt 33i ft, ftftrfftiT 37ft ^jig^n ft ftft ftt ft37,3«3«fm 3#R 3 >i4miw ft fterr 333733 ft ftfft ft 
1 fft.m ft 50fft. 71 337 “4 M 313 ft fcm; 100 ft 50/KX) 337 ftt ^3 ft 733133 HIMHH 3ftT7P?T (3^) ftt7 100 1ft. 71 31377ft ftW 
ft “ft’' 3T3 ft loft 5000 ft 50,000 337 ftt ftsf ft HIMHH (33) 3^17177 Tlflra 50 %.7T. 337 3»t 3?fft3733 ^31 3Tft t 3^7 “f' 
3T3 1x10^, 2x10*31 5x10*, ft f, ft 3313737 313^313^" ^f37 31 3JJ3 ft 7137^3 t I 

[371. H 7^ttJ 7-21 (160)72006] 
3717. 31^7^3*7, f*lft?T37, fftfft37 313 Ift^TH 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 21st November, 2006 

S.O. ^ >71.'—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati Tied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of high accuracy (Accuracy class-II), series ‘OTW-series-H’ and 
with brand name “OMEGA’' (hereinafter referred to as the said Model), manufactured by M/s. Omega Electronics i * 
Scales Co. Ltd., 27, Samarind Lane, Fort, Mumbai-400 001 and which is assigned the approval mark 1 ND/09/06/521; 



The said Model is a load cell based (dual range) weighing instrument with a maximum capacity of 12 kg. and 4 

minimum capacity of 25 g. The verification scale interval (e) is 0.5 g. upto 6 kg and lg above 6 kg and upto 12 kg. 

It has a tare dev ce with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
weighing results The Instrument operates on 230 Volts, 50 Hertz alternate current power supply. 

In addiiion to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance ot same series with maximum capacity up to 50 kg and with number of verification 
scale interval (n in the range of 100 to 50000 for ‘e’ value of lmg to 50 mg. and with number of verification scale 
interval (n) in the renge of 5000 to 50,000 for V value of 100 mg or more and with ‘e’ value of lxl0 k , 2xl0 k or 5xl0 k , 
k being the posi ive or negative whole nurhber or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(160)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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[TO II—TTOS 3(ii)] TORTOTTOR :17, 2007/TOT 28, 1928 

ftcrft, 21 WR7, 2006 

RTT.3TT. 472.7TOR TO, fa%R RlfTORt gRT ^ URJR 44^ TO fRRR TO 4 TOTO.TO RRTRTR 4 RRT1 f4 
TOS f4lt2 4 4% TO?! (44 4 Rf STTfrffl^if) TO 3fftTOTOTO 3TfafTOR, 1976 (1976 TO 60) cT«n TO 44 TO TORT 
(RTTORl' TO ^^HKH ) fTO, 1987 4 RRRRf 4 3RJTO 4 44^ TO 4t RTOTRT 4 f4 RFTOR TOTRT 4t 3TRfR 4 4 TO1 RTTO 
RRT*fm TOT TOT 44 fafTOR 444444 R 3RJTO 4 rT TOT TOT TiRT; 

3TcT:, 3TR, TOm TOTOI, TO STfafRRR 4t RRT 36 4tTO-RRT (7) 3^ (8) SRT TO TlfTOTT TO TOT TO fR4 r 4 
344TT -?TOT 4. fe, 27 TOTTfas #T, 4t2, ■gt^-400 001 SRT f^PrP^rl RTOfal (RTOfffl TOf-Il) TOT 

“ 3TT 4 TO^-f7fe-TT^” »fTOT 4 3TOT 7JTO R%R, 3RTO%T 4 to -RTOTO (TOTO4 TOR) 4 TO?T TO, fTOT4 TO TO 
TO " 344TT” f (fa4 3*pt' ?TO TOTf^TOT RTTO TOT TO t) 3^ fTO 3FpfcR f4? 34T^ RR 4/09/06/522 TO^^TO f4RI 
TO t, 3^)<H RTOT-TOT TsnRt 3^7 RTOfTO 'TOcft f; 



TOT RfTOR f^Tfrf?T 4* TOR TOT Htl? 4 h TORlfRT (^T 4 r) 3R^rTORT TORT TOTOT (TOTORt TOR i) TTOt 
STfVTOR TORT 1200 f4.m afrr ^HTO TORT 2.5 f4. m it TOTOR TOTO 3TRRTRT (i) TO TO 600 % TT1. TO 50 m 
3fk 600 f4. m 4 3TfTO RRT 1200 f4. TJT. TO 100 RT. i I TO 3TT4RTJTO -gpRT i f^TTOT TO yftlVM TOTOTRTcTO RlfRT 

3TT^njTO RTO i I TOTYT 3ou4<6 TOR)* (TO i 4) wf RfRTO 39^1(1 RRRT i I TORTO 230 4eS, 50 RcRTRcff RRT 
[qsjfl TOR R7 TO4 RRRT it 

TOf&m *4* 4 ■gjrfro anfafror r#t R?t ^ ^ ^ %r Rtm^ Rt tor tsttto 

3?R Rfro Rit 3 Rftf RT TO ^ 7RW*t 'RTOft, RRMm, I^TOR, TTRiTTR, f^RTOR ftRTO 3TllR ^t TO? RT Rfafficl/ 
RftR^R Rif firm TORT I 

affc, %RftR RTOR, TOT 3rfVf%RR R?t RRT 36 R^t TO-RRT (12) 4 TOT ^41RR RRfa RR^ ^7, Rff RtTOT RR# i 
% TOT RTTO ^ 3T^HKH ^ pi 7TOT-RR V 3RT% faMfll ?RT RRft ftTOT, f^TOR ^ 3TJRR 3?R 3# RTRlff 4 14^4 

3Tj4tiRR 4fro farm rrt t, ^4t j *jtott ^ 44 it 4 rt, rrt4rt 3?R rr4totr 4 4ro rtotr 4f #t 4t 
100 fa.m RT3R4 3TfTO 4 “i M TO4^ 5OOO4 50,OOOTO4t4sT49!99H 3RTTO (TO)^T 50 f4. RT. 4 3TfTO 3^7 
5000 f4. TTT. TO4t 3Tfawr ^TTOT TOt 4 44 “i" RH 1x10*, 2x10* RT 5x10*, 4 t,4t RRTrTORTRtTOTO 

4 mqw i i 

[TO 4. T^TO-21 (160 )/2006 ] 
3tr. xfig^TR, froro, M^trt to Irto 
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S.O. 

authority, is sati 
provisions of 
Measures (Appijo 
sustained use a 


New Delhi, the 21st November, 2006 

172.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
i sfied that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


the 


lid 


ijm 


Now, th 
the Central Goy 
Weighing instn 
Class-II) and wi 
Electronics Scali 
09/06/522; 


The sa 
(Platform type) 
upto 600kg. is 
retained tare eff< 
230 Volts, 50 


He 


In addi ;i 
fraudulent practi 
working princip 


here 


Further 
Government 
of similar make 
of verification s 
lxl0\ 2xlO k oif 
manufacturer in 
approved Model 


[Part 11— Shc. 3(ii)] 


erefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ernment hereby issues and publishes the certificate of approval of the Model of non-automatic 
ent (Platform type) with digital indication of “OTW-series-H” series of high accuracy (Accuracy 
h brand name “OMEGA” (hereinafter referred to as the said Model), manufactured by M/s. Omega 
s Co. Ltd., 27, Samarind Lane, Fort, Mumbai-400 001 and which is assigned the approval mark 1ND/ 



d Model is a strain gauge type load cell based (dual range) non-automatic weighing instrument 
With a maximum capacity of 1200kg. and minimum capacity of 2.5kg. The verification scale interval (e) 
5(0g. and above 600kg. and upto 1200kg. is lOOg. It has a tare device with a 100 per cent subtractive 
ect. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 
rtz alternate current power supply. 


on to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
ces. The said Model shall not be changed in terms of its material, accuracy, design, circuit diagram, 
e, etc. or alteration of any other type before or after sales in India. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
by declares that this certificate of approval of the said Model shall also cover the weighing instrument 

f ind performance of same series with maximum capacity ranging above 50kg. to 5000kg. and with number 
ale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value of 
5xl0 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
accordance with the same principle, design accuracy and with the same materials with which, the said 
has been manufactured. 

[F. No. WM-21(160)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 


! 
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^ teft, 21 W*TX, 2006 

W.3TT. 473 .—gfefa XU«bU ^T, fate Rlfatet ?RI ^ RXXR ffate RX fa^TX ^ H^iq^ XRTRH 7 TRT $ 
fa>■3*mIfate■tf xrf$mm^R (^ 4 M 3n*£fa te’) sflx ~m rfrt 3rfafte, 1976 (1976 ^t 60) cwiwalii 1 !"Rprar 
(msRf ^T3RRte) tern, 1987 ^^3sfk-^mTFnqi^rr^^nncTn:Tratn^ srafttftfr^Tfer 
w*fcn xxsRr 3?lx fatte qftfwW ^ te wr ^fxr #tt; 

am:, 3m, tefa «<<6K, srfafwr ^ *nxr 36 ^r-srra (7) 3^ (8) srxr w^\ Rtenf ^>r ste ^ m 
tef TRX*1R 'tel X^R lZR ^T., ^t—80, Tte “T.-7, ^ ^ 3 Tt£ Tjfxm, *R3X-302 013, xmwm SKI faPifta H1WT 
(7T«nte ^nf-iii) te 4, 3 nx xr" ■£ smiRfa xjer iter, srmtem xt^r 3wr (tetter ^ter xite-'smR 
to) ^ teR ^i, t^rte ws ^n rtr ,4 3ttx xtrt^xi xft 3ft" $ (far^ T^' *tf5R w 7 rar $) te 

ST^tel fat?; 31^ XR ^/09/06/520; 4HM^tVlcl ten 7 TRT %, 3RRte TO-^ "STKt 3lh XRiTfiFm ^Xcft t; 



rT-sr fern ^fern nx 3CTtnfxxr tern^mroi ft ?xte srftmmR wi 1 25 tern. sfa ^rxr wi 5 te tjt. 
f I RRHMH TOH 3RTXTR (3) ^T *TR 0.5 te XTT. tl mU' u TR lK$ld ^FX% ^ fafa XRT '5RR R*TT ft 

x^rfte te tempter ^ 3rfafam tefa ^rt ^ ter tefa ^ te} ^ fte *fl<n«K «ft ten xsrrt 

3 ik nfetf ^ xf m ^f "3xte xnte, R*nte, tenfn, xifafe ‘sruft, tetnm tteR 3trfa <n) tef nx nRqftfa/ 

Rffa*fa te‘ ten ^rrt i 

3?lx, %te? XH4>R, ^Rl srfqfwr mxr 36 ^ 3R-R1XT (12) 3JW?ltenf ^JT iteT ^X^ 1^, tem ^JXtfr 
t Rf '3«rt rTsr ^ sr^ten ^ ^xr trfi- t r ^ 3RifcT ^xf! RiPwidi ^txi ^xft Item, ten?n ^ 3^xnx 3^x ^xft xnte ^ f^te 
3^Rite msR tete ten 'nm t, teite x-ixft ^rt ^ ^ Ft te, ■wte 3^x ^rtern ^ teR 3 wxr 
m 3 ifte ^ “^” ttr ^ ioo ^ iooo xm? ^ xotr "rr 3mxiR (tr) ^ter 100 te m. ^ siRmr 3ftx 

150 te m 3rftexTR ^trxtt te^ 3?k “^“ ttr ixio^, 2x10* m 5xio^,^t,# «Rix*mrm^rmcR^ ’*n^pr 

xfrxmxjRnt i 


[m XI. ^^XR-21 (203 )/2006] 
3ttx. m^sR, Pi^i4>, tete -m tern 
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New Delhi, the 21st November, 2006 

S.O. A 73.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use an 1 to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument with analogue indication (Machanical person weighing machine-Dial type) of “RM” series of ordinay 
accuracy (Accuiacy Class-Ill) and with brand name “RMSCO” (herein after referred to as the said Model), 
manufactured by M/s. Rajasthan Metal Smelting Co., D-80, Road No. 7, VKI Area, Jaipur-302 013, Rajasthan and 
which is assignee the approval mark IND/09/06/520; 



The said Model is a weighing instrument working on the principle of spring with a maximum capacity of 125 kg 
and minimum capacity of 5kg. The verification scale interval (e) is 0.5kg. The result of measurement is indicated by a 
dial. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices, and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 

Further, n exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 100kg to 150kg and 
with number of ve rification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 5g or more and with 4 e’ value 
lxl0 k , 2x10 k , 5xL0 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the approved said 
Model has been manufactured. 

[F. No. WM-21(203)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 

I 

l 
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[TOT 11—73^ 3(ii)] 


t^ft, 28 W3R, 2006 

■grr.srr. 474 .—tttor to, faf$<T mfaroRt urcr ttctjct 17 faro to 3 ^ Ff w t 

% RTO 'A RT5R (rN& ^ M 3TT^rffT ^Tgf) 3lfc TOT TORT 3Tf*TRm, 1976 (1976 TO 60) cT«TT W sffcTOT Hii^> 
( nfedT TO 3T^HKH ) RrFT, 1987 R*Nf <£ SFJTOT f afa ^ TO! TTTOHT t % wiroft TR^T 3 hTsci 

W*faT TOR T^TT 3^ faf*R mRU*|M ^ *3M^k1 ^T TO TORT T^TT; 

3TcT:, 3TR, cfcsfa TrK«6K, TOR 3TfafRTO TOt TOT 36 R>tTO-TO (7) 3(fR (8) SKI UTO *lPqfl4 TOTORT TO?t ^ "fef 
trrr PdPo^ , tr#? rsr, ~q/5 , to^ v^z, *tM-40o 604 to f^fnPid “trttstojr^ 3 T^-i-21221 Mj ^t3ctt^ 

3TTOfT 7%TO 7T%R fedflW I TO ^ TOd TO, TO TO TO “~^T ^ W-I-RT^ T&T t (f^ 

TOR TOd TO?T ipnt) 4 31 ^hVh f R? 3TT^ RR ^t/09/06/528 fTOTT TOT f, 3T^TO TOR-TO TOt 3?ft 

'j[<wfifw to# t i 



StoAUPS I High Hiw Manila rd liutv vrlh Khv»r« M<-ds.-n*< :>l )<*MKi> 
<Sin[:l(: I'rnlw'l \ Sincli : I love; 

YtfkiUi No - SW M)KS I - JC-M 


TOR AUd "QoF ^FJd Ps-Hw ()1? dt TO AlP*ifeq iTORRRRH hUR j i ^fi<i RT TORlflR 

%\ TOT -$ ^Rt/TT^f APld WU i cT«TT ^MVH^T TOtTO Mz, AH ftnfe, A^fdTOT At id 15 (^ *QR ^), 

ZRdTOR, RTO WX$ (fWC TOf>, TJR Ufa 'tftZX (fPT7 TR?f) fel ^Rlfd^l ^ FTl^ fl RT^T ^ 37f«RTOT 

45 #^Trf%1W^^^lPnF^4#^3J%1wt3^^RJT'^!TO'5ITOT 10 tA. WZli\ ^rT RTS^f 
A[ dM4VlH 6 fefcre ^ gRT ^f^ xM ^f, 5 fefTO^^RT RRT ^4 (6 fetTO-^Wl-ra), 4 fePdd^TOT^TcT 

Tffd ^ 3fk 4 fef^TZ ^ ^RI^Rc^ ^ tl PdPF=h^ fs6'4<^ 41^4 (^ ~3\ ^t) Hp<^l)tl ^TrH tl ^rT 

TffeR ^ HldR'o ^ RT^FRl A^Pd+d ^Pd^M P^l^ ^ 3ifciR«Ki 33PTOT ^fd#TO ^ 5^«hilPi«h feqi^ 
RTft t ^ ^djlPHcp <Pd^i ^ 3TTO TO^^tl ™ 230 50 yr4N'df ^RT fafpT TO R7 ^t 4 ^RdT ft 

rerffrm ^ ^fcf,R ^ ^PdReW R#T RTl chHi^uf oqqguT ^ ^ ^ ^ f°FR! TORTf 

3fk Tffed Rjt RT R RTTOl TOTlft, R«n«k, fe^T, Rfe OTP, fWTO fefd 3TI^ TTeff R7 Hp<q^/ 

Mp<q^T R?t Pti^l TORTf I 

[m ^f. ^^^-21(205 )/2006] 
3TR. RT«J7^R, PH<VI=h, fttW TOT f^TOT 
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S.O. 47 

authority, is satis 
provisions of the 
Measures (Appro v 
sustained use anc 


4. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
^ied that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
al of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


Now, the: 
the Central Govejr 
digital indication 
the said Model), 
Maharashtra and 


refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
nment hereby issues and publishes the certificate of approval of the Model of Dispensing Pump 
with brand name “SWADES-I-HIGH HOSE” of “SWADES I-21221”series (hereinafter referred to as 
manufactured by M/s. Aplab Limited, Aplab House, A/5, Wagle Industrial Estate, Thane-400 604 
which is assigned the approval mark IND/09/06/528; 


[Part II—Sec. 3(ii)] 


New Delhi, the 28th November, 2006 



SWAfHS I U«*. slan<l*rti f>im Mtvhoimal l 

4 (Slngjk Product v Single Hose) • 


The saic 
displacement met* >i 
non-preset electro 
display) with prince 
smallest division 
optional), 4 digits 
crystal diode (LC 
electronic registe 
instrument operat; 


In additn 
fraudulent practic: 
principle, etc. befp 


model is an Electronic Fuel Dispenser (Standard Duty). It is based on the 4 piston positive 
ring unit. The pump consists of mono/single nozzle and is provided with optional features like preset, 
mechanical totalizer (EMT), electronic totalizer, density display (static display). Rate per litre (static 
r facility. It has maxifnum flow rate 45 litre per minute and minimum flow rate 4 litre per minute. The 
fs 10 ml. It has indication of 6 digits for amount in Rupees, 5 digits for quantity in litres (6 digits- 
for rate per litre and 4 digits for density. The indications of the measurements are displayed on liquid 
D) Display. The said model has provision of volume calibration by electronic device built into 
assembly, in addition to the conventional mechanical calibration device for metering unit. The 
s on 230 Volts and 50 Hertz alternate current power supply. 


>n to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
re or after sale. 


[F. No. WM -21 (205)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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R i 28 2006 

’WT.OT. 475.-+^1-4 RRPR ^T, 1 *T%cT UTfRaFTTt 5TCT ^ SRJft 1H£ RT faw ^ ^ RRTVH !twi% 

•35RT Irq^ 3 RfecrT (^ M 3TT^f?T ^’) RFFP 3tfferfmR 1976 ( 1976 ^1 60) TWT 1TZ afa RN RFW 

( MfefrlT ^T 3 ^) 44 ) I^FTR, 1987 ^ ■£ 3FJ^T t 3fffc PH HR^T t f«F wtRirc Wfr\ ^t 3T*fV 3 <ft TWT Hfetf 

^efr%T mrq; tsRtt 3fa fafam hRR^RvmT 3KH RmT t^tt; 

3m:, 3R, ^RefjR,m?T 3lft#RR RRT 36 ^R-RR1 (7) 3^ ( 8 ) 5KT TOT vfWif UTTR^T 

inrefa -yr^ PT3H, TV5, RFT^ ysfr^ «tM- 400 604 SRI fafaRffi ^-1-21222 "*jWCTT^ 

arnmr nfm ^ Rfs^f «&t, f^Rm* wi «&t hrt " tjh i tjh-I-si^ Ptn" i (frr^ pn3 ph^ 

rsm w W $) 3?R f^ 31^4H faf 3T1$ ^T ^1/09/06/529; f^T W t, TO®T~TO afa 

«4.lfvm ^Jmt t; 



SWAOIS1 Hi** How Hmwjt Dot) wM Iton* M«.H*«nkoJ Total!., r 
(Single PriHhicK Mtagle Hw) 

MwtdNn-.SWADESI -21122 


•pm Rfegf T^P fe^R t ^ f*R^ MlW&T fcUHtMd *A<tfT*i 3H«llftn $1 

WT 3 -jM/T^P ^3p? ^FIT t TT*TT 3TiWW Hffa* ^ finfe, % fiNfe/ P&T?1 cU<ril$*R (^ TJR #), jfaffilW 

^fepnTO ( TO*TOUf^TOf),^TTfa*to (f*«RTOf) i 3rf*romH wpst 

80#^*faf^™*^TOPS*4#^*faftrat3fcpTO^mRTOT ioft. ^tiw^fpi 

■gfn pfte* ^ 3^ 4 ^ SRI *HW 2p tl ftlf*^* ST% (RfT ^ ^t) tM MftwilH 3H^f?in SimT t\ 3H! 

Tif^f Tffeftrr t£ 4>^*lVMM ^Pi4>M 4»RHiKH 3(ft!Rw aHRlTR ^RrjlvH Effort liofn^l 

rfrft t Tjft ^4j l Pl» Tf^TRT 3T^ft ^ 3PR ^ tl dW^l 230 StW, 50 MWW(ff WO TOT ^ ^IT tl 

fd l fflm V?[Z ^f«hH 3lRlR«M R# 5 ! ^Ft AiMd^l WWTPff ^ TSfl^ ^ ^ tflc'iM'S *fl f^TT «u<vu 

3?k ^ ^ ^mft -RRRft, TO^, 1^*nFT, '^Tf%H S1TOT, f¥sTO tefp sft wff m 

-qft^«N 'itf! Rh^i ■sm^nr i 

[mr. «^T^q-21 (205 )/2006) 

m. RT^KTR, Ww, tWW RTR 
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New Delhi, the 28th November, 2006 

S.O. 475. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat sfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions cf the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (App oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use a [id to render accurate service under varied conditions; 


Now, 
the Central Go\j 
digital indicatioji 
the said Model 
Maharashtra 


therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
ernment hereby issues and publishes the certificate of approval of the Model of Dispensing Pump of 
with brand name "SWADES-I-HIGH HOSE” of “S WADES 1-21222"series (hereinafter referred to as 
, manufactured by M/s. Aplab Limited, Aplab House, A/5, Wagle Industrial Estate, Thane-400 604 
which is assigned the approval mark IND/09/06/529; 


and 



SWADKS1 High VW Dulv with Electro Mechankal ToUti-cr 

Products Single How) 

Model No : SW ADES I - 21222 


-prep 


The s 

displacement 
preset, non-] 
litre (static disdl 
minute. The sni 
(6 digits-optio 
on Liquid Crys 
into electronic 
instrument opek 


lid model is an Electronic Fuel Dispenser (Heavy Duty). It is based on the 4 piston positive 
metering unit. The pump consists of mono/singe nozzle and is provided .with optional features like 
et Electro Mechanical Totalizer (EMT), electronic totalizer, density display (static display), rate per 
ay) with printer facility. It has maximum flow rate 80 litre per minute and minimum flow rate 4 litre per 
allest division is 10 ml. It has indication of 6 digits for amount in Rupees, 5 digits for quantity in litres 
i, 4 digits for rate per litre and 4 digits for density. The indications of the measurements are displayed 
al Diode (LCD) Display. The said model has provision of volume calibration by electronic device built 
[register assembly, in addition to the conventional mechanical calibration device for metering unit. The 
ates on 230 Volts and 50 Hertz alternate current power supply. 


m 


In adc ition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle, etc. before or after sale. 


[F. No. WM-21(205)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M fa#, 22 -3TT#, 2007 

aFT.3*T. 476,-^viKta fK'4>U RR, f^t^rT yifa<wfl 5RT 3JRJ?T R* faRTC R# # MWI^RF RRTRH Ff RRT $ % 
f vfti ii Rf% Rfaf (#3 # TJ$ 3TTaprf?r ^f) RTZ #T RTR RHRT SlfafaR, 1976 (1976 RTT 60) R*TT W #T RTR RHRT 
(RTF# RTF Si^hIvi ) "faw, 1987 # -3M4# R> SFJFR $ "5R 4I<1 # FTRTO^F ^ fa ciMiflK n<il*i # # 4«w hTs<i 

R*n«fa Tsfa afa fafa Rftfafa $ #*r rfft rtrit t$ri; 

3RT:, RR, RTRRT, ^RT Rfaf#R # RTR 36 # FR-RTR (7) 3^(8) 5TR RRR YlfafaRRjfaRi# ^fa# 
H<4H4l$<rl fas i&ftm taRT^fe RR*# fa ^TR R. 39/44, R#R-6, Tfe-2, fa# ($), ^-400022 5TR fafa 
“tR##” *f5KTT # 3fa> Rfa F#K|.|fa* fafafa R*R # RTFtf R5T, fafa RTF RR RTR ‘‘ffafat" t (fa fa* 

RRR RfarT R?FT RRT $) afa iR# 3P|Rfaf faf 3TT f RR #/09/06/410 faff RRT $, 3RJRfaT RRTR-RR *T# afa 

y«hiRrm RTRTt %; 



Feiffa fa: # gjfar # arfftffa r#t # RRiTjpf anar# # tfa #w-} ^ Tfa # fa; *ft fan ji^ii 

3ffa RfFR # fa# ^ R!# RT Rlfa’ <TR# RTR#, RRlfan, fampf, Rfa FTRRTR, ffalRR facffl RTf^ # TF#f RC Rffaffa 

Rffafa R# fan ■Rixpn 1 

RRR Rfa ^ T^?Tfa RfR t fa# Ft t # ^faR Rfaf # RT# # fa faPR Rfa # Tteff 

Rfa^RR^d R»# t' l%fasfaetf fa# (RP##) RT# fan RfaTR <W*f$Id RTW t I FRRTT TO F7 50 rfafa 
R 80 wfa i I FR# Rfarmn 3TFR?T R^'f ^Rn 999.99 Rfa t 3^17 ■^RIR RRFT 10 fR. t I 3RRTT 3^T 1J?R R7R RT# 
# ?rA T^RT jfl^i tFRT?R ^ I 34d RtFT'T ^ 7 3T# RR dVcii?'*K ^ I 

[RR. R. F^RR-21 (143 )/2005] 
3TR. RT^RJRR, ffalRT, farf^F RN faF 
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[Part II— Sec. 3(ii)] 


New Delhi, the 22nd January, 2007 


S.O. 
authority, is satij 
the provisions o 
Measures (Appija 
sustained use a 


{ 76.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
fied that the Model described in the said report (see the figure given below) is in conformity with 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


hd 


Now, tn 
the Central Gov# 
Pump of digital 
manufactured b>| 
Sion (E), Mumba 


erefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
mment hereby issues and publishes the certificate of approval of the Model of Electronic Dispensing 
(indication with brand name “MIDCO” of “MPD” series (hereinafter referred to as the said Model), 
M/s. Mercantile and Industrial Development Company Limited, Plot No. 39/44, Scheme-6, Road-2, 
i-400022 and which is assigned the approval mark IND/09/06/410; 



In addiji 
fraudulent practi 
principle etc. befi 


said 


The 

motion to measij 
(LCD) display, 
division is 10 
non-reversible el 


i 


ion to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
^es and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
ore or after sale. 


model is an Electronic Dispensing Pump consisting two pistons converting linear motion in rotary 
jre the petroleum products. The indications of the measurement are display on Liquid Crystal Diode 
1 flow rate 50 1pm to 80 1pm. Its maximum volume indicating capacity is 999.99 litres and smallest 
. It has a preset device for measurement by volume and price. The said model consists of 7 digits 
lectro-mechanical totalizer. 


[F. No. WM-21(143)/2005] 
R. MATHURBOOTHAM, Director of Legal Metrology 


! 






[97911—3(ii)] 


9779 99 7F999 :9>79ft 17,2007/979 28, 1928 935 

# #7#, 22 999ft, 2007 

■ZRT.3IT. 477.-#519 7K«bK 99, 97f999ft 5177 9ft 977J9 Iftftf '97 fa 917 9# 9> 9997^ 99 7791919 97 99T 1? % 

*399 Rh 1<J ft 9#79 ifef (9# ft # 3TT^jfcT ftft’) 9TH 3?k 9T9 9T99T 3Tfftf999, 1976 ( 1976 99 60) 997 919 3?k 9T9 9799? 
(975#' 99 37^9#T) #99, 1987 #999# # t 3# 577 979 #t 77919911 #? HOIdK M7 #1 379# 9 # 999 9T59T 
9*77#97 999* 7#97 3# faf#9 fttfwfNf ft 99^99 ft97 9579 9779T 7597; 

379;, 379, ft#9 777997, 999 3T#f999 # 979 3 6 9ft 99-979 (7) 3# (8) 5T77 959 #99# 99 9979 97# 
ft7?ft 9797997597 95 ft?#997 ft99T9ft9 99*# %, 999 9. 39/44,79ft9-6, #5-2, 1937# (^), ft#-200022 SI77 fafaftd 
‘‘'99^# ,, J^^#3T9^97^77%9?#l#9^157kf#T9^T#9f5cT9^7,t977#W5 9^7 979 , 'k^5# ,, % (fftft59ft'59# 
9?9T^999 9T5?T 9757 997$) 37kfftft 3pJ#59f95; 371^ 99 #/09/06/409 779^f#9 f#9T 9911, 39J#59 9979-99 9?# 3# 
99SlfVld 9779t $; 



■RTf*99 ^ # 3rf#799 -7## # 9?99*J# *aj9F7ft # 1#* ## ft #9# # 1#* 77#79^ ft f#9T 917^97 

afk Hisd #1 fashl 9 95# 97 979 ft 977# 7719#, 997#9T, fs^l^'l, 9f%9 5799T9, #*9159 fft#9 371# 9ft 979? 97 9f79#d/ 
9f79f#T 9# #597 97997 I 

999 9T59T T£97 5&*ft#97 #*#99 9*9 $ #79# ft f97991 # ftftf#99 997T# 97? 97# ft 1#* #7#97 9??79 ft? ft# 
#779 ft'9f79#9 9?ft $ I #T#94 (*«« #79# (9^7 ft#) 95# 9#T9 9tftl79 995?#9 97797$ I 57799 9915 57 50 

# 80 ^cihI^h t I ^779ft 37fk9999 3TT99 95# $7997 999,99 ##71 3# ^J999 9979 10 #7. #97$ i 37T99 3# *J99 f79 9T# 

# #n* 577ft 99? ftftz #9759 $ I 999 9#9f ft 7 37# 99 ffaulfaci 5#9ft ftft#975T dVrrl l sH* t I 

[99. 77. W^99~21 (143 )/2005] 
397. 97*^99, t#7T9?, ##797 9T9 #979 










[Will— W*£ 3(ii)] 


RTRT RTT : WRt 17, 2007/RIR 28, 1928 


937 


M ft*#, 2 RR^Rt, 2007 

W.3TT. 478,-Rfofa RRFK RJT, f^tFcT RTfSRGKt 5KT fR ‘5^ RR2 R7 fRRT? RRt ^ RTRTc^R? Wl^IH *t wt fa 
FRF R* #fa Rfe?T (RtR tt R^ 3TT^T RRt) W 3=frT RTR RRRT 3^fvt^TR, 1976 (1976 ^1 60) cT«lT W 3?R RTR RRRT 
(rr sppfar) Ptrr, 1987 ^ FRRRf r£ 3T5^r t ^twr t fa rrtptr rrRt rP sr^fR R Rt frf Rtfft 

■ZT«TT«tcTT RRTR T7§RTT 3?R fRfRH Rftfalfarf R 44^«W RrT R^TR RFR1 T^TT; 

3T?T:, 31R, R^FfR R7R7TT, FRF RfafFRR ^ RRT 36 RTt FR-RRT (7) Rft (8) Tlfafa RF RRtR RRt falR 

’tVHd <6 KmUvh, "-fadel RF^l” faT Rf, ^TF~395002, g^RTF £RT faftfRF R*RR R*TT*fa (R*TT*fa m) cnR 
"3^ R5 FRF^Rt-30” *jWT ^ FfaRT^RR RfFF RlW^lPtHd FlFff 39RTRF (RfaR RRRO ^ RF5FT RTT, fa?fa sfTF RTT RTR 
” t (faR^S^RFRT^FRFRTFFTRTFTRRrt) RR faR 3gRfaT faf 3TT3^ ^t/09/07/15 faRT RRT 

t, agRfar rrff-rr ^ttR a?R y^iPvid rrf) t; 



FRF Rfeci (RtR R R^ 3TT^fF RRf) fa<?TF Tf^ TO RF RR Ref 3FRTftF (SRSTRTfaF Rfc TO RTT) <fapT 
7W1t I JW& STpRRFR TO1 30 FF 3^R gdcIH &TFF1 100 fa.RI. t I HIMHH SRRPrT (f ) 5 fa.RI. t I 5 *tR ^ 

■gf^cr t f^mn w\ yfcivid ri% stiRr^ftf rrtr t i rrfrt 3ow4r OTfe (rrt I fa) rfttf mR^iim 

34<f$ld R7*FT t I <J4=M<J| 230 farS, 50 F^f RFRTRF? RTR fa?JF RRFI R7 RTt 4 RFFT tl 

TJit&Ff ^ ^ ^PNfr ^ sTfafRcr Tq#R ^ft ^r<f^4 ^rfrt* ^ ^ t^fR ^ Rrq; ^ f^Ri torit afR 

RFR ^f l^gft RT 'R wi -RRTOt, 'RefRRfT, fe^H, Tlfe 4l4illH, =hl4«6l(1 tem 3Tlf^ ^pff ^ Rf MP^rN 

RFt Pt>^i *ii4 , ii I 

3fR, 4 >'s 09 W<6K, 3TpRfwr ^ RRI 36 F^-RRT (12) ^RT TRxT Tlf^RRTt' ^T 3PTRT 1RRF RRMT ^RTt 

t Rft r^pt -Rtfr ^ ^ gr rrrt-rf ^ 3fcpf?i fdPHMfdi ^rt te^r, fe^i ^ stjrr srk wrot R ProR 

F5PT sgqtfFcl RTFRT ^T Prqfq fRrqi w t, P^prlPpl »j^T ^ ^R Ft RR7, 3^ ^RfalRR ^ 4tRH 3W1 Rt ftR 

Rt 5 m RT 3 rR 3Tte ^ “^” RH^feTR 500 R 10,000 FFT Rft Rf R RrMIMd 3PRTR1 (t?5) 5 ZF R 3TPR5P7 3^R 100 FR 

3#rfkri ?Rpn ^rm t 3 ^r "f” rh ixio*, 2xio* rt 5xio % ,^t, Rr «rt?r^ rt wtcrft gyrf^r rt -?jg Rrr^r 
ti 

[RR R. F^J^RR-21 (54)/2006] 

3TR. RT^fRR, PH^I4), IRf^PP RIR fWT 


340 G1/07 —6 
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[Part II—Sec. 3(ii)] 


S.O. 
authority, is satii 
provisions of this 
Measures (Apprjo 
sustained use a; 


New Delhi, the 2nd February, 2007 

( 178. —Whereas the Central Government, after considering the report submitted to it by prescribed 
fied that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
val of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


irid 


Now, 
said Act, the 
automatic weigljii 
of series “IN 
manufactured b)| 
and which is asi 


therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the 
ntral Government hereby issues and publishes the certificate of approval of the Model of non- 
ing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) 
30” and with brand name “INTERNATIONAL” (hereinafter referred to as the said model). 
M/s. National Corporation, “National Corner”, Udhana Darwaja, Ring Road, Surat-395 002, Gujarat 
sligned the approval mark IND/09/07/15; 




WB 



sal 


a6c 


The 
type) with a m; 

It has a tare devfii 
weighing results 


d Model is a strain gauge type load cell based non-automatic weighing instrument (Weighbridge 
imum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg. 
ice with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the 
. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent pract ices and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. b< fore or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the 
Central Government hereby declares th ‘ this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity 
above 5 tonne md up to 100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value 
of 5g or more a id with ‘e’ value of lxl0 k , 2xl0 k or 5xl0 k , where k is a positive or negative whole number or e'qual to 
zero, manufactu red by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 


[F. No. WM-21(54)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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farft, 2 mm#, 2007 

W.3TT. 479.— W^K TO, ktfTO mfaTO# STT1 ft 1 # RT f^TR TOC* £ WW(TO fWT^H *t TOT t fa¬ 

's^ fvfii # *T kfarl (Rt# -ft M 3TPff?T t*£f) W afk *TN RTTOT arfafam, 1976 (1976 TO 60) TOT W afa *TO ^TOT 
( Mterff to apjkfar) faro, 1987 «i>.TOTOf <#arj^qtalk w tot^ tfa totok ukkrift *wfatf *ft tor kf*w 
RKfT*fa TOR T#TT 3^ M*FT RkfarfTOf # TO^TO #3T TKR TOcTT T^RT; 

am:, am, ^ kr wtoi ,tor arfkf tto ml «irt 36 ^^t-^trt (7) ark (8) STO w *if«w«?f toT rakrTO# ^ 
TOmfo re, 44 %tot rnfa” fm #s, Tfjm-395002, sm fafafa ^rro w4m c*wT«fm *rf 11 ) H &i [to 
in*- i ooo ” *jsRTT ^ afa^r ^ro arcTOfrkm #km 3^«t (■’^zwf tor) ^ kfe^r to, fa w if* to tot 44 " 

t alk fa# 3 ^h)to faf 3TT^TO^/09/07/14 un^fad fa*fl TOT t, 3T3*TlTO 

wi^ irr# 3lk wrfcm ^ t; 


m rtsr (rH ^ anffa tot fafR #*t tor to m #r arorfar (armwTftm ^zro# wi to) titem 

4M4i<«l t I 'SRTO arfTOTR? SITOT 1200 fa.TOT alk ^HdH 3TTOT 2 fa.UT. t I RdqtM^I TOH 3RTCW (i) 100 TOT t I W# 
tt^ a roq^^H ■gfro t faR*i *m gfarm ^TmRRTRm mfm ankm^ 3T*ro 11 tort 3dtr44T (tot^i#) >kyS <ifai 
mRu ITR TOcTT t I RTORH 230 50 ¥^3f TOTOcff TOT fasjcf TOR X R TO# RTOTl tl 



Platform 


Rff 1%RT ^TRRI I 

afk, ^-gkl 4U4»R, arfkfRRR 4^ ^TRT 36 4^ 'OT-VRt (12) IRV «iRwh 1T MtR W$l ^ RF 
t fa Tfer ^ aRjcjfar ^ ^ afafn Wmfm brt r# %cM, ^ aqmr alk ^ ^ 

rrr ar^qtfar *fer rjt farbi fam ^fit t, fkfafa R^fl ^ ifa, ^wi«fa alk ^ nl<ni 3M«fK«i <ft 

^ i oo fa.m m arfW ^ 44 t” rh ^ fa^ 5000 3 50,000 tot ^ ^f wwrm himrh afaw (^) ^far 50 fa.m ^ 
aifimr ^k 5000 fern tot artero srcm t a?k "i” rh IhIO 4 , 2x10* ^ 5x10*, ^ ^ «lnN+' 

Tjnjfa m <£ t 1 

[m U ^f^^-21 (54}/2006] 
aiR , fkfk^T "*to fa^R 


^rffar fas ^ ^ arfatro RTfa ^rt ^ <aW ^ fkirt ^ ♦fine’s *ft ffam 4i^n afk 

fafat ^ ^fat WRft, W*k, fasTHR, Tlfaz ^BTWR, wfakt fW?T 3Tlf^ R?t TmT ^ 
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New Delhi, the 2nd February, 2007 

S.O. 479. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of th; Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods ot 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 oi the said Act, 
the Central Gove rnment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class 11) of series “1NPF-1000” and 
with brand namo “INTERNATIONAL” (hereinafter referred to as the said model), manufactured by M/s. National 
Corporation, “Na tional Comer”, Udhana Darwaja, Ring Road, Surat-395 002, Gujaraj and which is assigned the approval 
mark 1ND/09/07/14; 



Platform 


The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1200kg and minimum capacity of 2kg. The verification scale interval (e) is 100 kg. It has a 
tare device wit! 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The ins rument operates on 230 Volts, 50 Hertz alternate current power supply. 

In add tion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices and model shall not be charged in terms of its material, accuracy, design, circuit diagram, working 
principle etc. before or after sale. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government he eby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with e value lxl0\ 
2x10“ or 5xl0‘, where “k” is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer ir accordance with the same principle, design and with the same materials with which, the said approved 
model has beer manufactured. 

[F. No. WM-21(54)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M fawft, 5 TOTt, 2007 

W.3TT. 480.TOR FIT, lFf?F FTfFRTRt 7R7T FT} FTcJcT fafT^ R7 faFT7 FIT^ Ft RRFfi^FF 7TRTFTF FT TOT t far 
303 ftR^ 3 F^TF RT5FT (Ft^ Ft R^ 37T^fa fai") FR 3^k RTR RTFFT 3TfafaFR, 1976 (1976 FIT 60) FFT W 3fa RTR RTFFT 
( Hfegtf FIT SFJRfaF) faFR, 1987 ^ FRFVt‘ ^ 3T^R t' 3^7 W FTF F>t 7TRTFFT t fal C1MIOK RFfa Fit 3TFfF ^ RT FFF hIsc* 1 
FRTfifar 77#RT 3^7 faf’TO RfaTFfaFf 3 3M*fRF falT FRIH FI7FT T^TT; 

-3T7T:, 3TF, R7<H T7, 303 3Tf*lfFFR Fit *1171 36 FltFR-FTTT (7) 3^7 (8) FKTFFF ^flfa^T FITRFfa FIT^ *W 

r^cKlcf, ^djPiFR to (HI.) %,-q^-l , 1363,37R3Tl^3RTf 7lt 3^F^?tF^Rfl7R,^-V,fR^,f^lT3R^7-301 019, 
7F3RS7H FRT faMd FRT*tcTT (FFfatlT F 7 ! II) Ffaf ‘fa ^t" »j^?TT fa 37faFI 7JFF TlfaF 377FTFlfaTF dt^H FRFITR ( ^<*1 
faj TO7) fa RfeeT FIT, fafTlfa WF FIT RTR “Rfaz" t (fafa H^iq^RFF RfeH W FFlf) 3fa fafa 3 ^hT 44 faf 

3TT^ RF Ft/09/07/01 RR^fekl falRT FFT i, ^TT^T FRTUT-RF FfiTt 3^ M^ifcia FlTcft $; 





303 HTStrT ffafTfl faF FFIT7 FIT effe TTtT 3TTFTf7cT 337FFT%cT facTF 7WT 1? I f7TF>t 37fa<*>dH WRIT 20 tfa.FT. faft 
$TRFT 100 FT. t- I 7TcRNF HI4MH 3RT7RT (^)FIT RH 2 HI t I TTT^T RFI 3n*fag?R ^FTT i faTRFR RTF yfa*ia 
o4q4>(rH l cH4> tTTftrT 33fa Rgr R FRTF t 1RFITRT FFltF (ReT ^ Ft) R^fa hP^iiM 3H<7$lci F?7FT t I RTOT^R 230 «lW, 50 

3Z$ FcRTFfa FT7T fa*[F WI R7 Flfa FT71TT il 


^ ^fap R ^ aifMTFF RVltd Fit FIMF^f ^RFFTTf ^ f^TR. elicit ^ ^ iHR. TftTO^F Mt iFRTT ^TTQTfT 3^7 

Tfef ^ R^ FT RTF ^ 47T*h1 THRltt, R«R«t?TT, fV^H, 7ff#R SI-HMIH, Pi e hi^' 1 t7R5TF 37lfF Wt w(\ R7 Rf7F^R/Rf7F*tR 


Fft fFTRT 'slip'll I 


7T7FR7, ^RT 3Tf^Rm F?t RTTT 36 F^t FR-FT7T (12) RFF VIHwrT FR wft] FRTt ^ m FlW FRcfl t 
fFT ^F(T Fto ^ SFprtFF ^ W WR-RF ^ 3T?of?T F# [RpHOifll FKT F^t fa-STfl, ^ 37^7R7 3^7 FTlt TTORTt 7T I^TTTTT 

3T^Rt% RfeTT tFfRf^T fFTRT RFT i ^ft ^ ^ *t ^FT, F«lT«tFT 3^ 4>!4m^3 Ft cfe FRFR^T Rt Ff»t 4 

1 fa. FT. ^ 50 fa. FI FFT RH ^ 100 ^ 50,000 FFT F^t ^ 7RFTRR RTRRH 37cT7RT (W 3^7 100 fa.FT. FT 

37fa 3TfaF? ^ RTF ^ fafa 5000 ^ 50000 FFT 4 RNRR 3RT7RT (RF) 7fe 50 tF>-FT. FFT Fit STfaFIFR S3RFT FT^ t 

3^7 “"f " RH lxl0*,2xl0 % FT 5xl0 % ,Ft^,Fft FFRRFI FT FPRTrTO fRfo FTFJ^F ^ TIR^FR t i 

[RIT. 7T. ^^RR-21 (224 )/2006] 


3F7. RT«J7^FR, fa^RTFI, fafFFT RTR fa?TH 





942 


THE GAZETTE OF INDIA : FEBRUARY 17, 2007/MAGHA 28, 1928 [Part II— Sec. 3(ii)] 


S.O. 480. 

authority, is satisfy 
provisions of the 
Measures (Approv 
sustained use and 


New Delhi, the 5th February, 2007 

■Whereas the Central Government, after considering the report submitted to it by the prescribed 
d that the Model described in the said report (see the figure given below) is in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
il of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
lo render accurate service under varied conditions; 


Now, therj 
the Central Gover 
instrument (Table 
name “ASCENT’ 
Ltd. H-l, 1363, R 
approval mark INDFl 


pfore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
nent hereby issues and publishes the certificate of approval of the Model of non-auiomatic weighing 
op type) with digital indication of “AT” series of high accuracy (accuracy class-II) and with brand 
(herein referred to as the said model), manufactured by M/s. Trix Electronics Systems (P) 
Industrial Area, Phase-V, Bhiwadi, District Alwar-301019, Rajasthan and which is assigned the 
'09/07/01; 


nhi 


I CO 



The said 
and minimum cap 
retained tare effect 
230 Volts, and 50 


In additio 
fraudulent practice 
principle etc. befc r 


Further, 

Government here!} 
of similar make, 
scale interval (n) 
range of 5000 to 5 
or negative who) 
principle, design 


Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 20kg 
u city of 100kg. The verification scale interval (e) is 2g. It has a tare device with 100 per cent subtractive 
' The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
Hertz alternative current power supply. 


n to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
e or after sale. 




and 


exercise of the powers conferred by Sub-section (12) of the Section 36 of the said Act, the Central 
y declares that this certificate of approval of the said Model shall also cover the weighing instruments 
performance of same series with maximum capacity up to 50kg and with number of verification 
In the range of 100 to 50000 for ‘e’ value of lmg to 50mg and with verification scale inerval (rt) in the 
P000 for ‘e’ value of lOOmg or more and ‘e’ value of the form lxl0 k , 2xl0 k or 5xl0\ k being a positive 
e number or. equal to zero, manufactured by the same manufacturer in accordance with the same 
knd with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21(224)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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RKR R7T TTRRR ROTtl 17, 2007/RTR 28, 1928 


#to#,5 ROTfl, 2007 

cFT.3TT. 481.-##R tOTTT RP, Wf?cT RTfOTTtt 5R1 RttpT ft# Rt tolt RT# # R?RTcj;RF RRIRR ?twt% 
OTT ft 1 # 3 Rf# -RTSR (to # R^ 3UfftT to’) RTC #t RTR ROT tolfdRR, 1976 (1976 RTT 60 ) cT«TT RTR 3f“tR RTR ROT 
(RTS#' RR STfto) fRRR, 1987 # RRRRf ■£ *? #t fR ^TcT R>f TfRToRT t % cRTTcTR RRtR # 3TRfR 3 # OTT RTSR 

RRTto RRR t#TT #t M#=T RftoM 3 WJRR tol 3RR R>tcTT t#RT; 

3TcTt, 3TR, ##R RRRTTt, OTT STfRflRR R?t RTtT 36 RTtRR-RRT (7)#t(8) ^RT RRR ¥|P<MrT RsT RRtR RT# fR #TR 
g#*jPd<W Rl^m (RT.) f#,RR-l, 1363, 3T1t 3TT^ 3Tlf tft ##RT, #f-V, fRRT#,tol 3MRt~301 019, 
tRtRTR sm Pdf^d RSZTR RR?*# (RRT«faT R*f III) to '# #” # OTRT tJRR t#cT 3OTRTf#T #R ^RRTtR 

(toto RRTTt) # RTSR RR, to# RTS RR RTR U R#” t (to to’ R?RTRRR3 Rto W RRT t) #t to 3Tjto 
to srrf RR #/09/07/02; RR^fVM f#RT TRl t, 3T^R#f RRTR-RR to #t RRRto RTt# t; 



TRIX ELECTRONIC SYSTEMS (ft) LTD. 


OTT RTSRT fRffd #J RRRt RR #S #T 3TWlftR 3TtRRTt#T #R 3RRRR!1 I W# 3TpRR?TR STRcTT 2000 fR.RT. #t 
^JRRR SrPRcTT 4 fR.RT. t I ttcRTRR R1RR1R SFRtTRT (3) 200 RT. t I to RR toR^R t toRT RTrT Rf#Trl ^IRRRTcRR 
RTf# to^dd RRTR t I TTR7RT Td#R ^T# (Rct^#) R# Rf#lR'3R#Tcl RW t I ‘3RRRRf 230 #3, 50 S# RcOTff 
RTtT R^TR Rt R#' RRRT tl 

terf&TR R) L gOTR # ^fdRdd il#R # RTR^jaf ^IRFTtf # f#7 ## ^ f#R # f#t RTOTR # fel 'RT77TT #t 
RTS^l # ## R RT RTR ^R# RTRRt, RRI^cfT, fe^TT#, ## S1RRIR, f#TTRR PR^fd 3TffR # #f Rt #R#/Rf## 
RFf #RT Jilt'll I 

3^t, %RfTR tRRTR, OTT 3TfRpHRR # RRT ^6 # ^R-RTtT (12) R RRR VlPW^T RTT RRtR RRrf fR RS #W RRcft t 
% '3RR RTSeT # ST^RtRR # ft? RRFR-RR Ri 3 h<i4<i '3# f^ Pi Rid I "gTtT 4 <h 1 f^<sm, # 3t^RR 3ftt "3# tTTRRT R 1## 

3T^Rtf# RTS^T rdfdf^d fRTRT RRT t, P^Pdffid ^ # #7, RRTRcTT 3^t R#RT^R # #TR 3RRRRT # # 

5 RT. RT -JRR 3tfOT # " RFT # f#t 500 ^ 10,000 OT # 3 RNRFT 3TcRR7 (RR) RT%R 50 %.RT. ^ 3^ 

5000 ton. OT# artoRTR 3OT R# ^ #t “i” RR lxio^, 2x10^ RT 5x10*, #t,# Rd!cR=h RT ^u|lcH=6 ^TfR7 RT RpT 
#RR^R f I 


[RR. tT. R^R3T-21 (224)/2006] 
3TR. RT^t^RR, f#OT, to-TRT ~m ton 
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S.O. 481. 

authority, is satisfip 
provisions of the 
Measures (Appro 
sustained use and 


New Delhi, the 5th February, 2007 

■Whereas the Central Government, after considering the report submitted to it by the prescribed 
d that the Model described in the said report (see the figure given below) is in conformity with the 
[standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
to render accurate service under varied conditions; 


val 


Now, the 
the Central Goverit 
instrument (Platfo 
brand name “ASC£ 
H-l, 1363, R1ICO 
mark IND/09/07/01 


ijefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
ment hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
m type) with digital indication of “AP” series of medium accuracy (accuracy class-III) and* with 
_NT” (herein referred to as the said model), manufactured by M/s. Trix Electronics Systems(P) Ltd, 
ndustrial Area, Phase-V, Bhiwadi, District Alwar-301019, Rajasthan and which is assigned the approval 



TRIX ELECTRONIC SYSTEMS (P.) LTD. 


The said 
kg and minimum 
subtractive retain 
operates on '230 


In additiD 
fraudulent practice 
principle etc. befo 


eby 


Further, 
Government her 
of similar make, 
number of verifk 
number of verifi;i 
form lxlO k , 2xlG k 
manufacturer in 
model has been 


Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 2000. 
. capacity of 4kg. The verification scale interval (e) is 200g. It has a tare device with 100 per cent 
M jd tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument 
Volts, and 50 Hertz alternative current power supply. 


m to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
s and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
re or after sale. 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
declares that this certificate of approval of the said Model shall also cover the weighing instruments 
[and performance of same series with maximum capacity above 50kg. and up to 5000 kg. and with 
ation scale interval (n) in the range of 100 to 10000 for ‘e’ value between lOOmg to 2g. and with 
Ration scale inerval (n) in the range of 500 to 10000 for ‘e’ value of 5g or more and ‘e value of the 
or 5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
jccordance with the same principle, design and with the same materials with which, the said approved 
manufactured. 


[F. No. WM-21(224)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 5 2007 

W.37T. 482,RTR7R RR, fsrf!R RTfRRTTCt ^RT RRJcl farte FT iRRR R>TR ^ RTRTc^RF RHIRTR Ft RRT i? f^ 
ftqr^ 3 cff^TcT RTFRT (-^ <ft Tf| 3TT^f?r '^if) RTH 3frr RTR RTRR7 3tf*rfRRR, 1976 (1976 "371 60) RRT RTS RTR Hii«t> 
( HUdf R7T SFptt^R) fRRR, 1987 ^ FRRRf RT 3T^q f FR RTR ^ RRTRRI t1R7 RFTTRR RRfR R?t 37RfR 3 Rt RRR hTFRI 
W# RRTR T#m M^R RftfwfRRf 3 RMf*1 ^RT KR R7TRT T#tTT; 

3RT:, 3TC, TRR7R, RRR 3Tf4fR7R RTt RRT 36 R?t RR-RKT (7) 3?lT (8) ^RT RRR ^iPtcimT R7TRRRT RR*t 1R 
fg^HcT (RT.) %., Rt 1-1428, 3TR 3TT^ 371^ Rt 3ft F^^RjtRRI RftRT, R^T-V, fRRTFt, f^cTI 3iciq<-301 019 ^RT 
Mdffid RSRR RRI^fcTI (RRRfcTT cpf-III) RTct “RR 3TT?" R7 3TRT37 FJRR r 1F7T. RFRRTfRTR RTRR 3M«M U I (RfRR RR7TT) 
^ RfFRT R7J t frWcfl WF R7T RTR “RR 3TT^ Rt t FFnf FR^ H^iRFRR RTFR R7FT RRT t) 3?fc fRR ^hM fR? 
37Tf RR Ft/09/07/05; RR^W iRTRT RRT1, 3^H)<H RRTR-RR Wt sfa x<*ifcm RRRt i; 



MEGATECH INTERNATIONAL (P) LTD 


FRR RTFRT fafR ^ RR7R R7T RTlF ^ 3RRlftR 3RRR#TR RtRR FRR77RT f l ^FRFt SlfRRTcTR STRRT 30 RR sfa 
■^JRRR 3TRRT 100 1R7. RT. i? 1 RcRRR RTRRTR 3RRR51 (^) R7T RTR 5 fR7. RT. t 1 FR^ RR7 3R4<^<m ^Pki F f^RTRU RTR RfRRTR 
o^eje^c'lH I rRch RlftR 3R*fagRR RRTR f I RR7T7T FcRTSfo FRTIF (T^ i Ft) RF?t RfRRTR 3H^Ria R77RI t I FRRTTnj 230 rW, 
50 FF^f RrRTRRt RRI fR^R RFTR R7 «hl4 R7R!TT 'tl 

^ i fujO 'Rte ^ y^fchH ^ srfcTftRR TRTlR R7t RTRZ’jnf c^cI^k)’ ^ #TR <a)crl”t ‘R "^RT^ ^ tRRRtcTRFR Rf fRTRT RTRRT 3?ft 
TfT^f sfi ^ RF^ ■RT RTF 4R4>1 TTTRTft, RRlMcTI, fFRffR, FRRTTR, fR®TRR tR^TR RTfF R?t FTctt R7 RtTRctR/ 

mU=i4r *ie1 fRTRT tfTRtnT I 

sfR, %^ftR RRR7R, FRR 3^fH4R '?7t RRT 36 R7t FR-RRT (12) RFR *1^4) R7I TTRRT RRR ^ RF RtW 4><al t 
% FRF RTF^T ^ STJRt^R ^ FR RRM-RR ^ 3RRfR FRt fafaRfal ^RT RRt t^TSTR, tFRTFR ^ 3TJRR 3tR RTTt RTOTt Rt fRRR 
31^RttFR RTF^T fRplftd fRTRT RRT t, fctPlf^d RRt ^fRRlT ^ ^ Ft ^R7, RRl^RT 3fR ^ 4tRR FRRTTR Rf FTR Ft 5 RT. 

RT FRR 37fRR7 RTT ^ #TR 500 3 10,000 RR7 R?t 3 R1RRH 3TcTTM (RR) R%R 5 RR ^ 3#TR7 sfR 150 RR RR7 R7t 

RTfRRTRR ^fRRl R1R f ^ “^” RTR 1x10^, 2x10* RT 5x10*, ^ f, ^Tt RRRRR7 RT RtRRRRi RRfR7 RI F£R ^ RR^RR t 1 

[R7T. R. F^TTR-21 (222)/2006] 
3TR. RT^RR, MRR7 RTR fRRH 


340 GI/07—7 
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New Delhi, the 5th February, 2007 

S.O. 4& 1.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis :ied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 
and the said Model is likely to maintain its accuracy over periods of sustained use and to render accurate service 
under varied corditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Weighbridge type) with digital indication of “MI” series of medium accuracy (accuracy class-III) and with 
brand name “MILL” (hereinafter referred to as the said model), manufactured by M/s. Megatech International (P) Ltd, 
GI-1428, RIICO : ndustrial Area, Phase-V, Bhiwadi, District Alwar-301019, Rajasthan and which is assigned the approval 
mark IND/09/07/( 5; 



The sai l Model is a strain gauge type load cell based weighing instrument with a maximum capacity of 
30000 kg. and minimum capacity of 100kg. The verification scale interval (e) is 5 kg. It has a tare device with 100 per 
cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practi ;es and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
principle etc. be:ore or after sale. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, apd performance of same series with maximum capacity above 5000kg. and up to 150 tonne and with 
number of verification scale internal (n) in the range of 500 to 10000 for ‘e’ value of 5g. or more and with ‘e’ value of 
the form lxlO k , 2xlO k or 5xlO k , k being a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(222)/2006] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M ferft, 6 HRHft, 2007 

-OT.3TT. 483.TRHH1 HTT fafcH HlfaHnft £RT t 4 Hl^T M2 HI IkHTl HRft 4 HT^F^HFTTHTVR W $ ft> 
^ M2 4 Hf% #i (44 4 STIffa 44f) HR 4ftHTHHR^3ilftMH, 1976 ( 1976 ?!I60)Mw4Tm HFFF 
( HfcdT ) fHHH, 1987 4 THHVf 4 3ig?R $ 4ft HFT Hft 4H1HHT $ % CIMldR Mh Hft 31Hf4 4 *ft T*?T 4fetf 

wM HHR Mn 4ft MM mW^M 4 TH^TH 4^1 1RH HRtlT iM; 

3T?T;, 3*H, MftH ^R, THd atfftfWT 4t HUT 36 Hft TH-HTO (7) 4k (8) 5RT 1RH *iPro«tf Mh H>lft ^ 
12,6 4hM (HFTR$*ft43TTT£HHl£s4HTlT), 4^*4*31^,4^43^,4*^11-560 096 
SKI MhM HCT Wk (wM^f III) 4 H ^'pfdl4 4** ^ nM o^qifwi aim aiW 

(Md zfa TFRTl) 4 H1TR HF, 14M HTS HH H1H "4 43H" t (f44 *n4 ?M R^HF^THH 4feR W wt)^ M 
3FjqfcH M 3ti( ^t/09/07/13 TTH^f?FT HH1 t, 3FJHM WH-HH Hlft 4ft u<t>if«i<i HRcft t; 

HfeR 4sf TO HH HR 4 r OTRlfel TtcFT (THR 2fa HHHl) 4M«6<u| $ I SlMfFTH SFR1T 30 fa». in. 

4ft ^TRcTT 100 TO. t I HrMlMH HI4HM 3RR1R C$) HR HFT 5 HI. ^ I ^ikkFJRH ft 14H3>T TFT HfflTFT 

<*mgH k*l<ff RlfeT 3 TtMjRH UHTH ft I TOT vJrH^F (T^T ft 4t) TR*f hMjh cshsRki HRcIT $ 11WRT 230 4M, 50 

1^4 HcHtM HR! f3*pT H^TH HI HTlft HRHT ftl 



fr^lfupi T<fe ^ ^ H7TN HTt ohM^^f *qei0Rf ^ 1^ Wlcn^ ^ ^ fdH ^ f^THT ^nRHT 3^ 

Tffe^T =Ft fwt ^ HF^ HT W$m, fe^H, SHillH, Pi°hK*i teRT anf^H^t TFlf HI MRqfcTd/HRqf^FT Hft 

P+>41 ' s 1l4 J ll I 

3fR, %^H HHK , HH?T 3lfVfHHH Hft VRT 36 Hft ^H-VRT (12)4 H?TfT TifTTfHf HH HHW HF 4lW HR?ft t 

^RT HfeR ^ 3TJH^H ^ HHM-HH ^ 3FFfn ^fHMtfll ?RT Tift fa^FT, ^ 3R^RR aftl Tift HTHlft 4 14l?4 

3T^4ftFTHfSR fafrffa toT HH11, InlHfftd Tift ^RH 4 44 ^ 4 hT, H«lT«ftTT 44 «hi4Hicii 4 T^TH 4 M«=»k«i 4 ?fft 100 

4t.ht. 4 2 m crt “^ M hh 4 %h ioo 4 10000 ttt nft ^ 4 ifhthh wtr mm (m) 4k 5 nm ht th 4 
srfHHT 4 u i" hh 4 f^r4 500 4 10000 ^ 4 wh srniw (hh) nftr so ftr.m nft aiftWFtH *fhit ht 4 ^ 4k 

tt i” HTHlxlO*, 2xl0*in TRITON HrnfWV^pihr HTTP? I 

[HTT. 4. TO^T^H-21(04) /2007 ] 
3TT1. H1OT*TH, fH^VFF, f=rfV^ HTH fk^R 
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New Delhi, the 6th February, 2007 


S.O. 

authority, is sa 
provisions of 
Measures 
sustained use 


483 


(Appr 


.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
isfied that the Model described in the said report (see the figure given below) is in conformity with the 
'he Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
ind to render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Go ^eminent hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weig ling instrument with digital indication of “WMX-TB” series of medium accuracy (accuracy class-111) 
and with branc name “WEIGH MAX” (herein referred to as the said model), manufactured by M/s. Weigh Max Scale 
Industries, , 6th Main Road, (Near Mahalakshmi Layout Bus Stand), Sreekanteswara Nagar, Nandini Layout, 
Bangalore 560 096 and which is assigned the approval mark IND/09/07/13; 





The s 
with a maximu 
device with 10C) 
The instrument 


4id Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results, 
operates on 230 Volts, 50 Hertz alternative current power supply. 


In add 

fraudulent prac[i 
principle etc 


bfe 


tion to sealing the stamping plate, sealing shall also be done to prevent the openin g o fihe machine for 
ces and model shall not be changed in terms of its material, accuracy, design, circuit diagram, working 
fore or after sale. 


Further. 
Government he ■■ 
of similar make 
interval (n) in 
of 500 to 10, 
whole number 
and with the s 


tl ii 

, 00 ) 


in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
eby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
e range of 100 to 10000 for ‘e’ value of lOOmg. to 2g. or with verification scale interval (n) in the range 
for ‘e’ value of 5g. or more and with £ e ( value of lxl0 k , 2x10 k or 5xl0 k , k being a positive or negative 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design 
e materials with which, the said approved model has been manufactured. 


<pr 


am 


[F. No. WM-21(04)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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( TO ~< fol TTHg7 vtft) 

Rf fa#, 29 2007 


^)T.3TT, 484."REFF ^ fam, 1987 ^ 1WT 7 ^ "SR-fRlR (1)^735 (73) ^ 3 7^-Ku i HKd>4 

«<a\SKi STfa^fafl ^RRT £ f^R HRcfk RH4>Y ^ fwuj ^ 3EJ7£Tl f^T rpr f ^ '£*TTfR7T ^ 7^ f ._ 




3W* 


3H7 

#sRT 

T^lfMd m&H TiRet>(^f) 

1TOT, ^ 3^ 

# ’RRRN Hhi) URT 3ffasbf# 
*F7cN *TEFF 3T*73T TOT#, 

#3 #, # tott 3fa M 

T*TTfa %fa 

(0 

(2) 

(3) 

(4) 

1. 

5383 : 2006 <J*f TO-fllfe 
(^RTT ^RTfaR) 

RF5 Riff 

falH< 2006 

Z 

3TT^T 15735 : 2005 7ffa Rtt^R- 

7TTRFR HPfaff f7F£R 

Rp? R?f 

2006 


■?^r *7T7#R *TR# # #F1T *TR#R ‘RPRT ®*£C(, "RR^F TO, 9, ^T^t W ^FR "RFf, ^ fa#-110002, aNfa 
TOfrorf : fa#. RRERTETT, Tptf cT*Tf W*3I 4>Nbrl4f : 37RTCNI4, wfa, *ftw, ig #?37 , 

1 F!^, <k<MK, ^FT^, ^FH^, RFPJ7, R?RT, ^ ?T«TT fflRFRTFJTH 3 f^sFt #' I 


[7?. MsV#-7 7RR] 

^T. #. ^TT.-TnF. ^ (^R, 4>)^d! ^ TF^TcT "3cRK) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 29th January, 2007 

S. O. 484. —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 




SCHEDULE 


SI. No. 

No. and year & title of the Indian 

Standards Established 

No. and year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 5383 :2006 Tooth Powder—Specification 
(Second Revision) 

None 

December 2006 

2 

IS 15735 : 2006 Herbal Cosmetics—General 
Guidelines 

None 

December 2006 


Copy of these Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune and Thiruvananthapuram. • N 

JNo. PCD/G-7 (Gazette)] 
Dr. D. K. CHAUDHARI, Sc-F & Head (PCD) 

R* fa#, 2 tRzrft, 2007 

W.3TT. 485.—RT#R 'TORT **JTl fam, 1987 ^ f#R 7 ^ ‘3R-f 5 m ( 1 ) *£ 73S (73) *£ STJSTR ^ RTTrffa 
t TFRT tT^SlTT 3TfV^PT 3R7TT $ fa fat RR# ^ fWT 31 ^fft tY fa # 3 **nfar Fl $' 



• 



3TR 

7TSRT 

wrfa to#r tot##) # 

7T5RT, T# 3^ #<fa 

# HIR66 gill 3ltefiTfl 

"RTRsF 3Wf "RFRTt, ^ 

^ Si, -Rft #1 M 

wrfrfl 

(1) 

(2) 

(3) 

(4) 

1. 

STfaTT 15728 : 2006/3#**?^ 15620:2000- 
TO# # sfal 

— 

31 k*lWK 2006 
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chWlcftf : ^ 

S.O. 48! 
Bureau of Indian! 
annexed have bee 

I tjFPS TOfa TO, 9, W WFl *TPf, ^ t^rf\ 1 10002, 

ft, ehlerl^ldl, xiu^, cTsqr TTKsJT TFlfcFTt : WKWR, Wlft, 

3TT5T, TPTJT, TOT, ^ cT«H f^TORTT^ 3 f^t ^ t l 

[U TOt^t 12/^-51] 
^t. (#pf?l) '‘TOTT, %T.-T C F. TTH^ (i^Hilsl) 

New Delhi, the 2nd February, 2007 

1 ,—i n pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
■\ established on the date indicated against each : 

SCHEDULE 

SI. No. No. and 
Standard 

fear of the Indian No. and year of Indian Date of 

s Established Standards, if any, superseded Established 

by the New Indian Standard 

( 1 ) c 

:) <?) < 4 > 

1. IS 15728 

Friction 

;2006—ISO 15620:2000—Welding — 31 December 2006 

Welding of Metallic Materials 

Copy o: 
9, Bahadur Shah 
Mumbai and also 
Jaipur, Kanpur, Is 

W.3TT. 

' this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
agpur, Patna, Pune and Thiruvananthapuram. 

[No. MTD 127T-51] 
Dr. (Mrs.) SNEH BHATLA, Sc.-‘F’ & Head (Met Engg.) 
^ 5 TOTft, 2007 

186,-TOfa TOT fTO, 1987 ^ fTO 7 ^ (1) ^ T5T5 (33) ^ ^ ^ 

U 3 Tfil~^VcT t fa fjR ’HKdM HM'nl ^ P fa( TT ^TSTTfTcT ^ T TT t’ . 

9FTR Wlf^fcT ' 

wit wit, o 

qr^T TOS(^f) -£[ T* TOfa 5 TCT 3Tfil*f*l?l Pdfa 

afa ?frfa TOfa pfpf ppfai, ^ 

nfa ¥t, wit afa 

0) 

( 2 ) (3) < 4 > 

1. 3TT&4T : 

^TT ^ 

(WIT 

2 stt^TR 

3 . 3TTf^ 
*pTT (a 

( T TFcTT 

4 . 3rrft^ 

1196 ( , 3T T T 2): 2006 3Tr*T ^T«f 311^*1.3196 (MF1 2): lyyz l 2007 

haf c£ fan 5 fro 3 3Tf«PF ^TeT TOfa faff fan 5 faz* 3 ^TeT 

^ 3T^q ^FTTct ^PTtTT ^ AHrsn 3T^q ^P7TcT ^ 

-Tfpr 2 n?f it ^ dtrlMI sb=Ull*4 *TFT 2 T?T ' c ft ^ 3T^TT^T 

■fbFTt ^ fan fyfirfe* fefelfe S^ffa **> fan FViRis<. W\ 

fafiflfc! (4«IT 

5745 ;2006 ^ M^oFT ^T 3745:1978 ^ M^T 1 2007 

Tfr^ ZT^I (*tRrl4< ^ fcnv, 4l«h ii$9 

(WcTT ^ r l08T TT T) 

10443:2006 "*1^ fcT^ 3TT^i 3745:iy83 41^ A cn^n ^ firm Ji 2006 

TTtf^) ^ TgTZf yfo ^ (33pfFT) ^ tcTTT TTZT #2 

TT^^T) 

15737:2006 Wpft far ^ fan - 31 2006 

"WT ffatSFT 
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'srfrFTf *th^ ^jrr, 9, w wfi mf, M 10002, 

^FlfcRf : ^ t^rft, ehldchicii, *plf TT«TT ?TT^T 4>wld4l' : 4 j mU, sjcf^BR, 

li q| 5l<ii, t^AWlS, ^£7, ^FTJ7, X TH 7 TT, ^ 7T*TT f^RBT^TR 3 fagff £g ^ f | 

[7T. THT. £ ^t./^t-2:l] 

7ft. ^ 1 , %t.-ttit 7. ^sf 313 ^ (^itw s^r-wtti) 

New Delhi, the 5 th February, 2007 


S. O. 486.— In pursuance of clause (b) of sub-rule (1) Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 

SI. No. 

No. and Year of the Indian 

Standards Established 

No. and year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 3196 (Part 2): 2006/Welded low carbon 
steel cylinders exceeding 5 litre water 
capacity for low pressure liquefiable 
gases Part 2 Cylinders for liquefiable 
non-toxic gases other than LPG— 
Specification (fifth revision) 

IS 3196 (Part 2): 1992 Welded lowcarbon 
steel cylinders exceeding 5 litre water 
capacity for low pressure liquefiable 
gases Part 2 Cylinders for liquefiable 
gases other than LPG 
(fourth revision) 

1 January, 2007 

2 

IS 3745:2006 Yoke type valve connections 
for small medical gas cylinders— 
Specification (Second revision) 

153745:1978 Yoke type valve 
connections for small medical gas 
cylinders— Specification (first revision) 

1 January, 2007 

3- 

IS 10443:2006 Data sheet for selection 
of marine loading arms (first revision) 

IS 10443:1983 Data sheet for selection 
of marine loading arms 

31 December, 2006 

4. 

IS 15737:2006 Cylinders for permanent 
gases—inspection at time of filling 

— 

31 December, 2006 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune and Thiruvananthapuram. 

[No. MED/G-2:1] 
C. K. VEDA, Sc.-‘F’ & Head (Mech. Engg.) 

^ ferft, 5 2007 

TET.3TT. 487.- Wfa FFFfr ^JTt fWT, 1987 ^ tWT 7 ^ 3R-fWT (1) ^ 7sfe (TsT) ^ 3 W \m 

3ffa7jfBcT f^TT MI t f^R *md!<4 HH«=hT ^ faoKU| 3T^7£3t R’ f^rr ^ f 3 437 f^ir ^Ttr £ dfk 4N7T ^ 




43R 

7t 

7f\ ^ HM«t> 4>t *l<sqi 

sfh; =P$ 

m<l ^ 7MH^ 'HMf 2, 7sl£ 3, 
3m (ii) W 7FT.3TT. 7Hs4T 




'iili Rifri y=bikm 

- ► 

(1) 

(2) 

(3) 

(4) 

1 

371 i T£7T 3109 (*TPT 2):1982 V(£ 
W* #T, ts TJR (4) ^FT 2 fMt 
^fT43 ^7 3F4 Tr«m 7TlMf ^ 


TT71 77B4> cuty*! fd^T 

441 3^7 3F4 ^TRBj ?7Bi 

7*7H "97 3TRT t 1 


377f?ftftRT m (l^lfa 
(■jrd^T) 
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( 2 ) 


(3) 


(4) 


10 


11 


37Tf OR 4| 


|)93:1981 Rfafctatf 
OO ^TT 3TT0R (f&dto 


w 

3TT^ OR 4507:1978 ^tOTT ^ TfTHOT 

(^r \m) 


3TTf OR 
TTTO OOFf 


^7 84:1968 % ot 

fonj; 'OT : t OT^ fRO FTO 


mi or 

TTTO OOFf 


4785:1968 A ^TT ot 

fOiR 'Opt OT^ fRO FIO 


3TT^ OR >202:1969 wZi 3 
0^2 FTOfrjO OTT Tf^FRTf 


3TT^ y.’H 
TTcJcH 


m 


p203:1969 MOf 
{fTH4l 


3TT^ OR 9199:1979 %■ folTTFT OTPOt 
oft ^fa\ Zw ^feof M$RFta 
FT?0 6, 'HRT TTfFO ^R 6 felft I 


3TTT? "OR 
3945 

0> <+)' L M 


198 


!ll727:1985/3TT^RT^ 

5 rFF 37fr WOWT RtM 
oft cftOR OF W 3 tIt 


4yOI4H 


3TT^0R 13275:1992/30^3^ 

2371:1974 4->Vf TTg?H 3'H^-d 00 

foooo #T H^IOH 


9B7 


3TH} 
7962:1 
z fFTTT 
7W# 


14908:2001/3TTf^3^ 
OTfoOT «bH*l 3^7 OOTcT- 

f FRO mft Oit offoor 

IT I 


OcfclH FrOTF OF tHOFn OFt' 
fOTOT on TFT $ 3fh 3 OOFl 
OFF Ft TFT t I 

OF Tffcrai 3R OOFt 0 Off eTT^ 
OTTOt I 

OcfOH ^ FOTK OTT tOoW OFf 
fOTOT OfT TFT t 3ttr ^OT ^f OOW 
OFf Ft TFT t I 

OtfOH 3 FFTK OF foofa OFt* 
lOTOT OT TFT t 3ftT ^fT "tf OOFl 
OFf Ft TFT t I 

OF TfpROT 3T0 OOto F’ OFt PTT^ 
OTOt i| I 

OF TfTTTOT 3T0 OOto Z OFf PTT i 
OTOt $ I 

OHOT F' TTTfOcT % frrfpTFT 
OTPO TTTFO OOPR F OFt T?" I FRt 
■^fFOt" OTTT ^TT fTTfpfFT OTPO 
OO oft i FtoWt OR 3TOto OFf OR 
TFT I 

FTT HM«h 0> TOFT OT 30^ 00 
14847 (OTO -0:2000/30^0030 
10816-1:1995 30 OOT t I 

mi OR 3it ohot orfoo %ot 
oot ooffo: oit^ 300 ohot ftt^ 

TOFT OT OFf 3TTOT t I 
mi OR 3tt HH<+) OlfOO %OT 

oot 3rtr jsfa tor or 
3O^0R3Tt 5982:2001 OF 
30ft0TRT OTOt OF 3Tf00 ^O F 
fFOT 3TOT t 1 


[O. OR- i Ft./^tt-2:l ] 
Ot. Ot. ^FT, ^.-ORT. OR (F^tlOOfTO) 
New Delhi, the 5 th February, 2007 

S. O. 4)87.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, it is 
hereby notifies that the Indian Standards, Particulars of which are mentioned in the Schedule given hereafter, have been 
cancelled and stand withdrawn. 
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SCHEDULE 


SI. No. 

No. and year of the Indian 

Standards Cancelled 

S. O. No. and date Published 
in the Gazette of India, Part-II, 
Section-3, Subsection (ii) 

Remarks 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 3109 (part 2): 1982 Short link chain, 
grade M(4) Part 2 Calibrated load chain 
for pulley blocks and other lifting 
appliances (second revision) 

— 

ISO standard withdrawn and not 
replaced by any other standard 

2 

IS 4093:1981 Non-refillable liquefied 
petroleum gas containers (second 
revision) 

— 

Product not manufactured and 
used in the country at present 

3. 

IS 4507:1978 Yacht ropes 
(first revision) 

— 

These ropes are not used now 

4. 

IS 4784:1968 Low pressure regulators 
for use with butane gases 

— 

Product not manufactured and 
used in the country at present 

5. 

IS 4785:1968 Low pressure regulators 
for use with propane gases 

— 

Product not manufactured and 
used in the country at present 

6 . 

IS 5202:1969 Flat hoisting wire ropes 
used in mines 

— 

These ropes are not used now 

7. 

IS 5203:1969 Flat balancing wire ropes 
used in mines 

— 

These ropes are not used now 

8. 

IS 9199:1979 Inspection gauges for 
checking taper threads of gas cylinder 
valves, type 3, taper 6 degree include 
angle 


The size of gas cylinder valves 
covered in the standard is 
obsolete. No one is manufacturing 
or used gas cylinder valves 
with such thread 

9. 

IS 11727:1985/ISO 3945-1985 
Measurement and evaluation of 
vibration severity of rotating and 
reciprocating machines 


This standard has been replaced 
by IS 14817(Pt 1) : 2000/ISO 
10816-1:1995 

10. 

IS 13275:1992/ISO 2371-1974 

Description and evaluation of field 
balancing equipment 

—— 

ISO standard withdrawn and not 
replaced by any other standard 

11. 

IS 14908:2001/ISO 7962-1987 

Mechanical vibration and shock— 
Mechanical transmissibility of the 
human body in z-direction 


ISO standard withdrawn and 
replaced by ISO 5982:2001. 
The committee has finalized 
adoption of ISO 5982:2001 


[No. MED/G-2:lj 
C. K. VEDA, Sc.-T’ & Head (Mech. Engg.) 


340 GI/07—8 
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W.3TT. 


fa 5 Wftf, 2007 

|488.-tata RFFF fta, 1987 ^ fta 7 ^ <FT-fta (1) ^ TO (33) ^ SF^TRT tTI#? 
3 Tffaffa TOTT $ 3 ffa fa RFFF (faf) 4 f fata Ifan W/ffa fa t :- 

3^jeft 


9FR falffa 'TRtfa RFW 

7fa*TT fa TfaTT fa* fa 


TOlt«FT fa fas*TT 
4* fof*T 


fata RF^ta 
fa ftfer 


( 1 ) 


(P) 


(3) 


(4) 


m 

^TR 

3fa 


TJTT 1391 ('TFT 1) : 1992 TO 
'TFT 1 faTO 


(^ERT T^t^O 
1391 ('TFT 2) : 1992 TO 


'TFT 2 faiRR 


3. 


4. 


cfin 

afa 

-"FTT 


(\*RT faflTO)^ 

T^T 8418 : 1999 ^TR-aFTfafa 


faffafafaTfe (TOT 

m) 

TTT 9542 : 1980 T**5, fa, cfa 
^ $ffa 3pfafa HiHlfa 

fa ftft l fe 


T»^ 

3TT^ 

fa' 

Trcq 

fa T!3T 11346 : 2002 fa*I ^ 

^ faf ^ Ifa tfa^fadi faTO fa 
fa<TT C'TFRT ^fasm) 

3T Ji 12300 : 1998 WimU 

f^Tf TSTf fa ^5f faffa- ffafa 


3TT3 15637 : 2006 fam ^faFFT 


fa 

fa 


WftlJR fa fe fafe 


far; 0.5 tor 250 fta 

Ito URcTT ^ 4Rr3Sd fafaFS Fta 


wnhR i. 3, 
ffa®T7 2006 

29 ^Rfa, 2007 

TOto T 2, 

IfassR 2006 

29 ^Rfa, 2007 

T 1, 

2006 

7 ^T, 2006 

fafriR 1 2 , 

2006 

31 2007 

fata i. i , 
fa 2006 

31 2007 

faTt^TH T 4, 

2007 

31 2007 

faft^RT 1, 

2007 

31 wm\, 2007 


W fafr 
fa ffafa, fafai 


pT fa TJW 'TRcfa RR^F Wtt *PR, 9, 
?TT, ^T5, %t£, ^pfa <T«TT 7TTT3T ^pWf 
WR, *FFJT, faPJT, HFTJT, 'TSR, ^ IW^TRT^TF H 


^FF£ W ^T fa, fa ffafa-1 10002, fafa TOffaf : 
: arF^RR , fafa, faw, ^faeR, faro<£, TPTFRt, 
trot fa 7TW t ! 

[FT. T£T. t fa/fa-2 : 1 ] 

fa. fa fa, faT.-T?*. fa (41fa fatffafa) 


S.0.488 

Bureau of Indian! 
Schedule hereto 


New Delhi, the 5th February, 2007 

In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Annexed have been issued :— 

SCHEDULE 


SI. No. 


No. and 
Standar 


year of the Indian 
ds 


No. and year of 
the amendment 


Date from which the 
amendment shall have 
effect 


(1) 


• ( 2 ) 


(3) 


(4) 


IS 139 (Part 1): 1992 Room air conditioners 
—Spec ification Part 1 Unitary air 
conditianers (second revision) 

IS 139: (Part 1): 1992 Room air conditioners 
—Spec ification Part 2 Split air 
conditioners (second revision) 


Amendment No. 3, December 2006 29 January, 2007 


Amendment No. 2, December 2006 29 January, 2007 
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(1) 

(2) 

© 

(4) 

3. 

IS 8418:1999 Pumps-centrifugal self 
priming specification (first revision) 

Amendment No. 2, May 2006 

31 January, 2007 

4. 

IS 9542:1980 Specification for horizontal 
centrifugal monoset pumps for clear, 
cold, fresh water 

Amendment No. 1, May 2006 

7 June, 2006 

5. 

IS 11346:2002 Tests for agricultural and 
water supply pumps—code of acceptance 
(first revision) 

Amendment No. 1, May 2006 

31 January, 2007 

6. 

IS 12300:1988 Valve fitting for refrigerant 
cylinders 

Amendment No. 4, January 2007 

31 January, 2007 

7. 

IS 15637 :2006 Welded stainless steel 
cylinders for liquefied pertoleum gases 
(LPG) from 0.5 litre to 250 litre water 

Capacity—Specification 

Amendment No. 1, January 200 / 

31 January, 2007 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Mank Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad* Jaipur, Kanpur, Nagpur, 


Patna, Pune and Thiruvananthapuram. 


[No. MED/G-2:1] 
C. K. VEDA, Sc.-‘F’ & Head (Mech. Engg.) 


5 RRRft, 2007 

1ST.3TT. 489.-^^ ROT ftRR, 1987 it ftRR 7 it ^R-fRRR (1) it 7SW (75) W K RTRfa 

TfOT ®*£[t l ^d^SK I Slfaqfad RR<TT ^ fa far hiH^»V i faRTR rH 4’fa?; t i Wlf^Tcl F^ RH t' J— 


a 

WR 

Wlfad RR'iftR HIOT(4^) ^t 

TR5RT, 

RTC?fa HOT SRI 

RTRfa ROT 3TRRT RTOTt, ifK 

■^ti Ft, Rft wn sfa M 

TRlfal 

( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

3T1&R 648 : 2006—3TrT [ <T fa- 

ftww faspr trr Rfr ^53 RR 
viafat WR-f^iKd 
(rNrT ^Tfr^T) 

anftFET 648 : 1994 

1 Stfal, 2007 


fr rr#r riot Rft irfa?? rr#*i rot *$, rot rrr, 9 , im -Rpf, M i^ft-110002, jNta 
: fa*^, FRT WT 31SH4MI4, Rfa*T, 

RFT5*, ROT, T* FRT faFROTIT^R 3 flfat ^ f I 


[U 4/^t-23 ] 


*T. (9*VHfn) ROTT, *Sn.-RR?. RR (RR^tf) 


New Delhi, the 5th February, 2007 

S. O. 489.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. 

No. and year of the Indian 

Standards Established 

No. and year of Indian 

Standards, if any, superseded 
by the New Indian Standard 

Date of 

Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 648 : 2006 Cold Rolled Non- 
Oriented Electrical Steel Sheet 
and Strip—Fully Processed Type— 
Specification (Fifth Revision) 

IS 648:1994 

l April, 2007 
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Copyl of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shih Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpui, Nagpur, Patna, Pune and Thiruvananthapuram. 

[No. MTD 4/T-23] 

Dr. (Mrs.) SNEH BHATLA, Sc.-‘F’ & Head (Met Engg.) 

5 2007 

^T.3T. 490 .-mate -RH*; fwi, 1987 ^ fWT 7 ^ ^T-fWT (1) ^ TsTF (**) ^ if 

TTfTc jJTO SlfmjfacT t % FNf Tp HM<+» ( if f 




TiW 3fk T5p^ 


ffrfer 


Tmt*R 

fprfpj 




1, f^T*arc 2006 
1, 2006 


297 : 1982 1, 2006 31 2006 

447 : 1985 1, 2006 31 2006 

-—-*---- 

^ vfm *rrccfa wt, 9, w w\, ^ teft-i 10002, : 

RcrtrO, ^^mr, ^ u sln«, F«TT TTT^T «FF#PTf : ^TWT^T, ^T^FC, TpTFl' j] , 

^ 'Tfn^, F^TT, -yr) ^ t^PRTT^TT Tf f^t f I 

[Tf. 7^/wni] 

7- M, TTJsf TPJt§T (fst^T HlP-BUl) 

New Delhi, the 5th February, 2007 

S. O. 490.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in 
the Schedule hereto annexed have been issued : 


No. and year of the 
Indian Standards 


SCHEDULE 

No. and year of 
The amendment 


Date from which the 
amendment shall 
have effect 



1, December 2006 


31 December, 2006 
31 December, 2006 


Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shai Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune and Thiruvananthapuram. 


[No. CED/Gazette] 
A. K. SAINI, Sc ‘F’ & Head (Civil Engg.) 
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M 5 9tot, 2007 


°FT.3TT, 491.-tofa WPS ^JTT (W"R) 1988 ^ fto (4) ^ ^T-tW? (5) ^ SFJTmn A ^ 

nFPfT ^JTt 3?ftnjf^cT ^TT £ ft* f^R efTr«Nrf ^ fW*T tol ^ f > ^ M 7R £:- 







1FR 

‘trIISdu 


w\ 

MKdl^l *HH+ ef»l Vllto 

73. 

73. 


-Q ^TcTT 

^ totor wfa 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

ftUH* 2006 

8765302 

01-12-2006 

£. A 

sto ito 


8768308 

12-12-2006 

13 3 16 WPTl 

^ ^THT nTT 7to to, 

U J 1*H, Psurii fto* 

4 *TH7Tt tofTf TIT. 

tort 

1417 : 1999 

?'whiPU 3to ito 

3. 

8768207 

12-12-2006 

<y*>M 3. 50 it T^T£ Tit 

nrarr, 44^* 

A nfto toli 

torrt 

1417 : 1999 

^mrfto 3to tos 

4 

8766607 

05-12-2006 

87, ^T?T tofe, ^Tc3 to*3 to, 
#rpTFFTT 

£. a^ajcF m to, 

torrt 

1417 : 1999 

Tmtotorqmton 

5. 

8766506 

04-12-2006 

16 7J4#Tg7T T$ ton, 

^P7^T 

£. tor m to., 

8034 : 2002 

tor nRnn 

6. 

8765197 

01-12-2006 

Tim totomrara, 
srto 

A *1*^4 WTfcjfton 3n. to., 

mto 

1786 : 1985 

14543 ; 2004 

7. 

8766001 

24-11-2006 

T ^1Z -=f. -aft 1, 216.221 to- ton 
^ft, 44^H< 

4 A$ Tito tit. to., 

43 to stoat Tftto 

8. 

8765403 

30-11-2006 

^rre A 70, nm tor fwsftot, 

ntqpjr 

A to 7 ! wrto TO7to, 

8312 : 1989 

srrrtot 7 nzT ton to 

9. 

8765201 

01-12-2006 

it 7 *r 8 to ton 
^tgnr 

£. toflaii^ii ator n tor tom ton, 

12701 : 1996 

1786 : 1985 

10. 

8771091 

15-12-2006 

ato w, areto 

4 ?ft writ toto 

^nt it i ton 

11. 

8771394 

35-12-2006 

H 129 ^ to i. 9 nt, 

■q; ftoto to. ton, wjt 

A n*r ^r*n to TO^to, 

14151 *fFT 2 

*F£7ff it i ton 




it i.78 tot to ton 
toto, 3T^TT 

14151 nm 2 
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(1) 

(2) 


(3) 

(4) 

(5) 

12. 

87739C| 

7 

22-12-2006 


9537 3 

13. 

87741C 

1 

22-12-2006 

A wr 

■q) xft 





31 

694 : 1990 

14. 

877239 

6 

20-12-2006 

A Pd^qfa 

42, pKrl't) 







1417 : 1999 

15. 

87738C 

6 

22-12-2006 

A 

i 159, As i. 9 1 yrz. 

TfRTT, 

■q) ^ t&WS 

694 : 1990 

16. 

87742( 

12 

22-12-2006 

174, xfe R. 9 A, 

1 f^pRtrqf TTf^n, 

^ 

694 : 1990 

17. 

87740^ 

>7 

22.112006 

A 3 ^ 

m 1 734 fpsprl is. TfETT, 

■SETJ* 

^ xft # ^^3 

1554 ^ 2 : 1988 






[A. 13 : 11] 





^-msiPh^ef (g&O 





New Delhi, the 5th February, 2007 


S.O. 4 
Regulation, 1986 
the following scl 

>1.— In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
the Bureau of Indian Standards hereby notifies that the grant of licence particulars of which are given in 
ledules :— 

SCHEDULE 


SI. Licence No. Operative Date 

No. (CM/Lr ) 


(1) (2) _ 

Dec. 2006 

1. 8765302 1-12-2006 


1 8768308 12-12-2006 


3. 87682 


4. 876 


12-12-2006 


5-12-2006 


M/s M. K. Jewellers 
13 to 16 Jaiganga Complex, 

Tehsil Choraha to Old Bus Stand Road, 
Dungarpur Ringes, Distt. Sikar-314001 

M/s Mansi Jewellers Pvt. Ltd. 

Shop No. 50, B&C, 

Bapil Bazar 
Udaipur-313001 

M/s Setia Jewellers (Gold Varsha) 

87, Jawahar Market 
Mall Godam Road 
Shriganganagar-335001 

M/s Akshat Engineers (Pvt.) Ltd. 

16, Sudarshanpura, 

Industrial Area, 

Jaipur 


the licences the relevant 
IS: Designation 


1417:1999 
Hallmarking of Gold 
Jawellery 

1417:1999 
Hallmarking of Gold 
Jawellery 

1417:1999 
Hallmarking of Gold 
Jawellery 

8034:2002 

Submersible Pumpsets 
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(1) 

(2) 

(3) 

(4) 

(5) 

5. 

8766506 

04-12-2006 

M/s Raghuveer Metal Ind. Ltd. 
Vill.-Bidikchyawas 

Near Mangaliyawas, 

Nasirabad Road, Ajmer-305203 

1786:1985 

HSD Steel Bars & Wires 

6. 

8765197 

01-12-2006 

M/s Vakratund Pharmaceuticals Pvt. 

Ltd. 

Plot No. G-l, 216-221, Industrial 

Area, Gudli, Udaipur-313001 

14543:2004 

Packaged Drinking Water 

7. 

8766001 

24-11-2006 

M/s Metro Cements (P) Ltd. 

Khasra/Plot No. 70, Village: Jawasia, 
Piparcity, Distt. Jodhpur 

8112:1989 

43 Grade OPC 

& 

8765403 

30-11-2006 

M/s Ergen Plastic Industries 

P-7 & 8, Industrial Estate, 

Jodhpur-342001 

12701:1996 

RMP Water Storage Tanks 

9. 

8765201 

01-12-2006 

M/s Bansiwala Iron & Steel Rolling 

Mills 

Adarsh Nagar, Ajmer 

1786:1985 

HSD Steel Bars & Wires 

10. 

8771091 

15-12-2006 

M/s Shree Bhagwati Irrigation 

A-129 (N), Road No. 9C, 

V. K. I. Area, Jaipur-302013 

14151 (Part 2): 1999 

QCPE Pipes 

11. 

8771394 

15-12-2006 

M/s Jai Kishan Pipe Industries 

G-l-78, RIICO Industrial Area, 

Behror, Distt. Alwar 

14151 (Part 2): 1999 

QCPE Pipes 

12 

8773907 

22-12-2006 

M/s Veer Hanuman Polyplast 

Jaipuria Compound, 

Opp. Dehar ka Bala ji Rly. Station 

Jhotwara, Jaipur-302012 

9537 (Part 3): 1983 

Rigid Plain Conduits for 
Insulating 

13. 

8774101 

22-12-2006 

M/s Sagar Cables 

31, Rani-Kunj, 

Kartarpura, Bais Godam 

Jaipur-302006 

694:1990 

PVC Insulated Cables 

14. 

8772396 

20-12-2006 

M/s Tirupati Jewellers 

42, Tilak Market 

Hope Grcus, 

Alwar-301001 

1417:1999 

Hallmarking of Gold 

Jewellery 

15. 

8773806 

22-12-2006 

M/s Jyoti Cables 

E-759, Road No. 9F1, 

V. K. I. Area, 

Jaipur-302013 

694:1990 

PVC Insulated Cables 

16. 

8774202 

22-12-2006 

M/s Rajasthan Transformers & 

Switchgear 

(A Unit of RTS Power Corporation 

Ltd.) C-174, Road No. 9(J), 

V. K. I. Area, Jaipur-302013 

694:1990 

PVC Insulated Cables 

17. 

8774097 

22-12-2006 

M/sJ.S. Cables 

G1-734, RIICO Industrial Area, 

Sitapura, Tonk Road, 

Jaipur-302022 

1554 (Part 2): 1988 

PVC Insulated (HD) Cables 


[No. CMD13:11] 


S. K. CHAUDHURI, Dy. Director General (Marks) 
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9 2007 

492,-toft ^ (W>H) ftfm, 1988 * ftfW 4 * ^-to (5 W ^ 

m=ra> srftrqf^T 5Rai t ft; fsrc toW * ton to ^ t, ^ ^ ^ f :- 


w i r Wl^ci ^ cn^^^nrt 

W?T ^s*TT MM M/W ^iT TR °f WT 


1. '8766708 04-12-06 


8766910 04-12-06 


3. 8767205 06-12-06 


8767609 07-12-06 


5. 87694ltt 14-12-06 


8772501 20-12-06 


214, i'if'T 
3^1 -gj! P i -=n 

1^#-110012 


'Hkdl"M HM°h 


■qcH "^q Micft ^ 

^5-754, 

<j*KI dl'Htl 

cTcT, W, 

^rlt-110015 


U_fc^R 

1%. 568/2, "THt ^ 

Mrs M* (trt 
=^417 hP^<) , 

^crft-110018 

i&nte Mrsi ^ ^ 

(^Mn), 6, M^t h<h1^ 

i J [<, 7 prff4t 4! 1 !, 

Rdrfl 

^■u^e ^r Mr# ^ m!41<hI 

140, l$ Xflfq 

Cld, 3TT^ "f, 

HdM'S'M, 

M#-110092 


(3TT.) M, Ti- 
66 / 1 , 

feft-110052 


fM^fl ^ m!4M 


S1T.-RI < *IFT 3^. 
OTTT 


rTT^J 1^07 13021 2 


[U ^inM -1/13 : 11] 
TTR xfcrft, ("5^) 


[qTTTH—-grr? 3(ij)] RRcf :RR2Rt 17,2007/RN 28, 1928 961 





New Delhi, the 9th February, 2007 




S. O. 492. —In pursuance of sub-regulation (5) of regulation (4) of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule:— 




SCHEDULE 




SI. 

Licence 

Grant 

Name & Address Title of the IS No. 

Part. Sec. 

Year 

No. 

No. 

Date 

of the Party Standard 




(1) 

(2) 

(3) 

(4) (5) 

(6) 

(7) 

(8) 

(9) 

1. 

8766708 

4-12-2006 

Raj Electricals, 

214, Functional Udhyogic 
Estate, Patpatganj Delhi- 
110092 

AC supplied electronic 
ballasts for Tubular 
Fluorescent Lamps 

13021 

2 

1991 

2 

8766910 

4-12-2006 

Pawan Lamp Industries, 
W.Z.-754,2nd & 3rd Hour, 

Tungsten filament 

General Service Electric 

418 


2004 




Sudershan Park, Moti 

Nagar, New Delhi-110015 

Lamps 




3. 

8767205 

6-12-2006 

Elwin Electricals Pvt. Ltd. 

Stationery storage type 

2082 


1993 




568/2, Tihar Gaun, 

(Sant Kabir Mandir), 

New Delhi-110018 

water heater 




4. 

8767609 

07-12-2006 

Rexco Industries (India), 

6, Sanjay Nagar, 

Gulabi Bagh, 

Delhi. 

Mineral Filled Sheathed 
Heating Elements 

4159 


2002 

5. 

8769411 

14-12-2006 

Jaichanda Pipe Industries 

Conduits for Electrical 

9537 

3 

1983 




140,1st Flour, FIE, 
Patpatganj, 

Delhi-110092 

Installations, Rigid Plain 
and Sochet ended 
conduits of insulating 
materials 




6. 

8772501 

20-12-2006 

Eem Kay Extrusion (P.) Ltd., 
A-66/1, Wajirpur 

Industrial Area, 

Conduits for Electrical 
Installations, Rigid Plain 
and Sochet ended 

9537 

3 

1983 




Delhi-110052. 

conduits of insulating 
materials. 




[No. CMD-1/13 :11] 
S. K. CHAUDHURI, Dy. Director General (Marks) 




^ felt, 7 2007 

gjr.aiT, 493.^RRTR ^ VR3T (3rsfa 3tk %FRT) 3tfafWT, 1957 (1957 TO 20) (f^ 

i+^ i ^ 3Tftlf^H TOR W t) ^ tJRT 7 ^TRRT (1 ) ^ 31 #1 *rrft RRrT ^ <*1^1 H^ici4 

3Tf qq*R | TO.3TT. 3592 dlfltsi 30 RfclMi, 2005 RTRI RTTOT ^ TFTO, RR 2, WS 3, 3H"^5 (ii) niOoi 

8 3RFJ«R, 2005 ! J<fr l ft l d ^ *ft, 5R1 3R 3Tf*RjmT 3 WR 3T^t *f faUVW ^ ^ ^ RR 

297.656 ^TOT (rRR*T) RT 735.50 TRF5 (mm) t 3lk 3 37T RT aifiRTRf ^ 3Rfa «£ 3m 

31T?R 7^31 ^ *ft; 

sfa % 3*cT 3tfafrm WT 8 ^ 3PJRRT 3 x&fa 7RTO7 ^ 3mt fRT^ t ^ tl 

3 ft rttot to ^rf^r frfii m f^R sfR trtot 3 wrcf ^ wi rf RRim i\ 

Tpqn f 1^7 ^ uVih 3TJ7J^ft t ( crfMcT 297.656 (rTWT) RT 735.50 U.4>£ (mm) RR qicil ^fR 3rf% ^ 3fpff 
RfeU. 1 
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•SflTcT: 3T« 

i 

srf^cT fotr ^ i 

2. 3 

2005 ^th terra? 

, wrarrc <rw arfafwr mi 9 raft ( 1 ) 5 m tot ?r%Rn ^7 5 mm rarcd gs, ^ 

<Wiraflfrl 297.656 (eFFRT) FT 735.50 T5°fT5 (^Wi) FF? FT# qfa 4' # TT# 3Tf*FFR 

r i 

fa^cRT ^ 3T#T 3# F# #1 t^TF? 7T. W«i) y.^/^^/'%^t/^pT/302 cTR^ 13 ftRFFT, 

ftt 4,^^, w^n, ^ 4>i^^ 4 ft #w ttifft, 1, rajirfora ftsr graven 

700 001 ^ ^FFT 
A f^TT 

TT*fr 3dftWf»TT 

(*?) TT3TW 

T3F FI «i$«* ^t<4 ehlci^lr-^H firifni'S; ( <m+=i 3RpTFT) +Ti ; -fd 495006 TScrTtRFRo qi 

FT $ 1 

H?R n feqTI hM-jHI 

wiira $br, fen bi^i () 

«jpr (^rra? u TRrf#q?r/ 41 ^4)/#fr( m!H d#/qfa/302 

cTlte 15 2005) 

TF.U TIFT *TT 

inq Am cr^fra fad! £fer A ftF# 

1 rasrr 

2 vrewire 

35 7F5PJT 'RRpn 131.552 FFT 

5# 36 TF^ RRpfT 088.857 FFT 

FTF : 270.409 

(t») amftfrc 

TR 


rarar tra ^ iNsr 4' ■fenpnt 

1 Ft 14 

2 ydlM^l TJrR Wpn 27.247 FFT 

#7 ; 27.247 P&l 

*p?r 

tim : (^>+er) 270.409+27.247=297.656 &RX (eFTFF) FT 735 50 T^S (TffWT) 

( 1 ) nm ft 

361CRT 
657<*rr 
878(«W 
963 ^ 

(2) Tim tr 

io(*nn 
53, 541 
627(m 
648( < *7T 

WK«im) if 3lftf?T FT* TRTR- RI»l* : — 

T), 622(FPT), 626 3 644, 645 (FFT), 648(FFT), 649(FFT), 651 ( FFT), 652(FTF), 653(FFT), 
T), 658(FIF), 659 A 670, 671 (FPT), 672 3 673,674(FFT), 675^ 677,678 (FFT), 679 3 686 3 
T), 910(FTO), 911(FFT), 912(FFT), 924(FFT), 927(FFT), 928(FTF>, 929(FTF), 930, 931 (RTF), 932 
>64 (FIF), 965 3 1033,1034(RT>T), 1035(RFT), 1036 . 

twit TRW<«nn) ^ sifthr rxj; w iiw$ :- 

), n(qm), 13(«TPT), 14 ^ 16,17 (’TFT), 18 ^ I9^0(’TFT), 21 A 45,46(RFT), 47(’Tm) > 48 ^ 
[m), 59(qm), 60,61 (RFI), 85,86 (RFT), 88(RFT), 89 (FPT), 90 ^ 92,93(FFT), 97 (RFT), 
T), 628(qFT), 630(RFT), 631 ^ 632, 633(RFT), 634 3 635, 636(RPr), 637 (FFT), 638 3 647, 
T), 649( 1 TFI), 654(*TFT), 1356,1502, 1504,1505(FFT). 
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( 3 ) 3?r%k vr if ^ # 142 ( *tft ) 

$#f TIFT ^T37T # ' c ?mr #sFf 1033, 1034(FTn), 1035(<TFT) V$ TIFT H<*i4K # '■HI4 #541 648( FFT) T# 

649(FF1) ###Kf f I 

#nr •araf’T : 

?£~T§l ## FT^ 4i f## F\ f*F% “4> M ^ 3TR*F -gfrft $ sfa UR #^TT fav# # V*T «jwo! 1^5 

,J ^ ,! FT 1*1*1# h 

tft-T;: t^Tf TIFT WSF # #sFT 678, 674, 671, 657?658, 653, 652, 651, 649, 648, 622, 645, 622, 361 ^ 

^ fs^ * V FT fFH# f 1 

“T-'F t«IT TTR ^0 # #gFT 1035, 3 ^TZ 7TS4I 1033 4ft I^STT, '"HR #541 1034 # V4 # TIT4 

FTF4R 4JFIT i* F#I! t 3# ' ! HT2 #s4T 648, 1505, 649 ^ # 1% STRftiRT VI 4> U II<W2 #§41 it 142 # 

pcft %$ {% FT # I 

■^-T5: t^N TIFT FTTT4K FTvTT «n #T2 #511 649, 637, 654, 636, 633, 627, 628, 630, T51-V 54, 59, 61,47 # 

r 'CTTTT #7§FT 49 4ft \#f Tit FT, TFcFFWRf ^TTTZ #"641 46 # ^ ^ ' 47 

f^Telcft fl 

cf-^n TTg-f TfTF FvRofTT 4v7TT cn Wi #^fT 46 ft ^HR #5TT 85, 86 4ft ft#T # 7TT«T, FTT2 #541 86, 88, 89, 88, 

93, 97, 20, 17, 13, 11, 10 ft ^ptR# 1$ 1*5 “*1 *’47 fa*T# tl 

•311 --5T-4T #JT FFffi : TIFT 'aT3<I-FTF[4R 4TeTT TTPTf 4ft ##%4 #FT, ft #4Pt TIFT "434 if Tlft*T 4*# $ Fk W #s9I 
964, 927,924, 927, 924, 928,929,911, 912,910, 931, 878 ft fI47# ^ f*5 4 *V“ FT fa*T# il 

[ft. 43015/23/2004-# 3TR 3TT$ 

T#. VI8I^#H, 3147 #44 

MINISTRY OF COAL 
New Delhi, the 7th February, 2007 

S. O. 493,— Whereas by the notification of the Government of India in the Ministry of Coal, number S.O.3592 
dated the 30th September, 2005, issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act) published in Part-II, section 3, sub-section (ii) 
of the Gazette of India dated the 8th October, 2005, the Central Government gave notice of its intention to acquire land and 
rights in the land measuring 297.655 hectares (approximately) or 735.50 acres (approximately) in the locality as specified in 
the Schedule appended to that notification. 

And, whereas the competent authority, in pursuance of section 8 of the said Act, has made his report to the 

Central Government; 

And whereas the Central Government, after considering the aforesaid report and consulting the Government of 
Chhattisgarh, is statisfied that the lands measuring the 297.656 hecrates (approximately) or 735.50 acres (approximately) as 
described in the said Schedule appended hereto should be acquired. 

Now, therefore, in exercise of the powers conferrd by sub-section (1) of section 9 of the said Act, the Central 
Government hereby declares that the land, measuring 297.656 hectares (approximately) or 735.50 acres (approximately) as 

described in the said Schedule are hereby acquired. 

2. The Flan bearing No: SHCL/BSP/GM(PLGyLand/302, dated the 13th December, 2005 of the area covered by this 
notification may be inspected in the office of the Collector, Surguja (Chhattisgarh) or in the Office of the Coal Controller, I, 
Council House Street, Kolkata-700 001 or t he the Office of the South Eastern Coalfielda limited (Revenue Section), Seepat 

Road, Bilaspur-495 005 (Chhattisgarh). 
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All Rights 
(A) Revenuj 

SCHEDULE 

Mahan-II Opencast Project, 

Bhatgaon Area, District Surguja, Chhattisgarh 

c Land (Plan No: SECL/BSP/GM(PLG)/Land/302, 

Dated the 13 th December, 2005) 

SI. No. 

Name of Village Tahsil District Area in Remarks 

Village Number Hectares 

01 . 

02 . 

! 

Chaura 35 Rajpi^ Surguja 181.552 Part 

Paraswar 36 Raj pur Surguja 088.857 Part 

Kala 

Total : 270.409 hectares 

(B) Reservi 

sd Forest 

SI. No. 

Compartment Range Division Area in hectares Remarks 

number 

01 . 

Grand tota 

P142 Pratappur North Surguja 27247 Part 

Total : 27.247 hectares 

1: (A+B) 270.409+27.247=297.656 hectares (approximately) or =735.50 acres (approximately) 

1 . Plot r. 

361(P2 
659 to i 
924(Pz 
1036. 

2 Plot m 

10 (Pa 
59(Pai 
631 to 

1504.1 
3. Resen 

(In this 
village 
Bounc 

A-B Line si 

meets 

B-C Line p< 
and m< 
C-D- Line p 
E-F- of plot 

648.1 
F-G- Line p 

Gl-H 649,6 
numbe 
H-Hl Line p 
numbe 
HLI-A- Line p 
and pa 
point * 

unbers acquired in village Chaura (Part): 

rt), 622(Part), 626 to 644,645(Part), 648(Part), 649(Part), 65l(Part), 652(Part), 653(Part), 657(Part), 658(Part), 
>70,671(Part), 672 to 673,674(Part), 675 to 677,678<Part), 679 to 686,878(Part), 910(Part), 91 l(Part), 912(Part), 
rt), 927(Part), 928(Part), 929(Part), 930,931(Part), 932to 963,964(Part), 965 to 1033,1034(Part), 1035(Part), 

tmbers acquired in village Paraswar Kala (Part): 

t), 11 (Part), 13 (Part), 14 to 16,17 (Part), 18 to 19,20 (Part), 21 to 45,46 (Part), 47 (Part), 48 to 53,54 (Part), 
t), 60,61 (Part), 85,86 (Part), 88 (Part), 89 (Part), 90 to 92,93 (Part), 97 (Part), 627 (Part), 628 (Part), 630 (Part), 
632,633 (Part), 634 to 635,636 (Part), 637 (Part), 638 to 647,648 (Part), 649 (Part), 654 (Part), 1356,1502, 
505 (Part). w 

ed Forest Compartment acquired : P 142 (Part) : 

plot numbers 1033,1034 (Part), 1035 (Part), of village Chaura and plot numbers 648 (Part), 649 (Part), of 
Paraswar Kala are included), 
ary Description:— 

arts from paint “A” on the bank of Ghoghar Nala and passes along the eastern bank of Ghoghar Nalla and 
it point “B”. 

isses in village Chaura through plot numbers 678,674,671,657,658,653,652,651,649,648,622,645,622,361 
sets at point “C”. 

asses in village Chaura through plot number 1035 northern boundary 

number 1033, through plot number 1034 then enter in village Paraswar Kala passes through plot numbers 
505 649 which is also through Reserved forest compartment number P142 and meets at point “F”. 
asses in village Paraswar kala and passes through plot numbers 

57,654,636,633,627,628,630,54,59,61,47 partly eastern boundary of plot number 49 then through plot 
r 46 and meets at point “H”. 

asses in village Paraswar kala and passes through Plot number 46 along the southern boundary of plot 
rs 85,86 then through plot numbers 86,88,89,88,93,97,20,17,13,11,10 and meets at point “HI”, 
asses along the partly common boundary of villages Chaura-Paraswar Kala then enter in village Chaura 
»ses through Plot numbers 964,927,924,927,924, 928, 929,911,912,910,931,878 and meets at the starting 
A”. 

[No. 43015/23/2004/P RIW] 

M. SHAHABUDEEN, Under Secy. 
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F$ 7 FHFTt, 2007 

FTT.3TT, 494.HTFH i FTtw HHFT afa (3T#T 3?k te?) STfFfHHN, 1957 (1957 FTT 20) (M 
jm WHTF TO SlWm FTFT HFT i) F?t FHT 4 FTt FH-FHT (1) # 3T«fH M NRcf # TTO, ’TFT II, 
TsT? 3, FN-WS (ii) HRt® 18 NT?f, 2005 k‘ y+lPlMcl TO TOTH # FTtHeTT NFTeTH FTt STkHJFFT TOFTF FTT.3TT. 1107 
HlM 18 Npf, 2005 SHT FTT F^FJFFT ^ TOH 3T3*J# 3 Wfi&Z Nkafa FTt *jfk 3 fFNFT? FN 143.628 (eFTNH) 
FT 354.904 H*h€ (^HNH) $ FTk# FTT FT# # FP# FT?TF «t0 TJFFT # #; 

^fk 7HFTH FTT FF FFTFFT # HFT t fFT TOT *jfN k FtFSH 3TpNHFN t, 

3FT: 3TF, TOTH TO fTF^RF F>t FHT 7 F»t ZN-HHT (1) IHT FFF ¥|P«MfY FF NH# FT# ^ TOH 
F^TJFt k Ff% 143.628 iHZT (eFTNH) FT 354.904 T£FT5 (eHTNH) FN FTt TOT #N FTt 3NN FT# Ft 3H# 3TTFTF Fit 
TJFHT M f I 

feP N T 1 : W 3TfF^RT # 3H#tT 3TT% Flet 5# # *T3TFT F. Ft-l(^)III/^F3TR/743-0206, HI#© 16-2-2006 FTT M$NT, 
FTTOH, fgfcF T S l, F.F. # FTlFfeTF # FT FtHeTT fHFHHT, 1 ,FBTto HTFH #tz, FTteTFTTHT 700001 # FTTHTcTH 

# FT 4>)H^V4^ M*hs (7FSHF fWT) FitcT T#Z, MW FTT^F, HFHJT-440001 (F5FTFJ) # FTTFfelN 

# Iftnt FR FFRTT £ l 

feiFUl 2 : TO ^TfFlFFF Fit FHT 8 F> 'JFFFt FTt 3fk «FTH 4ll$*d %FT FTRTT t, M# fTO%1w t :- 
4 '8. 3TF# F>t HTHH FTTHfHFT 

1. FTt$ FFfFF Ft tFFlt #N # iFFFJt FRF NRT 7 Ft 3T*f# 3TkH[HHT #FTT# H^ t, %HH£ t, FfFTfFFT ^ 
fTOTct FT^ k FtF IFF ^ ktcR F^jof tjfrr FT FF^ iFFTt FFT FT T^ft ’jfF k FT FF FT Ft trot* SlfFFTRt" 
FTT 3NN iFN ^ ^ Fit 3 FTTCfF FF ^FT I 

4F^F,{U | :-fF FRT ^ 3Tqf?pfcr FF 3TNl% F^f FFft Flkot fF> FT % °FfFF l^jt ’jfF k Fit Fell TO1FF ^ %F 
TFF 73FF FTfsFFTFT ^FFT FTfFT ^ 3rk ^FTt T ffF>F R Fl^F TOTH FT iFT# 3HF ^F Fit H$t' FHFt FTt%F i 

1 3F FTF (1 ) ^ SHftF Fc^FT TOfF TOT FlfaFTRt Fft felHad FN k* F»t Ffl^ft ark FlfFFTHt 3TTFfFFRlf 
Fit TO ^ FT^ FTT FT klfk TOTOt ?H1 ^FFT^ FTT 3TFRH ^FT afk %ft FFt 3TTFW FTt ^ ^ FTFTf[ 
afk %tt «rfFkFF TO FfF FTt| Ft, FTT^ ^ TOT^ Ft Ff 3TTFFFFT 7TH5RTT t FF FT cfl FHT 7 FTt 3F-FHT (1) 
^ 3TFtF 3TkHjfFF ’jfF^Ff%Tt’jfF^'?n'3TT T ^^ STfFFTHf ^ HFF k F^T Mi FT M ^ ^ MTO 
^FTFT FTi^Tt’jfF^fFTFHFT'^ Sltekf ^ HFF k‘ 3TTNfFFf FT 3TM ftlFnftrilf 3?k FHT FTt M 
<k\U\{ ^ afffk^r h%f Mto Mi FtF^tF toth Fit ^ PfPivff ^ M M i 

3. F*T FHT ^ FFkH Ft f^TF FF *fPw tFTTt ’jfk ^ tFFFS THT^TT FTtHTT FTt FiFFR k %F FTT FIFT FHF FTT 
TOFH FtFT FfF ’jfF FT iFTHt ^ FT N1 m ^ 3TpTOR TH 3TpFfFFF ^ 3TFH 3TM FH M ^ t i 
fiunui 3 ; ^5tF TOTH i FTtFelT PHFFFT, 1, FTTifkeT FT5H ^tz, FTteTFTRTT-700001 FTt TO ^TfFfFFH ^ NFtF -TOT 
FlfFFTHt fF^SRT iFTFT t I 

fft FkTFkt Mror 
FTFTFT 

Mtt ft gyo r f T ( to F^yr) 


(^TFT -H. Ht/-l(^)/III/T^F3TH/743-0206 FHt^T 16 FHFRt, 2006) 

M arfFFTH (arM F»t M ft#’ jfk F5# ^R) 


FT. H. 

FTH FTT FR 

FZFHt Hf^TeT 

TOFT 

dSUtel 

Mn 

^F tFZ* 

Pz^uft 

1 


6 


(W^qfsi 

66.508 

NTH 

2 

^FT FTtit^F 

22 

TJRH^F 

I^FFTST 

77.120 

NTH 


^eT ^F : 143.628 ^FZH (efTOT) 
FT 354.904 (eTWT) 
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72TR JXft'Wll ft 
1 , 
44/4-4 
49/6 
76(BFT) 

Trm ft* 

1 ft 35, 
79(HFT)I 
105(BFij) 

ft^T -ercrfa : 

ftsh 


4te/7 


ftftrHfcr 


fftR W Tr^Tdfi 

2( BFI), 3(BFT), 4(RFT), 33(RFT), 39(RFT), 40(HPl), 4l(HPT), 42, 43, 44/1-44/2/44/3 
- 44 / 6 - 44 / 7 , 45/1- 45/2 45/2 45/3 45/4- 45/5 45/6 45/7, 46 ft 48, 49/1- 49/2, 49/3- 49/4- 49/5- 
, 50, 51, 52/1- 52/2- 52/3- 52/4- 52/5- 52/6, 52/7, 53 ft 58, 59(HPT), 6 l(HEI), 75(HFT), 
[ 77/1- 77/2- 77/3- 77/4- 77/5, 78, 79/1- 79/2, 80, 81, 82 (NET), 85(RFT) 
ft 3T^cf fftR csTl^S W 
^ 6 (BFT), 37(HFT), 38(HFT), 39(NED, 40, 4l(BPT), 42 ft 44 , 45 (BPT), 46 ft 52, 53(HFT), 78(EFT), 
, 80 7* 88 , 89 (HFT), 90, 91, 92(BFT), 98(NFT), 99, lOO(HFT), lOl(HET), 102(^TFT), 104(NFT), 
106 ft 109, llO(HFT), 117(BFT), 118, 119, 120(HFT) 






tt-'ST-'S 


C 

9l| 


S.O. 49 
dated die 18th M*: 
under sub-sectio 
referred to as the) 
(approximately) 
notification: 


And, 

Now, 

Government he; 
354,904 acres (a 
Note 1 -The 


Note 2 


notifip; 
Coal 
(Revi 
-Atten i 


"8. Objections 

( 1 ). 
withl: 
or of 

Explanation. 

to 
unde: 


unkl 


“«f7 M ft 3TTT;s?ftcft t 3TFf Wfcm ft ftft ^ fttsHT 1, 2, 3, 4, 39 ft fpRcft ^ W 
ftfel 43, 42 ftt ^ ftftn ft Wl t ftft ^ WIT 40, 41 ft ft IpRcft t 7THT Mffe W?T 33 

^ncft # "tt ftrast f i 

ftHT TFTE ft "p; W ftMT 33, 41, 85, 82, 76, 75, 59, 61 ft ft ^ cT«n TTTR TEfbTTl 

4 i ^ftn-ftrftv^ ft* ^rf^T -grrftftn ^ ^ fR ^ffe ft^n 50 ftt ^ ftftr ft rth ^rrft t 

R? fz ft^lT 53, 45, 79, 78, 120, 117, 109, 110, 105, 104 ft ft t ftft “t” T7 tftcftt f I 
■-511 nm ft ftft if W Mi 104, 102, 101, 98, 100, 89 ft ft TpTTcft t 2^7 Mffe ft^Tf 

ftl ftsEft ftfar ft TSficfr -§• Mffe ft^rr 92,39,38, 41,36,37 ft ft eWt Tprcft i ftk f% 
: M RT favRft t i 

. -ft^r Tftfe ft. 36 ftt ftW ftftl ft iftfR i£*Kdt t 3ftr t^TTTBT ft Mffe ft^Tl 37 ft ft wft 

ftigrp 36, 26, 18, 17, 16, 7, 6 ftt nEf^ftS ftftfl ft Wl-TITH ^Icl! if TTR 
cfSff wfcm ftt Ttf n-ifr TT TFTR ftftlT ftt TR Wt f ftft W ft^TT 54 ftftlT ^ 71TH ftlftt if 

T[??T eft RRT^vT# t ftlT THZ ft^lT 53, 52, 51, 50 «ft ftTcftt ftftT 'ft 'did! if 

fc ,s R7 ti 

[ft. 43015/1/2005-ft2fn73Tlfs^] 

Hew Delhi, the 7th February, 2006 

14 , Whereas by the Notification of the Government of India in the Ministry of Coal, Number S.0.1107 

/larch, 2005 published in the Gazette of India, Part II, Section 3, sub-section (ii) dated the 18th March, 2005, 
in (1) of Section 4 of the Coal Bearing Areas (Acquisition and Development) Act, 1957(20 of 1957) (hereinafter 
t said Act), the Central Government gave notice of its intention to prospect for coal in 143.628 hectares 
ar 354.904 acres (approximately) of the lands in the locality specified in the Schedule appended to that 


wh 


ti.i 

reby 


ereas Hie Central Government; is satisifed that coal is obtainable in the said lands; 

[erefore, in exercise of the powers conferrd by sub-section (1) of Section 7 of the said Act, the Central 
gives notice of its intention to acquire the said lands measuring 143.628 hectares (approximately) or 
jiproximately) described in the said Schedule appended hereto; 

an bearing number C-I(E) HI/HR/743-0206 dated the 16th February, 2006 of the area covered by this 
r ation may be inspected in the office of the Collector, Chhindwara (Madhya Pradesh) or in office of the 
[controller 1, Council House Street, Kolkata-700001 or in the office of the Western Coalfields Limited 
;nue Department), Coal Estate, Civil Lines, Nagpur-440001 (Maharashtra), 
ion is hereby invited to the provisions of Section 8 of the said Act, which provide as follows : 
io acquisition— 

Any person interested in any land in respect of which a notification under Section 7 has been issued may, 
h thirty days of the issue of the notification, object to the acquisition of the whole or any part of the land 
[any rights in or over such land. 

t shall not be an objection within the meaning of this section for any person to say that he himself desires 
ertake mining operations in the land for the production of coal and that such operations should not be 
:kaken by the Central Government or by any other person. 
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(2) Every objection under sub-section (1) shall be made to the competent authority in writing, and the competent 
authority shall give the objector an opportunity of being heard either in person or by a legal practitioner and 
shall, after hearing all such objections and after making such further inquiry, if any, as he thinks necessary, 
either make a report in respect of the land which has been notified under sub-section (1) of Section 7 or of rights 
in or over such land, or make different reports in respect of different parcels of such land or of rights in or over 
such land, to the Central Government, containing his recommendations on the objections, together with the 
record of the proceedings held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be deemed to be interested in land who would be entitled to 
claim an interest in compensation if the land or any rights in or over such land were acquired under this Act.” 

Note 3 :—The Coal Controller, 1, Council House Street, Kolkata-700001 has been appointed by the Central Government as 
the competent authority under the said Act. 

SCHEDULE 


New Ghorwari Extension Block, Kanhan Area 
District Chhindwara (Madhya Pradesh) 

Plan number C-l(E)III/HR/743-0206 Dated the 16-2-2006 
(Showing lands to be acquired) 


All Rights 


SI. No. 

Name of 
village 

Patwari circle 
number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. 

Sagonia 

6 

Junnardeo 

Chhindwara 

66608 

Part 

2 

Purena-Kothideo 

22 

Junnardeo 

Chhindwara 

77.120 

Part 


Total area : 143.628 hectares (approximately) 
354.904 hectares (approximately) 


Plot numbers to be acquired in village Sagonia:— 

1 (part), 2 (part), 3 (part), 4 (part), 33 (part), 39 (part), 40 (part), 41 (part), 42,43,44/1-44/2-44/3-44/4-44/5-44/6- 
44/7- 45/1 - 45/2-45/3- 45/4- 45/5- 45/6- 45/7.46 to 48,49/1- 49/2- 49/3- 49/4- 49/5- 49/6- 49/7- 50,51,52/1- 52/2- 52/3- 
52/4- 52/5- 52/6-52/7- 53 to 58,59 (pari), 61 (part), 75 (pari), 76 (pari), 77/1-77/2- 77/3- 77/4- 77/5,78,79/1-79/2,80, 
81,82 (part), 85 (part). 

Plot numbers to be acquired in village Puraea-Kothideo— 

1 to35,36 (part), 37 (part), 38 (part), 39 (part), 40, 41 (part), 42 to 44,45 (part), 46 to 52,53 (part), 78 (part), 79 (part), 
80 to 88,89 (part), 90,91,92 (part), 98 (part), 99,100 (pari), 101 (pari), 102 (part), 104 (part), 105 (part), 106 to 109, 
110 (part), 117 (part), 118,119,120 (part). 

Boundary Description:— 

A-BLine starts from paint ‘A’ and passes through plot numbers 1, 2,3, 4, 39 and along northern boundary of plot 
number 43, then through part plot number 40 and along northern boundary of plot number 42 and through part 
plot numbers 40, and then through plot number 41 and 33 in village Sagonia and meets at point L B’. 

B-C: Line passes through plot numbers 33, 41, 85, 82, 76, 75, 59, 61 in village Sagonia, then along the common 

boundary of village Sagonia and Purena-Kothideo, then along the eastern boundary of plot number 50 and 
through plot numbers 53,45,79,78,120,117,109,110,105,104 in village Purena-Kothideo and meets at point 
'C. 

C-D-E: Line passes through plot numbers 104,102, 101,98, 100,89, then along the southern boundary of plot number 

91, then through plot numbers 92,39,38,41,36,37 in village Purena-Kothideo and meets at point‘E\ 

E-F-G'A: Line passes through the southern boundary of plot number 36 and through plot number 37 in village purena- 
Kothideo then along the western boundary of plot numbers 36, 26,18,17, 16, 7, 6 of village Purena-Kothideo 
and then crosses the common boundary of villages Purena-kothidea and Sagonia, then along the western 
boundary of plot number 54 in village Sagonia and then crosses nallah along with the western boundary of plot 
numbers 53,52,51,50 In village Sagonia and meets at starting point ‘ A\ 

[No. 43015/1/2005/PRIW] 
M. SHAHABUDEEN, Under Secy. 
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3Mt m^Rt, 3TRT ^ra 
MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 24th January, 2007 

S.O 495.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transport of petroleum from GGS-VTO CDF-Gandhar 
in Gujarat State pipeline should be laid by the Oil and 
Natural Gas Corporation Ltd., Ankleshwar. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire that right of user in 
the land described in the Schedule annexed 
hereto:— 

Now, therefore, in exercise of the powers conferred 
by sub-secion (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962) the Central Government hereby 
declares its intention to acquire the right of user therein : 

Provided that any person interested in the said land 
may within 21 days from the date of this notification object 
to the laying of the pipeline under the land to the Competent 
Authority, Oil and Natural Gas Corporation Ltd. Shed No. 
27-C &M Building Complex Makarpura Road, Vadodara? 
390009. 

And every person making such an objection shall 
also state specificaly whether he wishes to be heard in 
person or by legal Practitioner. 
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S.O 496.- 
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Minerals Pipelines 
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may within 21 days 
to the laying of the f 
Authority, Oil anc 
No 27. C&M Bi 
Vadodara-390009. 
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elhi, the 24th January, 2007 

-Whereas it appears to the Central 
t is necessary in the public interest that 
petroleum from GGS-III to CPF Gandhar 
ipeline should be laid by the Oil and 
ration Ltd., Ankleshwar. 
is it appears that for the purpose of 
B it is necessary to acquire that right of 
described in the schedule annexed 

re in exercise of the powers conferred 
of the Section 3 of the Petroleum and 
(Acquisition of Right of User in the 
of 1962) the Central Government hereby 
»n to acquire the right of user therein : 
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from the date of this notification object 
tipeline under the land to the Competent 
t Natural Gas Corporation Ltd. Shed 
lilding Complex Makarpura Road 
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ftplfc TOST 271 


02400 


C1I«^U si-51 


0.1000 

02400 

02520 

1.8740 

0.1000 

00400 

00800 


^1 0.2200 

[m a TO^T-14014/16/2006-^Ht] 

trt. tow, to *Tfa* 

New De hi, the 9th February, 2007 
S.O. 497.— Whereas it appears to the Central 
Government that it is necessary in the public interest that 
for the transportati mi of natural gas through Vijaipur— 
Kota and spur pipel ne project in the State of Rajasthan, a 
pipeline should be h iid by the GAIL (India) Limited.; 

And whereas it appears to the Central Government 
that for the purpc se of laying the said pipeline, it is 
necessary to acquin i the Right of User in the land under 
which the said pipe ine is proposed to be laid and whih is 
described in the Sc tedule annexed to this notification; 

Now therefoi e in exercise of powers conferred by 
Sub-section (1) of S ection 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
the Central Govenment hereby declares its intention to 
acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copie * of the notification issued under Sub¬ 
section (1) of Sectii m 3 of the said Act, as published in the 
Gazette of India ar< s made available to the general public, 
object in writing to. he laying of the pipeline under the land 
to Shri S.G Jain, Coi npetent Authority, GAIL (India) Limited, 
4th Foor, Crystal riall, A-3, Sawai Jai Singh Highway, 
Banipark, Jaipur-3C 2016 (Rajasthan). 

SCHEDULE 


District 

Tahsil 

Village. 

Survey 

No. 

Area to be 
acquired 
for R.O.U 
(in Hect.) 

1 

2 

3 

4 

5 

Kota 

Digod 

Kakravada 

197 

03480 




215/235 

0.6360 



— 

173 

■TOT 

00880 
1.0726- 


1_ 2 3 _4_5 

Kota Digod Pachada 264 02400 

278 * OlOTOO 

276 a4080 

274 02160 

273 0.1080 

271 02400 

223 aiooo 

32 02400 

31 02520 



Kota Lad- Kheda 44 01000 

pura 


61 00400 

131 00800 



S. B. MANDAL, Under Secy. 
15 TOTTft, 2007 


498- TO47 ft zfc wfro 

myrertyr (*jfa ft TOftn arterr 4a srfta) arfafsm, 
1962 (1962 44 50) (faft TO^ TO! aaf4fTOT TO 
TO ft) 4ft TO 3 4ft '344T7T (1) 4> ailftta 

affo TIT^dTO ftTT ft4W4 4^ «wi 44. 

am 680 wffar 17-02-2006 3I7T, TO atfsTTJTO ft ft*T*T 


7134 ft fttftfcfttT^T ft 4>HWIW TOT 4TOW “WWT$4 

■qf7#3RT ft TOm ft 4TffTO % ft ftTTO ft 

ft 94)44 ft fat* to^pt ft afrfaro: 44 srsfa ft 

3T4ft 3ITTO 4ft ftTOT 4ft ftt; 

3&7 TOT THRftra 3Tf^JTO 4ft Trffaf TOT 4ft 
06-03-2006 TO TOW *ft; 

3&7 41 imfc Iroft 7ft TO? ft TOT ft 4T# 3TO&4 

367 tot mfiraaft ft, tot arfatror 4ft to 6 4ft 
"344T7T (1) ft 3Tft4 ft4(fa 717447 4ft 3T9ft f7ft€ ft ft 

3&7 TOT ft, TOT 47 144T7 4*ft ft 

4T4TCf 3&7 48 TO4H ft 4lft 47 fft TOT 7157# 
ft airftfttRT ft, TOft TOftn ft 3 rfTOR 44 
4*ft 44 fafaTO? 1ft4! ft; 

314 : 3T4, ftftfa 7T7447, TOT 3Tfafft4*T 4 ft 4T7T 6 4ft 
"344171 (1) ST7T TOT 4lfftT4f 44 44^4 4Rft TfL 4f 4t44T 

4*ft ft 1ft *7? 3Tftf7JTO ft W4 aq^Tjft ft fofafte *jM' 
M!$M<rin[ft fftwft 7 ft Iftq TOTft ft 31^1447 44 3Tft4 fft4J 
4RTT ft; 
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afo 4»4te 4W4*K, 3TO(pKIH q£l WIT 6 dMMKI 
(4) ^RT TO! mfhtef mi Fte qRft-gg, 1*ftertel t flp 


mFWtefteri^1^^3*q^mT3TfteiFC,FT^ta o n 
^ y*>iiH *0 mter ml, ^IN uto 3 fafte 

WIH, PliStf 4»T 3PRICT 4rt4 ^R?ft tet ($ft5^l) 

3 fMte ten afo ngqft, %$* H -sq% mr 

3rfte»R, FT TPFR 3Tfa#RT ft Wff 3?fc WiT te ante ite 

$q, mft ftwnif ^ gw, te (*ffc*m) fctete -4 fafte 

ten I 


■ii^pfr 



irnite 

mq 


3TR3ll.'^ 

. A 

3fT^?T <&<n 
^ Ri*t 

(tee: -4) 

1 

2 

3 

4 

5 

mm- 

mm- 

qf^r-TH 

124- 

■qRpppft 

159- 2 

160- 1 

160-2 

161-2A 

0.50.0^. 

0.19.0 

0.06.0 ■^.■ql. 

0.07.5^. 




■qW 

0.825 


[m U-14014/15/2004-^t.^.] 
FT. te. *T U -5W, 3WC «f^ra 
New Delhi, the 15th February, 2007 


S.O. 498.—Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.0.680dated 17-02-2006 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through CPCL to Chemplast via 
Kannappan Steel pipeline project in the State of Tamilnadu 
by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 06-03-2006; 

And whereas no objection were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 


land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District 

Tahsil Village 

Survey 

Area to be 



No. 

acquired 
forR.O.U 
(in Hect.) 

1 

2 3 

4 

5 

Naga- 

Naga- 124. Panan- 

159-2 

050.0 G.P. 

pattinam 

pattinam gudi 

160-1 

0.19.0 



160-2 

0.06.0 G.P. 



161-2A 

0.075 G.P. 



Total 

0.825 


(F. No..L-14014/15/2004-G. P.] 
S. B. MANDAL, Under Secy. 


^ 1^#, ISTOrtt, 2007 

aBT.3TT. 499.-te?te ^ QjHWH 3?fc IBftef 

(*ff*T 3 te STffcflFR W 3Ftfq) STfafWT, 
1962 (1962 qn 50) (ftri fp* nreRfawt 3tetem Vtt 

nrn i) aft *rro 3 aft iwtt (i)te snte mte mn wrk 
te Qjlftruq afo qpftftrer fa ribtwq *0 sifagam #n m 
3 n 679 mter 17-2-2006 ategamteitem sqgte 
3 gfa 3 te (#5*TT) fafate ©0 tern 
ynfcm test 3 1 M. 1 ft.Fr 3 ntmmrw mm 4 >hto teta 
MlWl'IHI te mWI 3 te te qUWH te 
m$qmrte ftert te intern te tecaqter te 3rftentmi 
arte mte te arte 3nym aftaft te; 

3to aw tiffin ategam aft nfam anm ait inter 
6-3-2006 nar ^qpra am te te; 

ato m i *mi-\ ftert te tete 3 mam 3 aitf ante 

3to wr wftwte wr aft am 6 aft 
wnti ( 1 ) te ante tete utmrc ml fate 

3 to mn wftHwCl ftfd f ^ 

■qrmrf 3?li w ^ f Mirofi^i 

^ Imq 3rtftm t, w ^ mr 3i#i 

qsr^ mi (hPw#*t ftpn 

3RL, aw, 6 

( 1 ) srt 9Fi mi iPte mill w ' s rlmm 
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'qirwrflf flrert 
* > *> 
(4) STO WW 

1WTm« m Mien 
3rf*w»rc, ^nren| 

Tnft ftwr 1 
tfnr i 


^ %H wiW ^ stfaw w snN farm 

i wsrc, 'Wff aafaPm atf ^ra 6 atf ^rero 

Tff RWf *>T 3RfhT fa&T t far 

•4 fan* 3 swim wi sifamrc, ya 4m\ 

w tar 4ft, mm 3 fafar 4ft 

Iproift iwinr 4*ft 4rcft % (jfcm) 
4 m sk 459ft, *jPt 3 # ^rqtn 
aufttafar fa*Mf sift wff ^ 3Ttfa Tfft 
4 ^ gw, % (*fas*n) farfai^ 3 fafccr 


ftWIT 


T 


mmh 


New 

S.O. 4991. 
Government of 
Natural Gas ni 
sub-section (1) a 
Pipelines (Acquiti 
(50 of 1962) (hep 


lumber 


■nra 


*S 

4. 


3?R3ft.g. 

(t*z ft*) 


6 

0.10.0 

7-ID 

0.18.0 

7-2 

0.04.0 -aM. 

14-1 

0.00.5 

14-2 

0.03.5 ftlftt. 

15-4D 

0.04.5 

13 

0.07.5 *Mt. 

18 

0.03.0 ftWt. 

20-1A 

0.13.0 

2D-2B 

0.03.5 

20-2A 

0.04.0 

19-1A 

0.48.0 

19-2 

0.30.0 

36 

0.30.0 

W 

1-79-5 


[^4 ^ HH.-14014/15/2004-fttftt. (414-1)] 
HR ftt. HUtfl, 3T9T Trfft4 
(Delhi, the 15th February, 2007 

Whereas by notification of the 
India in the Ministry of Petroleum and 
S.O.679 dated 17-2-2006 issued under 
Section 3 of the Petroleum and Minerals 
ition of Right of Users in Land) Act, 1962 
einafter referred to as the said Act), the 


Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through CPCL to Chemplast via 
Kannappan Steel pipeline project in Union Territory of 
Pondicherry by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made available to the public on 6-3-2006; 

And whereas no objection were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
sub-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land ijor laying the pipeline shall, instead of vesting in 
the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


SCHEDULE 


District Tahsil 

Village 

Survey 

No. 

Area to be 
acquired 
forR.O.U 
(inHect.) 

1 2 

' "3""""' 

4 

5 


Pondi- Karikal 37. Vanjore 6 

0.10.0 G.P. 

cherry 7-ID 

0.18.0 

7-2 

0.04.0 G.P. 

14-1 

0.00.5 G.P. 

14-2 

0.03.5 G.P. 

15-4D 

0.04.5 

13 

0.07.5 G.P. 

18 

0.03.0 G.P. 

20-1A 

0.13.0 

20-2B 

O.Q3.5 

20-2A 

0.04.0 

19-1A 

0.48.0 

19-2 

0J0.0G.P. 

36 

0.30.0 

Total 

1.79.5 


[F. No. L-14014/15/2004-G. P. (Part-I)] 
S. B. MANDAL, Under Secy. 
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15 2007 

W.3TT. 500.7T7<+>K k kjtfirTRR afk TRfTR 
(gfk k Wiki ^ arfRRTR RR 3T#T) arfkfRRR, 

1962 (1962 RR 50) (fak ^ R?R1^RRR arfkfRRiT RrST 
7FTT t) Rk %1RT 3 Rk RRRRT (1 ) Rt 3TRtR RTlk W 77TRRT 
^ k^ifd^H afa yi<^fd«* ?mm Rk arfkTjRRT TksqT rr. 
3T1. 671 14-2-2006 

R PqPiR^ '^fk k % (^fen) fkfkks RfkmT| TFR k 

k ^ft TT^R^r ( m ) tfi^q^]^ 

•qf^qt^RT ^ Hi^q+i k3ir<£faq> k^l ^RftRFR R> MI$MdI^l 

^ RRtRR ^ ^ arfRRRT RR 3T#T RT^k R^ 

33RR 37T7FT Rk RtW Rk «ft; 

^ <M4fad 3TfkgRRT Rk ikkRT RRRT Rk cTTTte 
18-6-2006 RRT R>TT Rt Rf kt; 

^k ferk ^ kkR k ^prt k ^ ankR 

Rik Ft 

^fk Tf^TR infkRRk k, rrr arkiPi^M Rk rrt 6 Rk 
^IRI (l) ^ srkkr Rk#q tttrtr Rk amt fate k kt t ; 

3^k rrtr RTfkRRk k, ‘3 rr fate rt fkRR RRk Ri 
WRl^ afk RF 7TRTRPT kt *flk RT % ^3RR *jfk RTfRRlfk 
feik Rt fkR ark%R f, '3R k amki Rt arfk^R rr ar#r 
RRk RR fkfkTRR fRTRT %; 

3RT;, 3TR, "5FRRR7, ^ RffafkRR Rk RRI 6 Rk 

"3RRRT ( 1 ) IR1 RRR ^ifqdqT RR RRkT RR^ Ft RfT ktW 
RRcft ^lRj"5R arf^RjRRT k kcRR arggRt k fafkfk*2 gfk k 
wraifk krark ^ %tt wrtn kt arkfRTR rr ar#r fk^RT 
^flRT t; 

alk ^#R 7RR7R, ■JRR arfktRRR Rk RRT 6 Rk "3RRR1 
(4) STO 3TRR RllRRRf RR RkkT RRk tkkTT kk t tR7 

kreik ^ ^jfk k wkn rr arfkRRT, ktw 

^ Rft RRkR Rit, ^kr mm k fkflcT klk Rk 

RWflfk fk^k RR RRRR RRk RTkt % ( '$fPgR |> 

fcilk^-s k Ikfpd Fkn 3^k r^rU, ijfk k kk RRkki rr 
stem, W rrrt akkktkR 1kkkkf 3tk ttr? k" ar#r Tfk 
Ft ^kt tkRRFikf k -g^R, % (sfasRT) fkrfkks k fk%R 


FkTT 1 


3 »OT* 


fm 

d$k)d 

m 7?k 

R. 

37R3k.g. 
arfkR ^tr 
^ Irt^ 
kw?T 
(kRe. k) 

l 

2 

3 4 

5 

RFTT- 

iiRidlj- 

130~k^k<H 116 

0.02.0 

Rf<cHg 


Rk§d 115 

kfk 

TTTRRk gfk 
0.16.5 

0.18.5 


RTRT- RfkRTig- 80-W«JT 19-1 0.04.0 

T Tk^rg ^ 19-2Tt 0.03.5 

19-3 0.08.5 

119 0.21.0 

118 0.01.0 

*KRRk gfk 
117-2Rt 0.11.0 

109-2 0.14.5 

108 0.01.0 

TTmk gfk 
103-3 0.05.5 

103-4 0.07.0 

155-1 0.02.5 

162 0.02.0 

*w4>ik gfk 


163—1 it 

0.03.0 

163-lRt 

0-08.0 

163-lkt 

0.01.0 

163-l^t 

0.04.5 

163-li 

0.07.0 

164 

0.01.0 


wkt gfk 

165-l^t 

0.01.0 

165-li 

0.03.0 

90 

0.00.5 


^TRRk gfk 

92-1 

0.01.0 

92-3 

0.01.0 

92-4 

0.04.0 

92-5Rtl 

0.06.5 

92-5Rt2 

0.07.0 

92-6 

0.04.0 

89-1 

0.05.5 

89-2Rt 

0.12.0 


ktn 1.51.5 ~ 

RTRT- RfRRn^- 134/Rt- 805 0.02.0 

R^Hd 77TRRTT gfk 

796-12 0.08.0 


799 0.02.0 

TTTRRTT gfk 
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2 


3 


4 5 


1065 

0.01.0 

800-1 

0.02.0 

809-1 

0.12.0 



770-1 

0.16.0 

748-3 

0.03.5 

749 

0.08.5 

750 

0.01.0 

737 

0.01.0 



736 

0.12.0 

734-1 

0.04.5 

734-2T 

0.04.0 

734-2^t 

0.05.0 

703~3^t 

0.03.5 

703-3^tl 

0.02.5 

703-3Tft2 

0.02.5 

703-6^ 

0.02.0 

703-6^ 

0.02.5 

702 

0.02.0 



10% 

0.01.0 



699-3 

0.01.0 


WTRt ^ 

699-9 

0.04.0 

698- 

0.07.0 


0.04.5 

698-2T 

0.02.5 

698-2*ft 

0.01.0 

698-5 

0.11.0 

698-6 

0.07,5 

1095 

0.01.0 


wwfl ijfa 

691-1 

0.01.0 

691-2 

0.11.5 

691-7 

0.04,0 

698-8 

0.01.5 

587-1 

0.09.0 


1 

2 

3 

4 

5 

TFTT- 


134/sft- 

588-2^t 

0.09.5 




588-16 

0.05.0 




588-17 

0.02.0 




590-1 

0.02.0 




591 

0.10.0 




592- m 

0.03.5 




592-I^t 

0.03.0 




592-3t* 

0.14.5 




597-3 

0.02.0 




597-4 

0.06.5 




598 

0.01.5 





2.24.5 


U^.-14014/5/2006-^ft. ] 


New Delhi, the 15th February, 2007 

S.O. 500- —Whereas by notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas number S.O. 671 dated 14-2*2006 issued under 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of Users in Land) Act, 1962 
(50 of 1962) (hereinafter referred to as the said Act), the 
Central Government declared its intention to acquire the 
right of user in the land specified in the Schedule appended 
to that notification for the purpose of laying pipeline for 
transport of natural gas through Kuthalam-TNEB to Saheli 
Exports (P) Ltd. pipeline project in the State of Tamilnadu 
by the GAIL (India) Limited; 

And whereas copies of the said Gazette notification 
were made ay9‘‘ a ’ b i e t0 the public on 18-6-2006; 

And whereas no objection were received from the 
public to the laying of the pipeline; 

And whereas the Competent Authority has, under 
Stlb-section (1) of Section 6 of the said Act, submitted its 
report to the Central Government; 

And whereas the Central Government has, after 
considering the said report, decided to acquire the Right of 
User in the lands specified in the Schedule; 

Now, therefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the Right of User in the 
land specified in the Schedule is hereby acquired for laying 
the pipeline; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the Right of User in the 
said land for laying the pipeline shall, instead of vesting in 
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the Central Government, vest, on this date of the 
publication of the declaration, in the GAIL (India) Limited, 
free from all encumbrances. 


schedule: 


District 

Tahsil 

Village 

Survey 

No. 

Area to be 
acquired 
for R.O.U 
(in Hect.) 

1 

2 

3 

4 

5 

Naga- 

Mayila- 

130-Perumal 

116 

0-02-0 G.P. 

patti- 

duthurai 

Koil 



nam 



115 

0-16-5 



~ 1 

"TOT 

“TTTO- 

Naga- 

Mayila- 

80-Maruthur 19-1 

0.04.0 

patti- 

duthurai 


19-2A 

0.03.5 

nam 



19-3 

0.08.5 




119 

0.21.0 




118 

0.01.0 G.P. 




117-2B 

0 . 11.0 




109-2 

0.14.5 




108 

0.01.0 G.P. 




103-3 

0.05.5 




1034 

0.07.0 




155-1 

0.02.5 




162 

0.02.0 G.P. 




163-1A 

0.03.0 




163-1B 

0.08.0 




163-1C 

0.01.0 




163-ID 

0.04.5 




163-1E 

0.07.0 




164 

0.01.0 G.P. 




165-ID 

0.01.0 




165-1E 

0.03.0 




90 

0.00.5 G.P. 




92-1 

0.01.0 




92-3 

0.01.0 




924 

0.04.0 




92-5B1 

0.06.5 




92-5B2 

0.07.0 




92-6 

0.04.0 




89-1 

0.05.5 




89-2B 

0.12.0 




Total 

1.51.5- 

Naga- 

Mayila- 

134/B- 

805 

0.02.0 G.P. 

patti- 

> duthurai 

Komal 

796-12 

0.08.0 

nam 



799 

0.02.0 G.P. 




1065 

0.01.0 




800-1 

0.02.0 


1 

2 

3 

4 

5 

Naga- 

Mayila- 

134/B- 

8091 

0.12.0 G.P. 

patti- 

duthurai 

Komal 

770-1 

0.16.0 

nam 



748-3 

0.03.5 




749 

0.08.5 




750 

0.01.0 




737 

0.01.0 G.P. 




736 

0.12.0 




734-1 

0.04.5 




734-2A 

0.04.0 




734-2B 

0.05.0 




703-3B 

0.03.5 




703-3C1 

0.02.5 




703-3C2 

0.02.5 




703-6A 

0.02.0 




703-6B 

0.02.5 




702 

0.02.0 G.P. 




1096 

0.01.0 G.P. 




699-3 

0.01.0G.P. 




699-9 

0.04.0 




698-1A 

0.07.0 




698-1B 

0.04.5 




698-2A 

0.02.5 




698-2B 

0.01.0 




698-5 

0.11.0 




698-6 

0.07.5 




1095 

0.01.0 G.P. 




' 691-1 

0.01.0 




691-2 

0.11.5 




691-7 

0.04.0 




698-8 

0.01.5 




587-1 

0.09.0 




588-2B 

0.09.5 




588-16 

0.05.0 




588-17 

0.02.0 




590-1 

0.02.0 




591 

0.10.0 




592-1A 

0.03.5 




592-1B 

0.03.0 




592-3A 

0.14.5 




597-3 

0.02.0 




5974 

0.06.5 




598 

0.01.5 




Total 

2.24.5 


[ F. No. L-14014/5/2006'G.P: ] 


S. B. MANDAL, Under Secy. 
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New Delhi, the 13th February, 2007 

s. o. 50i.—Whereas by the notification of the Government of India in the Ministry of Petroleum 
and Natural Gas number S.O. 4246 dated the 26th October, 2006, issued under sub-section 
(1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), the Central Government 
declared its intention to acquire the right of user in the land, specified in the Schedule 
appended to that notification for the purpose of laying pipeline for the transportation of crude 
oil from Paradip in the State of Orissa to Haldia in the State of West Bengal by Indian Oil 
Corporation Limited; 

And whereas, the copies of the said notification were made available to the public on ai~ ii 

And whereas, the ompetent Authority fn pursuance of sub-section (1) of section 6 of the said 
Act, has submitted his report to the Central Government; 

And whereas, the Central Government, after considering the said report, is satisfied that the 
right of user in the land specified in the schedule appended to this notification should be 
acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said 
Act, the Central Government hereby declares that the right of user in the said land specified in 
the Schedule appended to this notification is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by the sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land shall instead 
of vesting in the Central Government, vest from the date of publication of this declaration, in 
Indian Oil Corporation Limited free from ail encumbrances. 
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Police Station: Sutahata District :Purt?aMidnapur 


State :West-Bengal 


NameofVllage 


Jurisdiction 
List No. 


Hectare 

(4) _ 


Square Metre 
( 6 ) 


Barsundara ^ 

Iswardaha Jslpai 52 

Police Station!: Bhupatinagar 


l 


Kismatbajk _ 

Police Statioi i: Marishda 

Dumurbere 
Paschim Sarpai 



[F. No. R-25011/13/2004-0.R.-I ] 
S.K. CH1TKARA, Under Secy. 
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[WTlI-W3(ii)J W ^i wre;WTftl'7, 2007^28, 1928 _ -- 

New Delhi, the 13th February, 2007 

s.o. 502 -Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transportation of Liquefied Petroleum Gas 
from Panipat in the State of Haryana to- Jallandhar in the State of Punjab via Natna in 
the State of Punjab, a pipeline should be laid by the Indian Oil Corporation Limited; 


And, whereas, it appears to the Central Government that for the purpose of laying the 
said pipeline, it is necessary to acquire She right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 

notification; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby declares its intention to acquire the right 

of user therein; 


Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of the notification issued under sub-section (1) 
of section 3 of the said Act, as published in the Gazette of India are made available to 
the general public, object in writing to the acquisition of the right of user therein for 
laying of the pipeline under the land, to Shri Gagandeep Singh, Competent Authority 
(Punjab), Indian Oil Corporation Limited, H. No. 23, Khukhrain Colony, Khalsa School 

Road, Khanna, Ludhiana, Punjab. 


Tehsil: Khanna 


Name of Village 


Hadbast 

Mushtil 

No. 

[T 


SCHEDULE 
District: Ludhiana 
Khasra / 


Hectare 

Are 

5 

6 


State: Punjab 

Area 


Square 

.Metre 
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- 1 - [tsii asm-2501 i/i/2007-3ft.3m,-i] 

■QR ftlrichKI, 31^ 

New Delhi, the 13th February, 2007 

s. o. 503.— Whereas it appears to the Central Government that it is 

necessary in the public interest that for the transportation of Liquefied Petroleum Gas 

from Panipat in the State of Haryana to Jallandhar in the State of Punjab via Nabha in 

the State of Punjab, a pipeline should he laid by the Indian Oil Corporation Limiter! 
wfo. vynereas, it appears to the Central Government that for the purpose or raying the 

said pipeline, it is necessary to acquire the right of user in the land under which the said 

pipeline is proposed to be laid, and which is described in the Schedule annexed to this 

SSore. in exercise of the powers conferred by sub-section (1) -«-«»* 
the Petroteum and Minerals Pipelines (A«,uisition of Right of User in Land) AcL 1962 
(50 of 1962), the Central Government herebv declares its intention to acquire the nght 

-^Sferested in the land described in the said Schedule may. within twenty one 
days from the date on which the copies of the notification issued under sub-secfion ( > 
of section 3 of the said Act. as published in the Gazette of India are made available to 
the genera, public, object in writing to toe acquisition of the right o, user toeretofor 
** of pipeline u.er the land^to « 

(Punjab). Indian Oil Corporation United, H. No. 23, Khukhram co.o y. 

Road, Khanna, Ludhiana, Punjab, 




1022 


THE GAZETTE OF INDIA: FEBRUARY 17,2007/MAGHA28,1928 


{Part II— Sec. 3(ii)] 


Tehsil: Samrala 


Name of Village 


SCHEDULE 
District: Ludhiana 


Ctaia! 

tfUllVa 


Hadbast 

No. 

Musbtit 

No. 

2 

3 



agaii Kalan 




















ms w : 17.2007fflm 28. 1928 


1023 


- i - 1 

- 2 - 1 

3 

l *~J 

“ T“| 


7 

Bagali Kalan 

162 

32 

22 

00 

03 

54 



33 

2 

00 

04 

55 




9 

00 

11 

38 




12/1 

00 

00 

25 




12 / 2/1 

00 

00 

76 




12 / 2/2 

00 

10 

62 




19/3 

00 

04 

05 




19/4 

00 

07 

59 




21 

00 

00 

76 




22 

00 

07 

84 



42 

1/1 

00 

00 

76 




1/2 

00 

06 

58 




2 

00 

01 

77 




10 

00 

11 

38 




11/1 

00 

02 

28 




11/2 

00 

09 

36 




20 

00 

11 

38 




21 

00 

11 

38 



44 

1 

00 

01 

52 




593 

00 

04 

05 




594 

00 

01 

01 

, Ba s a,a 

165 

1 

5 

00 

04 

81 




6 

00 

11 

13 




14 

00 

00 

76 




15 

00 

10 

37 




16 

00 

05 

06 




17 

00 

06 

07 




24/1 

00 

00 

51 




24/2 

00 

10 

12 




25 

00 

00 

51 



4 

3/2 

00 

01 

26 



5 

4 

00 

11 

13 




7 

00 

11 

13 




14/1 

00 

04 

30 




14/2 

00 

05 

82 




17 

00 

11 

13 




24 

00 

11 

13 



6 

3 

00 

01 

52 




4 

00 

09 

61 




7/2 

00 

05 - 

56 




8 

00 

05 

56 




13/1 

00 

01 

01 




13/2 

00 

09 

36 




14/1 

00 

01 

01 






















^P»s3(ii)] 


1 

Ajalaud 


Nagara 


:'9n^ftl7, 2007/TO28. 1928 



340G1/07—17 












THE GAZETTE OF INDIA: FEBRUARY 17,2007/MAGHA28,1928 


[Pact II— Sec. 3(ii)] 


■ 


agara 


Samashpur 


25/2 

5 

63 


2 

9 / 1/2 

9/2 

12/1 

12/2 

18 

19/1 

19/2 

19/3 

22/1 

22/2 

22/3 

23 

2/2 

3/2 

3 / 3/1 

3 / 3/2 

8 

9 

12 

19 

22/1 

22/2 

26 

25 

1/1 

1/2 

1/3 

2/1 

9 

10 
11/1 
11/2 
20/1 
20/2 

21 

1/1 

1/2 

10 

5 


5 | 

6 \ 

7 

00 

06 

07 

00 

10 

88 

00 

03 

04 

00 

07 

08 

00 

08 

85 

00 

02 

28 

00 

11 

13 

00 

00 

25 

00 

00 

51 

00 

05 

82 

00 

03 

29 

00 

00 

25 

00 

00 

25 

00 

00 

25 

00 

08 

85 

00 

02 

02 

00 

02 

78 

00 

01 

01 

00 

00 

51 

00 

00 

76 

00 

00 

51 

00 

10 

88 

00 

11 

38 

00 

11 

38 

00 

09 

11 

00 

01 

26 

00 

05 

82 

00 

00 

25 

00 

00 

76 

00 

01 

26 

00 

01 

52 

00 

07 

59 

00 

01 

01 

00 

10 

37 

00 

03 

81 

00 

07 

59 

00 

01 

01 

00 

10 

37 

00 

11 

38 

00 

03 

54 

00 

04 

30 

00 

01 

01 

00 

04 

05 


37 










Samashpur 


2 

131 


3 

37 


5 


Papraudhi 130 2 

3 

14 

19 


“—r 

5 r 

«T 

7 

15 


11 

38 

16 


03 

29 

57 


01 

52 

391 


01 

01 

15/1 

00 

03 

29 

15/2 

00 

08 

35 

16/1 

00 

00 

25 

11/2/1 

00 

00 

25 

11/2/2 

00 

01 

26 

20/1 

00 

12 

14 

20/2 

00 

01 

01 

20/3 

00 

00 

25 

21 

00 

11 

13 

1 

00 

11 

13 

10/1 

. 00 

00 

51 

10/2 

00 

09 

36 

10/3 

00 

01 

26 

11 

00 

10 

12 

19/3 

00 

00 

25 

20/1 

00 

06 

*58 

20/3 

00 

01 

77 

21 

00 

06 

07 

22 

00 

00 

25 

1 

00 

03 

29 

2 

00 

03 

54 

9/1 

00 

02 

53 

9/2 

00 

00 

76 

9/3 

00 

01 

01 

9/4 

00 

01 

77 

10/1 

00 

00 

76 

10/2 

00 

00 

51 

11/4 

00 

00 

25 

12/1 

00 

06 

83 

12/2 

00 

01 

26 

19/3 

00 

00 

51 

19/4 

00 

06 

07 

19/5 

00 

02 

02 

22 

00 

11 

13 

2/1 

00 

03 

04 

2/2 

00 

08 

09 

9 

00 

11 

13 

12 

00 

11 

13 

19 

00 . 

11 

13 

22/1 

00 

03 

29 






























1030 


THE GA ZET TE OF INDIA: FEBRUARY 17,2007/MAGHA28,1928 


[Part II —Sec. 3(ii)] 















3(ii)] : TfrOft 17, 2007fflm 28. 1928 

— i I 2 I » I * I 5 I 6 


Bharthala 

89 

19 

3/3 

00 

03 

81 




7 

00 

00 

25 




8 

00 

11 

13 




13/2 

00 

09 

11 




14 

00 

02 

53 




18/1 

00 

01 

77 



42 

12 

00 

02 

28 




18 

00 

06 

83 




19 

00 

06 

58 




21/2 

00 

00 

25 




22 

00 

12 

90 



50 

6 

00 

04 

55 




14 

00 

00 

25 




15/1 

00 

02 

02 




15/2/1 

00 

00 

25 




15/2/2 

00 

07 

59 




16/1 

00 

00 

25 




16/2 

00 

02 

28 




17/1 

00 

09 

61 




23/2 

00 

03 

04 




24/1 

00 

08 

85 




24/2 

00 

00 

51 




24/4 

00 

01 

26 



51 

1 

00 

07 

84 




2/1 

00 

04 

30 




10 

00 

09 

36 



55 

212 

00 

00 

25 




- 3 

00 

13 

41 




4/1 

00 

00 

25 




8 

00 

03 

29 




9/1 

00 

05 

31 




12/1 

00 

00 

25 




12/2 

00 

13 

41 




13/1 

00 

00 

25 




19/1 

00 

05 

82 




19/2 

00 

00 

25 




69 

00 

01 

52 




73 

00 

03 

81 




76 

00 

02 

53 




77 

00 

02 

53 




78 

00 

01 

52 




409 

00 

04 

05 

Baleon 

90 

10 

14/1 

00 

01 





14/2 

00 

02 











1032 


THE GAZETTE OF INDIA: FEBRUARY 17,2007/MAGHA28,1928 


[Part II —Sec. 3(ii)] 














[Will—«re3(ii)] W.^t.'WEF : 17, 2007/^ 28, 1928 


| 2 l 3 I 4 | S I 6 I 7 


Baleon 

90 

ISO 

13 

00 

09 

36 




14 

00 

00 

25 



- 

71 

00 

01 

52 

Julah M ajar a 

80 

10 

1 

00 

08 

85 




9/1 

00 

01 

77 

v 



10/1 

00 

01 

77 




10/2 

00 

08 

85 




11/1 

00 

00 

51 




12 

00 

10 

62 




19 

00 

11 

63 




22 

00 

11 

13 



11 

2/2 

00 

11 

13 




9 

00 

11 

13 




12/1 

00 

04 

30 




12/2 

00 

06 

83 




13/2 

00 

00 

25 




19 

00 

11 

13 




22/1 

00 

01 

77 




22/2 

00 

00 

51 




22/3 

00 

01 

26 




35 

00 

01 

52 

Garhi Tarkhana 

79 

7 

17/1 

00 

00 

25 




17/2 

00 

06 

07 




18 

00 

00 

25 




24 

00 

11 

63 



12 

4/1 

00 

00 

51 




4/2 

00 

09 

86 




5 

00 

01 

52 




6/1 

00 

03 

81 




6/2/2 

00 

06 

07 




7 

00 

01 

77 




1S/1 

00 

00 . 

25 




15/2 

00 

11 

63 




16 

00 

11 

63 




25 

00 

08 

85 



13 

21/1 

00 

02 

78 




21/2 

00 

00 

25 


i/r > Gi/07—18 









[Past U—Sbc. 3(ii)] 


THE GAZETTE OF INDIA: FEBRUARY 17,2007AfAGHA28,1928 


1 i 2 13 

IT.1 

HyHI 

~i r 

7 

rhi Tar+hana ,79 25 

10/1 

00 

08 

60 


10/2 

00 

03 

04 


11/3 

00 

00 

76 


11/4 

00 

09 

61 


12/1/1 

00 

00 

25 


19/3 

00 

00 

76 


19/4 

00 

07 

08 


20 

00 

03 

61 


22/1 

00 

05 

56 


22/2/1 

00 

05 

56 

30 

2 

00 

11 

63 


8/4 

00 


77 

* 

9 

90 

09 

61 


12 

00 

01 

52 


13/1 


04 

30 


13/3 


06 



18/1 


03 



18/2 


04 



18/3 


06 

07 


23 



08 

41 

3 

00 

09 

36 


4/1 

00 

00 

25 


4/2 

00 

01 

77 


7 



76 


8 



25 


26 


08 

60 

53 

18 

00 

01 

01 


23 


08 

09 

54 

3 


11 

13 


8 

00 

11 

13 


9 


00 

25 


13 


08 

69 


117 


Q2 

53 


121 


03 

04 


152 

00 

01 

01 


154 

00 

08 

85 


181 



77 


*89 

00 

01 

01 


[F. No. n^SOI 1/1^2007-O.R.') ] 
S.K. CHltKARA, Under Sefy. 
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MINISTRY OF LABOUR AND EMFLOYPMENT 

New Delhi, the 19th January, 2007 
S.O. 504. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ret No 228/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Armexure, 
in the Industrial Dispute between the management of LIC 
of India and their workmen, received by the Central 
Government on 18-01-2007. 

[No. L-l7012/35/1999-IR (B-II)] 
RAJ1NDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-D, NEW DELHI 
PRESENT 

Presiding Officer: R.N. Rat LD. No. 228/1999 

Sh. Neeraj Kr. & 

Sh. AmarNath: 1st Party 

Sh. S.M. Bhatnagar: 2nd Party 

In the Matter of 

ShriVinod Kumar, 

S/o Shri Kali Ram, 

H. No. 1403/31, KamlaNagar, 

Rohtak-124001, 

Haryana .Petitioner 

Versus 

I. LIC of India, 

The Zonal Manager, 

LIC of India, 

Jeevan Bharti Building, 

New Delhi-110001. 

2 The President, 

Consortium of Tenants, 

Jeevan Bharti Building, 

124,1st Floor, Connought Place, 

New Delhi-110001 ..Respondent 


AWARD 

The Ministry of Labour by its letter No. L-l 7012/35/ 
994R (B-II) Central Government dt 18-11-1999 has referred 
the following point for adjudication. 

The point runs as hereunder :— 

“Whether the demand of Shri Vinod Kumar engaged 
through consortium of tenants of Jeevan Bharti 
Building in the office of their Estate Manager on 
daily wages as Peon for the period from 22-9-1995 to 
29-12-1998 for his employment and regularization in 
service with Life Insurance Corporation of India, 
Northern Zonal Office, Jeevan Bharti, P.B. 630, 
Connought Circus, New Delhi being principal 
employer is justified, valid and legal? If yes, then 
what benefits and reliefs he is entitled to?” 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that he was 
appointed by the management/respondents on 22-09-1995 
as a Peon on the basis of minimum wages laid down by the 
Delhi Administration and since then the workman was doing 
his duties quite satisfactorily and never gave any chance 
of any complaint during his service period. The work and 
conduct of the workman also remained spotless during the 
course of his employment. 

That the management/respondents were always 
trying and seeking ways and means to terminate the service 
of the workman since December, 1997 on one pretext or the 
other and lastly it was decided in the meeting of the 
governing body of the members that the workman who is 
performing the duties of Peon of consortium of tenants 
should form part of security contract but the workman 
expressed his unwillingness in accepting the same because 
the benefits as admissible under the provisions of Industrial 
Dispute Act will be ceased and due to this respondents 
were always used to remain un-happy with the workman. 

That the workman went to the office of the Estate 
Manager of Respondent No. 2 on his routine duties on 
dated 29-12-1998 but the management authorities informed 
him (i.e.workman) verbally that today onwards 
(i. e. 29-12-1998) you need not come to your duties and in 
this way the services of the workman was terminated by 
the respondents in an arbitrary manner and-without 
assigning any reason or reasonable cause even though 
the service records of the workman always remained 
“exemplary”. 

That the respondents were always trying to make 
the payments of the workman through the security 
contractor but the workman politely refused to receive his 
wages through the said contractor. It is pertinent to mention 
here that the workman received his a& wages through the 
Canara Bank which is existing in the premise of the 
management building through the cheques which were 
issued by the office of the Estate Manager of the 
Respondent No. 2 and all cheques were issued on the name 
of the workman for payment of his wages. 
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the time of termination no notice was given 
n by the management, no charge sheet was 
workman and no inquiry was conducted by 
nent and no notice pay was given to the 
notice to this effect was sent to the 
[m the prescribed form and no retrenchment 
was paid to the workman at the time of his 

f here fore, the management has contravened 
f the ID Act and the mandatory provisions of 
of the ID Act was also not complied with. 

,jme junior personnel are also working in the 
management/respondent on the same posts 
njagement has not adopted the procedure of 
First go” in this way the management has 
the Section 25 G and Section 25 H of the 
putes Act, 1947. 

e wages of the workman for the period from 
28-12-1998 were also illegally withheld by the 
l/respondent which they have no right or 
Withheld the same. The workman has already 
management authorities many a time 
illegal termination and payment of above said 
lo though was given to the request of the 
e workman has also sent some representations 
concerned authorities for payment of his 
no reply has been received from the office 
{idents even so far. 

workman is a poor person and has a large 
import and there is no other source of income 
st to pull on his family expenses during these 
workman is now-a-days passing through 
dships to meet out his family expenses and 
i^nds upon his parents. 

he workman has already requested to the 
many a times regarding his illegal termination 
rot pay any heed to the request of the workman 
even so far but all in vain and futile. 

It is, f lerefore, prayed that the workman may kindly 
be reinstate i on the post of Peon with full back wages 
along with c ontinuity of service and also along with other 
statutory btnefits. 
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The management/respondent has filed written 
statement/objections. In the written Statement/objeclions 
it has been stated that the present claim is not at all 
maintainable against the life Insurance Corporation of India 
as there exist no relation of employer-employee between 
the claimant and the Respondent No. 1. 

That the present petition is shear abuse of process 
of law and the claim petition being totally misconceived 
deserves to be dismissed on this ground alone. Life 
Insurance Corporation of India (the Respondent No. 1 
herein) has been un-necessarily impleaded as a party in 
the claim petition, hence the Respondent No. 1 be dropped 
from the array of the parties and the claim petition deserves 
to be dismissed as against Respondent No. 1. 

That the life Insurance Corporation of India acquired 
Jeevan Bharti Building at 124, Connought Place, New Delhi. 
The responsibility to maintain and guard the said building 
was delegated by LIC of India to a contractor which 
arrangement ended on 16-04-1989. Subsequent to this a 
Consortium of Tenants came into being and took over the 
responsibility of maintenance and security arrangements 
of the said building. It is pertinent hereto mention that 
Jeevan Bharti Building has two towers and 13 floors, in 
each tower housing 18 tenants in addition to LIC who is 
occupying two floors. The consortium of tenants of Jeevan 
Bharti Building consist of 19 tenants (member) now 18 out 
of which LIC is one of them. 

The governing body of he consortium which 
normally renews the contract for security arrangements 
and have specialized service with specified agencies 
consists of 7 members. The Respondent No. 1 (LIC of India) 
is neither President nor Secretary nor the member of the 
governing body of the consortium. The Respondent No. 1 
thus has no control whatsoever in any service contracts or 
employment made by the consortium through its governing 
body. The consortium of tenants is an independent body 
and any engagement or contract made or entered by the 
said consortium is their responsibility and LIC of India 
(Respondent No. 1) has no control whatsoever either direct 
or indirect in any such engagements or contracts made or 
entered by the said consortium. 

That the LIC of India has no knowledge whatsoever 
whether the consortium has engaged the services of the 
workman as alleged in the para under reply. 

That anything said contrary to what has been 
explained in the brief facts hereinabove and elsewhere in 
the reply is specifically disputed and denied by Respondent 
No. 1. 

That anything said contrary to what has been 
explained in the brief facts hereinabove and elsewhere in 
the reply is specifically disputed and denied by Respondent 
No. 1. It is further submitted that the contents of para 6 do 
not pertain to Respondent No. 1, so the question ol 
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contravention of Section 25-F of the ID Act does not ari.se 
at all. 

Further it is submitted that the contents of para under 
reply do not pertain to Respondent No. 1 hence the question 
of contravention of Section 25 G and 25 H of the 1 D Act 
does not arise at all. 

It is submitted here that Respondent No. 1 has noting 
to do with the employment of the workman herein hence 
the question of withholding the pay by Respondent No. 1 
does not arise at all. It is specifically denied that the workman 
has made any representation to Respondent No. 1 as alleged 
in the para under reply. 

That it is specifically denied that the Respondent 
No.l has anything to do either with the engagement or 
termination of the workman as alleged in the para under 
reply. Anything saiid contrary to what h;is been explained 
in the brief facts hereinabove and elsewhere in the reply is 
specifically dispute and denied by Respondent No. 1. 

The entire prayer clause is denied as wrong, incorrect, 
baseless and misconceived. There is no cause of action in 
favour of the workman and against the Respondent No. 1. 

It is, therefore, prayed that the claim petition of the 
workman may please be dismissed as against Respondent 
No. 1 (LIC of India) with compensatory costs. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The nmnagement has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
he received his all wages through the Canara Bank which 
is existing in the premise of the management building 
through the cheques which were issued by the office of 
the Estate Manager of the Respondent No. 2 and all cheques 
were issued on the name of the workman for payment of 
his wages. 

It was submitted that the workman is entitled to be 
heard hefore giving any sort of punishment to him. Such 
type of termination is absolutely illegal, unwarranted, un¬ 
constitutional, mala fide , arbitrary and against the provision 
of law and also against the principles of natural justice. It 
indicates mala fide intention of the management and 
discriminatory in nature also. 

h was submitted that some junior personnel are also 
working in the office of the management/respondent on 
the same post and the management has not adopted the 
procedure of ; ‘Last Come First go” in this way the 
management has contravened the Section 25 G and Section 
25 H of the Industrial Disputes Act, 1947. 


It was further submitted from the side of the workman 
that he is a poor person and has a large family to support 
and there is no other source of income except this post to 
pull on his family expenses during these hard days. 

It was submitted from the side of the management 
that the present claim is not at all maintainable against the 
Life Insurance Corporation of India as there exist no relation 
of employer-employee between the claimant and the 
Respondent No. 1. 

That the present petition is shear abuse of process 
of law and the claim petition being totally misconceived 
deserves to be dismissed on this ground alone. Life 
Insurance Corporation of India (the Respondent No. 1 
herein) has been unnecessarily impleaded as a party in the 
clam petition, hence the Respondent No. 1 be dropped 
from the array of the parties and the claim petition deserves 
to be dismissed as against Respondent No. 1. 

It was submitted from the side of the management 
that the Life Insurance Corporation of India acquired Jeevan 
Bharti Building at 124, Connought Place, New Delhi. The 
responsibility to maintain and guard the said building was 
delegated by UC of India to a contractor which arrangement 
ended on 16-04-1989. Subsequent to this a Consortium of 
Tenants came into being and took over the responsibility 
of maintenance and security arrangements of the said 
building. It is pertinent hereto mention that Jeevan Bharti 
Building has two towers and 13 floors, in each tower 
housing 18 tenants in addition to LIC who is occupying 
two floors. The consortium of tenants of Jeevan Bharti 
Building consists of 19 tenants (member) now 18 out of 
which LIC is one of them. 

The governing body of the consortium which 
normally renews the contract for security arrangements 
and have specialized service with specified agencies 
consists of 7 members. The Respondent No. 1 (LIC of India) 
is neither President nor Secretary nor the member of the 
governing body of the Consortium. The Respondent No. 1 
thus has no control whatsoever in any service contracts or 
employment made by the consortium through its governing 
body. The consortium of tenants is an independent body 
and any engagement or contract made or entered by the 
said consortium is their responsibility and LIC of India 
(Respondent No. 1) has no control whatsoever either direct 
or indirect in any such engagements or contracts made or 
entered by the said consortium. 

It was further submitted from the side of the 
management that Respondent No. 1 has nothing to do 
with the employment of the workman herein hence the 
question of withholding the pay by Respondent No. 1 
does not arise at all. It is specifically denied that the workman 
has made any representation to Respondent No. 1. 

The workman has filed Paper No. B-12 photocopy 
of minutes of the governing body of Consortium of 
Tenants. Consortium of Tenants consists of President, 
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Secretary, Treasi irer and members. It has been mentioned 
therein that the w< >rkman was performing his duties of Peon 
in Consortium C iffice. His services were transferred to 
security contract f om 1st November, 1998. Sh. M. M. Gupta 
is the Secretary ( f Consortium of Tenants, Jeevan Bharti 
Building, New Delhi. He is not an Office Bearer of 
Respondent No. i. Paper No. B-15 indicates that payment 
to the workman h; is been made by Col. M. M. Pabley, Estate 
Manager. The workman has received payment from the 
Estate Manager of the Consortium and not from 
Respondent No. 1. The entire pay orders are under the 
signature of Es ate Manager of the Consortium. The 
workman has no t filed any single document to establish 
the fact that the h; is been given appointment by Respondent 
No. 1 and paymt nt to him has been made by Respondent 
No. 1. The docu nents establish that the workman has all 
along been made payment of his wages by Estate Manager 
of Consortium o f Tenants, Jeevan Bharti Building, New 
Delhi. Consortiu n of Tenants, Jeevan Bharti Building has 
its account is Q nara Bank and payment has been made 
through that account of Consortium of Tenants. 
Respondent No. 1 does not come anywhere in picture. 

L1C is ind led owner of the building Jeevan Bharti 
and accommodations have been let out to different 
companies and enterprises. All the tenants have made 
consortium for m ainjenance Of Jeevan Bharti Building. The 
workman has never been paid any wages by Respondent 
No. 1. He has b< en engaged by the consortium of Jeevan 
Bharti Building, governing body of tenants. 

It was subi flitted from the side of the workman that in 
Steel Authority of India, Constitution Bench has held that 
Central Government would be the appropriate Government 
when an Industr a Unit or an Establishment is run by the 
Central Govemrr ent or run under the authority of the Central 
Government or < uch organization is an instrumentality of 
Central Government. In such circumstances the Central 
Government is he appropriate Government to refer the 
dispute. In the instant case Respondent No. 1 is no doubt 
run under the au hority of the Central Government but the 
workman is not; in employee of Respondent No. 1. He has 
been employed to all intents and purposes, by the 
Consortium of Tenants who is the governing body of all 
the tenants of Jesvan Bharti Building. The Consortium of 
Tenants is a private undertaking. 

Respondent No. 2 has been made a party to the 
reference but no written statement has been filed. No 
evidence has besn led. It is proved that the workman has 
worked for 240 days in between his employment 1996 to 
1998. His services have been terminated wilhout 
retrenchment cc mpensation. 

It was submitted that approval to the appointment in 
the Consortium of Tenants is accorded by Respondent 
No. 1. Payment > are made by Respondent No. 2 and the 
workman worked under the control and supervision of 


Respondent No. 2. It appears that the Central Government 
has sent reference of Respondent No. 1 has some sort of 
control over the appointments. In the circumstances 
reference from the Central Government is competent one. 

The workman has not been paid pay in lieu of notice 
and retrenchment compensation. He is not entitled to get 
any back wages in the facts and circumstances of the 
present case. He is entitled to reinstatement from the date 
of publication of the award: 

The reference is replied thus:— 

The demand of Shri Vinod Kumar engaged through 
Consortium of Tenants of Jeevan Bharti Building in the 
office of their Estate Manager on daily wages as Peon for 
the period from22-09-1995 to29-12-1998 for his employment 
and regularization in service with Life Insurance 
Coiporationof India, Northern Zonal Office, Jeevan Bharti, 
P. B. 630, Connought Circus, New Delhi being principal 
employer is neither justified nor valid nor legal. However, 
the workman deserves reinstatement with Respondent 
No. 2. Respondent No. 2 is directed to reinstate the applicant 
with in two months from the date of publication of the 
award. 

Award is given accordingly. 

Date: 09-01-2007 

R. N. RAI, Presiding Officer 
19^tft, 2007 
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New Delhi, the 19th January, 2007 

S.O. 505.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 10/ 
2002) of the Central Government Indutrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of Bank 
of India and their workmen, received by the Central 
Government on 18-01-2007. 

[No.L-12012/182/2001-lR(B-ir)] 
RAJINDER KUMAR, Desk Officer 
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ANNEXUWE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNALrCUM- 
LABOUR COURT-0, NEW DELHI 

PRESENT: 

Presiding Officer :RN. Rat LD. No. 10/2002 

Sh. R. K. Shanna 1st Party 

S h. Sunil Prakash 2nd Party 
In the Matter of:— 

Shri Rakesh Mohan Jaitley, 

C/o. Shri A. B. Jaitley, 

F-3H.No.20, 

1st Floor, Sector-II 

Rohini, New Delhi, 

New Delhi 

Versus 

The Manager, 

Bank of India, 

2A/6, Benglow Plot, 

NIT Faridabad, * 

Farida bad (Haryana). 

AWARD 

The Ministry of Labour by its letter No. L-l2012/182/ 
2001/1R (B-II) Central Government Dt. 31-01-2002 has 
referred the following point for adjudication. 

The point runs as hereunder :— 

“Whether the action of the management of Bank of 
India in dismissing the service of Shri Rakesh Mohan 
Jaitley, Clerk vide order dated 30-07-1999 is legal and 
justified? If not, what relief the disputant workman 
is entitled to.?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that the claimant 
was employed with respondent/management as a clerk on 
permanent and regular basis. His last drawn salary was 
Rs. 10,600 per month. 

That the workman/claimant was given an absolutely 
fallacious charge sheet dated 16-11-1998 and was involved 
in a frivolous matter. The claimant was also placed under 
suspension vide order dated 05-06-1998 wherein it was 
alleged that the workman committed acts of gross 
misconduct by un-authorisedly withdrawing an amount 
between Rs. 57,000 to Rs. 60,000 from S. B. Account 
No 33433 of Smt. Vina Kumari and the: said unauthorized 
withdrawal of money was brought to the notice of the 
respondent and the claimant handed over a post dated 
cheque for Rs. 60,000 drawn on his S. B. Account No 33316. 
Thereafter a departmental inquiry was conducted into the 
aforesaid charges by Shri B. K. Goel, Manager, Ballabgarh 
Branch who was appointed as Inquiry Officer. 
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That as a matter of fact the allegations made against 
die workman claimant vide the aforesaid charge sheet were 
totally frivolous and even otherwise they do not constitute 
any act of misconduct qua the bank/respondent. The factual 
position was that the workman claimant had taken a loan 
from the said Smt. Vina Kumari through her brother-in-law, 
Shri Gulshan Gera. 

That in fact certain officials of the respondent acted 
malafidely against the workman claimant and they got the 
workman claimant framed in a totally bogus case by 
obtaining a false complaint from Smt. Vina Kumari. It is 
apparent from the complaint made by Smt. Vina Kumari 
that the claimant was innocent and he was dragged into 
the matter as a result of a conspiracy. The Inquiry Officer 
also acted in a most biased and partiai manner. His findings 
are not at all based on the evidence on record of the case. 
In fact he deliberately overlooked the evidence in favour 
of the workman and gave the findings on the basis of 
merely surmises. The respondent/management. Inquiry 
Officer and Smt. Vina Kumari rather joined hands against 
the workman applicant and their sole motive was to 
persecute the claimant. The workman was placed under 
suspension on 05-06-1998 whereas the complaint against 
him was made by Smt. Vina Kumari on 06-06-1998 which 
fact goes to show that a conspiracy was being hatched 
against the workman claimant. The complaint was also got 
prepared by the respondent management. There was also 
no consonance between the complaint made by Smt. Vina 
Kumari*Sand her statement. There were major discrepancies 
therein. It was evident from the same that the workman was 
advanced a loan by Smt. Vina Kumari and she was getting 
interest thereupon but all that evidence has been 
deliberately ignored by the Inquiry Officer. The statement 
of Shri Gulshan Gera was also disbelieved whereas 
undisputedly he was the person who got Smt. Vina Kumari 
introduced to the claimant. Smt. Vina Kumari knowing fully 
well that her complaint was bogus wrote a letter to the 
respondent to withdraw her complaint and made manifest 
therein that she herself advanced loan to the workman 
applicant. However, the respondent bank officials and the 
Inquiry Officer did not allow Smt. Vina Kumari to withdraw 
the case under threat of Police case and obtained another 
letter from her. It is submitted that under threats and 
Coercion the Inquiry Officer of the respondent procured a 
letter dated 12-06-1998 from the Workman claimant that he 
had withdrawn certain amounts of Smt. Vina Kumari’s 
account. The aforesaid statement was never made 
voluntarily. When the said statement was taken, the 
workman was under extreme tension and moreover he was 
further threatened that he would be implicated in a police 
case if he did not give such a statement. 

That the procedure adopted by the Inquiry Officer in 
the inquiry was not in accordance with law and the 
principles of natural justice. 
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That the In juiry Officer gave his findings as per the 
directions of the respondent and not as per the evidence 
on record of the ;ase. 

That the cisciplinary authority did not take into 
consideration the points raised by the workman claimant 
while passing the dismissal order. 

That thereafter, the workman claimant filed a 
departmental appeal dated 01-09-1999 against the dismissal 
order. The said appeal was also turned down illegally. 
Thereafter the workman claimant filed Civil Writ Petition 
No. 6515 of 2000 in the Hon’ble High Court of Punjab and 
Haryana but the >ame was dismissed by the Hon’ble High 
Court with the observation that the proper remedy to the 
workman applicant was available under the ID Act, 1947 
and he could avail remedy by seeking reference under 
section 1.0 read v ith Section 2Aof the ID Act. The said writ 
petition was filed on the wrong advice of the lawyer. 

That the workman applicant has been dismissed 
illegally. The ir quiry was not conducted in accordance 
with the princip es of natural justice. The Inquiry Officer 
was totally biased. He totally ignored the entire evidence 
which was in fa\ our of the workman-applicant. In fact the 
charges were nc t at all proved. Moreover, the gravity of 
the alleged char *es was not at all serious as the workman 
claimant has rot committed any act of misconduct 
whatsoever qua the respondent management. The alleged 
charges do not i all within the definition of misconduct as 
defined in the Rules of the respondent/management. The 
extreme punish) nent of dismissal did not commensurate 
with the alleged gravity of the alleged charges. It has not 
been taken into consideration at all that the workman 
claimant had to support his large family and he was an old 
employee of the respondent management with clean records 
throughout his service. 

The management has filed written statement. In the 
written statement it has been stated that the claimant had 
been dismissed :rom service vide order dated 30-07-99 on 
the basis of an < nquiry conducted into charge sheet dated 
16-11-98 issued to him. The said enquiry was conducted in 
accordance witl Hheiprificiples of natural justice and as per 
the procedures described under the Bipartite Settlement. 
The Management states that the validity of the enquiry 
may be decided by the Hon’ble Court in the first instance 
and in case the e nquiry is found to be vitiate for any reason 
whatsoever, the management may be allowed to lead its 
evidence on tin charges proved against the workman. 

That the management further states that as per his 
own averments the claimant/workman had before raising 
the reference ha i approached the Punjab and Haryana High 
Court by filing i he Civil Writ Petition No. 6515 to 2000. It 
has been stated by him in the para 8 of the Statement of 
claim that the <aid writ petition has been dismissed. The 
workman has failed to place on record a copy of the said 
orders and therefore, it is submitted that he cannot raise 


the issue, which he had already raised before the Hon’ble 
High Court and the claim filed by him may be dismissed as 
such. 

That the management further states that though the 
dismissal order was passed against the workman on 
30-07-1999, he has himself delayed in raising of dispute 
and he is thus guilty of latches and delay. Therefore, no 
relief is admissible to him under the present proceedings. 

It is stated that on the basis of the complaint received 
by one of the customer of the bank, a charge sheet dated ' * 

16-11-98 was issued to the workman. The complaint was 
also investigated by the Investigating Officer of the Bank. 

Thereafter, the regular charge sheet was given to him. It is 
correct that a departmental enquiry was initiated and during 
the course of enquiry, the workman participated in the same 
and was also allowed representation through his 
representative. 

The workman is making an after thought story by 
alleging that the transaction was on account of loan which 
he had taken from Smt. Veena Kumari. During the enquiry 
it has been establishment on the basis of the documents as 
well as oral evidence produced, including that of Ms. Veena 
Kumari that the workman had indulged into acts of gross 
misconduct which were prejudicial to the interest of the 
Bank. 

The claimant has only made vague allegations about 
certain officials of the Respondent-Bank acting with 
malafides. It is stated that neither particulars are given nor 
details have been submitted and as such these allegations 
are only baseless and have been made to make out a false 
case for himself. It is stated that the Respondent-bank had 
received a complaint and thereafter in the enquiry the 
charges against the workman were established. 

It is wrong and denied that the complaint was made r 

bv Smt. Veena Kumari on 6th June. It is submitted that the 
complaint was made on 4th June and was after investigation 
the concerned workman was suspended on 5th June 1998. 

The story of loan being taken by the workman from 
Smt. Veena Kumari has been set up as an after thought. 

The Enquiry Officer had analyzed the evidence before him 

and has come to the conclusion based on documentary 

evidence as well as oral evidence that the charge against 

the workman was established. It is a matter of record that 

the workman himself admitted the whole transaction vide • 

his letter dated 12-06-1998. It is too late in the day for the 

workman to allege that the said letter had been obtained 

under some coercion. In case such coercion was exercised, 

it would always be open to the workman to make complaints 

to the appropriate authority. It is stated that the said letter 

was submitted by the workman of his own free will. 

The report of the Enquiry Officer shows that the 
discussion of the evidence led him to the basis of his 
conclusion. It is wrong and denied that the Enquiry Officer 
gave his findings at the direction of the management. 
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It is note worthy that in the departmental appeal, the 
workman had pleaded that mercy may be shown to him 
rather than disputing charges proved against him. The 
Disciplinary Authority passed a speaking order and 
thereafter the Appellate Authority has also considered his 
case on merits. The filing ol writ petition by the workman is 
not known to the management. It is apparent that having 
failed in getting any relief from the Hon’ble High Court the 
present claim statement has been filed. 

The charges proved against the workman do not 
deserve any leniency to be shown in his case. It is a matter 
of public knowledge that the nationalized banks are the 
holders of public money and any person who indulges in 
such type of practices deserves no sympathetic quarters. 
The workman being an employee of the banking industry 
has to keep his honesty and integrity at the highest. The 
charges proved against him are clear misconduct and are 
prejudicial to the interest of the bank. The workman, thus, 
deserves no relief from the Hon’ble court. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers <5n the record. 

It was submitted from the side of the workman that 
he was placed undeir suspension on 05-06-1998 whereas 
the complaint agains t him was made by Smt. Vina Kumari 
on 06-06-1998 which fact goes to show that a conspiracy 
was being hatched against the workman claimant. The 
complaint was also got prepared by the respondent 
management. The statement of Shri Gulshart Gera was also 
disbelieved whereas; undisputedly he was the person who 
got Smt. Vina Kumairi introduced to the claimant. Smt. Vina 
Kumari knowing fully well that her complaint was bogus 
wrote a letter to the respondent to withdraw her complaint 
and made manifest therein that she herself advanced loan 
to the workman applicant. It is submitted that under threats 
and coercion the Inquiry Officer of the respondent procured 
a letter dated 12-06-1998 from the workman claimant that he 
had withdrawn certain amounts of Smt. Vina Kumari’s 
account. The aforesaid statement was never made 
voluntarily. When the said statement was taken, the 
workman was under extreme tension and moreover he was 
further threatened that he would be implicated in a police 
case if he did not give such a statement. 

That the Inquiry Officer gave his findings as per the 
directions of the respondent and not as per the evidence 
on record of the ca se. 

That the disciplinary authority did not take into 
consideration the points raised by the workman claimant 
while passing the dismissal order. 


It was further submitted that the gravity of the alleged 
charges was not at all serious as the workman claimant has 
not committed any act of misconduct whatsoever qua the 
respondent management. The alleged charges do not fall 
within the definition of misconduct as defined in the Rules 
of the respondent/management. The extreme punishment 
of dismissal did not commensurate with the alleged gravity 
of the alleged charges. It has not been taken into 
consideration at all that the workman claimant had to 
support his large family and he was an old employee of the 
respondent management with clean records throughout 
his service. 

It was further submitted from the side of the 
management that during the enquiry it has. been 
establishment on the basis of the documents as well as 
oral evidence produced, including that of Ms. Veena Kumari 
that the workman had indulged into acts of gross 
misconduct which were prejudicial to the interest of the 
Bank. 

It was further submitted that it is wrong and denied 
that the complaint was made by Smt. Veena Kumari on 6th 
June. It is submitted that the complaint was made on 4th 
June and was after investigation the concerned workman 
was suspended on 5th June 1998. It is a matter of record 
that the workman himself admitted the whole transaction 
vide his letter dated 12-06-1998. It is too late in the day tor 
the workman to allege that the said letter had been obtained 
under some coercion. In case such coercion was exercised, 
it would always be open to the workman to make complaints 
to the appropriate authority. It is stated that the said letter 
was submitted by the workman of his own free will. 

It was further submitted that the nationalized banks 
are the holders of public money and any person who 
indulges in such type of practices deserves no sympathetic 
comers. The workman being an employee of the banking 
industry has to keep his honesty and integrity at the 
highest. 

It transpires from perusal of the inquiry proceedings 
that the workman has given statement to the Investigating 
Officer. He has stated therein that Sh. Madho Singh, Driver 
of Laxmi Group brought the Pass Book to him in the bank. 
He updated it. He has further admitted in his letter that he 
has utilized about Rs. 50,000/- for his personal use. He has 
further stated that he has returned Rs. 60,000/- in cash to 
Ms. Vina Kumari on 04-06-1998. It appears from perusal of 
admission that he has purchased two Cars and he has 
taken loans from staff members also. He has regretted for 
taking money from bank’s customer Ms. Vina Kumari and 
he has promised that he would not do any such act in 
future. This admission has been taken in presence of his 
wife Smt. Vijay Laxmi. So it cannot be said that this 
admission obtained by the management is under coercion 
or undue influence or under threat or assurances. He has 
narrated the entire incidence of misutilization of money of 
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Ms. Vina Kuuiari. The admission of the workman is 
categorical as t lis contains the entire transactions of the 
wor kman in resj ect of account of Ms. Vina Kumari. So this 
letter has not be en written under extreme tension or under 
fear of false imj lications in a Police case. 

During tli e course of inquiry Ms. Vina Kumari has 
examined hers* If. Sh. Madho Singh has also given his 
statement on th; same day. He has stated that Smt. Vina 
Kumari gave hi n her Pass Book for getting it updated and 
he got it update d. Smt. Vina Kumari was astonished that 
the balance in 1 ier Pass Book was only Rs. 1958.20. The 
workman went to the house of Smt. Vina Kumari on 
03-06-1998 an 1 admitted that he had withdrawn money 
illegally from h :r account and he tried to give her a cheque 
of Rs. 60,000/- bearing two months later date. Again on 
04-06-1998 Sh Jaitley returned Rs. 60,000/- cash to Smt. 
Vina Kumari ai id expressed his regret for ur authorisedly 
and deceptively withdrawing money over Rs. 60,000/- from 
her account. 

It further transpires from perusal of the inquiry 
pioceedings th: it Smt. Vina Kumari the customer had sent 
a letter to the Cl ief Manager, Bank of India on 04-06-1998. 
In that letter she has specifically mentioned that Sh. Rakesh 
Jaitley, the workman told her that he had withdrawn 
Rs. 60,000/- un luthorisedly from her account and he gave 
her a cheque oi Rs. 60,000/- bearing cheque No. 297354 
dated 04-08-1* 98 and she annexed the cheque with her 
complaint. She requested the bank for causing Shri Rakesh 
Jaitley to pay Y er Rs. 60,000/- as she has lost hei faith in 
him. 

Smt. Vin i Kumari is the widow and she has reposed 
faith in Rakesh. aitley, the workman as he was the employee 
of the bank but her money to the tune of Rs. 60,000/- has 
been withdraw! i from her account and she came to know of 
this fact when she got her Pass Book updated. 

The man; igement has examined Smt. Vina Kumari as 
MW1. She has stated that the workman gave her 10 to 15 
forms at a timi > and asked her to sign. She signed these 
forms. She did not know whether these were deposit slips 
or withdrawal orms. She has further stated that she was 
extremely surpi ised when she found that there was balance 
of Rs. 2000/- in her Pass Book. She has also stated that Shri 
Rakesh Jaitley »ave her cheque of Rs. 60,000/- but she did 
not try to enca ;h it. She made a written complaint to the 
Chief Manager. Smt. Vina Kumari has stated in her cross 
examination th: it she had written to the Bank that the money 
transactions re jarding deposit and withdrawal of money 
were done in her knowledge and she has again reposed 
faith in Shri Ra cesh Jaitley. 

It appears that the workman has returned the entire 
cash to Smt. V: na Kumari and had won her sympathy that 
is why she has slated that all the transactions of deposit 
and withdrawa of money were done in her knowledge. On 


persuasions Smt. Vina Kumari had written such 
letter to the bank but in her statement in chief she has 
consistently deposed in support of her complaint dated 
04-06-1998. 

It was submitted that evidence in this case is 
contradictory and all the witnesses have not been produced. 
Testimony of single witness is sufficient for holding the 
charge proved in a domestic inquiry. Adequacy or 
otherwise of the evidence is not to be considered by a 
Tribunal. In the instant case the management has examined 
3 material witnesses. The Investigating Officer has recorded 
the statement of Shri Madho Singh and Shri Rakesh Jaitley. 
There is consistency in the statement recorded by the 
Investigating Officer. These two witnesses have deposed 
in the inquiry to substantiate the charges. 

It was further submitted that brother-in-law (JIJA) of 
Smt, Vina Kumari has been examined as defence witness 
and he has asserted that the workman has taken loans from 
Smt. Vina Kumari and it was in his knowledge. The 
testimony of this witness does not inspire confidence as 
there are several material contradictions in his evidence. 

It becomes quite apparent from perusal of the inquiry 
proceedings and the statement of the witnesses that the 
workman fraudulently withdrew the money from the 
account of Smt. Vina Kumari and misused it. He has 
deceived customer who is a widow. He has persuaded her 
to sign 10 to 15 forms. She signed these forms in good faith 
and not checking whether these are withdrawal forms or 
deposit forms. The workman has taken the advantage of 
the innocence of Smt. Vina Kumari. 

The post of the Bank’s Clerk is a post of trust and 
repose. He handles the public money. His conduct should 
be above board. It is not so in the instant case. Principles 
of natural justice have been observed. The workman has 
been given ample opportunity to cross examine the 
witnesses and adduce evidence for defence. He has cross 
examined the witnesses and he has adduced his own 
evidence. He has been issued notice for personal hearing 
also. There is sufficient evidence for the Inquiry Officer to 
hold the charges proved. The orders of Disciplinary 
Authority and Appellate Authority are also justified. No 
interference is required. 

The reference is replied thus :— 

The action of the management of Bank of India in 
dismissing the service of Shri Rakesh Mohan Jaitley, Clerk 
vjde order dated 30-07-1999 is legal and justified. The 
workman applicant is not entitled to gel any relief as prayed 
for. 

Award is given accordingly. 

Date: 09-01-2007 

R. N. RAI, Presiding Officer 
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t£T.3TT. 506.-3MtefHHK 3TfHfHRT, 1947 (1947 
HTT 14) HRT 17^' 31;i*K u l 4^4 W^R T$Z #ff 3ffa> 
^ TRHcR '£ 3?fc HnfajR)' $ 

#3, 373HH H 3?fcilftrer HRR 3MfTRT 

3Tf*R7RT ^HI^crfH ^ HRTC (wf WT 167/2007) 
WfTTcl TTR t, ^ <Ft 19-1-2007 <Ft WH 

^3Tt I 

[Tl. Tt^T- 12012/101 /97- ^ITf 31TC (Ht.-I)] 

3T3R «^HK, 3jfri c t>l<l 
New Delhi, the 19th January, 2007 

S.O. 506.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 167/ 
2007) of the Central Government Industrial Tribunal/Labour 
Court, Erpakulam as shown in the Annexure, in the 
Industrial Dispute between the management of State Bank 
of T ra van core and their workmen, received by the Central 
Government on 19-1-2007. 

[No. L-12012/10 l/97-lR(B-l)] 
AJ AY KU M AR, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, ERNAKULAM 

PRESENT 

Shri P. L. Norbert, B.A., L.L.B., Presiding Officer 

(Friday the 12th day of January, 2007 

I. D. 167/2007 

(1. D. 2/1998 of Labour-Court, Emakulam) 

Workman : P. K. Unni, 

Lakshmi Vihar, 

Puduppariyaram, 

Palakkad-678733. 

Adv. Shri T. C. Krishna 

Management : The Regional Manager 

State Bank of Travancore 
Zonal Office, Maroor Road, 
Calicut-763024. 

Adv. Shri Vinod Chandran. 

AWARD 

This is a reference made by Central Government under 
Section 10 (I ) (d) of Industrial Disputes Act, 1947 for 
adjudication. The reference is:— 

“Whether the action of the management of State 

Bank of Travancore in dismissing the services of 

Shri P. K. Unni, Cashier-Clerk from 27-6-96 is justified? 

I foot, to what relief the workman is entitled?” 


2. A preliminary order was passed regarding validity 
of enquiry and it was found by order dated 19-12-2006 that 
the enquiry is not valid for the reasons that the workman 
was not allowed to be assisted by a defence representative, 
that copies of documents relied on by the management 
were not furnished to the workman on time, that the 
workman was not allowed to be present and participate in 
the enquiry proceeding, that after two sitting the evidence 
on management side was adduced on 27-1-1995 without 
the presence of the workman and that the workman was 
not allowed to make submissions during enquiry. After the 
preliminary order the reference was posted for further 
evidence. But the management remained absent and there 
was no representation Hence the worker was heard and 
the case was taken tor award. 

3. The facts in brief are as follows :— 

The workman was a Cashier in State Bank of 
Travancore in Koliyadi Branch of Wynad District. On 
allegations of misconduct he was suspended from service 
on 14-3-1994. Thereafter a charge-sheet was issued to him, 
domestic enquiry was conducted and he was found guilty 
of the charges. In June, 1996 he was dismissed from service. 
The workman has denied the charges against him and has 
questioned the manner in which domestic enquiry was 
conducted. His case is that the enquiry officer violated the 
rule of natural justice and evidence was adduced ex parte 
and he was not given fair opportunity, etc. The management 
on the other side justifies the enquiry proceedings and 
contends that fair opportunity was given to the workman. 
But he was making all kinds of troubles and creating 
obstruction in proceeding with the enquiry and hence the 
enquiry had to be conducted in the absence of the workman. 
However, there is no violation of principles of natural justice. 
The charges were of grave nature and hence the 
punishment of dismissal was warranted 

4. Since the enquiry is found to be invalid what 
remains to be considered are :— 

(1) Are the findings sustainable ? 

(2) Is the punishment proportionate? 

The evidence consists of or.?! testimony of WW1 on 
the side of workman and MW 1 rd documentary evidence 
of Exts. Ml to M 8 on the side of the management. 

5. Point No. (I): 

1 have found in the preliminary evkr that the enquiry 
is not valid for the reasons that .no delinquent was not 
allowed to participate in the enquiry, tha" the management's 
evidence was adduced in the absence of the workman, th&i 
the workman was not allowed v vrrented oy a co- 
worker, that copies of document* wut, not furnished to 
him on time and a few more reasons. Hence it is the burden 
of the management to substantiate the charges before this 
court by adducing additional evidence. But they have not 
made any attempt to do so. There is no prayer in the written 
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pduce fresh evidence in order to substantiate 
petition for amendment and incorporation 
adducing fresh evidence was filed before 
Court where the reference was originally 
.P. 53/2002. But that court deferred the 
|e final stage along with the reference. The 
for the workman submits on the basis of 
J>f Hon’ble Supreme Court in K.S.R.T.C. v 
ma 20011I-L.L.J. 199 (5-Judges Bench), para 
ission to adduce fresh evidence should be 
^arliest opportunity, that is, when the written 
led. There is no prayer in the written statement 
^ petition for permission to adduce fresh 
now the management has not come forward 
jdence. 

charges levelled agaisnt the workman are 
Ext. M l Charges Memo (page 2). There are 
jigainst him. The main charges are, that he 
instructions of the branch manager, that he 
|-anch manager in the presence of customers 
that once, that he was negligent in his duty 
was absent unauthorizedly. Out of the 10 
except charge No. 3 were found against the 
the enquiry officer. The enquiry report is 
pages 25 to 33 of Ext. Ml. Seven witnesses 
i n the enquiry and 24 documents were marked 
[of management. The list of witnesses and 
e annexed to the report as Annexure-I at page 
. But the entire evidence was adduced without 
[of the workman. By Ext. M7 he was asked not 
during the enquiry by the enquiry officer, 
ce was adduced ex parte though the workman 
> remain ex parte. In the light of the preliminary 
: enquiry is not valid and in view of the fact 
was adduced ex parte, the findings of enquiry 
be sustained without fresh evidence on 
management remained absent and no fresh 
is tendered. Hence I find that the findings of 
er are not sustainable. 
tNo. (2): 

of the above observation that the findings of 
r are not sustainable it follows that the 
imposed too cannot be sustained. The 
Authority had given an opportunity for personal 
en from page 71 ofExt. Ml preliminary order 
try authority. The final order was passed by 
ry authority on 27-6-1996 and it is contained 
whereby the punishment of dismissal was 
•wever, since the charge are not proved the 
i|ishment has to be set aside. 

result, an award is passed finding that the 
management in dismissing Shri P. K. Unni, 
k from 27-6-1996, is not legal and justifiable. 

to be reinstated with back wages and 
I benefits. No cost. The award will take effect 
Ejfter its publication in the official Gazette. 
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Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 12th 
day of January, 2007. 

P. L. NORBERT, Presiding Officer 

APPENDIX 

Witness for the Workman : Nil. 

W W l - Shri P. K. Unni. 

Witness for the Management: 

MW 1 - Shri Rama Chandran. 

Exhibit for the Workman: Nil. 

Exhibits for the Management: 

M1 -Domestic enquiry File. 

MI (a)- Copy of enquiry proceedings including deposition. 
M2 -Copy of notice dated 3-11-1994 reg. enquiry. 

M3-Letter dated 12-11-1994 sent by workman to the 
Regional Manager of the Bank. 

M4-Copy of notice dated 8-12-1994 reg. enquiry issued by 
enquiry officer to the workman. 

M5- Letter dated 23-12-1994 sent by the workman to the 
enquiry officer. 

M6- Letter dated 13-1-1995 sent by the workman to the 
enquiry officer. 

M7- Notice dated 16-2-1995 issued by the enquiry officer 
to the workman. 

M8- Letter dated 4-3-1995 sent by the workman to the 
enquiry officer. 

22 2007 

cET.3*T. 507.—fore glfqfWT, 1947 (1947 
14) ‘fit TRT 17 ^ SFfFRtfT fr, ^#4 TTTTK 3TFT 

fr faftre 3?biW*l4> frTTK TR3TR 

^ T3TZ (tM 

Tfr3ft3«l^/TT^/3TR/226/94) Ttift t, 

22-1-2007 4^ 3IM ^3TT «JT I 

[U 1^-40012/129/97-^ 3TK Csftj)] 

fW, 

New Delhi, the 22nd January, 2007 

S.O. 507.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/226/94) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employer 
in relation to the management of Controller of Telecom 
Stores and their workman, which was received by the Central 
Government on 22-1-2007. 

[No. L-4001 21 129/97-IR (DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R.226/94 

Presiding Officer: Shri C.M. Singh 

Shri Durga Prasad Awasthy, 

Secretary, 

Post & Telecom Mazdoor Union, 

Controller of Telecom Stores, 

Jabalpur .Workman/Union 

Versus 

4116 Controller of Telecom Stores, 

Jabalpur .Management 

AWARD 

Passed on this 22nd day of December, 2006 

1 The Government of India, Ministry of Labour 
vide its Notification No. L-40012/129/97-1R(DU) dated 
16-29/1 1/94 has referred the following dispute for 
adjudication by this tribunal: 

“whether the action of the management of Controller 
of Telecom Stores, Jabalpur (MP) in not allowing 
Shri Ramshironiani Ojha to sit in the promotion trade 
test 1993 and restricting the promotion is legal and 
justified? If not, to what relief the concerned workman 
is entitled to?” 

2. The case of the workman/Union in brief is as 
follows. That workman Shri Ramshiromani Ojha is a member 
of Post & Telegraph Mazdoor Union, Ticket No. 109 and 
an industrial worker. He is an unskilled worker and his next 
promotion is to be made on the post of semi skilled worker. 
In pursuance to the advertisement of notice for promotion 
to the semi-skilled posts, the workman Shri Ojha also applied 
for the post of semi-skilled worker. He was having all 
requisite experience and qualification for the promotion. 
The management has not permitted him to appear for the 
trade test without any justification. The action of the 
manaement in not promoting him is bad in law. Under the 
provisions of CCS(CCA) Rules, 1965, the punishment of 
“Censure” cannot be an impediment for his promotion. 
Therefore any punishment of “Censure” impoed on him on 
7-7-90 cannot be a ban for his promotion. Apart from the 
above, the punishment of “Censure” was itself bad in law 
and against the standing orders. Apart from the above on 
3-6-94, the Appellate Authority passed an order whereby 
he declared the punishment of “Censure” as void by 
allowing an appeal of the workmen. It is, therefore, prayed 
that the action of the management in nor allowing the 
workman to sit in Promotional Trade Test-1993 and 
restricting the promotion be declared illegal and unjustified 
and the workman be given consequential relief. 


3. The management contested the reference and filed 
their written statement. Their case in brief is as follows. 
Shri Ramshiromani Ojha, applicant is not the workman as 
defined in the Industrial Dispute Act and therefore the 
reference order is not maintainable and consequently he 
cannot seek any redress from this tribunal. Shri 
Ramshiromani Ojha while working as mazdoor in the telecom 
store, Jabalpur had committed a misconduct on 2-4-90. He 
was chargeheeted vide charge memo dated 2-4-90 under 
certified standing orders and after considering his reply, 
he was awarded punishment of “Censure” vide order dated 
7 . 5 . 90 . The management had notified its intention to hold a 
trade test and invited applications on 3-2-93 from candidates 
interested for appearing in the test for selection as semi¬ 
skilled workers. Shri Ramshiromani Ojha has also applied 
but since on 3-2-93, he was not eligible as per industrial 
establishment in Telecom Stores depots (Recruitment rules) 
1969, Rule-3, he was not allowed to appear for the trade 
test. As per rule-3 of the said rules, an eligible candidate 
with a bad record of work and conduct during the previous 
3 years was not to be admitted for the test, since on the 
date of submitting his application, the applicant did not 
have a good record, the management rightly did not permit 
him to appear for trade test. “Censure” is a punishment 
and is an impediment in his service record for the purpose 
of promotion. The promotion of any candidate has to be as 
per rules failing which the same would by bad in law and 
the management has rightly refused permision to the 
applicant to appear for the trade test. It is prayed that the 
reference be decided holding that the action of the 
management is legal and justified and the applicant is not 
entitled to any relief. 

4. Vide order dated 28-6-05 of this tribunal, the 
reference proceeded exparte against the workman. 

5. The management in order to prove their case filed 
affidavit of Shri C. R. Choudhary, controller of telecom 
stores, Jabalpur. 

6. I have very carefully gone through the written 
argument submitte by Shri H. K. Gupta, SSS for the 
management and the Evidence on record. 

7. As the case proceeded exparte against the 
workman, there is no evidence of the workman on record 
for proving his case. Against the above, the case of the 
management is fully established and proved from the 
uncontroverted and unchallenged affidavit of 
management’s witness Shri C. R. Choudhary, controller of 
Telecom Stores. Jabalpur. Therefore the reference is liable 
to be answered in favour of the management and against 
the workman. Having considered the facts and 
circumstances of the case, I am of the view that the parties 
be directed to bear their own costs of this reference. 

8. In view of the above, the reference is answered in 
favour of the management and against the workman 
holding that the action of the management of Controller of 
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Telecom Stores, Jabalpur (MP) in not allowing Shri 
Ramshiromani Ojha to sit in the promotion trade test 1993 
and restrictin > the promotion is legal and justified and 
consequently he workman is not entitled to any relief. The 
parties shall bear their own cost of this reference. 

9. Cop i of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
2007 
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> ew Delhi, the 22nd January, 2007 

S.O. 508.— In pursuance of Section 17 of the 
Industrial D sputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 42 j>/ 
2003) of the Centra! Government Industrial Tribunal-cum- 
Labour Cov rt, Bhubaneswar as shown in the Annexure, 
in the indusi rial Dispute between the employer in relation 
to the management of Department of Telecom and their 
workman, w lich was received by the Central Government 
on 22-1-2007. 

[No. L-40011/19/2001 -1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

PRESENT 

Shri N.K.R. Mohapatra, Presiding Officer, C.G.I.T.-cum- 
Labour Cou 1, Bhubaneswar 

Industrial Ifispute case No, 423/2001 

Date of Pass ing Award-8th January, 2007 
Between 

1. The Management of the Sub-Divisional Officer, 
Telegraph, At./PO Puri, 

2. The Chid General Manager (T), 

Telecom De ptt. Orissa Circle, 

Bhubaneswar (Orissa) 751001 


AND 

Their workman, Shri Gateswar Ojha, 

S/o Sh. Agadhu Ojha, At. Bhairpur, 

P. O. Rajasa, Dist. Khurda, Orissa 

...2nd Party-Workman 

APPEARANCES 

M/s. J. K. Nayak & Associates, ...For the 1 st Party- 

Advocate Management 

M/s. B. B. Patnaik & Associates, ...For the 2nd Party- 

Advocate Workman. 

AWARD 

The Government of India in the Ministry of Labour, 
in exercise of powers conferred by Clause (d) of sub-section 
(1) and sub-section 2(A) of Section 10 of the Industrial 
disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-4001 1/19/ 
2001-1R (DU), dated 28-09-2001: 

“Whether the action of the management of Chief 
General Manager, Telecommunication, Orissa Circle, 
Bhubaneswar by terminating the service of Shri 
Gateswar Ojha, Ex-Driver without following the 
provisions of Section 25-F of I. D. Act, 1947 is 
justified? If not, to wha>: relief the workman is entitled 
to?” 

2. In his Claim Statement it is alleged by the workman 
that even though the was working as a Driver on daily 
wage basis since 1992, driving different vehicles under the 
disposal of C.G.M. (1), Telecom Department (Management 
No. 2), he was refused employment without notice or 
notice pay and retrenchment benefits from 2-2-2001 
as required under Section 25-F of the Industrial Disputes 
Act. According to him from 17-3-1992 to 31-7-1993 he was 
utilized as a Driver of OR-02-6841 vehicle attached to the 
C.G.M. (T). Bhubaneswar (Management No. 2) and then 
from 8-6-1994 to 31-11 -1994 of Vehicle No. OR-02-A-3316 
under Director (Instin & Trans) Bhubaneswar and then 
from 15-7-1995 to 22-2-1996 under S. D.O. P-II1 (A.E. Cable) 
to drive OR-02-D-6611 and then from 1-6-1996 to 31 -1 -1997 
under C.T.T.C. Bhubaneswar and finally from 1-2-1997 to 

1- 2-2001 under the S.D.O. (T) Puri to drive his vehicle 
OR-13-4744. In other words the workman has alleged that 
when he had worked for more than 240 days continuously 
in each year preceding the date of his termination on 

2- 2-2001 the Management should not have refused him 
employment with effect from 2-2-2001 without complying 
the provisions of Section 25-F of the Industrial Disputes 
Act. 

3. The Management No. 1 has filed a written 
statement for self as also pleaded on behalf of the 


! i '1 -ini , i < 
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Management No. 2. It is averred that the workman was 
never recruited according to tHerules prescribed. He was 
simply being engaged as and when required on daily wage 
basis from out of office contingencies. He had also not 
worked continuously for 315 days, 328 days, and 314 days 
in the respective years of 1997,1998, 1999 and 2000 as 
claimed by him. He had simply worked intermittently for 
209 days in 1997,58 days in 1998,105 days in 1999 and 110 
days in the immediate next preceding year of 2000 and 
therefore there was no necessity of complying the 
provisions of Section 25-F. Assigning the reasons for his 
non-engagement from 2-2-2001 it is further contended that 
for Filling up the regular vacant posts of Drivers one 
recruitment examination was held in the year 2000 and in 
that the workman could not succeed and therefore on the 
posting of a regular Driver he was disengaged from 
2 - 2 - 2001 . 

4. On the basis of the above pleadings pf the parties 
the following issues were framed. 

ISSUES 

1. Whether the termination of Shri Gateswar Ojha, 

Ex-Driver is justified? 

2. Whether the 1st Party-Management has fail to 

follow the provisions of Section 25-F ofthe Industrial 

Disputes Act before termination of Shri Ojha? 

3. To what relief, the 2nd Party-workman is entitled? 

5. Besides producing some documents each party 
has examined one witness in support of their respective 
stands. 

Issue No. 1 

6. Under this Issue the Management has pleaded 
that during 1985 one circular was issued by the Director 
General, Post and Telegraph asking all its subordinate 
offices not to engage any casual labour. But since in 
violation of the same the workman was engaged, he was 
terminated subsequently without resorting to Section 25-F 
ofthe Industrial disputes Act, his engagement being illegal. 
In this regard it may be made clear that for the mistake 
committed by an officer by acting beyond the ban order, 
the persons engaged by him can not be blamed nor he can 
be deprived of his rightful claims. Accordingly, this issue 
is answered holding that the termination of the workman 
on that ground is not sustainable. 

Issues No. 2 & 3 

7. These two issues were taken up jointly as they are 
inter dependent. 

From the claim statement it appears that the workman 
has been disengaged several times during 1992 to 2001. 
The terms of reference is found to be not that specific as to 
in respect of which date of termination the reference is to 
be answered. As I gather the workman is more concerned 
with his last date of termination which was given effect to 


from 2-2-2001 and as such the findings given hereunder is 
confined to that date alone. 

8. Section 2(oo) of the Industrial Disputes Act 
defines what is retrenchment. According to it termination 
made on any reason whatsoever amounts to retrenchment 
unless it falls within one of the exceptional clauses 
mentioned therein. To put it under one of the exceptional 
clauses it is deposed by the Management Witness that the 
engagement of the workman was not only need based but 
it was contractual in nature. But except saying so no 
documentary evidence has been produced by the 
Management to prove that die engagement of the workman 
was contractual. The said witness says to have filed his 
written statement on the basis of official record but when 
questioned about those documents he says those are not 
readily available. It has been claimed by the workman that 
he was last engaged continuously from 1-2-1997 to 
1-2-2001 to drive a vehicle attached to the S.D.O. (T), Puri, 
In relation to that the Management witness No. 1 who is no 
other than that S.D.O. says in his evidence as also in his 
counter that during the above period the workman was not 
engaged continuously but he was engaged intermittently 
as and when needed, according to him the workman was 
last engaged in the above manner for 209 days in 1997, 58 
days in 1998, 105 days in 1999 and 110 days in 2000 and 
then for few days during January 2001 to 1-2-2001. But this 
evidence of the Management does not inspite confidence 
in as much as no document has been produced to justify 
the same. Rather the documents such as the log books of 
the vehicle OR-13-4744 produced by the Management 
pursuant to a direction ofthe Tribunal indicate otherwise 
that whatever the Management witness has deposed 
are all untrue to a greater extent. The first Log Book 
maintained for the period from 1-1-1999 to 24-6-2000 
and the second log book maintained from 13-11-2000 to 
1-2-2001 show that the above vehicle was in continuous 
use during these period. It has only not been used for a 
day in each week. Though the Management was asked to 
produce the. Log Book for the entire period from 1999 to 
2001, it has only produced two log books leaving the other 
one maintained for the period from 25-6-2000 to 12-11 -2000, 
compelling the Court to draw an adverse interference that 
the vehicles was also in continuous use during that period, 
as no evidence worth the same has been adduced to show 
that during the said period the vehicle was off-road. When 
questioned as to who was driving the vehicles during 1997 
to 2001 the managemer* witness says that the workman 
and many others were vtgaged temporarily depending 
upon their availability. When further asked to name these 
drivers the witness fails to name the other drivers. This 
shows that the Management is only trying to circumbent 
the issue just to show that the workman was hot engage 
continuously. It is the common knowledge that no person 
would ever prefer to move with an unknown driver each 
time when a known driver is already at hand. Therefore, 
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I of the above log book and by drawing an 
for non-production of another log book it is 
e workman was driving the above vehicle 
/from 1997 to 1-2-2001 as claimed by him and 
; management should not have been terminated 
t adhering to Section 25-F of the Industrial 
:t, the period of such engagement being more 
ys continuously. 

e evidence adduced before the Court shows 
l regular recruitment several persons like the 
ere engaged to drive different vehicles and to 
posts recruitment were held in the year 2000 
jportunity to the workman to participate in the 
the above backdrop it was argued further that 
nent of the workman was adhoc in nature and 
: was disengaged from 2-2-2001 after a regular 
is posted at Puri. This arguments no doubt 
;ful but as I find no such letter of engagement 
o the workman indicating that the engagement 
in nature. Therefore when his engagement was 
is one for more than 240 days (as discussed 
Management can not escape from his liability 
npliance of Section-25-F of Industrial tribunal 
•dingly the termination/retrenchment of the 
, held to be had under laws. 


New Delhi, the 22nd January, 2007 

S.O. 509. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 192/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M.E.S. and their workmen, which was 
received by the Central Government on 22-1 -2007. 

[No. L-140I l/8/99-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIj-CUM-LABOUR COURT, KANPUR 

ID. NO. 192 OF 1998 

In the matter of dispute between 
General Secretary 

Rashtriya M.E.S. Karmachari Sangh 
C.W.E.,Area, I76,MaIakraj,Rambagh 
Allahabad-211001,U.P. 


10. As to the entitlement of the workman a reference 
to the earlie r discussion reveals that after regular recruitment 
the post of i Driver at Puri is no more available. Further the 
engagemer t of the workman being on daily rate basis he 
has no right to claim lien over any permanent post. 
Therefore, in consideration of the above and in lieu of 
reinstatement the workman is only entitled for 
compensat on, both towards notice pay and retrenchment 
benefits. Accordingly the Management is directed to pay 
a consolidated amount of Rs. 20,000 (Rupees Twenty 
Thousand i to the workman towards notice pay and 
rctrenchnu nt benefits. 

I I. The reference is answered accordingly. 


The Head Quarter Commander 
Works Engineer 
Allahabad-211001, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-14011/8/99-1.R. (D.U.) dated 
30-11-1998 has referred the present dispute for adjudication 
as under:— 

“Whether the action of management of MES in not 
regularizing the casual labourers against the regular 
vacancies is legal and justified? If not, to what relief 
the workmen is entitled ?” 


Dictated & Corrected by me. 

N.K.R. MOHAPATRA, Presiding Officer 
22 2007 
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2. Yet again vide its corrigendum, the Central 
Government made amendment in the schedule of Reference 
Order in the following manner:— 

“Whether the action of management of MES in 
terminating the services of casual labourers as per 
the list submitted by the Union (Annexed herewith) 
and also not regularizing them against the existing 
vacancies of permanent post, is legal and justified? 
If not, to what relief the workmen is entitled for ?” 

3. In view of having considered both the Reference 
Orders and after examining the entire case file the Tribunal 
finds that neither list of workers alleged to be involved in 
the instant case, in its claim statement which have been 
filed by the union, is available nor there is mention of any 
of the date of termination and date of claiming regularization 
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by the union with regard to the workmen effected by the 
Award of this Tribunal in the reference Order. 

4. Even there is no evidence worth the name on 
behalf of the union despite the fact that the union raising 
the instant dispute, has palpably failed to adduce evidence 
in support of its case. As a result of which the authorized 
representative for the management made an endorsement 
on the Order Sheet dated 8-11-2005 that since there is no 
evidence from the side of the union management does not 
want to adduce evidence in support of its case. Thereafter 
the case was outrightly reserved for the arguments by the 
contesting parties and arguments of the parties were heard 
in detail by the Tribunal. 

5. From the above it is quite obvious that it is a case 
where there is no evidence led by the contesting parties in 
support of their respective claims therefore the Tribunal is 
absolutely handicapped to appreciate the claims of the 
rival parties on the unveil of principles of natural justice to 
examine the fact as to whether the action of the management 
shown in schedule of reference Order has been breached 
by the management or not. 

6. Moreover, Tribunal does not find any list of 
workers involved in the instant case or the relevant dates 
from which union has claimed relief against the 
management. 

7. Considering the facts that even if on the basis of 
evidence, the Tribunal finds that the workers should be 
allowed relief as claimed by the union, even then Tribunal 
is totally handicapped as to from what date the workers, 
involved in the present case, should be allowed the relief 
as claimed by the union on their behalf. 

8. For the reasons discussed above, Tribunal is 
concluding that the union is not entitled to claim any relief 
of any nature whatsoever against the management as 
claimed by them in the present reference in the absence of 
particular date i.e. the date from which they have claimed 
to have been regularized in the services of the opposite 
party and also for the reasons that a list of workers involved 
in the case is wanted. 

9. The union also can not be granted any relief for 
want of evidence and proof by the union before this 
Tribunal. 

10. Resultant effect would be that it is held that the 
union is held not entitled for any relief as claimed by them. 

11. Accordingly it is ordered that the reference is 
decided against the union and in favour of the management. 

SURESH CHANDRA, Presiding Officer 
ftr#, 22 W&fi, 2007 
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New Delhi, the 22nd January, 2007 
S.O. 510.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3 & 2/ 
2000) of the Central Government Industrial Tribunai-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Aerial Delivery Research & Development 
Establishment and their workmen, which was received by 
the Central Government on 22-1 -2007. 

[No. L-13012/12/99-1R (DU) 
No. L-l 3012/13/99-1R (DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, KANPUR 
I.D. NO. 3 OF 2000 
In the matter of dispute between 
Shri Sudhakar Tiwari 
C/o Sri Surendra Singh 
43/16, No. 15-A, Sector 16 
Sikandara, Agra, U.P. 

And 

The Director General 
Research & Development, 

D.R. D.O., Government of India, 

Ministry of Defence, 

Sena Bhawan, New Delhi-110001. 

And 

I.D. No. 2 of20000 
In the matter of dispute between 
Sri Mahesh Chandra Nishad 
C/o Sri Surendra Singh 
43/16, No. 15-A, Sector 16 
Sikandara, Agra, U. P. 

And 

The Director General Research & Development, 

4 

D.R. D.O., Government of India, 

Ministry of Defence 
Sena Bhawan, New DeIhi-110001. 


340 Gl/07—20 
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AWARD 

t^al Government, Ministry of Labour, New 
ication No. L-13012/12/1999-1.R. (D.U.) dated 
and L-13012/13/1999-1.R. (D.U.) dated 
}ias referred the following disputes for 
under:— 


r the action of the Aerial Delivery Research 
jlopment Establishment, Agra Cantt. in 
1 a ling the services of Sri SudhakarTiwari w.e.f. 

1998 is legal and justified? If not, to what relief 
Jtitled?” 

And 

“Whetl er the action of the Aerial Delivery Research 
& Development Establishment, Agra Cantt. in 
termin. ition the services of Sri Mahesh Chandra 
Nishad w.e.f. 2-11-1998 illegal and ju: rifted? If not, 
to what relief he is entitled?” 

2. As common questions of fact and law are the 
same in both the above industrial disputes it is proposed 
to decide the above references by means of this common 
Award. 
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reas the claim of Sri Sudhakar Tewari is that 
by the opposite party on 1-4-1993 at 
jlay as wages and worked upto 12-8-1996. It 
er case of the workman that opposite party 
i|997 made payment of Rs. 1,560/- per month 
king payment of his wages @ Rs. 1,000/- per 
1-1-1998 against which the counsel of the 
ve legal notice to opposite party through 
. When no action was taken in this regard 
L.C.A. Case No. 403/98 which is pending 
ourt. On account of the above fact employer 
(|>yed and they terminated the service of the 
.f. 11-12-1998 without any notice, notice pay 
laking any retrenchment compensation to 
pi oyer has not issued any chargesheet to 
they had terminated of the services of the 
jthout any reason. After termination of the 
workman employer engaged a person by 
an Lai in his place. Lastly it had been prayed 
the management be held to be illegal and 
be awarded reinstatement with full back 
[intinuity of service. 

case of the workman, Sri Mahesh Chandra 
t he was engaged by the opposite party on 
^s. 68/- per days as wages and worked upto 
was the further case of the workman that 
!y upto 31-12-1997 made payment of Rs. 2,040/- 
jmd started making payment of his wages 
- per month w.e.f. 1-1-1998 against which the 
workman gave legal notice to opposite party 
ifetered post. When no action was taken in this 
plan filed L.C.A. Case No. 440/98 which is 
re this Court. On account of the above fact 


lie 


employer became annoyed and they terminated the service 
of the workman w.e.f 2-11-1998 without any notice, notice 
pay or without making any retrenchment compensation to 
workman. Employer has not issued any chargesheet to 
workman and they had terminated the services of workman 
without any reason. After termination of the services of 
the workman employer engaged a person by name Sri 
Madan Lai in his place. Lastly it had been prayed that 
action of the management to be held to be illegal and unjust 
and he be awarded reinstatement with full back wages and 
continuity of service. 

5. The opposite party contested the claim of the 
workmen, inter alia, on the ground that the opposite party 
is not an industry being an organization where research 
activities are being done without any profit motto under 
the guidelines of Ministry of Defence. It is not engaged in 
any commercial activity and cannot be described as an 
economic venture or a common enterprise as its object is 
not to produce its object and distribute services which 
would satisfy the wants and needs of consumer community. 
The opposite party is more an institution discharging 
Government function and a domestic enterprise than a 
commercial enterprise, therefore opposite party is not an 
industry. 

6. On merit it has been contended that opposite 
party is a Research Unit having Guest House and none of 
them are industry. The contractor, who has engaged the 
services of the claimants, have not been made a party to 
the present disputes therefore present disputes are not 
maintainable before this Tribunal. Accordingly it has been 
prayed by the opposite party that present references are 
not maintainable and are liable to be rejected holding that 
the workmen involved in the present cases are not entitled 
for any relief. 

7. After exchange of pleading between the parties 
both workmen of the above cases have neither prosecuted 
their claims before this Tribunal by putting their appearance 
before the Tribunal nor have adduced any evidence in 
support of their respective claims. 

8. It is settled position of law that if a party claiming 
any relief fails to produce evidence before Competent Court 
of Law his claim is liable to be rejected. As both the workmen 
have failed to adduce their respective evidence in support 
of their respective claims, the tribunal is bound to hold 
that their claims and relief must fail for want of evidence 
and proof. 

9. Accordingly it is held that none of the workmen 
involved in the present cases are entitled for any relief as 
claimed by them. 

10. Therefore present references are answered 
against the workmen for want of evidence and proof and in 
favour of the management. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 22nd January, 2007 
S.O. 511. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 157/ 
98) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Station Canteen and their workman, 
which was received by the Central Government on 
22-01-2007. 


[No. L-13012/l/98-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 157 of 98 
In the matter of Dispute between : 

Sh. Tej Bahadur Singh, 

S/o Ram Chandra Singh, 

C/o Sh. B.P. Pandey, 


106/371 Heeraganj, 


Kanpur. 

AND 


Canteen Officer, 

Station Canteen Cantt., 

Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide notification No. L-13012/l/98/IR(DU) 
dated 11-8-98 has referred the following dispute for 
adjudication to this tribunal :— 

“Whether the action of the management of Station 
Canteen Officer, Cantt., Kanpur, in terminating the 
services of their workman Sh. Tej Bahadur Singh is 
legal and justified? if not to what relief the workman 
is entitled?” 

2. It is common ground that the services of the 
workman was terminated by the opposite party vide order 
dated 29-6-88 which was made effective w.e.f. 


30-6-88 Ext. M-15 without there being issued, any 
chargesheet, inquiry and show cause notice to the 
workman on the ground that he removed unauthorisedly 
a wrist watch and a table fan costing Rs. 812 from the 
store of the canteen which act amounts to mis¬ 
appropriation of canteen stores. The order dated 29-6-88 
further indicates that the amount involved was recovered 
from the workman. Ext. M-15 dated 29-6-88 is further 
indicative of the fact that the workman was asked for to 
submit his explanation by 30-6-88. 

3. The case of the workman is that he was working 
as regular and permanent employee of the opposite party. 
It has also been alleged that the opposite party terminated 
the services of the applicant/workman without issuing 
any chargesheet and without holding any inquiry and 
even without providing him any opportunity of being 
heard. The workman has further pleaded that the action 
of the ma nagement is against the principles of natural 
justice and also violative of the service regulations. The 
workman is therefore entitled for his reinstatment with 
full back wages and all consequential benefits together 
with sentiority. 

4. The claim of the workman has been disputed by 
the opposite party on the ground that the workman 
removed one table fan and a writ watch without specific 
permission of the concerned authorities and thus had 
mi sappropriate the canteen items. It has also been pleaded 
that the wor kman by means of his letter dated 30-6-88 
has admitted his misconduct therefore his service were 
terminated vide order dated 29-6-88, w.e.f. 30-6-88. There 
is not illegality in the action of the opposite party and 
that the opposite party has every right under service 
rules to pass appropriate orders in cases of theft and 
misappropriation. The workman was afforded full 
opportunity to submit has stand before the opposite 
party before the impugned order terminating the services 
of the workman was passed on 29-6-88. A prima facie 
case beyond doubt was fully established against the 
workman concerned and after considering the whole 
matter it was found that the workman was not a fit 
person to be retained in the service of the opposite 
party. On the basis of above it has been pleaded that the 
action of the management be held as legal and valid and 
it be also held that the workman is noi entitled for any 
relief. 

5. Rejoinder statement has also *wen filed by the 
workman but nothing new has been pleaded therein 
except reiterating the facts already pleaded by him in his 
statement of claim. 

6. After exchange of pleadk f v+ween the parties 
workman beside examining himself as W.W.l has also 
filed doc ume ntary evidence. Against it management filed 
documentary evidence a part from examining its witness 
M.W.l Major B. G. Singh (retired Canteen Officer) in 
support of its case. 
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ntion of the Tribunal has been invited 
14 by the authorised representative for 

t nd it has been contended that the enquiry 
as conducted preliminary inquiry and has 
finding in the case has recommended that 
chargesheeted as prima facie case against 
out. It has also been argued by the 

t resentativc for the workman that when 
ie opinion of the inquiry officer workman 
to be chargesheeted then it was not at all 
)^>posite party to have punished the workman 
g any departmental inquiry after issuing 
|to the workman and without affording 
o him for his effective defence. From 
investigation held in the case of the workman 
that the investigating officer has recorded 
[of 4 persons in the preliminary inquiry and 
of the same has opined that there is reason 
there is a prima facie case against Sri Tej 
who should be chargesheeted accordingly. 

t ommended by the investigating officer 
an be afforded with an opportunity for 
statement in his defence positively by 
which it will be assumed that the workman 
o submit in his defence and an ex-parte 
be taken in the matter. On the contrary it has 
iy the representative for the workman that 
was out afforded full opportunity for his 
t^ie opposite party. After considering the 
the contesting parties coupled with 
'ribunal do not find much force in the 
ijised by the authorised representative for 
party there is nothing on record to show 
tynan was ever afforded any opportunity of 
by the opposite parties Ext. M-15 is 
i dcr dated 29-6-88 issued by the same officer 
on ducted preliminary investigation in the 
(irkman whereby the services of the workman 
inated w.e.f. 30-6-88. From the termination 
o clear that the workman was called upon 
stand by 30-6-88. Tribunal is unable to 
; reason as to what promoted to the opposite 
j ;ave an opportunity of hearing after passing 
ted 29-6-88. It also appears that the officers 
te party are not fully acquainted with the 


disciplinary rules or even they do not know the basic 
principles of natural justice which is well known to a 
common person that No one should be condemned 
unheard. In all fairness it was not open for the opposite 
party to have first pass final order removing the services 
of the workman on 29-6-88 and then to have asked the 
workman to submit his stand before them. Tribunal is of 
the firm opinion that the poor workman was not at all 
provided any opportunity of his defence Non issuance 
of chargesheet in the facts and circumstances of the case 
despite the fact that the investigating officer has 
categorically opined in his report dated 16-6-88 that the 
workman be chargesheeted, A bare perusal of the 
recommendation of the enquiry officer dated 16-6-88 is 
indicative of the fact that the workman was directed to 
submit his stand before him positively by 13-6-88. How 
this can be possible in the facts and circumstances of the 
case and how it can be expected from the workman that 
he would be in position to explain his stand positively 
by 13-6-88 before investigating officer specially when he 
prepared his report on 16-6-88 i.e. the investigation report 
dated 16-6-88 was not in existence on 13-6-88. This also 
shows the premind set of the officers of the opposite 
parties who appears to be much inclined to remove the 
services of the workman without adhering the rules of 
natural justice or even without following disciplinary 
rules in the case of the workman. The attitude of the 
opposite parties against the workman does not appears 
to be sound. Of course it is true that a delinquent must 
be punished for the acts of misconduct committed by 
him during discharge of his official obligations but that 
should be in consodance of the rules of natural justice 
and disciplinary rules. It also appears that the workman 
was not afforded any opportunity of being heard before 
his termination. In any view of the matter the action of 
the management cannot be sustained in the eye of law. 

10. The Hon’ble Supreme Court of India in the 
case of High Court of judicature at Bombay Versus Udai 
Singh and others reported in FLR 1997 (76) 532 has 
observed as under :— 

“The Court/Tribunal may interfere where the 
authority held the proceedings against the 
delinquent officer in a manner inconsistent with 
the rules of natural justice or in violation of 
statutory rules prescribing the mode of inquiry or 
where the conclusion or finding reached by the 
disciplinary authority is based on no evidence. If 
the conclusion or finding be such as no reasonable 
person would have ever reached, the Court/Tribunal 
may interfere with the conclusion or the findings 
and mould the relief so as to make it appropriate to 
the facts of each case. 

In the above case the Hon’ble Court has further 
observed that when an inquiry is conducted on charges 
of misconduct by a public servant, the court/Tribunal is 
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concerned to determine whether the inquiry was held by 
a competent officer or whether rules of natural justice are 
complied with, Whether the findings or conclusions are 
based on some evidence, the authority entrusted with 
the power to hold inquiry had jurisdiction power and 
authority to reach a finding of fact or conclusion, but 
that finding must be based on some evidence. The law 
prepounded by the Hon’ble Supreme Gmrt applies with 
full swing to the facts and circumstances of the present 
case in which even no charge sheet or departmental 
inquiry was conducted against the workman before 
passing final orders removing the services of the 
workman. 

11. For the reasons discussed above, the action of 
the management in removing the services of the workman 
vide order dated 29-6-88 is held to be neither legal nor 
justified nor fair. Accordingly workman is held entitled to 
be reinstated in the service with full back wages, 
continuity of service and all consequential benefits. 
Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
M 22 2007 
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New Delhi, the 22nd January, 2007 

S.O. 512. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 85/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Department of Telecom and their workman, 
which was received by the Central Government on 
22-1-2007. 

{No. L-40012/101/98-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, KANPUR 

I.D. No. 85 of 1999 

In the matter of dispute between : 

Sri Rakesh Kumar Dubey 
S/o Sri Shiv Nath Dubey 
C/o Sri R. M. Shukla 


119/30, Naseemabad, Himanchal Talkies 
Darshanpurwa, Kanpur, U P. 

And 

The Chief General Manager 
Doorsanchar Vibhag 
Lucknow, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi vide Notification No. L-40012/101/1998-IR (D.U.) 
dated 23-04-1999 has referred the following dispute for 
adjudication to this Tribunal — 

“Whether the action of Doorsanchar Vibhag in 
terminating the services of Sri Rakesh Kumar Dubey 
is legal and justified ? If not, to what relief the 
workman is entitled ?” 

2. At the outset it may be pointed out that on an 
earlier occasion an Ex-parte Award dated 25-01-2001 was 
recorded in favouT of the workman and against the 
management. As the management failed to put in his 
appearance and also that they have not filed any written 
statement against the claim statement of workman. 

3. The management challenged the said Ex-parte 
Award by filing Writ Petition no. 39466 of 2001 before 
the Hon’ble High Court of Allahabad. The Hon’ble High 
Court vide its Order dated 24-02-2004 has set a side the 
said Ex-parte Award and remitted the case to this Tribunal 
for deciding the same within a period of three months 
from the date of receipt of Orders of the Hon’ble Court. 

4. The concerned workman Sri Rakesh Kumar 
Dubey, has stated in his statement of claim that he was 
appointed on the post of Driver of a Jeep on 11-11-1986 
and he worked continuously upto 08-03-1988 without 
break in service under S.D.O., Doorsanchar, Mainpuri. 
His work and conduct was always found satisfactory. 
The workman was appointed on a post of Jeep Driver 
which was still in existence and the workman was 
appointed against a regular post. The workman was 
refused to work since 09-03-1988 without any rhyme and 
reason and termination of his service w.e.f. 09-03-1988 
without any written order or without giving him notice, 
notice pay or retrenchment compensation was illegal. He 
was appointed on casual basis and was paid Rs, 19.50 
paise per day as wages and he completed for more than 
240 days in a calendar year before the date of his 
termination. Thus his termination from service is violative 
of the provisions of Section 25-F of the I.D. Act, 1947 
and is therefore, illegal and he is entitled to be reinstated 
in service with full back wages. 

5. The management appeared and filed its written 
statement to the Tribunal alleging therein that no 
relationship of employer-employee exists between the 
employer and applicant and that he was never appointed 
as claimed by him. The management has denied the 
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10. From the unrebutted evidence of WW-1 and 
the documentary evidence which supports his case it is 
established beyond doubt that the concerned workman 
worked for more than 240 days before the date of 
termination of his service. Thus he was entitled to get 
protection of Section 25-F of l.D. Act, 1947 before his 
services were terminated by an oral order. The workman 
has stated that no notice, notice pay or retrenchment 
compensation as required under Section 25-F of the Act 
was given to him before the termination of his services. 
Tribunal, therefore, inclined to believe his testimony which 
goes unrebutted. Tribunal, therefore, hold that termination 
of the services of the concerned workman is violative of 
the provisions of Section 25-F of the Act and is therefore 
illegal and void. Tribunal, therefore, hold that the 
concerned workman shall be deemed to be in continuing 
in service and shall be entitled to get back wages. 

11. In view of findings recorded above. Tribunal 
hold that the action of the management of Doorsanchar 
in terminating the services of Sri Rakesh Kumar Dubey 
is illegal and unjustified. Tribunal further holds that the 
concerned workman is entitled to be reinstated in services 
with full back wages on the post of Jeep Driver. The 
management is, therefore, directed to reinstate the 
concerned workman in service and to pay him full back 
wages within a period of three months from the date of 
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publication of the Award. 

12. Therefore present reference is answered 
accordingly in favour of the workman and against the 
management. 

SURESH CHANDRA, Presiding Officer 
■qgftcrft, 22 'srceRt, 2007 
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New Delhi, the 22nd January, 2007 
S.O. 513. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the management 
of Hindustan Aeronautics Ltd. and their workman, which 
was received by the Central Government on 22-01-2007. 

[No. L-14012/97/98-IR(DU)] 
SURENDRA SINGH, Desk Officer 
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ANNEXURE 

BEFORE SRI S1JRESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALClJM-LABOUR COURT, KANPUR 

l.D. No. 2 of 1999 

In the matter of dispute between : 

Shri Mahesh Chandra Bhardwaj 
109/50-A, Nehru Nagar, 

Kanpur, U.P. 

And 

General Manager 

Hindustan Aeronautics Ltd., 

Kanpur Division, 

Kanpur, U.P. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide notification No. L-14012/97/98-IR(DU) 
dated 17-12-98 has referred the following dispute for 
adjudication to this Tribunal :— 

“Whether the action of General Manager, 
M/s Hindustan Aeronautics Ltd., Kanpur in 
dismissing the services of Shri Mahesh Chandra 
Bhardwaj w.e.f. 29-06-1994 is legal and justified ? If 
not to what relief the workman is entitled ?” 

2. It is common ground that workman was issued 
charge sheet-cum-suspension order by the opposite party 
on 07-11-92. By means of charge sheet dated 
07-11-92 the workman was also called upon to submit his 
Explanation to the charges. Further management vide 
letter dated 16-01-93 informed the workman that his 
explanation to the charge sheet was found unsatisfactory 
therefore it has been proposed to hold a departmental 
enquiry into the allegations leveled against the workman. 
The management also appointed Sri Girish Chandra as 
Enquiry Officer in the case of the workman by the opposite 
party. 

3. It is further common ground that on the request 
of workman Sri Girish Chandra was withdrawn to act as 
an Enquiry Officer with reference to the application dated 
20-02-93 moved by the workman before the management 
leveling allegations against Sri Girish Chandra. The 
management by means of his letter dated 24-02-92 
appointed Sri V.K. Gupta to act as Enquiry Officer in 
place of Sri Girish Chandra and workman was informed 
accordingly. 

4. The Enquiry Officer after holding enquiry 
submitted his finding dated 24-05-94. On the basis of 
enquiry report workman was issued Show Cause Notice 
dated 30-05-94 by Sri Girish Chandra, Deputy General 
Manager holding workman guilty of the charges and also 
proposing punishment of dismissal from the company 


upon the workman. Ultimately final orders were passed 
on 29-06-94 by Sri Girish Chandra, Deputy General 
Manager whereby workman was removed from the 
services of the management. Against the punishment 
awarded to the workman, he preferred an appeal before 
the Appellate Authority vide representation dated 28-07- 
94 which too was rejeted by Sri AF. Arya, General 
Manager vide Order dated 14-11-94. 

5. It is the case of the workman that the workman 
has been implicated falsely in the above charge sheet on 
account of personal grudge, animosity of security 
personnel deputed at the factory gate. It is also-alleged 
that the chargesheet-cum-suspension order, show cause 
notice, enquiry proceedings, order of dismissal and Order 
of Appeal have been passed in violation of principles of 
natural justice in as much as workman was not give 
adequate opportunity of his defence by the concerned 
authorities related with disciplinary action against the 
workman. Therefore entire action including charge sheet 
in the name of disciplinary action is illegal, invalid, adverse 
perverse and against the law and rules. 

6. It has further been pleaded by the workman that 
earlier he raised industrial dispute before Labour Court 
No. 4, Kanpur, U.P. challenging his dismissal order. But 
after exchange of pleading between the parties and 
recording of evidence of the contesting parties the 
reference could not be decided finally by the Labour 
Court for want of apprdpriate jurisdiction. In view of 
decision given by Hon’ble High Court of Allahabad in 
Writ Petition No. 13936 of 1995 wherein it was held by 
the Hon’ble High Court that the appropriate Government 
in respect of Hindustan Aeronautics Ltd. is Central 
Government. Thereafter workman raised industrial dispute 
before Central Government which has referred the matter 
to this Tribunal. 

7. It has further been pleaded that during the course 
of enquiry neither the workman was supplied the copy 
of enquiry proceedings nor he was supplied with the 
copies of the statements recorded by the Enquiry Officer 
of witnesses produced by the management. Even workman 
had not been supplied with the copy of enquiry report 
by Sri Girish Chandra who issued Show Cause Notice on 
the basis of enquiry report. 

8. It has also been pleaded by the workman that 
an F.I.R. was lodged by the management against workman 
under Section 380/411 I.P.C. on which workman faced 
criminal trial which was ultimately culminated into clear 
acquittal by Order and Judgement dated 22-04-95 passed 
by Additional Chief Metropolitan Magistrate, Kanpur. 

9. It has further been pleaded by the workman that 
Sri Girish Chandra earlier appointed as Enquiry Officer 
was having grudge and malafied against the workman 
therefore he was changed and another Enquiry Officer, 
Sri V.K. Gupta was appointed who had not followed the 
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.missal against the workman, therefore 
er suffers with malafied, illegality and 
naintainable in the eye of law. 

also been pleaded that the final order 
1 by the competent authority i.e. 
:>rity. 

basis of die above pleading it has been 
rkman that this Tribunal be kind enough 
Dismissal Order, Appellate Order and 
ings and the workman be directed to be 
ice with full back wages along with all 
with the post and continuity of service 

aim of workman has been contested by 
ty by filing detailed written statement, 
e ground that the workman was issued 
07-11-92 and since the explanation was 
factory a commission of enquiry was 
Id. The workman was found possessing 
of the company while he was going out 
e. Workman was accosted by the security 
len he tried to run away with die material 
apprehended and material was recovered, 
s denied having breached of principles 
e in the domestic entjuiry held against 
has also been denied that the order of 
jal and invalid. 

further been pleaded that management 
id principles of natural justice while 
estic enquiry against workman. Workman 
and adequate opportunity to defend 
nquiry by the Enquiry Officer. 

: end it has been pleaded that the charges 
ved against the workman and he was 
punishment of dismissal from services, 
rkman is liable to be rejected being devoid 
workman is not entitled for any relief 
n this Tribunal. 

exchange of pleading between the parties 
;ies were called upon to adduce their 
support of their respective claims, 
stead of filing original enquiry proceedings 
lotocopies of entire enquiry after obtaining 
Labour Court No. 4, U.P., Kanpur. 

onan has also filed certain documents in 
lotocopy relating to the domestic enquiry. 

reas workman has examined himself as 
ort of his case before the Tribunal. None 


was examined from the side of management in support of 
his claim. It may be pointed out that the management was 
given repeated opportunities to adduce oral evidence 
but management failed to avail such opportunity as a 
result of which management was debarred from adducing 
evidence vide Order dated 05-05-2005 passed by the 
Tribunal. 

19. The Tribunal vide Order dated 27-12-2000 
framed following preliminary issue in the case — 

Whether the domestic enquiry conducted by the 

management was not fair and proper ? 

20. The Tribunal formed an opinion that instead of 
deciding preliminary issue as above decided to record a 
composite finding on merit From this point of view 
Tribunal provided opportunities to die contesting parties 
to adduce their respective evidence in support of their 
claims and counter claims. As observed above 
management has miserably failed to adduce any evidence 
in support of his counter claim the Tribunal is left with 
no other option but to examine the documentary evidence 
led by the management in the light of oral as well as 
documentary evidence produced on behalf of the 
workman. 

21. Heard the arguments of tile contesting parties 
at length and have also considered the documents 
available on the record of the case carefully. 

22. On the point of fairness of enquiry it has been 
contended on behalf of the workman by his authorized 
representative that during course of enquiry workman 
was not provided with the copies of enquiry proceedings 
held day-to-day by the Enquiry Officer. It has also been 
contended that the documents called for from the Enquiry 
Officer were not supplied to him. It has also been 
contended on his behalf that even no Show Cause Notice 
was given to him prior to imposition of penalty upon him. 
It has also been argued by the authorized representative 
for workman that Sri Girish Chandra who had been the 
Enquiry Officer in disciplinary case of workman was 
changed on the basis of his application making certain 
allegations against him as Enquiry Officer by the 
management, therefore said Sri Girish Chandra on 
beco mi ng Deputy General Manager could not act as 
punishing authority in the case of the workman, therefore 
the dismissal order passed by him is ab initio void, 
arbitrary and illegal. It has also been contended on behalf 
of the workman that since criminal case on the same 
charges on the basis of F.I.R. lodged against the workman 
was pending and that the workman made specific request 
vide his application before the management that the 
disciplinary action against him be suspended till the final 
outcome of the criminal case. But the authorities of the 
management did not considered his request and 
proceeded with the case. It has been contended that the 
material which was alleged to have been stolen by the 
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workman was not produced before the enquiry to 
ascertain the fact as to whether or not incident as alleged 
in the charge sheet was actually happened. 

23. lastly it has been contended by the authorized 
representative for the management that since punishment 
likely to be imposed upon him was mentioned in the 
Show Cause Notice by Sri Girish Chandra, Deputy General 
Manager which clearly shows his pre-mindset and 
opportunity to the workman, if any, would be nothing 
but a futile exercise in vain. As such the workman was 
not been afforded adequate opportunity of his defence. 

24. On the contrary it has been contended by the 
authorized representative for the management that the 
workman was given full opportunity for his defence in 
accordance with principles of natural justice and according 
to rules governing the service conditions of the workman, 
workman participated in the enquiry with the support of 
his defence representative and cross-examined the 
witnesses of the management, Enquiry Officer gave a 
concrete finding holding the workman guilty of the 
charges by appreciating the material and evidence of the 
parties available before the Enquiry Officer therefore there 
is no illegality or perversity in the enquiry findings 
recorded by the Enquiry Officer. Since tiie misconduct 
proved against the delinquent employee is of very serious 
nature, he was rightly awarded the punishment of dismissal 
from the services which fully commensurate with the 
gravity of the proved charges. 

25. It has also been argued that question of 
personal grudge, animosity on the part of Sri Girish 
Chandra who earlier happened the Enquiry Officer in the 
case of the workman and lately became Deputy General 
Manager and passed final order against the workman 
does not arise at all as the workman has not disclosed 
reasons in this regard in his Statement of Claim nor he 
has led any evidence on this point. Lastly it has been 
contended that the claim of the workman is devoid of 
merit and is liable to be rejected holding that the workman 
is not entitled for any relief as claimed by him. 

26. That it may be pointed out that in disciplinary 
proceedings under any organization/establishment there 
are mainly three authorities, viz., (i) Disciplinary Authority, 
(ii) Enquiry Officer and (iii) Appellate Authority, who are 
connected with the disciplinary action against delinquent 
employee and if any punishment based on the Enquiry 
Report of the Enquiry Officer has been imposed upon 
such delinquent employee which was ultimately upheld 
by the Appellate Authority if questioned by such 
delinquent employee before the competent Court of Law 
on the ground of denial of natural justice or that the 
entire disciplinary action held against such delinquent 
employee is contrary to the rules of disciplinary action, 
in that situation heavy burden is costed upon Courts/ 
Tribunal to scrutinize the whole matter with more caution 
for coming to a conclusion as to whether the above 


authorities under disciplinary rules have flouted any of 
the provision of the disciplinary rules or denied the 
delinquent workman adequate opportunity of his defence 
in the domestic enquiry. Tribunal/Courts are also oblivioufc 
of the fact in service jurisprudence that if upon scrutiny 
of the materials and evidence available in domestic 
enquiry file finds that the enquiry held against the 
delinquent employee by the above said authorities at 
any point of time during course of conduct of enquiry 
have flouted the rules of natural justice/or acted contrary 
to the disciplinary rules in any disciplinary action, Courts/ 
Tribunals should not hesitate in holding that such enquiry 
is vitiated and bad in law. If it is held so by Courts/ 
Tribunals, the same would affect the merit of the enquiry 
findings which, in turn, is liable to be held as perverse. 
Such finding based on irregular enquiry proceedings 
cannot form basis for awarding punishment on the 
delinquent employee. 

27. In the above backdrop when entire matter has 
been examined by the Tribunal carefully. From the certified 
photocopies of entire enquiry file it is quite evident that 
the mana gement have not filed the charge sheet given to 
the workman of the instant case. This is a very serious 
lapse on the part of management’s authorized 
representative who even did not care to examine the fact 
as to whether actually the documents purported to be 
filed per list dated 31-05-96 contains charge sheet or not, 
which are the certified copies obtained from Labour Court 
No. 4, U.P., Kanpur. Management’s authorized 
representative on 27-12-2000 has filed 50 documents in 
support of their claim which are photocopies instead of 
originals. Therefore having regard to the legal position 
that photocopies of the documents are not acceptable 
before a Court of Law by way of documentary evidence, 
therefore, Tribunal is of the opinion that photocopies of 
documents filed by the management is of no help to 
them. 

28. Even management had not cared to adduce 
any evidence in support of his claim. Whereas workman 
had adduced his oral testimony on oath before this 
tribunal on 16-12-2004 and he was also cross-examined 
by the authorized representative for the management at 
length. Authorized representative for the management 
was not able to bring out any substantial material imm 
the mouth of the witness which may heip the case of the 
management. 

29. From the above it is crystal clear that neither 
any evidence has been led on behalf of the management 
nor any acceptable documentary evidence is available on 
the record of the case from the side of the management. 
On the contrary the workman has substantiated his claim 
before this Tribunal. 

30. Considering overall facts and circumstances 
coupled with evidence of workman it is held that neither 


340 GI/07—21 


1058 


THE GAZETTE OF INDIA: FEBRUARY 17,2007/MAGHA28,1928 


[Part II—Sac. 3(ii)J 


i 


the enquiry was fa r and_ proper nor the enquiry finding 
were based on proper appreciation of evidence available 
before the Enquiry Officer nor the delinquent employee . 
have been afforded proper and fair opportunity for his 
defence by the disciplinary authority who even did not 
care to ensure tkit before imposition of punishment 
workman should lave been granted an opportunity by 
providing him cop y of enquiry finding to enable him to 
explain his stand before the disciplinary authority. 

31. For the leasons disclosed above it is held that 
the management has badly failed to prove the charges 
against the delinquent employee despite availing of 
sufficient opportunities granted by the Tribunal. Tribunal 
has no hesitation in observing that management has 
contested the instint case in a very leisurely manner 
which cannot be a predated at all. As a result of which 
the action of the management regarding imposition of 
punishment of d smissal upon the workman w.e.f. 
29-06-1994 is held to be illegal and unjustified and is 
hereby set aside. 

32. Having regard to the date of birth of the 
workman concerned which was got recorded by him as 

59 years of age be 'ore the Tribunal on 16-12-2004 when 
he appeared in the witness box. Considering his age by 
now he must have crossed the age of superannuation i.e. 

60 years therefore it is not feasible to grant him 
reinstatement in th : services of the management. Instead, 
it would be in the ends of justice if the workman is held 
entitled for his em ire terminal dues like provident fund, 
gratuity, leave encashment etc. on the ground that he 
retires in normal o >urse from the services of the opposite 
party after attaining the age of superannuation i.e. 60 
years. Workman is further held entitled for his entire 
back wages aftei aoding annual graded increments 
together with revi: ions of pay, if any, took place during 
the period workm; in remained out of employment. 

33. Reference is decided in the above terms in 
favour of the worcman and against the management. 

S JRESH CHANDRA, Presiding Officer 
ferft, 22 ^FRSRt, 2007 

W.3TT. 514.— 1947 (1947 
14) m v mm ^ 
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[ R ReT-40012/194/93 m T) ] 
fets?, 

New D rihi, the 22nd January, 2007 

S.O. 514.-- In pursuance of Section 17 of the 
Industrial Dispute> Act, 1947 (14 of 1947), the Central 
Government hereb; i publishes the Award (Ref. No. CGITA- 


605/2004) of the Central Government Industrial Tribunal- 
cum-Labour Court, Ahmedabad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Department of Telecom and their 
workman, which was received by the Central Government 
on 22-01-2007. 

[No. L40012/194/93-IR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNALrCUM-LABOUR COURT AT 
AHMEDABAD 
PRESENT: 

Shri A.A. Lad, Presiding Officer 
Reference C.G.I.T.A. No. 605/04 
(Old Reference 13/95) 

Shri C.S. Kakubha Zala Rajkot ....First Party 

Vis 

The General Manager & Another’s ....Second Party 
Telecom Dept. Rajkot 

APPEARANCE 
First Party : Present 

Opponent : Present 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by order 
No. L-40012/194/93-IR (DU) dated. 20-1-1995 to this 
Tribunal for adjudication. The terms of reference is as 
under : 

SCHEDULE 

“Whether the action of the Management of Sub- 
Divisional Officer (Phones) Jamnager and Telecom 
District Engineer, Jamnagar in terminating the 
services of Shri C.S. Kakubha Zala legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. The second party was issued a notice 'to file a 
statement of claim by this Tribunal on 7-3-1995. The 
second party has submitted an authority to represent the 
second party by Ex. 14 . The second party submitted an 
application to withdraw the reference stating that he 
does not want to proceed the matter and prayed to allow 
the second party to withdraw the reference. 

3. Looking to the facts of Ex. 14, the Tribunal has 
allowed to withdraw the reference. Since reference was 
pending for order I hereby pass the following order : 

ORDER 

As per application Ex. 14, the second party is 
allowed to withdraw the reference is hereby disposed of. 
No order as to cost. 

Dated: 7-12-2006 

Ahmedabad A. A. LAD, Presiding Officer 
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W.3TT. 515.— afailPM* 1*13 1 ^ SlfatWT, 1947 (1947 
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[R. R^T-42012/109/96"3nf 3TR (Tl^)] 
3^ fRF, SlfR^Rt 
New Delhi, the 22nd January, 2007 

S.O. 515. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 81/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
Industrial Dispute beitween the employers in relation to the 
management of Department of Post and their workman, 
which was received by the Central Government on 
22-1-2007. 


[No. L42012'109/96-lR(DU)] 
SURENDRA SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
BANGALORE 


Dated : the 8th January, 2007 

PRESENT 

Shri A. R. Siddiqui, Presiding Officer 
C.R. No. 81/1998 


I Party 

Shri P. Narayanaswamy, 
Venkatagiri Kote, 
Devenahalli Taluk, 
Bangalore Rural District. 


II Party 

The Chief Post Master 
General, Karnataka Circle, 
General Post Office, 
Bangalore-560 001 


AWARD 


The Central Government by exercising the powers 
conferred by clause (d) of sub-section 2A of the Section 10 
of the Industrial Disputes Act, 1947 has referred this dispute 
vide order No. L42012/109/96-IR (DU) dated 4th September 
1998 for adjudication on the following schedule:— 

SCHEDULE 


“Whether the action of the Chief Post Master General, 
Karnataka Circle, Bangalore is legal and justified in 
dismissing Shri P. Narayanaswamy on grounds of 
SB/RD fraud ? If not, to what relief the workman is 
entitled to?” 


2. A charge sheet dated nil as per Annexure-1 came 
to be issued against the first party workman in the following 
terms: 

“Article-I:—That the said ShriP. Narayanaswamy 
while functioning as BPM Narayanapura BO in 


a/w Vijayapura SO on 23/24-10-1990 made entries 
of deposits in RD Pass Books and RD Journal 
failed to account for the RD deposites in the BO 
account as required in Rule 144 read with 143 and 
131 of Rules of BOs ( 6th Edition-II reprint 
corrected upto 31-3-1982) and thus failed to 
maintain absolute integirty as enjoined in Rule 17 
of P&TEd agent (conduct & Service) Rules-1964. 

Article II: That the said Shri P. Narayanaswamy 
while functioning as BPM Narayana pura BO a/w 
Vijayapura on 20-11-1990 made entries of deposit 
in the SB/RD PBs and failed to account for in SB/ 
RD journal and in BO accounts on 20-11-1990, as 
required in Rule 144 read with 143 and 131 of Rules 
for BOs (6th edition-II Reprint-corrected up to 
31-3-1982 and thus failed to maintain absolute 
integrity as enjoined in Rule 17 of P&T Ed Agents 
(Conduct & Services) Rules ,1964. 

3. The first party workman submitted his explanation 
to the charge sheet denying the charges and the 
Disciplinary Authority not being satisfied with the 
explanation offered by the first party conducted, a Domestic 
Enquiry was conducted against him and on the basis of 
the findings of the enquiry office holding him guilty of the 
charges of misconduct he was dismissed him from service 
after having afforded him an opportunity of personal 
hearing. 

4. The first party workman by way of his claim 
statement challenged the enquiry proceedings as against 
the principles of natural justice, the findings of the enquiry 
officer as suffering from perversity and the order of dismissal 
passed against him as unjust and illegal. 

5. The management by its counter Statement however, 
asserted and maintained that proceedings of the enquiry 
conducted against the first party were in tune with the 
principles of natural justice affording him fair and proper 
opportunity to defined himself and that findings of the 
enquiry officer holding him guilty of the charges were based 
upon sufficient and legal evidence and that the order 
dismissing the first party was also legal and justified keeping 
in view the gravity of the misconduct committed by him. 

6. Having regard to the respective contentions of 
the parties about the validity and fairness or otherwise of 
the enquiry proceedings, this tribunal took up the above 
said question as a Preliminary issue calling upon the 
management to prove the fact of validity and fairness of 
the enquiry proceedings. The management during the 
course of trial examined the enquiry officer as MW 1 marking 
the documents of the enquiry proceedings and enquiry 
findings. The first party also gave his statement by way of 
rebuttal and after having heard the learned Counsels for 
the respective parties, this tribunal by order dated 
22-09-2005 recorded a finding on the above said issue to 
the effect that the enquiry conducted against the first party 
by the second party is not fair and proper. There upon the 
matter came to be posted to hear the arguments of the 
parties on merits there being no plea taken by the 
management in its Counter Statement reserving its right of 
fresh evidence on merits i.e. to prove the charges of 
misconduct leveled against the first party in case the DE 
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conducted agains t him was found to be defective for some 
reason or the otlur. Thereupon, the management filed an 
application unde the heading Miscellaneous Application 
about the maint unability of the reference before this 
tribunal and the ji irisdiction of this tribunal to entertain the 
reference on the grounds that the management is not an 
Industry as defiu ;d under the provisions of ID Act and the 
first party is not j l workman as defined under Section 2(s) 
of the ID Act anc therefore, the reference proceedings are 
liable to be dismi ssed. Above said application came to be 
resisted by the first party workman by his objection 
statement and at ter hearing the learned counsels for the 
respective partie; on the said application, this tribunal by 
order dated 8-9-:’006 rejected the above said application 
with a cost of Rs. 1000/- to be paid to the first party workman 
by the managenent. Once again the matter came to be 
posted to hear the learned counsels for the respective 
pat ties on merits )f the case and the case underwent several 
adjournments frc m time to time till it was taken up finally 
on 5-12-2006, oi which date learned counsel for the parly 
was heard and lei imed counsel Shri NKJ representing Shri 
KPR who in turn was representing the management 
submitted that 1 e had no arguments to advance in the 
matter and therefore, the case came to be posted for the 
purpose of passi ig of the award. 

7.Therefor s, as the things how stand, the proceedings 
of enquiry held a gainst the first party have been held to be 
not fair and pro ier and in the result, the findings of the 
enquiry officer holding the workman guilty of the charges 
in pursuance to t le DE conducted against him are no more 
available to the management and consequent thereupon 
the dismissal order passed against the first party also 
becomes nonest. The resultant corollary would be that the 
charges of misa nduct leveled against the first party have 
remained to be ] iroved and therefore, he is entitled to be 
reinstated in ser nee. Coming to the relief of back wages 
and other attem ed benefits, in order to, deny the back 
wages to the fir it party a primary burden was cast upon 
the manageme.T to mike out a case before this tribunal 
that first party h is been gainfully employed when he was 
out of the servi x of the management from the date of 
impugned dismissal order passed against him. The 
management has not discharged its burden and at the same 
time the first par y has not come forward with any evidence 
much less siepp ng himself into the witness box to speak 
to the fact that!» has not been gainfully employed from 
the date of his di saiissal from service till today. Therefore, 
keeping in view the latches both on the part of the 
management as well as on the part of the first party on the 
point of gainful employment of the first party workman or 
otherwise it app- are to me that ends of justice will be met if 
the first party is ordered to be reinstated in service with 
50% back wagei t, of course, with continuity of service and 
other consequei tial benefits. Hence the following award. 

AWARD 

The management is directed to reinstate the first 
party workman o the post he held at the time of dismissal 
order passed ag i inst him with 50 per cent back wages from 
the date of dismissal till the date of reinstatement with 
continuity of service and other attended benefits. 


(Dictated to PA transcribed by her corrected and 
signed by me on 8th January, 2007) 

A R. SIDDIQUI, Presiding Officer 

^ 23 2007 

■95T.3TT. 1947 (1947 

14) tnn 17 arjsriJT 3, narc 

t ^ ^ faqppFt' 3^ ^ 

^ ^ W (*M WTT 

208/1999) ^ y+lfVld t, ^ ^ 

18-1 2007 ^UTCTl|3n I 

[U 1012/2/96-3^ 34K (#-I )] 

m\ wm, atfirenft 
New Delhi, the 23rd January, 2007 
S.O. 516. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 208/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-II now as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Delta Airlines Inc. and their workmen, 
which was received by the Central Government 
on 18-1-2007. 

[No. L-11012/2/96-IR (C-I)j 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRTOUNALrCUM- 
LABOUR COURT-II, 

NEW DELHI 

PRESENT 

Presiding Officer: R.N. RAI 
LD. No. 208/1999 

Sh. Feroz Ahmed, —1st Party 

Ms. Mohan Lai —2nd Party . 

In the matter of: 

Shri Sri Ram and Ors. 

C/o. 3003—B 4, 

Vasant Kunj, 

New Delhi. 


Versus 


M/s. Delta Airlines Inc., 

Taj Mahal Hotel, 

Appollo Bundar, 

Mumtaai-400001. 

AWARD 

The Ministry of Labour by its letter No. L-11012/2/ 
96-IR (C-I) Central Goverment dt. 21-10-1996 has referred 
the following points for adjudication. 
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The point runs as hereunder:— 

“Whether the action of the management of M/s. Delta 
Airlines in terminating the services of the workman 
namely Shri B. Sri Ram & Ors. (as per list enclosed) 
w.e.f. 20-6-1995 is legal, just and fair ? If yes, the 
relief given to them such as compensation, gratuity 
etc. is sufficient or not. If not, to what relief the 
concerned workmen are entitled to and from which 
date.” 

The workman applicant have filed claim statement. 
In the statement of claim it is stated that they were employed 
in the offiee of Delta Airlines at Delhi. A list of workmen 
containing the date of joining and other detail is attached 
and marked as Annexure-I. 


SI. 

Emp. No. 

Name 

Designation 

Dt. of Hire 

No. 





1 

2 

3 

4 

5 

i. 

524215 

AN. Gulati 

Supervision 

02-03-1970 

2 

523754 

L. Krishnan 

Secretary 

2006-1970 

3. 

524835 

K.R. Srinivaan Supervision 

09-07-1973 

4. 

523837 

V. Siiram 

Sr. 

03-101967 




R.S.V.N. Agent 

5. 

524330 

Geeta Malik 

R.S.V.N. Agent 18-04-1974 

6. 

521570 

G.J. Vijay 

R.S.V.N. Agent 01-11-1978 



Kumar 



7. 

525015 

Mark Shetty 

R.S.V.N. /\gent 27-07-1988 

8. 

516171 

Terrance D. 

R.V.N. Agent 27-07-1988 



Souza 



9. 

525336 

Kapil 

R.S.V.N. y\gent 27-07-1988 



Aggarwal 



10. 

524231 

V. Velloth 

Supervision 

01-05-1970 

11. 

524637 

Ritu Singh 

R.S.V.N. Agent 2003-1984 

12. 

524273 

Shashi 

Baniyal 

Accountant 

23-05-1968 

13. 

524794 

Sangeeta 

Account Clerk 25-06-1987 



KhuJlar 



14. 

524819 

Geetika Khera 

Clerk 

18-01-1988 

15. 

524918 

Anil Sharma 

APTCourture 21-05-1989 




Service 


16. 

525172 

Anil Rai Vig 

APTCourture 21-05-1989 




Service 


17. 

525130 

Surbhi Johi 

APT Courture 
Service 

18-06-1986 

18. 

525750 

Anj um Chhina Flight 

04-01-1986 




Attendant 


19. 

526039 

Lubna 

Flight 

06-01-1987 



Hussain 

Attendant 


20. 

524976 

Ashok 

Maharashi 

Clerk 

06-01-1987 

21. 

525734 

Anjula 

Flight 

01-04-1986 



Chauhan 

Attendant 



1 

2 

3 

4 

5 

22. 

525619 

Ritu 

Handa 

Flight 

Attendant 

01-04-1986 

23. 

525776 

Nishta 

Kathpalia 

Do 

01-08-1991 

24. 

525990 

Simret Soi 

Do 

01-04-1986 

25. 

525635 

Sangeeta 

Sharma 

Do 

01-04-1986 

26. 

526055 

Kalyani 

Ganesh 

Do 

01-05-1986 

27. 

526138 

Mutul Sharma 

Do 

01-05-1986 

28. 

526112 

Sandeep 

Khanna 

Do 

01-05-1986 

29. 

525974 

Partika Raj 

Do 

1003-1987 

30. 

526310 

Sangeeta 

Sabharwal 

Do 

06-01-1989 

31. 

526352 

Kusum 

Pathania 

Do 

06-01-1989 

32 

526170 

Rachna Stal 

Do 

0201-1990 

33. 

526336 

Monika Therj i 

i Do 

0201-1990 

34. 

526378 

Sushmita 

Sundaram 

Do 

0701-1990 

35. 

526196 

Parveen K. 
Sanra 

Do 

0601-1989 


The services of the workmen were terminated illegally 
and arbitrarily and compensation offered to them was also 
not in accordance with the terms and conditions of their 
service. The circumstances have given rise to the present 
industrial dispute which is narrated as under: 

Delta Airlines is a US based Corporation with its 
headquarters at Atlanta, Georgia, USA. The company is 
engaged in air transportation business (both passengers 
and cargo) over a network extending to almost all countiTes 
The network of its operations comprises of following 
type of activity :— 

(a) Flying their own aeroplanes, with their own 
crews, (Cockpit and cabin crews) having their 
own offices in these locations, their own staff 
for carrying all activities associated with air 
transportation. 

(b) The company operates, on code sharing basis, 
with other airlines. The partner companies and 
Delta has agreement on carrying of passengers 
and cargo on same ticket, sharing the 
infrastructure required for such operations. 

(c) The code sharing arrangement covers a wide 
aspect of air transport business activities such 
as blocking of seats on each other flights on 
certain sectors, common maintenance 
(technical support) programmes, sharing of 
communication and reservations systems etc. 
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November, 1991 Delta Airlines Inc. purchased 
itlantic routes and operating rights from Pan 
/orld Airways Inc. under Asset Purchase 
kpart from transfer of certain routes including 
ndia, the agreement also provided that all the 
if Pan American World Airways should be 
iy the Delta Airlines on the same terms and 
f service. Accordigly, the workmen became 
f Delta Airlines. A letter of appointment was 
:h workmen specifying terms and conditions 
ne such letter issued to one of the workman is 
id marked as Annexure-II. The letter of 
makes it clear that terms and conditions of 
bribed by Pan American World Airways Inc. 
loyees would be applicable to employees taken 
a Airlines. 

'ivil Aviation Department of Government of 
zed Delta Airlines in November, 1991 to operate 
:es per week from India vide letter dated 
issued to the Delta Airlines. A copy of the 
hed and marked as Annexure-III. The operating 
led by the Government does not specify the 
ghts from Delhi and Bombay. The management 
:retion to decide how many flights are to be 
m Delhi and Bombay. The management decided 
vices from Bombay and 3 from Delhi, 
he management earned profits from its Indian 
from the inception. The performance of the 
Id wide for 1985 was very good. The Chairman 
les informed all the Delta personnel by a letter 
7-1995 that the company earned best even 
d net profit of $ 449 million and $ 251 million. A 
letter is attached and marked as Annexure-IV. 

the management informed workmen in June, 
elhi operations have.not proved commercially 
lerefore, they decided to close the Delhi office. 
ie notice dated 20-06-1995 given to one of the 
s attached and marked as Annexure-V. The 
t also sent notices to the Government of India 
in 25 F (C) and 25 FFA. The copies of the notices 
-1995 is attached and marked as Annexure-VI. 

it is the case of the workmen that reasons given 
igement for retrenchment are vague. It is said 
perations have not proved commercially viable, 
leen explained why the operations have not 
mercially viable. No facts and figures have been 
given by the management to show that operations have 
become uu dable. The ipsedixit of the management cannot 
be acceptec as true reasons for retrenchment the termination 
of services of workmen is illegal and arbitrary. In such a 
situation th j workmen are entitled to reinstatement with all 
the conseq aential benefits. 

The nanagement promised in the communications 
sent to the Government that they would absorb all the 
workmen at Bombay or elsewhere. The management has 
not honoured their promise. No offer of employment at 
Bombay h< s been made by the management to any of the 
workman.' This is another circumstance which entitles the 
workmen tta reinstatement. No amount of compensation 


has been paid along with the notice issued to the workmen. 
This is violative of Section 25 (F) and 25 FF of the ID Act, 
1947. / 

The Delta Airlines wrme to the Director of Civil 
Aviation on 26-09-1995 informing the latter of their intention 
to shift all their operations to Bombay w.e.f. 01-12-1995. A 
copy of the letter is annexed as Annexure-VII. The approval 
of the Government of India was sought for operation of all 
the seven flights from Bombay. This implies that the Delta 
had not closed its business at Delhi but transferred its 
operations from Delhi to Bombay. Therefore, it cannot be 
said that the services of workmen employed at Delhi were 
no longer required by the management. The management 
ought to have transferred all the workmen to Bombay; only 
those workmen who were not willing to go to Bombay 
alone ought to have been retrenched. It is understood that 
the Government gave its approval for operating 7 flights a 
week from Bombay. Therefore, the management ought not 
to have resorted to retrenchment. In fact they appointed a 
General Sales Agency to run the Delhi and North India 
business immediately after the closure. This agency is a 
subsidiary of their partner Airlines Swissair and is still 
continuing to represent Delta in Delhi. 

The workmen employed at Bombay and Delhi are 
controlled by the same employer, namely Delta Airlines 
Inc. The terms and conditions at both the places are the 
same. No distinction can be made between the employees 
at Bombay and Delhi. The company ought to have followed 
Section 25 G and 25 H of the ID Act. Since the provisions 
of the section have not been followed, retrenchment of 
workmen is bad and of no effect. 

According to the company, they have closed their 
office at Delhi,. If it is so, they ought to have applied for 
permission under section 25 (o) of the Act. The management 
ha^ not obtained prior permission from the appropriate 
Government for closure of the Delhi office. The management 
ought to have applied for prior permission under section 
25 (N) if there is no closure. This has also not been done. 
The failure of the management to obtain prior permission 
from the appropriate Government renders the retrenchment 
invalid. The workmen continue to be in service despite 
notice of retrenchment. 

The management worked out a Final Severance 
Package dated 27-11 -1995. A copy of the same is attached 
and marked as Annexure-VIII. The package provided for 
payment of 2 months base salary per year of completed 
service, gratuity etc. the workmen submitted a note dated 
05-12-1995 containing their final demand. A copy of the 
note is attached and marked as Annexure-lX. The 
management gave the workmen the following option:— 

(a) the workmen may accept all the terms offered 
by the management and release the company 
from further legal obligations; or 

(b) the workmen may accept 45 days salary for 
each completed year of service without 
prejudice to their right to raise an industrial 
dispute. 

The present workmen chose the second alternative 
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and raised an industrial dispute which has since been 
referred to this Hon’ble Tribunal for adjudication. The 
Tribunal has to decide the following issue’s :— 

(a) whether retrenchment is valid; 

(b) if yes, what is the fair amount of compensation 
payable to workmen. 

It may be seen from what has been stated in the 
preceding paras that there was no closure of business of 
Delhi. On the other hand the business was shifted from 
Delhi to Bombay. The company continues to operate 7 
flights a week from India as provided in the permit granted 
by the Government. The company ought to have transferred 
all the employees to Bombay . As the company has not 
closed its business in India, the workmen are entitled to 
reinstatement. As a matter of fact (which can be verified 
from Government of India, DGCA Office) that Delta did 
operate code share flights with Swisssair and Australian 
Air Lines with Delta Flight Nos. and Delta tickets being 
sold on such flights Ex. Delhi. They could have very well 
retained or absorbed atleast 20 to 30 employees for such 
flight operations at city and Airport offices for handing 
Delta passengers. 

If for any reason reinstatement is not feasible, the 
final severance package ought to be more generous than 
what it is to day several workmen are more than 45 years 
old and they cannot get any other job at this stage. If the 
dispute is viewed in this light, it would be apparent that 
demands raised by workmen in response to the final 
severance package are reasonable and acceptance of those 
demands by the management is the only way to settle the 
dispute to the satisfaction of both the parties. 

The following demands raised by workmen are to be 
accepted for the following reasons :— 

1. Severance pay: the company has offered two 
months pay whereas the workmen demanded 
6 months gross salary for each completed year 
of service. Many workmen have not less than 
10 years of service. Therefore, demand for 
payment of 6 months gross salary in lieu of 
reinstatement is a very reasonable one. 

2 Gratuity: The management is ready to pay 
20 months/base salary, the company has paid 
25 months gross salary to management staff. 
There is no reason why the workmen should 
not also get maximum of 25 months of gross 
salary as gratuity. 

3. Dearne ss Allowance: The terms and 
conditions of service of Delta employees are 
the same as that applicable to them when they 
were employees of Pan American. Accordingly 
Delta continued to pay the salary based on 
Pan American Policy of basic salary and 
Dearness Allowance based on cost of living 
index as circulated by the Punjab, Haryana and 
Delhi Chamber of Commerce and Industry till 
September, 1992. But from October, 1992 for 
reasons best known to Delta Basic Salary and 


Dearness Allowance was merged unilaterally 
and company started paying salary without 
taking cost of living index into consideration. 
This has the effect of freezing salary at that 
level. The two months base salary offered by 
the management does not include Dearness 
allowance. The Dearness Allowance is an 
important component of wages payable to 
workmen as it is intended to protect basic 
salary against inflation. No Dearness 
Allowance was paid to workmen from October, 
1992. The Management cannot deny to 
workmen the Dearness Allowance. The 
compensation is to be calculated with reference 
to basic pay and Dearness Allowance. The 
Dearness Allowance payable to workmen for 
the period from October, 1992 to December, 
1995 is also to be included in the final severance 
package. The final compensation must be 
based on base salary with Dearness Allowance 
added to it. The workmen have protested 
against non-payment of Dearness Allowance 
several times. Which is corroborated by Delta 
Airlines letter dated 22-6-1993. A copy of the 
letter is attached and marked as Annexure-X. 
The management has not agreed to the 
demand of workmen. We are given to 
understand one of the employee has filed a 
recovery suit in Delhi High Court citing the 
Supreme Court decision reported in 1995 (6) 
SCC-157. 

4. Jeevan Dhara: According to the terms and 
conditions of service, the management has to 
contribute half the amount to Jeevan Dhara. 
The management stopped its contribution 
w.e.f. 1-1-1995. As the retrenchment is prime 
facie illegal, the management is bound to 
continue its contribution till the maturity of 
the policy. 

It is the case of the workmen that termination of their 
services is invalid and illegal, being violative of various 
provisions of the ID Act, 1947. The compensation offered 
is also not adequate. 

The management has filed written statement. In the 
written statement it has been stated that the Delta 
commenced its air transport operations into India in the 
year 1991. However, as the operations into Delhi proved to 
be commercial unviable, Delta decided to shut down its 
Delhi operations, including the Delhi station/office with 
effect from 1st December, 1995. Hence, with effect from 
1st December, 1995, Delta has effected a closure in 
compliance with the provisions of the ID Act, 1947. 

In order to effect a valid and genuine closure, the 
procedure as set out in the Act was complied with. 
Section 25 FFAof the Act enjoins an employer who intends 
to close down an undertaking to serve 60 days, before the 
date on which the intended closure is to become effective, 
notice, in the prescribed form on the Appropriate 
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Delta’s submission that what has been referred to the 
Tribunal is not an industrial dispute since the sine qua non 
of an industrial dispute is the continued existence of the 
industrial establishment. 

It is further submitted that the claimants have not 
specified on whose behalf the present statement of claim 
had been filed. It is a well settled principle that a statement 
of claim has to be signed by the claimant himself. In the 
present case the statement of claim has been signed by a 
third party and not by any of the claimants. Hence, the 
statement of claim is liable to be rejected on this ground 
alone. 

Assuming without admitting that a third party can 
sign the statement of claim, there is no legal and valid 
authorization/delegation in favour of Mr. M. A. 
Krishnamurthy to sign the statement of claim on behalf of 
the alleged claimants. It is submitted that this objection 
goes to the root of the matter. The statement of claim is 
liable to be dismissed on this ground also. 

Besides, the present claim does not specify the 
number of persons who are claimants in these proceedings. 
The claim also fails to distinguish between workmen and 
non-workmen. Therefore, there exists an ambiguity as 
regards the number of claimants in the present proceedings 
and also whether they are workmen under the Act. The 
claim is therefore, liable to be rejected. Besides most of the 
persons listed in Annexure I to the claim are gainfully 
employed elsewhere. 

Without prejudice to the above it is submitted that 
the terms of reference dated 21-10-1996 have been made 
without application of mind and in a mechanical manner. 
Being a case of closure of an industrial establishment, the 
government could have only considered the same and 
referred the same if it was an industrial dispute. Thus, the 
reference and the resultant proceedings are without 
jurisdiction and liable to be set aside. 

The terms of reference made by Shri Shyam Sunder 
Gupta, Additional Secretary, Labour Department, 
Government of India is wholly without jurisdiction. There 
is no legal and valid delegation and authority in favour of 
Shri Gupta to make the present terms of reference and hence, 
the reference is liable to be set aside. 

There is no legal and valid espousal in the present 
case and there being no industrial dispute the claim is liable 
to be rejected. 

The claimants have not specified on whose behalf 
the present statement of claim has been filed. The claimants 
ought to specify the persons for whom the statement of 
claim has been filed, in absence of which the statement of 
claim is liable to be rejected. It is further submitted that no 
statement of claim can be filed for the employees who are 
not workmen as defined under the provision of the Act. 

Annexure-I to the statement of claim the names of 35 
persons who are stated to be the claimants without stating 
whether these 35 persons are workmen. It is denied that 
the termination of service of the claimants is illegal or 
arbitrary or that the compensation paid to them on closure 


of the Delta Office is not in accordance with their terms and 
conditions of service. On the other hand, the compensation 
offered and accepted by a majority of claimants is more 
than what they are entitled to in law. It may be added that 
a majority of the employees have already settled their case 
fully and finally. A large number of persons were not parties 
to the conciliation and they are not claimants in the present 
case. Besides, all the persons listed in Annexure-I to the 
claim are not workmen. It is submitted‘that the list of 
workmen attached as Annexure-I to the claim includes 
persons who were employed either in managerial or 
administrative capacity drawing a salary of more than 
Rs. 1600 per month. Section 2 (s) of the Act specifically 
excludes persons employed either in managerial or 
administrative capacity drawing a salary of more than 
Rs. 1600 per month from the category of workmen. 
Therefore, those persons employed either in managerial or 
administrative capacity drawing a salary of more than 
Rs. 1600 per month are not competent to be parties to an 
industrial dispute as an industrial dispute is a dispute 
between employers or between employer and workmen or 
between workmen as set out under section 2(k) of the Act. 
Accordingly the claim of those employees not falling within 
the definition of workman should be struck off and their 
names should be deleted from the array of parties/claimants. 

It may be added that a notice of closure was given to 
the Government on June, 21 1995 by Delta. However, it is 
clarified that only those employees who are workmen within 
the definition set out in Section 2(s) of the Act are required 
to be covered by the Act. It is well settled that the Act 
applies by its own force. 

It is submitted that the facts as stated therein are 
incorrect and hence denied. Delta purchased certain assets 
of Pan American World Airways Inc. (Pan Am) pursuant 
to an asset purchase agreement. Under the said agreement 
Delta has not undertaken any liability or obligation of Pan 
Am except the liabilities and obligations specifically 
undertaken in this agreement. Instead, as admitted by the 
claimants fresh apppointment letters were issued to those 
employees considered eligible for appointment by Delta at 
its sole discretion. All employees considered for fresh 
appointment by Delta were required to resign from Pan 
Am’s employment prior to accepting employment with Delta 
and only upon fulfillment on this condition was a fresh 
appointment letter issued by Delta. In the said appointment 
letter, Delta agreed that all “terms and conditions” of 
employment will be the same as those with Pan Am, except 
to the extent specifically provided therein. In other words, 
the employees joined Delta Airlines as fresh employees on 
the terms stated in their fresh letter of appointment. 

The commercial viability of the Delhi operation was 
evaluated in the context of Delta’s worldwide business 
and to that extent Delta’s Delhi operations proved 
comercially unviable. It is clarifed that Delhi Office did not 
make a profit and in fact it was commercially unviable to 
operate the same and under the circumstances, the 
management was constrained to close the Delhi Office, 
which was done wdth effect from 01-12-1995 in compliance 
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with aplicable statutory provisions. 


The mana 
are not proving 
same was closed 
valid and justifie d 


cement fqund that the Delhi operations 
commercially viable and accordingly the 
The action of the management is legal, 
. It is a closure in fact. 


H> 


Pursuant 
erstwhile employ^* 
dated June 20, 
retrenched as sta 
a result of the clq: 
as if they had 
the reasons givt 
retrenchment are! 
for closure as 
is the right of the 
not. The importai 
has been a closun 


the decision to close Delhi office, the 
es of Delta were given a notice of closure 
1995 hence, the employees were not 
[ed, but their services were terminated as 
sure and compensation was paid to them 
n retrenched. It is incorrect to state that 
n by the management for the alleged 
vague. It is denied that there is no reason 
:ged. In any event, it is well settled that it 
employer to run a particular business or 
nt point in the present case is that there 
e in fact. 


It is also denied that the claimants are entitled to 
reinstatement fo - the reasons as stated or otherwise. It is 
also totally incorrect that compensation was not paid along 
with the notice of termination of service. Compensation 
was paid in accordance with the provisions of the act at 
the time of termination of service of employees and the 
compensation wps much more than that prescribed by the 
Act. 


4f 


Db 


It is submit 
operate a total 
flight services fi 
reason that the 
viable. As a resi 
was no longer arj 
Station. Hence, 
December, 1995} 
Public announ 
announce additio 
of further flights t< 
the public anno 
three weekly fli^ 
will operate on 
produce, refer to 
at the time of th^ 
of Delta were 
maintaining sep 
and promotion 
Hence, the issue 
Station to BomH 


H 


Furthermob 
by Delta does n 
in Delhi. In fact 
contractors and 
does not have 
potential custonji 
Agents cannot 
of Delta in Delhi 
subsidiary of 
and in any event 


ted that Delta had obtained a permit to 
7 flights from India. A transfer of the 
ijom Delhi to Bombay was sought for the 
lhi operations ceased to be commercially 
{dt of the transfer of flight services there 
y need to continue with the Delhi Office/ 
the same was closed with effect from 1 st 
and flights to Delhi were also cancelled, 
dements were also made by Delta to 
nal flights to Bombay and discontinuance 
o Delhi. It was specifically pointed out in 
ljmcements that Delta will discontinue its 
hts from Delhi. The last flight from Delhi 
ovember 30 (1995). Delta craves leave to 
[and rely upon these public announcements 
hearing. The Delhi and Bombay stations 
always separate and distinct entities 
irate accounts, balance sheets, recruitment 
procedures and separate seniority lists, 
of transfer of workmen of erstwhile Delhi 
ay was out of the question. 


e the appointment of General Sales Agents 
amount to Delta continuing its business 
General Sales Agents are independent 
ire appointed at many places where Delta 
in office merely to assist or attend to 
lers. Hence, the presence of General Sales 
construed as continuation of business 
. The further statement that his agency is a 
ir partner Airline Swiss Air is inaccurate 
irrelevant. 


Qt 


be 


There is no violation of any of the provision of the 
Act much less section 25 G and 25 H of the said Act. This 
is a case of closure of Delhi office. The office has never 
been reopened in Delhi subsequent to the closure. It is 
reiterated that the Delhi and Bombay stations of Delta were 
always separate and distinct entities maintaining separate 
accounts, balance sheets, recruitment and promotion 
procedures and separate seniority lists. Therefore, the 
employees of these two stations could not be transferred 
interchangeably. Further there is no question of 
applicability of section 25 G and 25 H of the Act to the 
present case since the applicability of these sections arise 
only when workmen are retrenched and not in a case of 
closure. Consequent to the closure, the entire Delhi Station 
which was independent of the Bombay station was closed 
down and therefore, there was no question of applying the 
rule of last come first go. 

The provision of section 25 O of the Act are not 
applicable to the present case as Delta is not covered by 
Chapter VB of the Act since at the time of clousre Delta 
had less than 100 workmen in its employment. Delta is 
therefore an industrial establishment for the purpose of 
chapter VB. Consequently no prior government approval 
is required for closure. The closure of Delta’s Delhi Station 
is governed by the provisions of section 25 FFAand Delta 
has complied with the requirements of this section. Hence, 
the closure is bonafidc, valid and strictly in compliance 
with applicable provisions of the Act. 

The contents of this paragraph are a matter of record. 
However, it is denied that the issues as suggested in the 
paragraph are required to be framed in the present case. 
This is a case of closure of Delhi office and not of 
retrenchnment. It is submitted that the closure and 
termination of services of the employees due to closure of 
Delhi office are legal, valid and justified. 

It is further submitted that the fact that Delta entered 
into code-sharing arrangement is evidence of the fact that 
it does not operate it own flights to or from Delhi, 
consequent to the closure of the Delhi office and 
discontinuance of its flight operations in and out of Delhi. 
While it is true that Delta initially had code-sharing 
arrangements with Swiss Air and Austrian Air, the code¬ 
sharing arrangement with Swiss Air ended on 5th August, 
2000 and the arrangement with Austrian Air ended on 26th 
March, 2000. It is however pertinent to point out that code¬ 
sharing is nothing but a ticketing arrangement with a view 
to avoiding inconvenience to passengers. Under such an 
agreement, Swiss Air or Austrian Air, as the case may be, 
permits Delta to place its code on their flight into Delhi so 
that Delta can issue a ticket from a location in the US all the 
way to Delhi. This is essentially a cooperative marketing 
tool that assists in making a passengers travel more 
seamless, even though the passenger still has to change 
flights at some point from a Delta flight to a connecting 
flight. Other than the marketing/ticketing competent, there 
is no further involvement of Delta. Delta does not have an 
identified block of seats to sell as its own on the Swiss or 
Austrian flights as the case may be and Delta does not 
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share any of the revenues generated from the Swiss or 
Austrian segment of the travel to Delhi. The code sharing 
arrangement does not entail a presence of Delta in Delhi 
either in the form of personnel, facilities, offices or 
otherwise. In fact, code sharing arrangements need to be 
worked out precisely for the reason that Delta does not 
operate any flights to or from Delhi. 

It is submitted that under the circumstances, the Act 
prescribes compensation at the rate of 15 days average 
pay for every completed year of continuous service for the 
workmen who have to be paid retrenchment compensation. 
•However, under the Final Severance Package, Delta gave 
compensation at the rate of two month base salary per 
completed months and days of service, provided the 
employee remained with Delta through his last day of work 
or left earlier with the express consent of Delta. This 
compensation offered by Delta is generous and far exceed 
the compensation prescribed under the statute. 

That the demantis raised by the claimants is highly 
exaggerated, arbitrary and unfounded. Delta has been and 
is still willing to pay any of the claimants who have accepted 
the 45 days package the more than generous Final 
Severance Package. The alleged claim of severance pay, 
gratuity, dearness allowance and Jeevan Dhara is also 
misconceived and denied. Upon closure of an undertaking 
the Act only provides for compensation of an amount 
equivalent to 15 days average pay for every completed 
year of continuous service or any part thereof in excess of 
six months for every workman who has been in continuous 
service for not less than one year in that undertaking 
immediately before such closure. The claim for 6 months 
base pay as compensation is highly exaggerated. Even the 
gratuity payable to an employee, where applicable, is at 
the rate of 15 days wages for every completed year of 
continuous service or any part thereof in excess of six 
months for every workman who has, been in continuous 
service for not less than one year in that undertaking 
immediately before such closure. The claim for 6 months 
base pay as compensation is highly exaggerated. Even the 
gratuity payable to an employee, where applicable, is at 
the rate of 15 days wages for every completed year of 
service or part thereof in excess of six months. The claim 
for 25 months gross salary as gratuity is therefore totally 
unfounded and is unsustainable. The relief of reinstatement 
and back wages is impossible as the Delhi office has been 
closed and there is no possibility to transfer the erstwhile 
employees to the Mumbai office. In any event, the claims 
far reinstatement in addition to severance pay and gratuity 
are misconceived and denied. Further more; most of the 
claimants are already gainfully employed. However, details 
about the status of employment have not been placed on 
record by the claimants who are hereby called upon to file 
the details of employment of the claimants. The claimants 
have made a vague allegation about the case in the Hon’blc 
High Court which is untenable and denied. 

The workman applicants have filed rejoinder. In their 
rejoinder they have reiterated the averments of his claim 
statement and have denied most of the paras of the written 


statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman that 
M/s Delta Airlines Inc. is a US based corporation with its 
headquarters at Atlanta, Georgia, USA. The company is 
engaged in air transportation business (both passengers 
and cargo) over a network extending to almost all countries. 

It was submitted that in November, 1991 M/s. Delta 
Airlines Inc. purchased certain transatlantic routes and 
operating rights from Pan American World Airways Inc. 
under Asset Purchase Agreement. Apart from transfer of 
certain routes including routes from India, the agreement 
also provided that all the employees of Pan American World 
Airways should be taken over by M/s Delta Airlines Inc. 
on the same terms and conditions of service. Accordingly, 
the workmen became employees of M/s Delta Airlines Inc. 
Letters of appointment were issued to workmen specifying 
terms and conditions of service. One such letter issued to 
one of the workmen is Ex. WW1/2. The letter of appointment 
makes it clear that terms and conditions of service 
prescribed by Pan American World Airways Inc. for their 
employees would be applicable to employees taken over 
by M/s. Delta Airlines Inc. 

That the management earned profits from its Indian 
operations from the inception. The performance of the 
Airlines world wide for 1995 was very good. The Chairman 
of the Airlines informed all Delta personnel by a letter dated 
27-7-1995 that the company earned best even operating 
and net profit of $449 million and $251 million. 

If was submitted that the management informed 
workmen in June, 1995 that Delhi operations have proved 
commercially viable and therefore they decided to close 
the Delhi office. 

It was submitted that reasons given by the 
management for retrenchment are vague. It is said that 
Delhi operations have not proven commercially viable. It 
has not been explained why the operations have not proved 
commercially viable. No facts and figures have been given 
by the management to show that operations have become 
unviable. The management by way c7 manipulation and 
with ulterior motives has attempted id show that it was not 
commercially viable, which is absolutely* incorrect. In fact 
the management wanted merely to get ?to of its employees 
for the reasons best known to them. The ipse dixit of the 
management cannot be accepted as true reasons for 
retrenchment. 

It was further submitted from the side of the workman 
applicant that the management promised in the 
communication sent to the Government that they would 
absorb all the workmen at Bombay or elsewhere. The 
management has not honoured its promise. No offer of 
employment at Bombay has been made by the management 
to any of the workmen. This is another circumstance which 
entitles workmen to reinstatement. No amount of 
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the workmen may accept all the terms offered 
by the management and release the company 
from further legal obligations; 


b. the workmen may accept 45 days salary for 
each completed year of service without 
prejudice to their right to raise an industrial 
dispute. 

It was further submitted that the present workmen 
chose the second alternative and raised an industrial 
dispute which was since been referred to this Hon’ble 
Tribunal for adjudication. That if for any reason 
reinstatement is not feasible; the final severance package 
ought to be more generous than what it is today. Several 
workmen are more than 45 years old and they cannot get 
any other job at this stage. If the dispute is viewed in this 
light, it would be apparent that demands raised by the 
workmen in response to the final severance package are 
reasonable and acceptance of those demands by the 
management is the only way to settle the dispute to the 
satisfaction of both the parties. The management even 
offered more generous packages to its other employees 
who voluntarily left their services at Bombay. 

The case of the workmen is that they have been 
initially employed by PAN Amercian World Airways. Delta 
Airlines Inc. acquired PAN Amercian routes from India to 
USA and in anticipation of the transfer Delta has offered 
employment to PAN Amercian employee No. 266-070. 
Letters B-38 and B-39 have been filed on records to establish 
the fact that all the employees were previously the 
employees of PAN American World Airways. After 
purchase of PAN Amercian routes from India to USA by 
Delta Airlines Inc. they were absorbed on the terms and 
conditions of their previous employment in 1991. 

B-40 is Operating Permit of Government of India, Civil 
Aviation Department, In view of the terms of Article 3 of 
the Air Transport agreement between India and USA, Delta 
Airlines Inc. was authorized to operate air services on the 
route specified for USA. Designated Airlines in the said 
agreement at a frequency of 7 services per week with B-747 
or lesser capacity aircraft. 

It was submitted from the side of the workmen that 
the Delta Airlines Inc. after purchase of assets of PAN 
American World Airways absorbed all the employees of 
PAN Amercian World Airways and issued letters of 
appointment mentioning therein that the date of employment 
with PAN Amercian will be retained for the purpose of 
calculating seniority with Delta Airlines. 

It transpires from perusal of the letter dated 
27-7-1995 to all Delta Personnel by Chairman, President 
and CEO for the fiscal year 1995 results that the employees 
put behind financial loss of recent years beyond them by 
their hard work and commitment and a break through has 
started. It has been mentioned therein that Delta has made 
a net profit of 5449 million $ and 251 million $ and there is 
improvement in the operating income for the fiscal year 
and the loss of 447 million $ has been reduced to 1.1 
billion $. 
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It further transpires from perusal of the records that 
the management info rmed the employees in June, 1995 that 
Delhi Airlines have not proved commercially viable and 
therefore, they decided to close the Delhi office. 

It was submitted that the statement of reasons for 
the closure of Delhi office are quite vague. Delta Airlines 
has earned huge profits and the previous losses have been 
reduced to 1,1 Billion $. There cannot be any question 
of commercial unviability in operating the flights from 
Delhi and closing the Delhi office. No statement of accounts 
has been furnished by the respondents to establish the 
fact that the operations from Delhi proved commercially 
unviable. 

It was submitted that the closure of Delhi office is 
arbitrary and illegal and this device has been resorted 
malafidely by the management to get rid o f the workmen of 
PAN American World Airways. After closure of the Delhi 
office the management appointed General Sales Agents to 
run Delhi to North India business immediately after closure. 
The agency is a subsidiary of their partner airlines Swiss 
Airlines who is still continuing to represent Delta. Delta 
was operating 7 flights previously and it continued to do 
so. It cannot be said! that the respondents have incurred 
any loss and so they took the decision of closure of Delta 
office at Delhi. In their letter dated 26-6-1995 they have 
informed the Government to shift all their operations to 
Bombay w.e.f. 1-12-1995. This implies that Delta had not 
closed its business at Delhi but transferred its operations 
from Delhi to Bombay. From the list of the workmen it 
appears that they have been serving PAN Amercian World 
Airways since 1967 and onwards and at the time of 
retrenchment most of the workmen were on the verge of 
■r.perannuation. They have worked from 10 to 28/29 years. 

The respondents provided severance package of two 
months salary per year of completed serv ice gratuity etc. 
Some of the workmen accepted the same but the present 
workmen accepted 45 days salary for each completed year 
of service without prejudice to their right to raise an 
Industrial Dispute. The workmen demanded six months 
gross salary for each completed years of service. The 
respondents did not agree to the demand of the workmen. 
The workmen accepted 45 days base pay and retained their 
right to raise an Industrial Dispute. They have raised this 
dispute. 

The case of the management is that the workmen 
have been paid compensation generously more than 
statutorily provided. The claimants stand adequately and 
generously compensated. 

It was further submitted by the respondents that in 
case the fact of closure is admitted or established the 
dispute with regard to closure falls outside the purview of 
the act. The use of expression bonafide does not refer to 
the reasons of closure but to the fact of closure in case 
there is closure infact . The same cannot be a subject matter 
of industrial adjudication. The reference and the resultant 
are without jurisdiction. 


My attention was drawn to 1968 (3) SCR 130-Piprise 

Sugar Mills case, 1979 (3) SCR 703, AIR 1995 SC 1163,1994 
(3) SCR 703. It is of course true that in case closure is 
established and there is closure infact 'industrial dispute 
cannot be raised. In the instant case there is no closure. 
The Government has been informed that the respondents 
intended to shift their operations from Delhi to Bombay. So 
there is shifting of business. The shifting of operations 
cannot be taken to be closure of the business. 

It was submitted from the side of the workmen that 
Delta is still operating its business through General Sales 
Agency. The General Sales Agencies are performing the 
duties which the workmen performed prior to their illegal 
retrenchment. The respondents have really shifted their 
Delhi based flights to Bombay. There is no curtailment of 
number of flights. The employees at Delhi office are more 
than 100 and permission from the competent Government 
has not been obtained. 

It was further submitted that there is no closure at 
all. There is only shifting of Delhi office to Bombay and 
General Sales Agencies have been employed for carrying 
the business from Delhi. The business place has been 
shifted to deprive the workmen of the benefits of permanent 
service. 

It is not necessary to effect the closure of business 
to close down all the branches of its business. There can 
be genuine closure of a unit. It did not amount to closure 
of the business. My attention was drawn to 1987 (2) SCR 
417. It is true that a unit which has become sick can be 
closed down despite the fact that all the units are governed 
and supervised by the same management. In the instant 
case the present workmen were working in Delhi office and 
they were the employees of PAN Amercian World Airways. 
After purchase of the assets of PAN Amercian World 
Airways the employees were absorbed on the seniority of 
PAN American. The respondents with malafide intention 
in the grab of closing Delhi office transferred operation of 
all the flights to Bombay and retrenched the workmen who 
have been serving PAN American World Airways right 
from 1967 onwards. Most of the employees have reached 
the age of superannuation and they have become too old 
to get any other gainful employment. 

The respondents have illegally closed Delhi office 
under the garb of shifting of the business from Delhi to 
Bombay. The two units are not separate as they are 
governed by a set of the same governing body. They are 
not the production unit which can be said to be separate 
unit. The same work was discharged from Bombay office 
as well as from Delhi office. The intentions of the respondent 
do not appear to be bonafide as they would have followed 
the principles of “First Come Last Go”. They have shifted 
the employees to their Bombay Hd. Office. They have not 
followed the procedure as laid down in 25G and H of the ID 
Act, 1947. 
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It was submitted from the side of the management 
that as per statutory provisions in case of closure and 
retrenchment 15 days wages for each completed years of 
service are to be given. The workmen have been given 45 
days basic pay for each completed year, so they have been 
paid far in excess of the statutory provisions. There appears 
to be no merit in the contention of the management. The 
chart annexed with the records of the workmen shows that 
some of them have been engaged from 1967, 70 and 75 
onwards, so they have rendered dedicated service for 12 
to 29 years. They have been retrenched under the garb of 
closure of Delhi office with malafide motive to deprive them 
of the benefits of superannuation and permanency of 
service. 

It has been held that there is no closure infact. The 
respondents have created GSA for the services rendered 
by the workmen. Retrenchment is intended for removal of 
the surpluses. GSA is still carrying out the business of the 
respondents, so there is no closure of Delhi office in the 
real sense of the term. There is only shifting of the 
operations and the workmen should have accommodated 
in the Bombay office. The respondents have illegally 
effected retrenchment so that they could recruit freshers 
on a lower salary at the place of higher salaried workmen. 
Such devices are colourable exercise of powers. In such 
circumstances retrenchment of the workmen is not valid 
and legal. In case of illegal retrenchment there is no 
cessation of service of the workmen. They are continued 
in service in the eye of law as retrenchment has not been 
validly effected. Reinstatement is not feasible as mentioned 
above. The other remedy is compensation for the services 
rendered. This compensation is at the place of reinstatement 
with full back wages. This is not statutory compensation. 
Compensation is awarded U/s 11 A of the ID Act as 
reinstatement is not possible. The management will work 
out the average of 12 months salary last drawn and pay 
three months wages for each year of completed service. 

The reference is replied thus :— 

The action of the management of M/s. Delta Airlines 
in terminating the services of the workman namely Shri 
B. Sri Ram and Ors. (as per list enclosed) w.e.f. 20-6-1995 is 
neither legal not just nor fair. The relief given to them such 
as compensation, gratuity etc. are not sufficient. All the 
workmen who have accepted 45 days severance package 
are entitled to get 3 months wages calculated at the rate of 
average last year monthly salary drawn for each completed 
year of service. The management is directed to make 
payment of entire compensation calculated @ average 3 
months wages last drawn for each completed year of service 
minus (-) the retrenchment compensation already paid, 
within two months from the date of the publication of the 
award. In case of default an interest of 6% per annum will 
run on the entire amount of compensation due. 

Award is given accordingly. 

Dated 10-1-2007 R. N. RAI, Presiding Officer 
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^4? RfcTl <Jiqi-H, 3Tfa<*>iO 
New Delhi, the 23rd January, 2007 
S.O. 517.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 118/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, New Delhi-11, now as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of M/s. Modiluft and their 
workmen, which was received by the Central Government 
on 18-1-2007. 

[No. L-11012/54/2003-IR (C-l)] 
SNEH LATA JAWAS, Desk Officer 
ANNEXURE 

BEFORETHE PRESIDING OFFICERCENTRAL 
GOVERNMENT INDUSIKIALTRIBUNAL CUM- 
LABOUR COURT-II, NEWDELHI 

Presiding Officer: R. N. Rai. I. D. No. 118/2004 

PRESENT Sh.SomNath -1st Party 

Sh. Sanjay Sharma -2nd Party 

In the matter of:— 

Shri Anil Kumar (T. G.), 

C/o. Som Nath Nayak, 

Ch. No. X-40, Civil Wing, 

Tis Hazri Courts, 

Delhi-110054 

Versus 

1. M/s. Modiluft, 

Regd. Office Mezannine Floor, 

Hemkunt Tower, 98, Nehru Place, 

New Delhi-110019. 

2 M/s. Royal Airways, 

Cargo Complex, 1. G. Airport, 

Terminal No. 1, Palam, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter No. L-l 1012/54/ 
2003-IR (C-I) Central Government Dt. 2/6-07-2004 has 
referred the following point for adjudication. 

The point runs as here under:— 

1. “Whether the removal of Shri Anil Kumar from 
his services w.e.f. 04-07-1997 by M/s. Modiluft 
(Present name M/s. Royal Airways Limited) is 
just and legal ?” 


2 “Whether at the time of retrenchment non 
payment of his dues from January, 1997 to.7th 
April, 1997 non service of notice under section 
25 F of the ID Act, non payment of notice pay 
and compensation is just and legal ?” 

3. “Whether the workmen is entitled to 
reinstatement under section 25 H of the ID Act 
and what directions are necessary in this 
respect.” 

The workman applicant has filed claim statement. In 
the statement of claim it has been stated that the workman 
was appointed as an Office Assistant by Respondent No. 1 
vide appointment letter dated 23-02-1994, On the basic 
salary of Rs. 1500 and other perks, allowances and benefits 
as per the rules of the company as per details mentioned in 
Annexure-1 to the said appointment letter i.e. Rs. 1500 as 
basic salary, Rs. 450/- as HRA, Rs. 300 as Conveyance, 
totaling Rs. 2250/- per month. 

That thereafter vide letter dated 27th November, 1995 
the emoluments of the workman were revised w.e.f. 1st 
April, 1995 to Rs. 2530 per month. 

That keeping in view hard work, honest and diligent 
work of the workman, the workman was promoted to the 
post of Assistant (Administration) vide letter dated 
15-2-1996 on the salary if Rs. 3160 per month. 

That the workman worked with the aforesaid 
company i.e. the Respondent No. 1 till 5th April, 1997 and 
on 7th April, 1997 (6th being Sunday) when the workman 
went to join his duty he as not allowed to perform his duty 
telling that his services have been terminated and whenever 
his services will be required the workman will be called for 
the same. The last drawn salary of the workman was 
Rs. 3160 per month. His services were terminated illegally. 
Even his dues from September, 1996 thereafter are not paid 
to the workman. The workman was not allowed to join his 
duties inspite of his repeated requests in this respect. 

That I was paid remuneration only up to September, 
1996 and thereafter, I was not even paid my salary inspite 
of my repeated visits to the management’s office nor was I 
allowed to join my duty. However, on my repeated demands 
my salary dues for the period up to December, 1996 was 
cleared and paid to me on 3-4-1997 and I was asked that 
the remaining salary for the period from January, 1997 to 
the dale of illegal temination will be paid within one month, 
but the management did not fulfill my demand and put off 
the matter on one pretext or the other. 

That thereafter vide latter dated October, 14, 1998 
the respondent informed the workman that Modiluft 
Limited is likely to re-launch operations very soon under 
the name of Royal Airways and further that a policy decision 
has been taken to make a first offer of employment to the 
former employees of Modiluft Limited and for this purpose 
the bio-data was invited from the workmen to show his 
willingness and further sent a clearance certificate proforma 
that the workmen has no claim against the company in 
respect of any statutory dues relating to Provident Fund, 
ESI, TDS etc. 

That vide letter dated 17-11-1998 the workmen 
informed the management/respondent that he has the 
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pleasure in offering his services to the esteemed Royal 
Airways i.e. the Despondent No. 2 which was the New 
Organization of the Respondent No. 1 and also sent his 
bio-data along wit h his said letter of willingness. 

That the wo kmen also gone through his publication 
made in the New ipaper dated March 5, 2000 under the 
heading “Modilu: to re-launch operations” wherein it has 
been stated that Modilut Limited has received the renewal 
of the no objecticn certificate from the Ministry of Civil 
Aviation to opera e scheduled air transport services in the 
domestic sector and the company is at set to re-launch 
domestic air operations from June, 2000 and that the 
company has alsc received permission to import Boeing 
737-400 aircraft f >r the domestic services. 

That thereafter the workmen has not received any 
intimation from tl ie office of the respondent and as such he 
personally visited office of the respondent on various dates 
Lastly on 7th November, 2002 but the workmen was told to 
keept on waiting f< >r a period of 5/6 months and come again 
thereafter and on y then his case will be considered. 

That since the illegal termination, the workmen is 
unemployed. Tlu t the services of the workmen have been 
terminated illegariy, arbitrarily and unjustifiably by 
Respondent No. 1. 

That the re :usal and/or not allowing to work on duty 
by the respondtnt tantamount to retrenchment as per 
section 2 (oo) ?f the ID Act, 1947. The summarily 
termination of services without following the requisite 
provisions of sect ion 2 (oo), 25 F, G & K of the ID Act, 1947 
is absolutely ille< jal, unjustified. 

That the rt spondent has not followed the principles 
of natural justice and has terminated the services of the 
applicant arbitra ily in exercise of powers colourably. 

That the management/respondent No. 1 has failed to 
comply with the pre-requisite of retrenchment, hence the 
termination from services is absolutely illegal and 
unjustified. 

That the respondent has neither issued any charge 
sheet nor held any inquiry against the workmen, hence the 
summarily discharge from his services tantamount to 
termination illegal and unjustified. In the absence of any 
letter of termina ion, the workmen is deemed to have been 
in the employment of the respondent and the workmen is 
entitled to receiv s full arrears of salary with all other benefits 
and continuity c f service including his arrears of salry as 
stated above. 

That the respondents have been not followed the 
principle of “La it come First go” as provided under the ID 
Act and thus the termination from the services tantamount 

to illegal. 

That the workmen is entitled to reinstatement of 
service with continuity of service with full back wages. 
That the workman during the tenaure of his services was 
never charge sheeted and the management has failed to 
spell out any reason and much-less any reason for 
terminating the services of the workmen. 

That the i nanagement while terminating the services 
of the workmen did not comply with the mandatory 


provisions of section 25 F of the ID Act, 1947. That the 
action of the management is malafide and comes within the 
ambit of unfair labour practice. That as stated above the 
workman is unemployed and has not been able to find any 
job. 

That a notice dated 18-11-2002 was sent to the 
management under Regd. AD Cover, but the management/ 
respondents have failed to comply with the same. That the 
workmen is entitled to reinstatement of service with 
continuity of services with full back wages. 

The management/respondent has filed written 
statement. In the written statement it has been stated that 
the statement of claim is not maintainable in as much as the 
workmen himself abandoned the services of the 
management in the year 1997 and thereafter never joined 
the services of the management. It is submitted that the 
management has learned that the workmen after voluntarily 
abandoning the services of the management started gainful 
employment somewhere else. 

That without admitting anything stated in the 
statement of claim, it is submitted that the claim of the 
workman is barred by latches in as much as, admittedly, 
the workman ceased to be in employment in April, 1997 but 
the claim was raised by him before the Conciliation Officer 
in the month of December, 2000 i.e. more than three years 
after cessation of employment. The claim is, therefore, liable 
to be rejected on this ground alone as the same is barrred 
by latches. 

It is further denied that the terms of reference pertains 
to determination of fairness of legality of the termination 
of the workman. It is also denied that the workman is entitled 
to any relief as alleged or at all. It is submitted that the 
workman was not terminated by the management but he 
abandoned his employment in the month of April, 1997 
and never reported for duty thereafter. 

It is specifically denied that in view of the hard work, 
honest and diligent work, the workman was promoted; the 
fact of the matter is that the rise in the salary was due to 
normal increments. It is further wrong and denied except 
that the workman abandoned the services of the 
management from April 7,1997 onwards. It is also denied 
that the workman ever approached the management or ever 
reported for duty or was told that certain payments will be 
made, as claimed. It is denied that the workman was not 
paid his dues from September, 1996 onwards. It is submitted 
that the workman should be put to strict proof of his 
allegations; It is wrong and vehemently denied that the 
services of the workman were illegally terminated, as 
alleged. In fact, it was the workman who himself abandoned 
his duties with effect from April, 1997. 

It is submitted that the workman is misleading this 
Hon’ble Court by making contradictory averments in his 
statement of claim. The workman has averred in the para 
under reply that he was not paid any salary after 
September, 1996 and in the following lines of the same para 
has averred that his salary up to December, 1996 was 
cleared on 03-4-1997. It is submitted that the entire 
allegations levelled against the management in the para 
under reply is a concocted story and the workman should 
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be put to strict proof thereof. It is denied that the workman 
ever approached the management or ever reported for duty 
on or after 

April 7,1997 or was told that the alleged payments will be 
made. It is wrong and denied the services of the workman 
were terminated. It was the workman who himself 
abandoned his duties with effect from April, 1997. 

It is submitted that the letter of October 14,1998 was 
isued to the workman in normal course as the same was 
issued to all the earlier employees of the previous 
management as at that point of time the management was 
anticipating restart of the operations and though not 
obliged to do so, it was a gesture on the part of the 
management to send a letter to all such earlier employees 
including the workman to give them an opportunity to be 
part of such re-launch operations. Even as per the said 
letter the workman was asked to submit bio-data for fresh 
employment and was required to signify his willingness to 
be considered for the job. 

It is further not denied to the extent that the workman 
offered himself for fresh employment with the management. 
Rests of the contents of the para under reply are wrong 
and denied. Without admitting the alleged letter dated 
17-11-1998, it is submitted that the said letter dated 
17-11-1998 itself shows that the workman had merely offered 
his services to the management. 

It is denied that the workman had any right to receive 
any intimation from the management as he had himself 
abandoned the services of the management. It is further 
denied that the workman visited the management as alleged 
or was told to wait for 5-6 months as alleged. 

It is further denied that j(he services of the workman 
were terminated illegalty, arbitrarily and unjustifiably by 
the management as alleged. It is submitted that the workman 
himjself abandoned the services of the management as 
stated in the foregoing paras. It is denied that the 
management has violated the provisions of the ID Act, 
1947 “(Act)” as alleged. It is reiterated that the workman 
abandoned his services and such abandonment do not 
constitute termination and therefore do not amount to 
retrenchment. 

It is further reiterated that the workman abandoned 
the services of the management and the management did 
not terminate the services of the workman and therefore, 
there is no occasion for the workman to invoke principle of 
natural justice or allege colourable exercise of powers. It is 
further submitted that there is no termination of the 
workman as alleged and therefore there is no occasion to 
invoke the provisions of the ID Act. It is reiterated that the 
workman abandoned his services and such abandonment 
do not constitute termination and therefore do not amount 
to retrenchment. 

It is further submitted that there is no question of 
framing a charge sheet against the workman or initiating 
any inquiry as alleged as the workman abandoned his 
service with the management. It does not lie in the mouth 
of the workman to first abandon of the services of the 
management and thereafter concoct a story and demand 
arrears of salary. It is denied that the management terminated 


the services of the workman. There is no occasion for the 
workman to invoke the said principle of the Act in the light 
of the fact that the workman abandoned the services of the 
management. 

It is submitted that there is no question of framing a 
charge sheet against the workman as the workman 
abandoned his services with the management. Since there 
was no termination of services, the management is not 
liable to state any reason; rather workman is alone 
responsible for the consequences following abandonment 
of services with the management. 

It is denied that the management terminated the 
services of the workman. It is submitted that there is no 
question of compliance with section 25 F of the I D Act, 
1947 as the workman abandoned the services of the 
management and such abandonment is not envisaged under 
section 25 F of the Act. 

The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. The management has also denied most of the 
paras of the claim statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It is admitted case that the workman was selected on 
the post of Office Assistant w.e.f. 23-1-1994. The workman 
worked with the respondents till 5-4-1997. 

It was submitted that when the workman went to join 
his duty on 7th April, he was not allowed to perform his 
duties and he was informed that his services have been 
terminated and he will be called for whenever his services 
will be required. The services of the workman were illegally 
terminated and he has not been paid his wages from January, 
1997 till the termination of his services. 

It was further submitted that he was informed by the 
management that Modiluft Limited is likely to re-launch 
operation very soon under the name of Royal Airways and 
a policy decision has been taken for offer of employment 
to the former employees of Modiluft Limited and his 
bio-data was invited. 

It was further submitted that he went through the 
publication made in the newspaper dated March 5, 2fXK) 
under the heading Modiluft to re-launch operations as it 
has received renewal of no objection certificate from 
Ministry of Civil Aviation to operate Schedule Air Transport 
services in the domestic centre and the Company is at se. 
to re-launch domestic operation from June, 2000. The 
workman has already sent his biodata in response to the 
offer of November, 1998 and he was awaiting the response 
of the management. It has been stated that he visited the 
office of the respondents on various dates lastly on 
7th November, 2002 but he was told to keep on waiting for 
a period of 5 to 6 months. The respondents have not 
complied with the provisions of 25 F of the I D Act, 1947 
hence the termination of service of the workmen is absolutly 
iltegal and unjustified. The respondents have not followed 
the principles of last come first go. 


340 GI/07—23 
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It waas 8 lbmitted from the tide of the management payment. Payment is always made against receipt and the 
that the workrr an himself abandoned the services of the respondents should have filed receipts or some documents 

management in the year 1997 and thereafter never joined to show that payment to the workman has been made. 


the services oi the management. The managment learnt 
that the workman after voluntarily abandoning the 
services of the management started gainful employment 
some where elt e. 

It was submitted that the claim of the workman is 
barred bylatch »in as much as the workman ceased to be 
in employment in April, 1997 and claim was raised by him 
before the Con dilation Officer in the month of December, 
2000 more tha a 3 years after cessation of employment. 
Therefore the c aim of the workman is timed barred. It was 
also asserted t lat the workman should be put to strict 
proof of non-p lyment of wages for the month of January, 
February, Man h and April. 

It transpires from perusal of the record that the 
respondents were not operating flights. MW1 has stated 
that the operations of Modiluft Airlines were closed in 
1996 for lacko: permission of DGCA. He has further stated 
that he did nat know when Royal Airways started 
functioning. Royal Airways Limited is the changed name 
of Moiluft. M sdiluft was registered as Royal Airways 
Limited. It did lot function, so the Royal Airways changed 
its name as S )ice Jet in April, 2005. The management 
witness has categorically admitted that there was no 
operaation of loyal Airways w.e.f. November, 1996 to 
March, 2005. This admission establishes the fact that 
Modiluft an< thereafter Royal Airways became 
economically s ick. There was no permission for operation 
of the flights ind neither Modiluft nor Royal Airways 
operated any fli jht from November, 1996 to march, 2005 for 
lack of permiss on of the competent authority for operations 
of flights. In s ich circumstances the respondents cannot 
take the plea of abandonment since operations were closed 
in November, 1996. It was but natural that the workman 
was asked not t) perform his duties and he would be called 
for when requ red. It cannot be said that the workman 
himself abandc ned the services of the respondents. 

MW1 his further admitted that the Company was 
not in operation at the time of receiving of Biodata, so no 
notice was sen: to him. This establishes the fact that the 
workman sent lis biodata in response to the letter of the 
management ii 1998 but his case was not considered as 
the Company was not in operation. This witness has 
admitted that tl e Company started operations in the month 
of April, 2005 Since the Company was not in operation 
there is no qu< stion of abandonment. The workman has 
promptly replied to the offer of employment by the 
management b it it was not considered. 

It was su imitted that the workman should have been 
given re-engag ement in April, 2005 when the operations 
started but the management has not done so. Admittedly 
the workman i: i a former employee and he has served the 
management f< r at least 4 years. In view of section 25 G 
and H he deser ves re-engagement in view of his previous 
service. The management has not filed any document to 
show that payn lent to the workman has been made for the 
months of Janiary, February, March and April 1997. The 
workman is not expected to file evidence regarding non- 




It was the duty of the management to make payment 
of retrenchment compensation to the workman when the 
operation of the Company were closed in November, 1996. 

My attention was drawn to VIII (2000) SLT 361 SC. It 
has been held by the Hon’ble Apex Court that the 
management was duty bound to send notice to the workman 
regarding his absence. No proof regarding sending of 
notice has been filed. 

The case of the workman is that he visited the 
respondents several times but he was asked to wait. It 
appears that the respondent’s flights were not In operation, 
so the workman was asked again and again to come when 
the Company resumed functioning. Since the Company 
was not in operation it cannot be said that the workman 
himself abandoned his services. There were no services to 
be rendered by the workman, so the workman was asked 
not to come. In such circumstances respondents were 
bound by the provisions of ID Act, 1947, section 25 F(B) to 
make payment of retrenchment compensation to the 
Workman under section 25F of the ID Act as he has 
performed services regularly for 4 years. He has not been 
paid any retrenchment compensation, 

It is settled law that in order to effect valid 
retrenchment one month’s notice or pay in lieu of notice 
and retrenchment compensation calculated @ 15 days 
wages for each completed year should have been paid to 
the workman. The management has not made any payment 
to the workman, so retrenchment has not been validly 
effected and services have not been legally terminated. 
The services of the workman shall be deemed, in such 
circumstances, continued. 

Section 25H of the ID Act, 1947 postulates that the 
person who joined first should be given employment. It 
was the duty of the management to give him employment 
when operations were started by the Company. 

It was further submitted that the claim of the workman 
is barred by Limitation Act. It is settled law that the 
limitation Act is not applicable in ID cases. The workman 
has raised his dispute within a period of 2-3 years. The 
respondent’s flights were not in operation, so they cannot 
expect promptness from the side of the workman. 

It was submitted that Biodata sent by the workman 
indicates that he was in gainful employment. The workman 
has not admitted photocopy of biodata sent on 27-12-2000 
and 2-4-2001. The respondents have not filed the original 
bioidata. photocopies are not admissible in evidence. There 
is no other evidence of employment as alleged. 

It was submitted from the side of management that 
the workman has signed these biodatas. There is no report 
of any handwriting expert. The Court cannot discharge the 
duties of an expert. There is no cogent evidence of 
employment. 

In 1978 Lab IC 1968—three Judges Bench of the 
Hon’ble Apex Court held that payment of full back wages 
is the normal rule. In case services have been illegally 
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terminated either by dismissal or diicharge or retrenchment, 
in such circumstance the workman is entitled to full back 
wages except to the extent he was gainfully employed 
during the enforced idleness. In the instant case, the 
workman was always ready to work but he was not 
permitted on account of invalid act of the employer. He 
was employed only for three months as per hi* admission, 

It has been held in (2002) 2 SCC 54 by the Hon’ble 
Apex Court that the Labour Court being the final court of 
facts came to a conclusion that payment of 60% wages 
would comply with the requirement of law. The finding of 
perversity or being erroneous or not in accordance with 
law shall have to be recorded with reasons in order to 
assail the finding of the Tribunal or the Labour Court. It is 
not for the High Court to go into the factual aspect of the 
matter and there ia an existing limitation on the High Court 
to that effect, 

“Payment of back wages having a discretionary 
element involved in it has to be dealt with, in the facts and 
circumstances of each case and no strait-jacket formula 
can be evolved, though, however there is statutory 
sanction to direct payment of back wages in its entirety.” 

From perusal of the judgment cited above it becomes 
quite obvious that statutory sanction is to payment of 
back wages in its entirety. However, the respondent’s flights 
have not been in operation for 2 to 3 years and there is 
deiay of 2 to 3 years in raising the dispute. The workman is 
entitled to be reinstated along with 60% back wages w.e.f. 
4-7-1997. 

The references are replied thus:— 

1. The removal of Shri Anil Kumar from his 
services w.e.f. 4-7-1997 by M/s. Modiluft 
(Present name M/s. Royal Airways Limited) is 
neither just nor legal. 

2. At the time of retrenchment non payment of his 
dues from January, 1997 to 7th April, 1997 non 
service of notice under section 25F of the ID 
Act, non payment of notice pay and 
compensation is neither just nor legal?” 

3. The workman is entitled to reinstatement under 
section 25H of the ID Act, 1947 along with 60% 
back wages. The management is directed to 
reinstate the workman w.e.f. 4-9-1997 along with 
60% back wages within two months from the 
publication of the award. 

Award is given accordingly. 

Dated: 16-01-2007! R. N. RAI, Presiding Officer 

24 2007 
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New Delhi, the 24th January, 2007 
S.O. 518.— In puriuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Government hereby publishes the Award (Reference No 
318/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court,Ahmedabad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Kandla Port trust and their workman, 
which was received by the Central Government on 23-1- 
2007. • ■ 

|No. L-34025/1/2Q07.IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNBXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT 
AT AHMEDABAD 
PRESENT: 

Shri A* A, LAD, Presiding Officer 
(Complaint CG.LTA.) No. 318/05 
(old Complaint LT.C. 24/2000) 

Transport & Dock Workers Union, 

C/o. Hasubhai Dave, Advocate 
Qayatri Rajputpara 
Main Road, 

Rajkot. ...Complainant 

: V/S. , 

Kandla Port Trust / 

Gandhidham(Kutch)j • Opponent 

APPEARANCE 

Complainant: Shri Hasubhai Dave 

Opponent : Shri S.B.Gogia 

ORDER 

, 1. The complainant has filed this complaint under 
section 33A of the Industrial Disputes Act stating that, 
though post of meter reader is vacant with the opponent, 
he was not considered. He worked with opponent more 
than 240 days and he has right to regularize in the post of 
meter reader. 

So he prayed to direct opponent accordingly. 

2. This was objected by the opponent by filing a 
reply at Ex. 10 stating that, post of meter reader was to be 
filled by direct recruitment by inviting the nomination form 
employment exchange/press advertisement. The 
complainant was having option to apply for the post but 
he did not apply for the post Post wa4 filled of taking 
interview. Opponent was appointed on daily wager. He 
lost the opportunity to appear for interview taken by the 
opponent. So it is submitted that complainant can not claim 
post of permanent of meter'fbader. 
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3, Rozanan la reveals that both parties were absent 
in the complaint fc r the number of dates and more precisely 
on 19-4-06 and complaint was kept for order. In view of 
above this situatic n I pass the following order. 

ORDER 

The comp aint is disposed of for want of 
prosecution. No c rder as to cost. 

Ahmedabad A. A. LAD, Presiding Officer 

Dated: 6-12-06 

^ 24 2007 

W.3TT. SH faq i s atffrftqq, 1947 (1947 

14) v ^ j&m ^ 

'gtZ ^ ^ «h4«w4 ^ 

Rrcrara, ^ wh (iM wn 

326/2005) ^ i, ^ TTRTR 

23-1-2007 cl err i 

J U T^-34025/l/2007-3?lf 3TR (*t-II) ] 
Tlfet ^RTTC, STftTOHt 
New I >elhi, the 24th January, 2007 
S.O. 519.-- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hen by publishes the Award (Ref. No 326/ 
2005) of the Cent al Government Industrial Tribunal-cum- 
Labour Court, Al medabad as shown in the Annexure, in 
the industrial disj ute betweenthe employers in relation to 
the management c f Kandla Port Trust and their workman, 
which was rece ved by the Central Government on 
23-1-2007. 

[No. L-34025/1/2007-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE [HE CENTRAL GOVERNMENT 
INDUSTRIAL 1RIBUNAL-CUM -LABOUR COURT 
ATAHMEDABAD 
PRESENT 

Shri / JL LAD, Presiding Officer 
(Cot ipfafotCGITA) No. 326/05 
(O Id Comptahrt ITCIyl998) 

Dalpatbhai Shiva >hai ...Complainant 

Vs. 

Kandla Port Tins 

Gandhidham(Kuich) ...Opponent 

APPEARANCE: 

Complainant: At sent 
Opponent: Shri S B. Gogia. 

ORDER 

1. The conplainant has filed this complaint under 
Section 33A of i he Industrial Dispute Act stating that, 
during the pendency of reference 26/96. Opponent has 
made changes in any service conditions, so, it is prayed 
that opponent be restrained in taking a such decision. 

2. This wai objected by the opponent by filing a 
reply at Ex. 10 d< nied the allegation of the complainant. 


3. Roznama reveals that both parties were absent on 
12-9-05 as well as 9-1-06. Since then the complaint was 
pending for order. In view of this situation I pass the 
following order: 

ORDER 

Complaint is disposed of for want of prosecution. 
No order as to cost. 

Ahmedabad. 

Date: 7-12-06 

A. A. LAD, Presiding Officer 
^ 25 2007 

W.RT. 520.— 3?lrilPl4i f*raT5 3tfqfTO, 1947 (1947 
14) VRT 17^ 

"3F* ^ Piq|'Si«hT 4>4 e hr(j 
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3lterori/9R ^ 1 4^ , ^("*M WTT 20/2005) 

^ t, irifa W&K 24-1 -2007 ^ W <T 

or i 

[U 12012/422/94-3Tt£ 3TTC (^t-11)] 

«t>HK, TsFF 

New Delhi, the 25th January, 2007 
S.O. 520.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 20/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kolkata as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Punjab National Bank and their workmen, 
which was received by the Central Government on 
24-1-2007. 

, [No. L-12012/422/94-IR (B-Il)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 
Reference No. 20 of2005 
PARTIES 

Employers in relation to the management of Punjab 
National Bank. 

AND 

Their workmen 

PRESENT 

Mr. Justice C. P. Mishra, Presiding Officer 
APPEARANCE: 

On behalf of the Management : Mr. P. K. Pankaj, 

Officer, HRD 

On behalf of the Workmen : Mr. R. N. Singh, 

President of the 
Union. 

State : West Bengal Industry: Banking 

Dated: 15th January, 2007. 
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AWARD 

By Order No. LT2012/422/94-IR(B-II) dated 21-2-2005 
the Central Government in exercise of its powers under 
Section 7A read with Section 33-B(l) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication on transfer from Central 
Government Industrial Tribunal cum-Labour Court No. 1 
Dhanbad. 

“Whether the contention of the PNB Staff Union, 
Patna that the management of Punjab National 
Bank, Patna were not justified in denying 
promotion to Shri Biman Kumar Dey, Peon/ 
Watchman/Daftari to the Clerical cadre is correct? 

If so, what relief is the said workman entitled to?” 

2. The present reference has been made at the 
instance of PNB Staff Union, hereinafter to be referred as 
the union and originally referred to the Centra! Government 
Industrial Tribunal-cum- Labour Court No. 1, Dhanbad and 
both the parties entered their appearance before it, filed 
their pleadings adduced evidence, both oral and 
documentary and the matter to be argued by the parties 
there. At this stage the matter has been transferred to this 
Tribunal for adjudication. 

3. The case of the union as appearing in its 
statement of claim, in short, is that in terms of the 
conciliation settlement dated 19-6-1991 governing ploicy 
and procedure for promotion from subordinate cadre to 
clear cadre, applications were invited by the Bank from 
eligible subordinate staff for written test vide Personnel 
Division Circular No. 1301 dated 27-8-1991. In terms of 
that circular eligibility criteria was that the workman ip 
subordinate such as Daftry or Peon-cum-Daftaries or Head 
Peon who have passed matriculation or equivalent 
examination and having to their credit minimum two years 
of service as Daftry for Peon-cum-Daftry or Head Peon as 
on 28-9-1991 viz the last date fixed or receiving application. 
Shri Biman Kumar Dey the concerned workman became 
Daftry on the basis of the Personnel Division Circular No. 
30/88 dated 13-5-1988 with retrospective effect from 
1-5-1988. He was posted as Peon-cum-Watchman-cum- 
Daftary at Branch Office in the District of Mehura, West 
Champaran being eligible for promotion to the clerical cadre 
applied to the Regional Manager on 17-9-1991 and he was 
allowed to appear in the written test by the Regional Office, 
Muzaffarpur of the Bank on 27-10-1991. He was declared 
sucessful in the written test so held by the Bank. All the 
successful candidates in the said examination except the 
concerned workman were interviewed, selected and 
promoted as clerks. The concerned workman, however, was 
not given the opportunity to appear before the interview 
board. The union accordingly took up the matter with the 
management and wrote letters to the Regional Manager, 
Muzaffarpur of the bank but the management remained 
silent and denied the promotional opportunity to the 
workman concerned. Thereafter the union raised an 


industrial dispute in the matter before the ALC (C), Patna, 
but the conciliation failed and ultimately the matter was 
refferred for adjudication. According to the union such 
arbitrary action of the management caused loss of seniority 
and denial of promotional opportunity to the concerned 
workman and he has suffered monetary loss in this regard. 
The union accordingly has prayed for promotion of the 
concerned workman to the clerical cadre from the date when 
the other candidates were so promoted together with arrear 
wages and other consequential benifits. It is also prayed 
that an interest @ 18% p.a. and the cost and compensation 
be paid to him. 

4. The management of Punjab National Bank 
hereinafter to be referred as the Bank has filed a written 
statement denying the claims made on behalf of the 
workman. Bank has raised the preliminary objection that 
the present dispute has not been duly and validly espoused 
as the union has not file any document showing the 
espousal of the cause of the concerned workman and hence 
it cannot be termed as an ‘industrial dispute’ under Section 
2(k) of the Industrial Disputes Act, 1947. Regarding the 
facts it is stated that a conciliation settlement has been 
arrived at between the Bank and the All India PNB 
Employees Federation on 19-6-1991 regarding the policy 
and procedure for promotion from subordinate cadre to 
clerical cadre. It has quated clause (d) and (f) of the 
paragraph 1 of the said settlement which are as follows: 

(d) Those workmen in subordinate cadre who are 
designated as either Daftary or Peon-cum- 
Daftary or Head Peon and have passed either 
matriculation examination or equivlant 
examination shall be eligible for promotion to 
the clerical cadre provided they have to their 
credit minimum two years of service either as 
Daftary or Peon-cum-Daftary of Head Peon. 

(f) Those workmen in subordinate cadre who are 
designated as Peons, Cash Peons, Bill 
Collectors, Daftaries, Head Peons or those who 
have a composite designation as Peon-cum— 
or Armed Gurads, Chowkidars. Full Time 
Sweepers or Farashes or Cleaners drawing full 
scale wages and have passed 8th standard/ 
class examination from a Recognised 
Institution shall be eligible for promotion to 
the post of Cashier-cum-Godownkeeper only 
provided they have put in not less than 8 years 
of service. 

The case of the management is that the concerned 
workman had been working as Peon-cum-Watchman in the 
Mehura Branch Office of the Bank in the district of West 
Champaran, Bihar and re-designated as Peon/Watchman/ 
Daftary w.e.f. 21-7-1990 by the Regional Manager on the 
basis of the recommendation of the Branch Manager, 
Mehura Branch of the Bank. The Bank issued a personnel 
Division Circular No. 1301 dated 27-8-1991 prusuant to the 
conciliation settlement dated 19-6-1991 circulated vide 
Personnel Division Circular No. 1289 dated 21-6-1991 
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inviting applicati ?ns from the eligible lubordinace staff 
willing to be pror icted to eletrical cadre, It is stated that in 
this circular dated 27*8-1991 different criteria have been 
specified for diff srent categories of subordinate staff and 
under category 3 1 neant for Peon/Daftary it has been clearly 
stated that the ipplicant should have either passed 
matriculation or < equivalent examination and should have 
minimum two y< ars experience as Daftary/Peon as on 
28-9-1991 i,e, the last date fixed for receipt of applications 
in this regard. Un< er category 5 it ia also clearly mentioned 
that those Peon-cum-Daftarie* who have passed 
marticulation exa nination and put in eight years of service 
are eligible to ap )ly for promotion to clercial cadre. It is 
alleged that thou] ;h the concerned workman was aware of 
the fact that he w is not eligible to apply for promotion in 
this regard due to non-IUlfiUnent of two years service as a 
Peon-cum-Daftar r and eight years of service in subordinate 
cadre, he applies in response to the said circular. The 
Regional Office vluxaffkrpur of the Bank also could not 
checked out the ir eligibility and allowed to the workman to 
appear in the wri ten tast inadvertently and the workman 
was found to be qualified to appear in the interview. 
However, just bef jre the commencement of the interview it 
came to the knowledge of the Bank that the concerned 
workman was not eligible in terms of the provisions of the 
aforementioned t ettlcment and the circular of the Bank 
and he wss not i llowed to appear in the interview, it Is 
accordingly stati id that the matter does not merit any 
consideration an< the same be treated as closed and the 
workman concen ed is not entitled to any relief. 

5. The uni* m has also filed a rejoinder denying the 
statements of the management and reiterating its case as 
stated in the state ment of claims. 

6. Both the parites in this case have exhibited certain 
documents. No witness has been examined on behalf of 
the Bank. The uni< m* however, examined Shri Bimal Kumar 
Day, WW-1 the c oncemed workman as its sole witness in 
this case. He has stated that he was working as Peon in 
Mehura Branch o' the Bank since 1974. Since he was the 
only Peon in that Branch, he was also to do the work of 
Daftary and Che wkidar there. He was getting daftary 
allowance since J jly, 1990. He knew about the circular for 
promotion to den cal cadre in the year 1991 and he applied 
in terms of the sail 1 circular. He was thereafter called in the 
written test and hi i passed the said test, but he was neither 
called for the intei view nor promoted to the clerical cadre. 
On enquiry from the Regional Office of the Bank he was 
told that he couli l not be promoted. He also stated that 
other persons wh) passed the written test alongwith him 
were called for inu rview and promoted. Thereafter he moved 
the union in the n latter. In cross-examination the witness 
stated that in term i of circular in this regard he was eligible 
to appear in the examination for promotion and he 
accordingly filled ip all the columns correctly. Accordingly 
to him those pers ons who had experience as daftary for 


two years and were medically passed were eligible to appear 
at the examination. He has also stated that as per Ext. W- 4 
he was not eligible having two years experience as daftary 
from 21-7-1990 but as I was alone in the Bank working as 
Peon-cum-Daftary from vary beginning so he was told that 
hs would be eligible for promotion examination. 

7, On behalf of the workmen five documents have 
been exhibited and on behalf of the Bank six documents 
have been exhibited Ext. W-l is the circular No. 30/88 dated 
13-5-1998 of the Bank regarding payment of daftary 
allowance. Ext. W-2 is the letter dated 26-10-1991 of the 
concerned workman in Hindi to the Bank Ext. W-3 is the 
letter of the union dated 15-7-1992, Ext. W-4 is the printed 
application form in Hindi duly filled in as submitted by the 
concerned workman Ext. W-5 Is a letter of the union dated 
16-I24995 addressed to the Bank, Ext. M-l is the letter of 
the concerned workman dated 20-2-1990 In Hindi addressed 
to the Bank, Ext M-2 is the letter of the Bank dated 
21-7-1990 sanctioning daftary allowance to be concerned 
workman. Ext. M-3 is the mereoradum of settlement dated 
19-6-1991 arrived at between the managment of the Bank 
and All India Punjab National Bank Employees Federation 
regarding procedure for promotion from subordinate cadre 
to clerical cadre. Ext. M-4 is the circular No, 1289 dated 
21-6-1991 in Hindi issued from the Head Office of the Bank 
regarding promotion of subordinate staff of the Bank. Ext. 
M-5 is another circular of the Bank bearing No. 1301 dated 
27-8-1991 on the same subject Ext, M-6 is a letter in Hindi 
dated 19-5-1990 written by the Manager of the Mehura 
Branch of the Bank to the Regional Manager. 

8. On the perusal of the aforesaid facts it is evident 
that this reference relates to the claim of the workman about 
alleged denial of his promotion to the clerical cadre as he 
was entitled to get promotion in terms of circular letter 
dated 13th May, 1988, Ext. W-l which clearly provides that 
payment of daftary allowance to a member of the 
subordinate staff was to be sanctioned at all the offices of 
the Bank in order to bring uniformity in the sanction. This 
circular was issued as it was found that there was no 
uniformity in payment of daftary allowance to the members 
of the subordinate staff to the various branch offices where 
average daily number of vouchers was less than 50. This 
decision had come into force with effect from 1st May, 
1988 whereby allowance was paid to all the persons so 
designated as Daftary irrespective of the fact that they 
were working as Peon or Chowkidar. The workman has 
sought his promotion on the basis of the examination held 
in the year 1991 conducted by the management on the 
basis of the application invited by the Regional Manager 
on 17th September, 1991 and he was allowed to appear in 
the written test on 27th October, 1991. It is an admitted fact 
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that the workman had been declared successful in the 
written test so held by the Bank. Ho waver, ha was not 
allowd to appear in the interview like other successful 
candidates who had appsared and were alto selected and 
promoted as Clerk in pursuance of that test held. It is also 
evident that the workman had applied in terms of the circular 
dated 27th August, 1991, Ext. M-5. In terms of that circular 
eligibility criteria was that the workman in subordinate cadre 
should have worked as Daftary or Peon-cum-Daftary or 
Head Peon for 2 years 28th September, 1991 the last date 
fixed for receiving the application in this regard. According 
to the workman he fulfilled that criteria and as such being 
eligible for promotion to the clerical cadre and so he had 
been ailowea to appear in the written test for the same. The 
application dated 17th September, 1991, Ext. E-4 was duly 
forwared by the concerned officer of the Bank and the 
particulars given therein were found to be correct as noted 
therein in this connection. 

9. The point for consideration as such remains to be 
considered as to whether this workman who admittedly 
has been subsequently promoted on 21th January, 1998 as 
per Annexure-B to the written argument submitted on behalf 
of the workman was entitled to get his promotion since 
1992 like others who had appeared like him in the written 
test or not as in terms of circular letter of 1988, Ext. W-l the 
workman had so worked for more than 2 years as Daftary 
and allowance was as such payable to him with effect from 
01-05-1988. The management has taken the plea that he 
had not so worked for 2 years as he got his promotion for 
the first time as Daftary with effect from 21st July, 1990 on 
the basis of the circular letter. Ext. W-l. In this connection 
reliance has also been pieced by the management on the 
case of State of Himachal Pradesh & Ors, v. S..K. Mohindra 
& Ors. (1997 1 CLR 356) wherein the Hon’ble Supreme 
Court has held that when the applicant was not within the 
zone of consideration he could not claim promotion as a 
matter of right unless rules of promotion make him eligible 
for the same and since the workmen did not fulfil the basic 
qualification viz. experience for two years as Daftary on 
that date in terms of that circular, Ext M-5, he did not come 
within the zone of consideration and so he was not permitted 
to appear in the interview though he had been found 
successful in the written test conducted for the same. The 
circular dated 1st May , 1988, Ext. W-l however in this 
connection in so many work makes it quite clear that in all 
the offices of the Bank daftary allowance was to be paid to 
the member of subordinate staff and as such they were so 
designated as Daftary whether they had been working as 
Peon, Daftary or Chowlridar whatever the case may be. 
This was a policy decision taken by the management in 
1988 and it was so communicated for its compliance through 
the aforsaid circular, Ext. W-l which admittedly had come 
to into force with effect from 1st May, 1988- Consequently 
this in itself goes to show that daftary allowance was 
payable to this workman as well since admittedly he had 
been working as Daftry as much since 16th January, 1984 
in the said branch Bank. It is also evident that the workman 


admittedly has got his promotion to the poat of Clerk on 
17th January, 1998 as Clerk and he has been so working as 
such since then on this post after he submitted the joining 
report on 24th January, 1996 aa ahown in Annexure B 
submittad to the written notes of argument of the workmen 
and it is also not challenged to be otherwise by the 
management for the same in this connection. This workman, 
however has been deprived of his promotion from the year 
1992 when the other candidates like him were so promoted 
to the clerical cadre sfter they were found to be so 
successful in the written test held for this purpose. 

10. In view of the aforesaid facte there could have 
been no justification for denying the concerned workman 
of his promotion to the post of Clerk as he was also entitled 
to get it since he too had passed the written test like his 
others colleagues and he also fulfilled the eligibility criteria 
i.e. working as Daftary with effect from 01-05-1988 and also 
getting the allowance for the same in terms of the aforsaid 
circular, Ext. W1 which admittedly had come into force 
retrospectively since 1st May, 1988. This also was so 
acceptable to the management as well as the time of 
submission of his application since it was forwarded by 
the officer concerned after having checked and verified 
the particulars given therein by the applicant found to be 
correct regarding his qualification, period of experience 
etc. as it was also so mentioned in the application itself, 
Ext. W-4. This showa that he clearly fulfilled as eligibility 
criteria and was entitled to get his promotion as Clerk in 
terms of circular of 1991, Ext. M-5 like his other colleagues 
who had been so promoted in the year 1992 after being 
successful in the written test taken by the management for 
this purpose. 

11 . In view of what has been stated above the 

workman who has already got his promotion as a Clerk 
since 21st January, 1998 actually deserves to have been 
promoted like other candidates of the 1992 batch who were 
so promoted to clerical cadre in pursuance of the test taken 
in terms of the circular of 1991, Ex. M-5 and he is entitled to 
get his promotion as Clerk since 16-06-1995, i.e. the date of 
original order of reference and he is also entitled to get all 
the consequential benefits arising thereof accordingly. 
Kolkata C.P.M1SHRA, Presiding Officer 

15-1-2007 
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hands of this Tribunal having regard to the gravity of 
proved misconduct. 

4. The workman has filed rpjoinder in support of his 
case wherein it has been specifically prayer by the workman 
that punishment order dated 30-11-94, appellate order dated 
7-11-95 and Order dated 29-1-2000 passed by the Chairman 
on the memorial of the workman be set aside and the 
workman be deemed to have been retired in the absence of 
any punishment and accordingly he may be granted 
pensionary benefits etc. as per law, on the premises as if 
workman has not been awarded any punishment in his 
service career. 

5. After exchange of pleading between the parties, 
although both contesting parties have filed photocopies 
of relevant document in support of their respective claims. 
The Tribunal noticing the fact that only photocopies of 
relevant documents are on record and also considering the 
fact that photocopies of the documents are not readable as 
a piece of evidence for arriving at a definite conclusion and 
also the Tribunal was conscious of the fact that no definite 
finding over the matter involved in the schedule of 
Reference Order can be arrived at unless origina ls of enquiry 
proceeding together with orders passed on the basis of 
enquiry by the competent authorites are made available for 
its judicial scrutiny by the Tribunal. 

6. Having regard to the above settled legal position 
the Tribunal vide Order dated 14-1-2005 has categorically 
directed the management to file the originals of documents 
pertaining to domestic enquiry held against the workman 
by the management. Strange enouth to note that vide 
Application date 29-12-2005 it is quite obvious that the 
management has deliberately withheld with ulterior motives 
the proceeding of enquiry held by them against the workman 
on 25-6-1992 which indicates that the workman has filed 
certain affidavits of some persons in his defence reference 
of which finds place in the proceedings of enquiry dated 
25-6-1992. Non-filing of complete enquiry proceedings by 
the menagement would lead to one and only one inference 
that the management’s action in withholding complete 
enquiry file from the Tribunal is nothing but deliberate 
attempt to mislead this Tribunal with some malice motive 
and also with a view that the Tribunal should not impart 
justice between the parties after proper appraisal of materials 
available before the Enquiry Officer. 

7. Under these circumstances and considering the 
arguments advanced on behalf of the workman that the 
workman was not granted fair and reasonable opportunity 
for his defence in the domestic enquiry and also 
considering the facts that the management has deliberately 
withheld enquiry proceedings dated 25-6-1992. Tribunal 
finds itself totally unable to hold that domestic enquiry 
held against the workman on the basis of which he has 
been awarded punishment was at all fair and in accordance 


of principles of natural justice. Accordingly it is held that 
enquiry proceedings against the workman has been proved 
to be abinitio void, vitiated and bad in law by the own acts 
and conduct on the part of the opposite party before this 
Tribunal. Therefore Tribunal is of the firm opinion that 
workman could not have been awarded any punishment 
on the basis of such enquiry in which rules of natural justice 
have blatantly flouted by the management. 

8. It has also been argued by the authorized 
representative for the workman that it is settled legal 
position in disciplinary cases that where an employee is 
exonerated of the charges by Enquiry Officer and 
Disciplinary Authority express his unwillingness from the 
Report of the Enquiry Officer, the disciplinary authority is 
duty bound to record a reasoned finding for his 
disagreement. Not only this the disciplinary authority is 
also bound to make the deliquent aware the reasons to the 
workman for his disagreement with the Report of Enquiry 
Officer to enable the workman to have an opportunity to 
reply the same, but nothing has been shown from the side 
of the management that the workman was shown any 
reasons for disagreement from the Report of Enquiry Officer 
by the Disciplinary Authority. 

For the reasons discussed above it is held that the 
action of the management by means of which it has imposed 
penalty upon the workman vide Order dated 30-11 -94 cannot 
be uphold on any grounds whatsoever. If it is so, the 
Appellate Order dated 7-11-1995 and Order passed by the 
Chairman of the opposite party on 29-1-2000 can also not 
be held to be legal being based on vitiated enquiry 
proceedings. 

10. In the last for the reasons discussed above it is 
held that action of the management of Life Insurance 
Corporation of India in imposing the punishment on Sri 
Suresh Chandra Srivastava vide Order dated 30-11 -1994 is 
neither legal nor justified. Accordingly Orders dated 
30-11-1994 passed by Disciplinary Authority, Appt.iale 
Order dated 7-11-1995 and Order dated 29-1-2000 passed 
by the Chairman of opposite party are hereby quashed and 
set a side. 

11. It is further held that workman is entitled for • 
all terminal benefits together with his revised pension . d 
arrears of pension on the premises as if he had new.; r .•. * 
awarded any punishment in his entire service career. 
Therefore management is directed to implement the Award 
afte expiry of 30 days from the date of publication of this 
Award failing which the workman shall be held entitled of 
compound interest @18% p.a. over the amount found due 
as statutory dues under service rules. 

12. Accordingly Reference is answered in favour of 
workman and against the management. 

SURESH CHANDRA, Presiding Officer 


340 GI/07—24 
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New Delhi, the 25th January, 2007 

S.O, 522—In pursuance of Section 17 of the 
Industrial Dispues Act, 1947 (14 of 1947), the Central 
Government hereby publishes theAward(Ref. 12/2002)of 
the Centrel Gov:. Indus. Tribunal-cum-Labour Court, 
Kanpur, (U.P.) aj shown in the Annexure, in the Industrial 
Dispute between the management of LlCHousing Finance 
Ltd., and their workmen, received by the Central 
Government on 2 1-1 -2007. 

[No. L-17012/34/2001-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SFI SURESH CHANDRA, PRESIDING 
OFFICER CEN1RAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-! 3UM-LABOUR COURT, KANPUR 

LD. NO. 12 OF 2002 
In tl te matter of dispute between 

Sri Atul Bajpai 

H. No. 8-C, fashoda NagarPost Office Wali Gali 
Kanpur, U. P. 

And 

Area Manager, 

L I.C. Housing Finance Ltd. 

12 ( ), Mall Road, Regal Cinema 
Kanpur, U.P. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi v/de Notificaitonno. L-17012/34/2001-I.R. (B-II)dated 
31-1 -2002 has rel erred the following dispute for adjudication 
to this Tribunal— 

“Whether the action of Regional Manager, Life 
Insurance housing Finance Limited (LICHFL), in 
terminating the services of Sri Atul Bajpai w.e.f. 
25-11-200) is legal and justified? If not, to what relief 
the workrr en is entitled for?” 

2. The case of the Workman in short is that he was 
appointed as Junior Executive Assistant in terms of 
Appointment Or Jer no. LIC HFL/KRO/JEA dated 31-10- 
1996, issued by t le Regional Manager who was appointing 


authority, in regular pay scale. Total emoluments inclusive 
of all admissible allowance comes toRs. 3093.80. In terms 
of aforesaid appointment workman joined the post on 
1-11-1996 under Area Office of opposite party at Kanpur. It 
has also been stated by the workman that the scale of pay 
in due course of time was revised and his total emoluments 
enhanced to Rs. 4112 per month. He was also getting 
bonus during the period of his employment. 

3. It is further pleaded by the workman that his initial 
Appointment Order dated 31-10-1996 was for a limited period 
of 85 days but he was allowed to continue as Junior 
Executive Assistant till 25-11-2000 by the opposite party 
when all of sudden the services of the workman were 
dispensed with by the opposite party without assigning 
any reason. It is also pleaded by the workman that his 
service conditions in terms of Appointment Order will be 
regulated only for the period of 85 days and since the 
appointment of the workman was extended without any 
reference of the Appointment Order dated 31-10-96, 
therefore terms and conditions of the appointment order 
would not be applicable for the services rendered by the 
workman beyond the period of 85 days. As such after 85 
days from 1-11 -96, the date the workman joined the opposite 
management till 25-11-2000 i.e. date of terminaiton of his 
services, shall be regulated according to the provisions of 
I.D. Act, 1947. Workman used to mark his attendance 
alongwith regular staff of the management. When workman 
joined the service at its Area Office at Kanpur Sri Jagdish 
Chandra, Sri R.K. Misra, C. Chakraborty, Km. Nisha and 
Km. Shobha were working as Area Manager, Assistant 
Manager, Executive Assistant and Junior Executive 
Assistant respectively. During the period workman 
remained in the employment of the management several 
office orders were issued in his name and one such office 
order of dated 19-11-98 issued by the Regional Manager 
which was in the nature of Caution Letter to improve the 
default/recovery cases. This office order is quite indicative 
of the fact that the workman is permanent employee of the 
management. 

4. Workman has further pleaded that under the orders 
of General Manager, Human Resources, addressed to 
Mr. Rawat, Area Manager, the services of the workman 
was extended till further orders of the Head Office without 
any reference to the appointment order issued to him. The 
workman was given official training as were given to the 
permanent employees of the management twice, one at 
Zonal Office, Agra and second time at Sales Training Centre 
at Lucknow along with permanent employees of the 
management. He was also given the orders to this effect. 
Workman further pleads that during the period of his 
employment i.e. 1-11-96 to 25-11-2000 workman mainly 
performed duties on Cash, Inspection, Default, Marketing, 
Disbursement of Loan and various other works according 
to the need of the management under the written orders of 
the management. The work and duties assigned to the 
workman were subject to supervision of senior officers of 
the management under whom he was working. Any report 
submitted by the workman the same was taken into notice 
by the management. Therefore, it is clear that workman 
was performing the work of clerical nature. 
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5. It is further pleaded by the workman that he 
appeared in the Test conducted by die management as a 
candidate from open market in pursuance of advertisement 
and non-clearance of test will not taken away the right of 
the workman to be protected under the provisions of I.D. 
Act, 1947. Moreover, recruitment rules if any framed by die 
company have not overriding effect over die provisions of 
the I.D. Act, 1947 and it is always open to die Industrial 
Tribunal to ignore such plea as has been taken in their 
reply to takes away the legal rights of workman and in this 
way the Tribunal is competent to ignore the applicability 
of such recruitment rules. 

6. It has further been pleaded that under the 
industrial employment Industrial Tribunal/Labour Courts 
are required to adjudge the action of the management in 
accordance with principles of natural justice on the basis 
of fact and circumstances of any particular' case. Since 
Industrial Disputes Act is social Act enacted by Legislature 
keeping in mind social justice, hence strict provisions of 
rules and laws are not retfuircd to be applied while examining 
the action of the management under the Act;. Under these 
circumstances the recruitment rules of the company if any 
have no merit for the puiposes of adjudicaiton of the present 
dispute mainly for the reasons that if a workman has 
rendered for more than 240 days of continuous service 
preceding one year from the date of termination of his 
service he has a protected/legal right under the Act, that 
his services cannot be terminated without assigning any 
reason to him and if it has been done it is always open to 
him to question justification of his retrenchment before the 
Industrial Tribunal and the company is always under 
obligation to satisfy the Tribunal that the termination of 
the workman is not a retrenchment hence the workman has 
no right to get any relief. 

7. It is further pleaded that during the period 
01 -11 -96 to 25-11 -2000 workman has worked for 4 years 
25 days continuously under the management, his services 
could not have been terminated without following 
the provisions of Section 25-F of the I.D. Act, 1947. It 
has also been pleaded by the workman that provision of 
Section 2 (oo) (bb) of I.D. Act, 1947 is not applicable in his 
case. 

8. The letter dated 9-11 -2000, on the basis of w hich 
workman was removed from his services, nowhere speaks 
reasons for termination of his services. In the end it has 
also been pleaded by the w orkman that several fresh hands 
w ere appointed by the opposite party management ignoring 
his legitimate right of appointment by providing an 
opportunity of reemployment therefore management has 
breached the provisions of Section 25-H of the I.D. Act, 
1947. 

9. On the basis of above it has been prayed by the 
workman that the Termination Order dated 25-11-2000 be 
set aside being in voilation of provisions of Sections 25-F 
and 25-H of I.D. Act, 1947. The workman to be directed to 
be reinstated in the service of the management on the post 
from which he was terminated w.e.f. 25-11-2000 with full 
back wages, continuity of service and all consequential 
benefits. 

10. Opposite p<trty management has contested the 
claim of workman by filing a detailed written statement 


clearly admitting that the workman was appointed by them’ 
as Junior Executive Assistant on total emoluments of 
Rs. 3093.80 per month. Management has further admitted 
that appointment for a period of 85 days only. It has further 
been admitted by the opposite party that workman was 
paid bonus as per the provision of Payment of Bonus Act, 
1965. It has also been pleaded by the management that the 
applicant has worked upto 25-11-2000 but during his entire 
period the workman remained as temporary hand. 

11. It is also the case of the management that if the 
services are extended the terms and conditions of the 
service of an employee continue to govern by the terms 
and conditions of his original appointment and as such in 
the present case also, the terms and conditions laid down 
in his appointment letter dated 31-10-% continue to govern 
the applicant till 25-11 -2000. Management has also admitted 
having given training to the workman along with their 
regular and permanent staff. It has further been claimed by 
the management that unless and until he had undergone 
the procedure for recruitment of regular employee he cannot 
claim himself to be a permanent hand of the management. 
Management has also denied the applicability of Section 
25-F of the I.D. Act in the case of the workman. 

12. After exchange of pleadings between the parties 
whereas workman has filed originals of Appointment Letter 
dated 31-10-96, Termination Letter dated 25-11-2000, 
Experience Certificate dated 4-12-2000, Original Letter dated 
19-11-98 addressed to workman, Letter dated 10-11-98 
relating to Training Programme of workman issued by 
Assistant Manager, Office Order dated 5-10-98, Office Order 
dated 24-05-99 addressed to workman, Relieving Letter 
dated 1-10-98 containing the name of workman at serial no. 
21 issued by North Central Training, Zonal Training Centre, 
Agra, various circulars issued by the management 
endorsing to the workman. Certificate dated 27-2-2000 
respectively, management has filed 7 documents in the 
shape of photocopy per list dated 15-5-2004. 

13. In support of his case workman has examined 
himself as WW-1 whereas management has examined 
Devender Singh Rawat as MW-1. 

14. Heard the arguments of the parties in length and 
have also perusedthe records of the case carefully. 

15. In view of admitted position between the parties 
that the workman has continuously worked with the 
management w.e.f. 01-11-96 to 25-11-2000 in terms of 
Appointment Order dated 31-10-96 admittedly issued for 
85 days only. It is also admitted position of the case that 
initially the workman w as appointed in the scale of pay 
total salary of which was Rs. 3093.80 per month. The short 
controversy arising out of from the pleadings of the parties 
is as to whether the workman is a workman under Section 
2 (s) of the I.D. Act, 1947 or not and that whether the 
workman can be granted protection of the provisions of 
I.D. Act, 1947 or not. 

16. It has been argued on behalf of opposite parly 
that Sri Atul Bajpai is not workman. As against it, it has 
been argued on behalf of workman that having regard to 
the nature of work done by the workman under the opposite 
party he cannot be ousted from the definition of workman 
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and cannot be d< prived of protection granted to him under 
the provisions o r I.D. Act, 1947. 

17. In pai a 20 of his Statement of Claim of workman 
which has been Tiled before the Tribunal on Affidavit, the 
workman has ca tegorically detailed the nature of work and 
in para 21 it ha > been specifically pleaded that since the 
work performed by the workman was under supervision of 
his senior office rs therefore the same was not sufficient to 
bind the manag ;ment as the same was of clerical nature. 
The Tribunal ha s anxious considerations to the arguments 
of rival parties on the point in the light of the fact that 
workman has sleaded his plea on affidavit whereas 
management hi s not controverted the said pleadings of 
the workman oi affidavit. Considering the settled legal 
position that or ce a fact pleaded by a party on affidavit 
before a Couit of Law and the same has not been 
controverted or affidavit by the other party, the only and 
only one inferei ce which can be drawn is that the pleading 
of such party n ade on affidavit can not be disbelieved if 
not controvertel by the other side on affidavit. Tribunal 
has also examir ed the pleadings of the opposite party and 
evidence of the management led before the Tribunal and 
find that the m inagement witness has stated nothing in 
his evidence tl iat the workman is not a workman under 
Section 2(s) of he I.D. Act, 1947. Therefore the evidence 
and pleadings of the workman on the point remains 
uncontroverted under these circumstances Tribunal feels 
no hesitation in holding that the workman is a w orkman as 
defined under S ection 2(s) of I.D. Act, 1947. 

18. Oncu having concluded that workman is a 
w orkman undei Section 2(s) of the I.D. Act, 1947, it will be 
examined if the termination of the services of the workman 
is in breach of p revisions of Section 25-F and 25-H or not. 
From the plead ngs and evidence of the parties it is not at 
all in dispute that the workman had not worked 
continuously uider the management w.e.f. 01-11-96 to 
25-11-2000 att re post of Junior Executive Assistant under 
the management. Workman while appearing as witness 
before the Tribi nai that the management while terminating 
his services ha< not offered him notice, notice pay in lieu 
of notice or reti enchment compensation while terminating 
the servicer, of i !ie workman w.e.f. 25-11-2000. As against 
it witness, of management has admitted the continuous 
working of workman during the period 01-11-96 to 
25-11-2000. M inagement witness has further admitted in 
his exaramatiog i. in chief that the workman was not issued 
any notice or ior paid notice pay in lieu of notice or 
retrenchment c mrspensation at the time of termination of 
services. Management witness has further admitted the 
fac t in his evide nee on oath before the Tribunal that several 
fresh hands wet e appointed on regular and permanent basis 
after the termin ation of the services of workman. 

19. It is settled legal position in industrial service 
jurisprudence t iat a workman attains a legitimate right of 
being absorber permanently if it is found by Industrial 
Tribunal/Laboi r Court that fresh hands were given regular 
and permanent appointment ignoring the claim of an 
employee for hi s reemployment at the post from which was 
removed, such -orums/Labour Courts are fully competent 
to grant the same status to such workman as has been 


granted to fresh hands. Considering the above settled legal 
position the Tribunal is of the firm opinion that it is not 
ready to believe the stand of the management that since 
the workman had not cleared the Test conducted by 
themselves for regular appointment particularly in the 
absence of any notice issued by them in the name of the 
workman to participate in the examination to be conducted 
by them for regular appointment. Therefore the action of 
the management is held to be in gross violation of Section 
25-H of I.D. Act, 1947. 

20. As observed earlier management witness has 
admitted that workman was not paid any retrenchment 
compensation at the time of his termination the action of 
the management is also held to be in breach of provision of 
Section 25-H of I.D. Act, 1947. 

21. Before parting with it, it may be pointed out that 
making an advertisement in newspaper for filling up the 
post of Clerks by the management would not suffice the 
stand of the management on the ground that since the 
workman failed to qualify the Test he w as not appointed 
rather it goes to strengthen the case of the workman that 
he was a workman, 

22. In view’ of above admitted positions of the case 
Tribunal is unable to base its finding as the law relied upon 
by the contesting parties which is clearly not binding upon 
the facts and circumstances of the present case w hich is 
absolutely different from the facts and circumstances of 
the case law cited by the parties. 

23. For the reasons discussed above, it is held that 
the action of the management of L.I.C. Housing Finance 
Ltd., Lucknow in terminating the services of the workman, 
Sri Atul Bajpai w.e.f. 25-11-2000 is neither legal nor 
justified 

24. The resultant effect is that workman is held 
entitled to be reinstated at the post of Junior Executive 
Assistant w.e.f. 25-11-2000 with full back w ages having 
regard to revision of scale of pay, continuity of service and 
all consequential benefits attached to the post. 

25. References answered accordingly in favour of 
workman and against the management. 

SURESH CHANDRA, Presiding Officer 
25 W&ft, 2007 
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New Delhi, the 25th January, 2007 

S.O. 523.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 47/2004) of 
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the Cent. Govt. Indus. Tribunal-cum-Labour Court No. 1, 
Mumbai as shown in the Annexure, in the Industrial 
Dispute between the management of Union Bank of India, 
and their workmen, recei ved by the Central Government on 
2401-2007 

[No. L-12011/3/2003-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 
PRESENT 

Justice Ghanshyam Dass, Presiding Officer 
Reference No. CGIT-47 of2004 
PARTIES 

Employers in relation to the management of Union B ank 
of India 
And 

Their workmen 


APPEARANCES 

For the Management: 

For the Union Bank : 
Employees 

Trade Union Congress 
State 


Mr. Ashok Shetty, Adv. 
Mrs. P. S. Shetty, Adv. 
Mr, Anil Kumar, Adv, 

Mr. S.B. Menon, Gen. 

Secretary 

Maharashtra 


Mumbai dated the 08th day of January, 2007 

AWARD 


1. This is a reference made by the Central Government 

in exercise of its powers under clause (d) of sub section 1 
of Section 10 of the Industrial Disputes Act 1947 (the Act 
for short) vide Government of India, Ministry of Labour, 
New Delhi Order No. L-12011/3/2003-IR (B-II) dated 
8-6-2004. The terms of reference given in the schedule are 
as follows: . 

“Whether the claim of Union Bank Employees” Trade 
Union Congress for upgradation of the pay scale of 
electricians working in Union Bank of India in Clerical 
cadre wje.f. 1st January 1992 is legal and justified? If not, 
what relief the workmen concerned are entitled to?” 

2. The reference in question is related to twelve 
workmen vide list Ex-A as follows: 

1. Mr. NJ. Kamble, 2. A.W. Kinderley, 3. D.R. Patil, 
4. S.L. Gosavi, 5. S. Kulaye, 6. S.R. Mule, 7. V.S. Kadam, 
8. A.M. Yelve, 9. V.G. Parange, 10. A.G.H. Choudhari 
11. T.V. Fernandes 12. S.A. Vaz. 

3. The claim of the workmen has been espoused 
through the General Secretary, Union Bank Employees 
Trade Union Congress (hereinafter referred to as Union). 
Mr. S.B. Menon is the General Secretary of the Union. All 
the workmen are working as Electricians from the date of 
joining as shown in the list quoted above. They constitute 
a minor percentage of total member of employees of Union 
Bank of India (hereinafter referred to as Bank) They did not 
have the facility under any service rules or settlements for 
career progression, they have been languishing for the 
same post without any career progression. The demand 


was raised by the Union vide letter dt. 06-11-1998 in that 
respect but the Bank did not consider. The dispute was 
raised and the matter was put up for conciliation before the 
concerned Conciliation Officer. The conciliation failed. 
Upon the receipt of the failure reort of the conciliation, the 
Government of India refused to refer the matter vide order 
dt. 294-2003. This order was challenged by the Union 
before the Honourable High Court of Bombay vide writ 
petition No. 2636 of 2003. The Honourable High Court set 
aside the aforesaid order and directed the Government to 
make the reference which led to the instant reference. 

4. The basis of the claim for career progression is 
alleged to be the judgement of the Honourable High Court 
of Bombay in Writ Petition No. 1418 of 1992 in between 
employees and the Management of State Bank of India, 
whereby the Honourable High Court of Bombay allowed 
the writ petition and the career progression to technical 
staff of State Bank of India. It is also alleged that the Bank 
discriminated by picking up one employee. Mr. Vijay 
Vaigainkar from the technical staff. All the electricians had 
been treated at par with other non-technical staff below 
clerical cadre and all of them are called as sub-staff. 
However, the sub-staff in clerical cadre only have a scheme 
for career progression which is not available to the workmen 
under reference. The refusal to grant career progression to 
the workmen under reference is arbitrary and illegal. 

5. A detailed written statement dt. 15-2-2006 has been 
filed by the Bank. The preliminary objection has been taken 
to the effect that the Union espousing the claim of the 
workmen is admittedly affiliated to Indian National Banks 
Employees Federation which is an industry level union 
and a party to various settlements including Memorandum 
of Settlement dt. 27-3-2000 relating to wages revision and 
changes in other service conditions entered into between 
Indian Bank’s Association (IBA for short) on behalf of 
various member Banks including Union Bank ot India and 
the All India Bank Employees’ Association (AIBEA for 
short), National Confederation of B ank Employees (NCBE 
for short) and Indian National Bank Employees’ Federation 
(1NBEF for short) representing workmen of various member 
Banks including Union Bank of India. 

“(i) This settlement shall be binding on the parties for 
five years from 1st November, 1997. Six months 
before the Settlement expires, the Unions may 
submit their charter of demands to the IB A. The 
negotiations will commence before the last three 
months of the expiry of the settlement. 

(ii) The terms and conditions here of shall continue to 
govern and bind the parties even thereafter until 
the Settlement is terminated by either party giving 
to the other a statutory notice as prescribed in law 
for the time feeing in force. 

(iii) The AIBEA, NCBE, BEFI,INBEF and NOBW on 
behalf of the workmen agree that during the 
operation of this Settlement the workmen will not 
raise any demand of any nature whatsoever on any 
of the banks in respect of matters covered by this 
Memorandum of Settlement . 

(iv) Copies of Memorandum of Settlement will be jointly 
forwarded by the parties to the authorities listed in 
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the Industrial Disputes (Central) Rules, 
lat terms and conditions thereof are 
the parties as provided in law.” 

r of the Memorandum of Settlement 
workmen are stopped from raising any 
; wage revision or service conditions, 
jrovides: 

any difference of opinion regarding 
on of any of the provisions of this 
he matter will be taken up only at the 
Indian Bank’s Association and the All 
Employees’ Association, the National 
ion of Bank Employees, the Bank 
Federation of India, the Indian National 
[oyees Federation and the National 
n of Bank Workers, for discussion and 

s affiliated to INBEF which is one of the 
[>ve referred Memorandum of Settlement 
esent reference is barred. Further, the 
3 show that it is a registered trade union 
im and Mr. Menon is authoriozed in the 
ieral Secretary to take up the matter on 
men. Mr. Menon has not filed the proof 
the workmen and the authorization on 
3use the claim. The.Bank has also shown 
workmen and their affiliation to different 
below: 


Sr. 

No. 

Name of th 

workmen 


Name of the Union 

1. 

N.J.Kambl 

e 

United Bank Karmachari Sena 

2. 

A.W. Kind 

jrlcy 

Union Bank Employees’ 
Association Affiliated to 
AIBEA. 

3. 

D.R.Patil 


Union Bank Employees’ 

Trade Union Congress 

4. 

S.L. Gosavi 


Union Bank Karmachari Sena 

5. 

S.S. Kulayt 


Union Bank Employees’ 

Trade Union Congress 

6. 

S.R. Mule 


Union Bank Employees’ 

Trade Union Congress 

7. 

V.S. Kadar 

i 

Union Bank Employees’ 

Trade Union Congress 

8. 

A. M. Yelv 

i 

Retired from the services of 
the Bank. 

9. 

V.G. Par an 

ge 

Union Bank Employees’ 

Trade Union Congress 

10. 

A.G.H. Ch< 

Hidhari 

Union Bank Employees’ 

Union (Affiliated to NCBE) 

11. 

T.V. Fema 

ides 

Union Bank Employees’ 

Trade Union Congress 

12. 

S.A. Vaz 

i 

-i 


All India Union Bank 
Employees’ Association. 


In view of the above, it is submitted that only six 
workmen are the members of the Union which has espoused 
the claim and hence the reference is bad. It is also submitted 
that the demand of up gradation w.e.f. 1 -1 -1992 is false and 
frivolous since some of the workmen have joined the Bank 
in the year 1997 namely; Mr. Kulaye, Mr. Mule and Mr. Vaz 
and they are bound by the terms and conditions of their 
appointment letters. They joined the Bank in the 
subordinate cadre and they cannnot claim the career 
progression or upgradation with retrospective effect i.e. 
1-1-1992. The order workmen were also appointed in 
subordinate cadre and they are also bound by the terms 
and conditions of their appointment le tters. All the workmen 
are working as electricians and they are getting special 
allowance @ Rs. 1,170 p.m. Further, the discrimination as 
alleged is false. In fact, there is no discrimination at all in 
view of the higher qualification possessed by 
Mr. Vaingankar. He has been designated as Electrical 
Supervisor since the Bank needed one person for that 
post. It is also submitted that the Bank has well chalked 
out policies for all categories of employees including for 
those in the subordinate staff cadre. The promotion policy 
for promotion from subordinate staff cadre to clerical cadre 
is by way of a Settlement under the Industrial Dispute Act. 
1947 with the majority Union operating in the Bank. The 
promotion policy dt. 1-3-1996 has been accepted by the 
Bank and the workmen are covered under that policy. The 
Bank conducted the examination accordingly from time to 
time. One of the workmen namely Mr. Vaz participated in 
the examination of promotion policy and has been declared 
successful. The other workmen have either not participated 
or declared unsuccessful in career progression. 

7. Mr. Vijay Vaigankar who was designated as 
Electrical Supervisor as back as in the year 1979, since he 
had passed Electrical Supervisor Examination held by 
P.W.D. Govt, of Maharashtra and having First Class 
License, is entrusted with the following functions and 
responsibilities. 

(a) Carrying out new electrical installations in the 
Bank’s premises. 

(b) Changing electrical wiring instalment as per 
the requirement of the Bank. 

(c) Obtaining/taking extra power load from BEST/ 
BSES/MSEB. 

(d) Submission of applications/test reports to the 
above authorities. 

(e) Carrying out the work according to the 
prescribed/sanctioned specifications. 

(f) Verifying the material for installation being 
used. 

(g) Supervision and overall control of the work 
performed by Electricians. 

(h) ---- 

8. It is submitted that none of the workmen other 
then Mr. Vaigainkar performs the aforesaid duties nor has 
equivalent qualification to that of Mr. Vaigainkar. Hence, 
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there is no question of discrimination or picking up one 
person out of the entire lot of 12 workmen. It is also 
submitted that the facts of the case of the employees of the 
State Bank of India are quite different and the workmen 
cannot have any parity with that. 

9. Despite the fact that a very detailed written 
statement referred to above, have been tiled by the Bank, 
the Union chose not to file any rejoinder and gave in writing 
on 12-6-2006 that no rejoinder is to be filed. The non-filing 
of rejoinder implies that the Union has nothing to say about 
the categorical facts pleaded by the Bank in its written 
statement, as referred to above. 

10. The Union tiled the affidavit of S. B. Menem in 
lieu of his examination in chief. He was cross-examined cm 
19-10-2006 by the learned counsel for the Bank. He admitted 
therein that his Union is affiliated to Indian National Banks 
Employees’ Federation, an industry level Union, which has 
entered into 7th Bipartite Settlement with All Nationalised 
Banks and also 8th Bipartite Settlement and as per clause 
37 and 39, the said Settlement are binding including the 
Electricians of the Union Bank of India. He also admitted 
that the matter of career progression was not taken up with 
I B.A. at the time of 7th or 8th Bipartite Settlement. He is 
not aware that Mr. Vaz has been declared successful as per 
promotion policy of the Bank and that the other workmen 
did not participate in die promotion policy. He is not aware 
that Mr. Yelve at Sr. No. 8 has taken voluntary retirement 
w.e.f. 1-1 -2001. He also admitted that he has not filed the 
copy of the judgment of the Honourable High Court of the 
writ petition which would be produced in due course. He is 
not aware that each of the workmen had made any demand 
in this respect. The technical staff is a subordinate cadre to 
Non-Technical staff. 

11. The Bank filed the affidavit of Shri Subash 
Chandra Kantharia in lieu of his examination in chief. He 
has reiterated the facts pleaded in the written statement. 
He has been cross-examined by the learned counsel for the 
Union whereby he admitted that he did hot remember that 
the authority of the Union was not challenged before the 
Conciliation Offricer or the Honourable High Court of 
Bombay. Mr. Vaz was promoted to clerical cadre in July/ 
August, 2005 after participation in the promotion policies. 
There are 12 category of the subordinate cadre which are 
being mentioned at page No. 30 of Memorandum of 
Settlement dt. 27-3-2000 and 8 categories at page No. 77 of 
Bipartite Settlement dt. 3-6-2005. Mr. Vaingainkar was 
initially a electrician. He was not upgraded but was given 
the designation of Electrical Supervisor taking into 
consideration the requirement of the Bank and also passing 
of Electrical Supervisor Examination held by P. W. D. 
Government of Maharashtra and obtaining a First Class 
License. He was given high salary with high basic. He 
denied to the suggestion of discrimination. 

12. I have heard the counsel for the parties and 
gone through the record. The written submissions filed by 
the parties have also been perused. 

13. The first point for discrimination as to whether 
the Union has the authority to espouse the claim. In this 
connection, it is clear on record that the authority cm behalf 
of all the 12 workmen to espouse the claim is wanting on 


record. No doubt, Mr. Menon is authorized to espouse the 
claim as the General Secretary of the Union but the Union 
in required to show that all the workmen under reference 
authorized him to espouse the claim cm their behalf. The 
especific facts pleaded by the B ank in the written statement 
have not been denied. The Union has not filed proof of its 
membership with respect to all the 12 workmen. It appears 
that only six workmen are its member and they had raised 
the demand in the year 1998 with their signature vide 
Ex.-W-l (The document filed by the Union itself). There is 
nothing on record to show that the other workmen 
authorized the Union to espose the claim. Mr. Menon 
appears to be unaware of the facts on the basis of personal 
knowledge. He did not even know that Mr. Vaz has been 
declared successful in the examination of promotion policy 
or that Mr. Yelve has sought voluntary retirement in 2001, 
meaning thereby he cannot be said to have true knowledge 
of facts. In this view of the matter it can be safely concluded 
that the Union has no authority to espouse the claim on 
behalf of all the twelve workmen and that being so, the 
reference is liable to be dismissed. 

14. Further, the existence of Memorandum of 
Settlement and Bipartite Settlement is there being very 
much available on record. Admittedly, one of the signatory 
to them is INBEF to which the Union is affiliated. Hence, 
7th and 8thBipartite Settlement are binding upon the Union. 
The demand for the alleged career progression was never 
taken up with Indian Banks Association which was the 
right forum for raising the demand. The specific provisions 
of Clause 37 and 39 of the Settlement quoted above bar the 
instant reference. There is nothing to show that the present 
reference is maintainable in view of the specific provisions 
of the Settlement which has a binding effect under Section 
18(l)of the I.D. Act. 

15. The basis of the demand under the reference is 
the judgement of Honourable High Court of Bombay in 
between the Employees and the Management of State B ank 
of India. The Union has specifically pleaded the number of 
writ petition of the case of Employees and the Management 
of State Bank of India as 1486 of 1992 through out. Even 
Mr. Menon, the General Secretary of the Union mentioned 
the same writ petition number in his affidavit. It is surprising 
that copy of the judgement has been filed for the first time 
today i.e. 8-1-2007 and it goes to show that the number of 
writ petition is 43 of 1993, meaning thereby a false affidavit 
has been filed by Mr. Menon without ascertaining the 
correct facts. The perusal of this judgement goes to show 
beyond doubt that the facts of the instant reference are 
different to the facts of the aforesaid judgement of the 
State Bank of India. In fact, the duties performed by the 
employees of the State Bank of India were identical and 
even interchangeable which is not the case over here. At 
present, there are 10 electricians since one has taken 
voluntary retirement, and one Mr. Vaigainkar has been 
designated as Electrical Supervisor, the qualifications 
possessed by Mr. Vaigainkar are definitely much higher to 
other Electrician. Nothing is available on record to show 
that every electrician have similar qualification as possessed 
by Mr. Vaigainkar. There is nothing on record to show any 
discrimination in making Mr. Vaigankar as Electrical 
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accordingly. 

JUSTICE GjlANSHYAM DASS, Presiding Officer 
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New Delhi, the 25th January, 2007 

S.O. 524.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
30/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Kanpur (UP.) as shown in the Anncxure, 
in the industrial dispute between the management of 
Allahabad Bank and their workmen, received by the Central 
Government era 24-1-2007. 

[No. L-12011/50/2001-IR (B-B)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER: CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT, KANPUR 

LD. No. 30 of2002 

In the Matter of Dispute Between: 

Vice President, 

United Traders Union Congress 
(U.P. Branch), 

111 - A/310, Ashok Nagar, 

Kanpur-208012, UP. 

And 

The Regional Manager, 

Allahabad Bank, 

117/H-1/168-A, Pandu Nagar, 

Kanpur-208005, U P. 

AWARD 

1. The Central Government, Ministry of Labour, New 
Delhi vide Notificaiton No. L-12011/50/2001-1 R (B-II) 
has referred the following dispute for adjudication to this 
Tribunal:— 

“Whether the action of Regional Manager of 
Allahabad Bank, Kanpur in not appointing Mr. Pankaj 
Kumar on compassionate ground as a Sweeper after 
the death of his father and mother is legal and 
justified? If not, what relief the concerned workmen 
is entitled to?” 


W.3TT, 524.| 
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2. Tribunal is not inclined to detail full facts of the 
case as a bare perusal of schedule of Reference Order is 
quite indicative of the fact that there is no mention of date 
from which the claimant be held entitled for the relief as 
claimed by him in his Statement of Claim. It is further obivious 
of the fact that in case the action of the management in not 
appointing the claimant on compassionate ground on 
account of death in harness of his father, is held to be 
illegal, abinitio void. In that situation the Tribunal will 
have to consider the fact as to from which date claimant 
should be granted relief as claimed by him. 
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3. Moreover, a bare perusal of entire record would 
go to indicate that the workman has not led any evidence 
in support of his cl aim. In view of it authorized representative 
for the management on 28-12-2006 made an endorsement 
cm the Order Sheet itself to the effect that since the workman 
has not led any oral evidence in support of his claim, 
management too is not inclined to adduce any evidence in 
support of their counter claim. Appointment on 
compassionate ground is not a legal right of the claimant. 

4. It is settled legal position in industrial 
jurisprudence that it is for the workman who should prove 
his case before industrial forum by adducing cogent and 
reliable evidence in support of his claim. 

5. A persual of entire case file goes to indicate that 
the present dispute is a dispute where no evidence is 
available on behalf of either of the parties. Therefore 
Tribunal is badly handic apped to consider the merit of the 

case. 

6. In view of foregoing discussion, it is quite clear 
tha t the instant case is a case of no evidence. Under these 
circumstances the workman cannot be held entitled for 
any relief whatsoever as claimed by the claimant for want 
of evidence from the side of claimant. 

7. Therefore present reference is answered against 
the claimant for want of evidence and proof and in favour 
of the management. 

SUKESH CHANDRA Presiding Officer 
^ fte#, 25 2007 

W.31T. 525.-3fteiW>R» STfafWI, 1947 (1947 
SFT 14) *TRT 17 ^ 

■|Nf> y«r&Ktj| ^ 41^, 

spjsfa 3fteiiPw» 7T6FK 3fUilPl«K 

atffcFfWSFT ^ 81/2002 ) 

^ 24-1 -2007 ^ W<T 

fan *n i 

[tf. 12011/168/2002-3^ 3TR («ft-II)] 

iifrK arterct 

New Delhi, the 25th January, 2007 

S.O. 525.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. 81/2002) of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Kanpur (UP.) as shown in the Annexuie, in the industrial 
dispute between the management of Punjab National Bank 
and their workmen, received by the Central Government on 
24-01-2007. 

[No. L-12011/168/20G2-IR (B-II)] 
RAJINDER KUMAR, Desk Officer 


ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, UP. 

LD. No. 81 OF 2002 
In the matter of dispute between 

The General Secretary 
U. P. Bank Karamchari Sangh 
45-A Chandra NagarLal Bangla, 

Kanpur U.P. 
and 

The Regional Manager 

Punjab National Bank, Zonal Office 94, 
Mahatama Gandhi Marg, Lucknow 

AWARD 

1. Central Government, Ministry of Labour. New 
Delhi vide Notificaton No. L-12011/168/2002-IR (B-II) dated 
10-12-2002, has referred the following dispute for 
adjudication to this Tribunal— 

“Whether the action of management of Punjab 

National Bank in Dismissing Sri Om Prakash Pandey 

from services w.e.f. 15-1-2001 is legal and justified? 

If not what relief he is entitled for? 

2 . It is common ground that the workman Om Parkash 
Pandey was issued a chargesheet dated 15-9-1999 by the 
management opposite party directing the delinquent 
employee to submit his explanation within 7 days from the 
date of receipt of the chargesheet The delinquent employee 
submitted his reply dated 21-10-99 to the opposite party. 
The disciplinary authority vide letter dated 26-10-99 
informed the delinquent employee that having considered 
the reply it was found that the same was quite 
unsatisfactory therefore, it has been decided to hold a 
regular inquiry against the delinquent employee. By means 
of said letter one Sri Govind Chaturvedi an officer of the 
bank was also appointed as inquiry officer to hold inquiry 
against the workman. After concluding inquiry against the 
delinquent employee, enquiry officer submitted inquiry 
findings dated 13-4-2000 holding the workman guilty of 
the charges. Ultimately final orders were passed on 
15-1-2001 by the disciplinary authority imposing 
punishment of removal from bank’s service. 

3. It has been pleaded by the workman in his 
statement of claim that the workman was placed under 
suspension by the opposite party bank cm 17-1-2000, while 
he was working as peon atbank’sH.AL. Branch, Lucknow. 
Bank has also lodged a FIR with police station at Ghazipur 
Lucknow, under Section 406 and 420IPC. On the request 
of the workman the said case was got investigated by 
special crime branch of police and the authorities of the 
crime branch vide its letter dated 28-6-2000 found the 
concerned workman to be not involved in the case instead 
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it found that Sr T. S. Gautam, Manager, C.T.O. Sidharth, 
C.T.O. and Hea d Cashier Sri Prem Lai Kureel were found 
involved in the mid offences and recomended their trial by 
criminal court \ diich is still pending which is numbered as 
case No. 20 of 2000. It has further been alleged by the 
workman that 1 vhen bank failed in their false attempt to 
involve the workman in some criminal case but of 
annoyance the 1 tank issued the workman false chargesheet 
in a planned mai mer to remove the workman from the service 
of the bank. It i i also alleged by the workman that he was 
not afforded ad equate opportunity of his defence by the 
bank, he was n )t provided copies of inquiry proceedings 
by the inquiry c fficer, and even without issuance of show- 
cause notice the workman was awarded extreme punishment 
of removal froc i the services of the bank straight away by 
the disciplinary authority which totally against the 
principles of na ural justice and rules governing the service 
conditions of tl e workman. In the aid the workman has 
prayed that the c ismissal order dated 15-1-2001 be declared 
as illegal and u ljustified and the wor kman be directed to 
be reinstated in service with continuity of service, with full 
back wages am all other consequential benefits. 

4. Th< claim of the workman has been contested 
by the opposite >arty bank on variety of grounds, inter alia, 
alleging that t le service conditions of the workman 
employees in t le banking industry are governed by the 
provisions of 5 astry Award, Desai Award and various 
Bipartite Settle: nents. The matter pertaining to procedure 
disciplinary act on against the workmen staff is governed 
by Chapter 19-1st Bipartite Sattlement, as amended upto 
date. It has beer alleged dial Sri Pandey while working as 
peon at BOHA „ Lucknow was served with chargesheet 
dated 15-9-1999. Finding reply to the chargesheet submitted 
by the workman, die disciplinary authority vide its decision 
dated 26-10-199 9 ordered departmental inquiry to look into 
the truthfulness of the allegations made vide chargesheet 
dated 15-9-199?. The enquiry officer conducted enquiry in 
accordance wit i the principles of natural justice during 
which all reaso sable opportunities were afforded to the 
workman to piesent and defend his»case. Delinquent 
employee was i Iso permitted to represent himself during 
inquiry by a pen on of his choice. Enquiry officer submitted 
his report date 13-4-2000 to the disciplinary authority 
holding the cha rges as proved. It is further alleged that 
finding was sent to the workman vide letter dt. 12-7-2000 to 
give his represe ntation thereon. Sri Pandey however did 
not submit any i epresentation on the report of the enquiry 
officer whereafter the disciplinary authority vide 
show-cause noti * dated21-10-2000 proposed punishment 
of dismissal wit rout notice upon Sri Pandey. He was also 
advised to appe: ir for the personal hearing on 18-11 -2000 
but he failed to avail the opportunity granted by the 
disciplinary authority without assigning any reason, 
however opporl jnity of personal hearing granted to the 
workman wasa< Ijoumed to 25-11-2000 whereafter on the 
request of worki ran the personal hearing was adjourned to 
13-1-2001 but h i again failed to avail the opportunity and 
made yet anothc r request for an adjournment which was 


not acceded to by the disc, authority, who ultimately passed 
final orders dated 15-1-2001. It is also pleaded that the 
punishment awarded to the workman commensurate with 
the gravity of misconduct committed by him. There is no 
violation of rules governing the service conditions or 
violation of principles of natural justice in the conduct of 
domestic inquiry. In the end it has been pleaded by the 
bank that the tribunal be pleased to hold that the action of 
the bank in inflicting punishment of dismissal without 
notice upon the workman is just and fair and workman is 
not entitled for any relief as claimed by him. 

5. After exchange of pleadings between the parties 
opposite party bank vide application dated 4-8-2004 has 
filed 3 documents in orginal alongwith inquiry proceedings. 

6. Whereas workman has examined himself as 
W.W. 1. in support of his claim none has been examined on 
behalf of the bank. 

7. Arguments of the parties were heard at length by 
the tribunal and the tribunal has also gone through the 
entire records of the case, carefully. 

8. At the outset it may be pointed out that it is 
surprising to note by the tribunal that whereas chargesheet 
is dated 15-9-1999 which is under judicial scruitiny before 
this tribunal still from the perusal of final order dated 
15-1-2001 passed against the workman it is quite clear that 
the disciplinary authority has awarded punishment to the 
workman on chargesheet dated 5-9-1999. Management has 
palpably failed to support its case by filling relevent 
documentary evidence such as filing of charge sheet dated 
5-1-1999 inquiry proceedings if held on the said charge- 
sheet dated 5-1-1999 against the workman, show cause 
notice if any and reply of the workman to the said charge 
sheet dated 5-1 -99 which is the basis of punishment of the 
concerned workman. In the absence of all such relevant 
document tribunal is totally handicapped to examine ^nd 
appreciate the action of the management as alleged by 
them in the instant case. From the above, tribunal is of the 
firm opinion that the action of the management in removing 
the services of the workman w.e.f. 1$-1-2001 can be safely 
held to be illegal and invalid in the absence of any inquiry 
against the workman on the basis of chargesheet dated 
5-1-1999 found mentioned in the final orders passed by the 
disciplinary authority dated 15-1-1999. 

9. For the reasons recorded above, it would be 
absolutely a futile exercise on the part of the tribunal to 
examine the merit of chargesheet dated 15-1-1999 as the 
workman has not been awarded any punishment by the 
disciplinary authority on chargesheet dated 15-1-1999. 
Accordingly it is held that the action of the management in 
removing the services of the workman w.e.f. 15-1-2001 is 
neither legal nor just. Workman is therefore held entitled 
for his reinstatement in service of the bank at the post from 
whichhe was removed w.e.f. 15-1-2001 with full back wages, 
continuity of service and other consequently benefits. 

10. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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^ 25 2007 

W.3TT. 526.-^Wm 4> aiftrfWT, 1947 (1947 
14) 4ft qm 17 ^ 3FJ*Rur 4, ■stefa TIWT 
3TN> $Ts^i ^ ««iW4 4^ *144 4^ 

#4, ^ fife 3teftfoq? f^K 4 3l1^0l4> 3feT*I, 

T T^TI^ RW (wf WTT 13(^t)/2005) 

I, WT ^fil WR 4ft 24-1-2007 4ft 3JI4TI31T *1T I 

[tf. -Q^T-12012/124/2003-31R (sffill)] 

Tlf^Rv <%HK, 3#T^f5Td 

New Delhi, the 25th January, 2007 

S.O. 526.— In pursuance of Section *7 of tht 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 13frV 
2005) of the Industrial Tribunal, Patna (Bihar) as shown in 
the Annexure, in the Industrial Dispute between the 
management of Central Bank of India and their workmen, 
received by the Central Government cm 24* 1-2007. 

[No. L- 12012/124/2003-IR (B-H)] 

RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL, PATNA 

Reference Case No. 20 of2005 
13(C) of 2005 

Between the management of Central Bank of India, 
Bhagalpur, Zonal Office, Maurya Lok Complex, Patna and 
their workman Dilip Kumar Mandal, resident of Mohalla 
Ramsar, P. S. Tatarpur. Bhagalpur. 

For the Management : Shri Kamalcsh Prasad, Manager, 
HRD, Central Bank of India, 
Regional Office, Gaya. 

For the Workman : Shri B. Prasad, General Secretary, 
BankEmployees Federation, Bihar, 
Patna. 

Present : Vasudeo Ram, Presiding Officer, 

Industrial Tribunal, Patna. 

AWARD 

Patna, dated the 16th January, 2007 

By adjudication order No. L-12012/124/2003-IR(B-II) 
dated the 16th September, 2003 Govt, of India, Ministry of 
Labour, New Delhi under clause(d) of Sub-section (i) and 
Sub-section (2-A) of Section 10 of Industrial Disputes Act, 
1947 has referred the following dispute between the 


management of Central Bank of India, Bhagalpur, Zonal 
Office, Mauraya Lok Complex, Patna and their workman 
Shri Dilip Kumar Mandal, resident of Mohalla Ramsar, 
P. S. Tatarpur, Bhagalpur to this Tribunal for adjudication 
on the followings: 

“Whether the action of the management of Central 

Bank of India, Bhagalpur in terminating die services 

of Shri Dilip Kumar Mandal is justified and legal? If 

not what relief the workman is entitled to?” 

2. Both the parties have filed their respective written 
statements. The contention of the workman is that die 
management of Central Bank of India Nathnagar, Bhagalpur 
called for the names from the local Employment Exchange 
for appointment of peons. The name of the workman was 
forwarded by the Employment Exchange, Bhagalpur upon 
which the management of the Central Bank of India 
appointed Dilip Kuinar Mandal on 17-9-1992. He performed 
the duties of a Peon from 10.00 A.M. to 6 P.M. every day 
on the instruction of the Manager. He was paid through 
Debit Vouchers of the Bank after 2 days or 3 days as per 
convenience of the management. He was asked by the 
management to take the payment in the name of Ajit Kumar 
Mandal, Sajit Kumar Mandal etc. He was not paid full wages 
though he performed the duties which was being performed 
by permanent peons, and thus the management failed to 
follow the principle of equal pay for equal work. The 
workman further contends that he worked from 17-9-1992 
to 4-10-19% uninterruptedly but suddenly his services was 
terminated without any notice or notice pay or retrenchment 
compensation and thus the management violated the 
provisions as contained u/s. 25F of Industrial Disputes 
Act, 1947. The management resorted to unfair labour 
practices as enumerated under Schedule V of Industrial 
Disputes Act, 1947. The workman claims that he be 
reinstated in service with back wages, his services be 
regularised as a full time peon under Bank’s subordinate 
cadre mid due wages for the period of his service be paid 
tohim. 

3. The contention of the management is that tile 
Central Bank of India is a Nationalised Bank and as such it 
has to observe all constitutional provisions for making 
appointment. The Bank has its own requirement provisions 
and no body is authorised to make appointment ignoring 
the said rules. According to the management, Dilip Kumar 
Mandal was never recruited against any post, he however 
was engaged by the Branch Manager on daily wages 
intermittently as per need and he was always paid for his 
work. According to the management no relationship of 
Em pl oyer-Employee existed between the management of 
Central Bank of India and Dilip Kumar Mandal and Dilip 
Kumar Mandal never completed 240 days attendance in 
any calendar year. According to the management the claim 
made by the workman is neither legal nor justified and 
hence he is not entitled to any relief. 
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4. Upon tl le pleadings of the parties the following 
points arise out f or decision : 

(i) Whethe r Dilip Kumar Mandal was appointed by 
the mar agement of Central Bank of India on the 
post of Peon? 

(h) Whether Dilip Kumar Mandal worked 
continu msly for 240 days in any calendar year? 

(iii) Whethe r the action of the management of Central 
Bank ol India in terminating the services of Shri 
Dilip K imar Mandal is justified and legal? 

(iv) To what relief or reliefs, if any Dilip Kumar Mandal 
is entitl id ? 

Point No, (i): 

5. Both or; il and documentary evidence have been 
adduced on beh; If of both the parties. On behalf of the 
management two witnesses namely Dilip Kumar Dutta 
(MW1) and Sudhir Kumar Sinha (MW 2) have been 
examined. On b< half of the wor km an none else than the 
workman Dilip K imar Mandal (WW1) himself has deposed. 
The workman (W Wl) has stated that his appointment was 
made through Ei nployment Exchange. He has produced 
the photocopy of letter No. 1180 dated 3-9-1992 (Ext. W) 
sent from the Emj loyment Exchange to the Branch Manager 
of Central Bank c f India, Nathnagar Bhagalpur alongwith 
the annexure wh ch shows that the names of five persons 
including the workman (Dilip Kumar Mandal) were 
forwarded for a] ipointment on the post of Peon on the 
requisition of the Bank Manager, W W 1 has stated that he 
received mtervie\ t letter and thereafter, there was interview 
and after interview appointment letter was sent to his 
residence. The aj ipointment letter has not been produced. 
As regards the same WW1 has stated that the Bank 
Manager took th e said letter from him but no witness has 
been examined o a behalf of the workman to support that 
there was intervi jw and after the interview Dilip Kumar 
Mandal was sele :ted and appointment letter was sent to 
his house. There is also no supporting evidence that the 
Bank Manager tcok the said appointment letter from the 
workman. The in :erview letter has not been produced nor 
any reasonable ex planation for non produc tion of the same 
has been given b y the workman. The workman has filed 
the copy of letter dated 31-1-1996 alongwith the copy of 
School Leaving Certificate, Caste Certificate and 
Employment Ex change Card (Ext. W/2-series) and has 
stated that his nai re was recommended to Regional Office 
for regularisatior. From the said documents it does not 
transpire that the said letter was sent for regularisation of 
the workman. 

6. On behalf of the management photocopy of as 
many as 70 vouch ers have been filed (Ext. M to M 69). The 
said copy of vouchers have been proved by (M.W.l). 
M.W. 2 has state i that he is posted in Nathnagar Branch 
of Central Bank c f India from 30-12-1980. He has proved 
the signatures of the workman on the vouchers and the 


signatures have been marked Ext. M/70 to M/135. The said 
vouchers relate to the payment made to the workman Dilip 
Kumar Mandal. M. W. 2 has stated that Dilip Kumar Mandal 
worked as daily wager and he used to clean the bank and 
also served water to the employees. He has denied that 
Dilip Kumar Mandal worked as Peon in that Branch. The 
vouchers Ext. M. to M/69 show that Dilip Kumar Mandal 
was paid for casual work done by him in the said bank. 
Thus from the dicussion made above I find that from the 
evidence adduced on behalf of the management it stands 
proved that Dilip Kumar Mandal worked as daily wager in 
that Bank and the workman has failed to prove that interview 
letter was sent to him, he was interviewed and appointed 
as peon and he worked as peon in the bank and his name 
was recommended for regularisation. This point is decided 
1 accordingly. 

Point No. (ii): 

7. The workman has stated that he worked in that 
bank from 17-9-1992 to 4-10-1996. In support of the same 
he has filed the details of work done by him (Ext. W/l). 
From the statement of the workman (WW1) it appears that 
the said chart was prepared by him. The same has not been 
authenticated by any authority. The workman has stated 
that he worked more than 240 days in a calendar year. 
Neither oral nor documentary evidence in support of the 
same has been produced. Chart (Ext. W/l) can not be 
accepted as authentic document cm that point. As against 
that from the vouchers through which payments were made 
to the workman the said convention of the workman is 
falsified. Under the circumstances discussed above I find 
that the workman has failed to show that he worked 240 
days or more in a calendar year. This point is decided 
accordingly. 

Point Nos. (iii) & (iv): 

8. I have already discussed and found above that 
' the workman has failed to prove that he was appointed as 

peon in Central Bank of India, Nathnagar Branch. I have 
found that he worked as daily wager. The evidence 
adduced on behalf of the management show that the work 
on daily wages was taken from him occasionally, not 
regularly. I have also found that the workman has failed to 
prove that he worked 240 days in any calendar year. Under 
the circumstances I find that the workman was neither 
entitled to notice nor notice pay or retrenchment 
compensation when his engagement as daily wager was 
discontinued. I also find that since there was no relationship 
of Employer and Employee between the parties the 
question of termination of the services of the workman 
does not arise. Since Dilip Kumar Mandal was not the 
employee of Central B ank of India he is not entitled to any 
relief. These points are decided accordingly. 

9. In the result 1 find and hold that since the workman 
Dilip Kumar Mandal was not in the services of the 
management of Central Bank of India, the question of 
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termination of his services does not arise. I also find and 
hold that workman Dilip Kumar Mandal is hot entitled to 
any relief. 

10. And that is my Award. 

VASUDEO RAM, Presiding Officer 
^ iwf, 25 WTO, 2007 

W.3TT. 527.-^)014, fiTOR 3*fafwt, 1947 (1947 
Wl 14) STRT 17 ^ 3t#KU| TOTH 

3tlV> ^Ts 4I «h4<*>KT 4* 

arpq al i ei i P i 4 faq i q -3 4^ aftgjfoE 

W (^tf -*f@qr 14/1997 ) 
^ 3I45rf9Rf %, # *H4>R ^ 24-1-2007 W<l 

I^rr «TT | 

[7T. 12012/243/95-311$ m (4I-II)] 

New Delhi, the 25th January, 2007 

S.O. 527.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 14/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to the 
management of Union Bank of India and their workmen, 
which was received by the Central Government on 
24-1-2007. 

[No. H2012/243/95-IR (B-H)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

LD. No. 14 of 1997 
In the mater of dispute between: 

Sri Raj Kumar Goel, S/o Sri Roshan Lai 
13/351, Mohalla Mamu Bhanja 
Ahgaih,U.P. 

AND 

Assistant General Manager 
Union Bank of India 
Bhagwan Takies Crossing 
Agra,U.P. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi vide Notification No. L-12012/243/95-I.R. (B-2) 


dated 30-12-1997 has referred the present dispute for 
adjudication as under— 

“Whether the action of the management of Union 
Bank of India, Agra to voluntary retire from service 
w.e.f. 15-03-1995 to SriR.K. Goel, Sub-staff, Main 
Branch, Aligarh, is legal and justified? If not, to what 
relief he is entitled?” 

2. At the outset it may be pointed out that on an 
earlier occasion an Award was rendered against the 
workman by this Tribunal on 12-05-1998 in the instant case. 
The workman being aggrieved by die Award of this Tribunal 
challenged the legality and proprietory of the Award before 
the Hon’ble High Court of Judicature at Allahabad, by 
way of filing the Civil Misc. Write Petition No. 37299 of 
1998. The Honble High Court by means of its judgment 
and Order dated 17-09-2003 has remanded the case back to 
this Tribunal for decision afresh on merit. 

3. The case as set up by the workman in his statement 
of claim in brief is that he was working as Peon cum 
Waterman at Aligarh branch of the opposite party Bank 
w.ej. 01-07-1975. 

4. In June 1992 he was promoted as bill collector 
and later on he was transferred from Pathar Bazar branch to 
Gandhi Eye Hospital Extension Counter of the bank on 
26-05-1993 and he was again taken back at Aligarh branch 
on 08-06-1993. After his joining at the branch, the then 
Branch Manager insisted that the workman should deposit 
Rs. 5,500 which he had taken for LFC and no account was 
given. In the mean time the workman was not allowed to 
perform his work at the branch by the Manager of the 
branch. On 16-02-1995, the workman was issueda letter by 
the Branch Manager about cessation of work w.e.f. 
15-03-1995 because of his continuous absence and 
consequent deemed voluntarily retirement. In fact the 
applicant had never received such a letter. In any case this 
letter is illegal hence his deemed cessation of work w.e.f. 
15-03-1995 is bad in law. 

5. The opposite party Bank has, interalia, alleged 
that the reference is bad on the ground that the date of 
deemed cessation of voluntarily retirement as given in 
reference Order is 15-03-19%, therefore, there is variance 
between the date of deemed cessation of work and date as 
given in reference Order. This fact has been admitted by 
the workman in his rejoinder and workman had submitted 
that he had approached the appropriate Government for 
necessary amendment. 

6. The tribunal finding that there is variance between 
the deemed cessation of service of the workman, recorded 
a finding that there had been no cessation of work on 
account of voluntarily retirement on 15-03-19% therefore it 
cannot be determined if this cessation is bad or not and 
accordingly recorded an Award against the workman 
holding that the workman is not entitled for any relief. 
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7. It was this finding of the tribunal that was 
challenged by the w >rkman before the Hon’ble High Court 
of Judicature at Allihabad. 

8. The Hon’ble High Court while finally deciding the 
Write Petition No. 37299 of 1998 by means of its judgment 
and Order dated 17-09-2003 wherein it was categorically 
held as under— 

“The Labour 2ourt has failed to exercise jurisdiction 
vested in it and has declined to decide the dispute 
on merits on t he ground that date of retirement given 
in the referen :e Order as 15-03-1996 is wrong. The 
view taken b] r the tribunal is non-existent in view of 
the corrigend um issued by the Government of India 
correcting tie date in Reference Order. Even 
otherwise he ought to have decided on merits when 
there was no dispute between the parties regarding 
the date of termination and it was admitted by them 
that the date i )f termination was 15-03-1995 and not 
15-03-1996 e s is in the reference Order.” 

9. The work nan vide application dated 28-10-2003 
has produced the oi iginal certified copy of the order of the 
Hon’ble High Cou t passed on 17-09-2003 in Civil Misc. 
Write Petition No. 37299 of 1998, thereupon notices were 
issued to the contesting parties from the tribunal. In 
response to the no;ice of the tribunal contensting parties 
put in their respect: ve appearances before this Tribunal on 
various dates and f led their respective claims and counter 
claims reiterating earlier statement of claim and written 
statement with litth i difference that after remand of the case 
the workman has filed his claim statement on affidavit 
stating therein that i he workman was although still is willing 
to resume his duties and he is still unemployed. 

10. After ex< :hange of pleadings between the parties 
both contesting parties have lead photocopies of 
documents. It may be noted that photocopies of documents 
are not acceptable is a piece of evidence unless corborated 
by other acceptable evidence under law and as per 
provisions of Evid ence Act. The Tribunal by means of its 
Order dated 18-05-2006 has allowed the application for 
adjournment on payment of Rs. 200 as cost and fixed 
08-06-2006 for evi lence of parties. On 08-06-2006, the case 
was adjourhed to 13-07-2006 on the oral request of the 
workman. On 13-C 7-2006 both parties jointly requested for 
adjournments which was allowed and the case was fixed 
for evidence of thj parties at New Delhi. On 07-08-2006 
workman in persoi i was present whereas Sri M. L Agarwal, 
authorized repress ntative was present before the Tribunal. 
Work produced/a Iduced his evidence and he was cross 
examined at the h ind of the authorized representative for 
the management thereafter, the case was fixed for evidence 
of the managemer t, on 14-08-2006. On 14-08-2006 when 
the case was take i up for hearing, workman appeared in 
person whereas none appeared from the management/ 
opposite party. On 30-08-2006 management again moved 
an application for adjournment which was allowed and 


07-09-2006 was again fixed for arguments. Management 
yet again moved an application for recall of Order dated 
14-08-2006 supported with affidavit by means of which 
opposite party was debarred from adducing evidence in 
the case. The said application of the opposite party was 
ultimately allowed and Order dated 14-08-2006 was recalled 
on payment of cost of Rs. 500 and management was directed 
to adduce their evidence by 26-09-2006. When the Bank 
failed to adduce evidence case was again listed for 
management evidence on 27-09-2006 after passing a 
detailed Order on 26-09-2006. Again on 27-09-2006 
management applied for adjournment which was allowed 
on payment of cost of Rs. 500 and the case was listed for 
05-10-2006 for evidence by management. Management 
further moved application for adjournment on 05-10-2006 
which was allowed on payment of cost of Rs. 750 and the 
case was posted for evidence of management on 

27- 10-2006. Management on 27-10-2006 once again moved 
application for adjournment instead of adducing evidence 
which was rejected by the tribunal by means of a detailed 
Order and the case was fixed for final arguments of the 
parties on 21-11-2006. Again on 21-11-2006 the authorized 
representative for the bank sought adjournment for which 
was allowed and the case was posted on 28-11-2006 for 
arguments. When the case was taken up for arguments on 

28- 11-2006 management once again tried to recall the Order 
dated 27-10-2006 whereby the management was debarred 
from adducing evidence which was rejected by the Tribunal 
after passing a detailed Order and the arguments in the 
case was heard on behalf of the bank and workman as well. 

11. Heard the arguments of the contesting parties at 
length and have also perused the records of the base 
carefully and have also gone through the written arguments 
submitted by the workman. 

12. In view of the position explained above, it is quite 
clear that the opposite party Bank has miserably failed to 
adduce evidence after availing a number of opportunities 
granted by the tribunal, thus virtually it is a case in which 
no evidence is available on behalf of the management in 
support of their claim against the claim of the workman 
before the Tribunal. 

13. Firstly it has been argued on behalf of the 
workman that authorities of the opposite party Bank were 
not competent to invoke the provisions of para 17 of 
Bipartite Settlement which is on the subject of Voluntary 
Cessation of Employment by the Employee of the Bank in 
the case of the workman as the case of the workman was 
not remaining out of Employment without information of 
sanctioned leave. It has also been argued by the workman 
that the workman made repeated request before the 
authorities of the Bank in writing to allow him to resume his 
duties, but all in vain. 

14. To appreciate this argument advanced by the 
workman it would be relevant to go through the provisions 
of para 17 of the Bipartite Settlement which is the service 
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condition of the workman which goes as under— 

Para 17 of Bipartite Settlement 

Voluntary Cessation of Employment by the Employee 
The earlier provisions relating to the voluntary cessation 
of employment by the employee in the ealier settlement 
shall stand substituted by the following— 

(a) When an employee absents himself from work for 
a period of 90 or more consecutive days, without 
submitting any application for leave or for its 
extention of without any leave to his credit of 
beyond the period of leave sanctioned originally/ 
subsequently of when there is a satisfactory 
evidence that he has taken up employment in 
India or when the management is reasonably 
satisfied that he has no intention of joining duties, 
the management may at only time thereafter given 
a notice to the employee at his last known address 
calling upon him to report for duty within 30 days 
of the date of the notice, stating ir\l£r alia the 
grounds for coming to the conclusion that the 
employee has no intention of joinging duties and 
furnishing necessary evidence where available. 
Unless the employee reports for duty within 
30 days of the notice or gives an explanation for 
his absence within the said period of 30 days 
satisfying the management that he has not taken 
up another employment or avocation and that he 
has no intention of not joining duties, the 
employee w ill be deemed to have voluntarily 
retired from the bank’s service on the expiry of 
the said notice. In the event of the employee 
submitting a satisfactory reply, he shall be 
permitted to report for duty thereafter within 30 
days from the date of the expiry of the aforesaid 
notice without prejudice to the bank’s right to 
take any action under the law or rules of service. 

(b) When an employee goes abroad and absents 
himself for a period of 150 or more consecutive 
day without submitting any application for leave, 
or for its extension or without any leave to his 
credit or beyond the period of leave sanctioned 
originally/subsequently or when there is a 
satisfactory evidence that he has taken up 
employment outside India or when the 
management is reasonably satisfied that he has 
no intention of joining duties, the management 
may at any time hereafter give a notice to the 
employee at his last known address scalling upon 
him to report for duty within 30 days of the date 
of the notice, stating, inter alia the grounds for 
coming to the conclusion that the employee has 
no intention of joining duties and furnishing 
necessary evidence, where available, unless the 
employee reports for duty within 30 days of the 
notice or gives an explanation for his absence 


within the said period of 30 days satisfying the 
management that he has not taken up another 
employment of avocation and that he has no 
intention of not joining duties, the employee will 
be deemed to have voluntarily retired from the 
Bank’s service on the expiry of the said notice. In 
the event of the employee submitting a 
satisfactory reply, he shall be report for duty 
thereafter within 30 days from the date of expiry 
of the aforesaid notice without prejudice to the 
Bank’s right to take any action under the law or 
rules of service. . 

(c) If an employee again absents himself within a 
period of 30 days without submitting any 
application after reporting for duty in response to 
the notice given after 90 days or 150 days 
absence, as the case may be, the second notice 
shall be given after 30 days of such absence giving 
him 30 days time to report. If he reports in response 
to the second notice, but absents himself a third 
time from duty within a period of 30 days without 
application, his name shall be struck off from the 
establishment after 30 days of such absence under 
intimation to thim by registered post deeming that 
he has voluntarily vacated his appointment, 

15. Therefore from a bare perusal of the aforesaid 
provision the management was under obligation to have 
come at its subjective decision after conducting enquiry to 
enquire as to whether or not the workman was employed 
elsewhere and that the workman has no intention of joining 
duties under the aforesaid clause of Vth Bipartite 
Settlement There is nothing on record to show that the 
management had ever conducted any enquiry in this regard 
before invoking the above said provisions and treating the 
workman to have voluntarily abandoned the employment 
of the bank. It is the specific case of the Bank before this 
Tribunal in the above said I.D. Case that the workman 
remained on unauthorized absence. If it is so in that event 
workman should have been given chargesheet and a 
detailed enquiry should have been conducted against the 
workman by invoking the provisions of Para 19.5 or 19.6 of 
1st bipartite Settlement dated 19-10-1966 i.e. service 
conditions between the parties. It is stated by the bank 
that by means of notice dated 16-2-1995 under the aforesaid 
provisions the workman was voluntarily retired from bank’s 
service w.e.f. 15-3-1995. A perusal of the entire record of 
the case would go to show that the bank has not filed the 
letter dated 16-2-1995 by means of which it is alleged that 
the workman was treated to have voluntarily retired from 
the service of the bank w.ei. from 15-3-1995. In the absence 
of this vital document, Tribunal is totally handicapped to 
arrive at the definite conclusion as to on what grounds the 
workman has been treated to have voluntarily retired from 
the services of the Bank w.e.f. 15-3-1996. It also appears 
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that the bank witl i ulterior motive and malafide intention 
has retained the le tter dated 16*2-1995 with them. 

16. Under the facts and circumstances indicated 
above the argume it stand of the management in the present 
case can not be be ieved at all for want of relevant document 
i.e. notice dated ! 6-2-1995, which is the sole basis of the 
present dispute. 

17. In an] view of the matter the action of the 
management car not be upheld by this Tribunal being 
inviolation of rele vant rules, under which the action against 
the workman was taken by the management. Accordingly 
it is quite clear that the present case is not a case of 
voluntarily cess; tion of employment by the workman. 
Rather it is a case \ /here workman has been removed illegally 
by the bank w.e.f. 15-3-1995, in violation of relevant 
provisions of ser/ice rules and provisions of I.D. Act as 
well. 

18. Theref )re, Tribunal feels no hesitation to arrive 
at a definite cone lusion that the action of the management 
against the workr ran is highly illegal and inoperative in the 
eye of law. 

19. After c onsidering the arguments advanced by 
the contesting pi rties before the Tribunal and evaluating 
the conduct of t le management in the instant case it is 
quite clear that tl le bank has miserably failed in adducing 
evidence in support of their case. It is settled position of 
law that in the absence of evidence, arguments merely on 
the basis of pleadings raised by the party, is meaningless. 

20. It is al; o clear from the record that the workman 
has substantiated his claim by adducing evidence before 
the Tribunal. Un< er these circumastances it would be futile 
exercise to exam ne the factual position of the case as bank 
has not filed re evant document which is letter dated 
16-2-1995 by me ms of which it is alleged that workman has 
voluntarily retire d from service of the Bank. 

21. From he record of the case it is very much clear 
that the workm; n was neither given any opportunity of 
being heard nor my disciplinary action was taken against 
him before treatii lg the workman to have voluntarily retired 
from the service of the bank on account of his remaining 
on unauthorized absence from the services of the bank. It 
is also not in dispute that the workman was a permanent 
employee of op] >osite party bank. Clause 17 of Bipartite 
Settlement whic l is a service condition is on the subject of 
voluntary cessati on of employment by the employee which 
was used in the case of workman nowhere prescribes that 
the authorities o' the bank are empowered to exercise this 
provision in a ca >e where an employee of the bank remains 
absent from his < luty without affording him opportunity of 
being heard or w ithout adhering the rules of natural justice 
and without tak ing any disciplinary action against such 
employee under rules. 

22. The ai ithorized representative for the bank was 
pinpointed to explain the position during the course of 


arguments by the Tribunal on the above point, but he 
palpably failed to satisfy the Tribunal on the point by 
reading the relevant clause of the Bipartite Settlement. 

23. From this point of view the action of the bank, 
prima-facie , appears to be wholly illegal and unfair. 
According to the view of the Tribunal, the workman could 
not have been removed from service w.e.f. 15-3-1995, 
without there being any disciplinary action against him for 
his unauthorized absence by the Bank. 

24. In support of his submission the workman has 
placed reliance on the law laid down by the Hon’ble 
Supreme Court in the case of General Manager, Vijaya Bank 
and another Versus Pramod Kumar Gupta, passed on 
24-8-2006 in Civil Appeal No. 3676 of2006. The law laid 
down by the Hon’ble Supreme Court of India in the case 
(supra) applies with full swing in the instant case. 

25. Having considered the overall facts and 
circumstances of the case, it is held that the action of the 
opposite-party management of Union bank of India, Agra, 
to voluntary retire from service w.e.f. 15-3-1995, in view of 
corrigendum issued by the Government of India, to 
Sri R. K. Goel, Sub-staff, Main Branch, Aligarh, is neither 
legal nor justified. Consequently workman is held entitled 
to be reinstated in service with full back wages and all 
consequential benefits together with seniority. 
Accordingly management is directed to reinstate the 
workman in service after expiry of 30 days from the date of 
publication of Award and to pay him entire back wages 
failing which Bank will be liable to pay compound interest 
pendent elite and future interest @ 10% p.a. 

26. Reference is answered accordingly in favour of 
the workman and against the management in above terms. 

SURESH CHANDRA, Presiding Officer 
^ f^Tt, 25 W&ft, 2007 

W.OT. 528.-3^)0I4> f^K 3lfafWT, 1947 (1947 
W\ 14) 4ft STTCT 17 ^ 3*, 

9R -4l4krl4 (Wf WTT 194/2003) 

^ 4^4 *H4>R ^ 25-1-2007 ^ 

gm *1T I 

[*T. ^-41012/205/2002-31^ 3TR (4t-1)3 
3M4 3lfi|<*>i<| 

New’Delhi, the 25th January, 2007 

S.O. 528. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the Award (Ref. No. 194/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Annexure, in the 
Industrial Dispute between the management of South 
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Eastern Railway and their workman, received by the Central 
Government on25-01-2007. 

[No, L41012/205/2002*IR(B*D] 
AJAY KUMAR,DeakOfficer 
ANNEXURE 

BEFORE SRI A, N.YADAV PRESIDING OFFICER 
CGIT-CUM-LABOUR, NAGPUR 

Case No, CGIT/NGP/194/2003 Date: 16-1-2007 

Petitioner ; Shri Dushyant Bharatlal Devangan, 

Party No. 1 Through the President, Parcel Porter 
Sanghatna, S. E. Railway, Nagpur Div, 
Sugatnagar, Qr. No. M10-42, P. O. 
Uppalwadl, Nagpur-26[MS] 

Versus 

Respondent : Sr. Divisional Commercial Manager, 
Party No. 2 South Eastern railway, Nagpur Division, 
Nagpur -440001 (MS). 

AWARD 

(Dated: 16th January, 2006) 

1. The Central Government after satisfying the 
existence of disputes between Shri Dushyant Bharatlal 
Devangan, Through President Shri Parcel Porter 
Sanghatna, S. E. Railway, Nagpur Div. Sugatnagar, Qr. 
No. MIG-42, P. O Uppalwadi, Nagpur-26 [MS] Party No. 

1 and Sr. Divisional Commercial Manager, South Eastern 
Railway, Nagpur Division, Nagpur-440001 (MS) p*ty No. 

2 referred the same for adjudication to this Trlbual vkk 
its Letter No. L-41012/205/2002-® (B-I) Dtd. 27-06-2003 
under clause (d) of sub section (U and sub section (2A) 
of Section 10 of Industrial Dispute Act, 1947 (14 of 1947) 
with die following schedule. 

2. “Whether the action of the management of the 
South Eastern Railway, Nagpur Divisional, Nagpur (MS) 
in denying regularization and absorption as Parcel Porter/ 
Haraal to Shri Dushyant Devangan S/o Shri Bharatlal 
Devangan is Justified? If not, to what relief, the workman 
concerned is entitled T* 

3. The above case was fixed for riling die Statement 
of claim on behalf of the petitioner. However, today the 
General Secretary Shri Rqjesh Supatkar, Union Parcel 
Porter Sanghatna, South Eastern Railway, Nagpur 
Division, Nagpur has filed the Pursis hi the above ctoe 
that he wants to withdraw the case. One dispute bearing 
No. 192/2003 filed by this Union on behalf of the 19 
petitioners including the petitioner is pending, which is 
cm similar issue and for ventilating the grievances of the 
same workman by whom an above individual case have 
been filed. In view of their common nature and double 
proceedings the petitioner wants to withdraw the present 
case. Accordingly his application is allowed, he is 


permitted to withdraw the case unconditionally. Thus 
the above cases stands as dispose off for want of 
prosecution. 

Hence this award. 

Dated: 16-01-2007 A. N. YADAV, Presiding Officer 
25 2007 

W.W. 529,-sfWlftoflrarc 1947 (1947 

vi 14) m 17 mm TO 

4* tfsra; afk -wh vtfortf ^ 

^ ^ viwrt 

vfam vny * 1 m (tftf 175/2003) vt wif*m 

25-1-2007 Rftwvfan «n i 

N. ^-41012/206/2002 -m (4-1) 1 

am tm aifovrft 

New Delhi. the25thJanuary, 2007 

S.O. 529,-— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 175/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown In the Annexure, In the 
Industrial Dispute between the management of South 
Eastern Railway and their workmen, received by the Central 
Government on 25*01 -2007. 

[No. L-41012/206/2002-tR(B4)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRIA.N. YADAV, PRESIDING OFFICER 
CGIT-CUM-LABOUR, COURT NAGPUR 
Cast No. CGIT/NGP/175/2003 Date: 16-1-2007 

Petitioner ; Shri Manlklal Dehubar Devangan, 

Party No. 1 Through the President, Parcel Porter 
Sanghatna, S. E. Railway. Nagpur Div, 
Subatnagar, Qr. No. MIG-42, P. O. 
Uppalwadi, Nagpur-26 |MSj 

Versus 

Respondent ; Sr. Divisional Commercial Manager, 
Party No. 2 South Eastern Railway, Nagpur Division, 
Nagpur -440001 (MS). 

AWARD 

(Dated; 16th January, 2007) 

1. The Central Government after satisfying the 
existence of disputes between Shri Manlklal Dehubar 
Devangan,, Through President Parcel Porter Sanghatna, 
S. E. Railway, Nagpur Div. Sugatnagar, Qr. No. MiG-42, 
P. O Uppalwadi, Nagpur-26 {MSJ Party No. 1 anti Sr. 
Divisional Commercial Manager, South Eastern Railway, 
Nagpur Division, Nagpur44000i (MS) party No. 2 referred 
the same for adjudication to this Tribuai vide its Letter 
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No. L-4101 i/206/2002-IR (B-l) Did. 27-06-2003 under 
clause (d) of sub section (1) and sub section (2A) (B-l) 
of Section l ) of Industrial Dispute Act, 1947 (14 of 1947) 
with the fol owing schedule. 

2. “Whether the action of the South Eastern 
Railway, Ntgpur Divisional, Nagpur (MS) in denying 
regularizath >n and absorption as Parcel Porter/ Hama! to 
Shri ManiUal Devangan s/o Dehubar Dfcvangan is 
justified? If not, to what relief, tile workman concerned 
is entitled 1” 

3. Th< above case was fixed for filing the Statement 
of Claim oi behalf of the petitioner. However, today the 
General Secretary Shri R^jesh Supatkar, Union Parcel 
Porter Sar ghalna, South Eastern Railway, Nagpur 
Division, h agpur has filed the Putsis in the above cast 
that he war ts to withdraw the case, One dispute bearing 
No. 192/2003 filed by this Utilon on behalf of the 19 
petitioners including the petitioner is pending, which is 
on similar issue and for ventilating the grievances of the 
same worki nan by whom an above individual case have 
been filed. In view of their common nature and double 
proceeding i the petitioner wants to withdraw the present 
case. Accordingly his application is allowed, he is 
permitted to withdraw the case unconditionally. Thus the 
above cases stands as dispose of for Want Of prosecution. 

Hcnc: this award. 

Dated: 16-1)1-2007 

A. N. YADAV, Presiding Officer 
23 STWft, 2007 

*T.»T. 530.-3fartf»TO ftWTC afafaPT, 1947 
*r i4) 17 if, tirffa mm 

tor stofrm ti; ^ ^ 

112/2004) tit re tf Vrc mb t, tit titim mm ti\ 
25-1-2007 OTA *3Tl 8H I 

Iti ^- 22012 / 302 / 89 - 30 $ m (tft-Il)] 
»rar*T -$m %, srftortt 
New Delhi, the 25lh January, 2007 

S.O. 530.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 112/ 
2004) of th< Central Government Industrial Tribunal/Labour 
Court, Nag pur now as shown in the Annexure, in the 
Industrial I dispute between the employers in relation to 
the manage ment of Western Coalfields Limited and their 
workman, \ zhich was received by the Central Government 
on 25-01-20 37. 

[No. L-22012/302/189-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 


ANNEXURE 

BEFORE SRI A. N. YADAV, PRESIDING OFFICER 
CGTT-CUM-LABOUR, NAGPUR 
Case No. C GIT/NGP/112/2003 Date: 16-1-2007 

Petitioner : Shri H. M. Bawane, Through The Secretary 

Party No. 1 Shri W. U. Lalsare, Lai Zanda Coal Mines 
Mazdoor Union (CITU), Mahakali Colliery, 

PO. & Dist. Chandrapur (MS) 

Versus * , 

Respondent : The Chief General Manager, 

Party NO, 2 M/s Western Coalfields Limited, „ 
Chandrapur, Tah. & Distt. Chandrapur 
(MS). 

AWARD 

(Dated : 16th January, 2007) 

1. Central Government after satisfying tJ^c existence 
of disputes between Shri H. M. Bawane, Through the 
Secretary* Shfi W. U. Lalsare, Lai Zanda Coal Mines 
Mazdoor Union (CITU), Mahakali Colliery, Po. & Dist, 
Chandriipur (MS) Party No. 1 and The Chief General 
Manager, M/s Western Coalfields Limited, Chandrapur, 

Tah. & Dist. Chandrapur (MS). Party No. 2 referred the 
same for adjudication to this Tribual vide its Letter 
No. 1^22012/302/89-IR (C-II) Dl. 13-03-1990 under clause 
(d) of sub section (1) and sUb section (2 A) of section 10 
of Industrial Dispute Act, 1947 [14 of 1947] with the 
following schedule. 

2. “Whether Shri H. M. Bawane, Clerk Gr. I of 
Mahakali Colliery (Under Chanada Rayatwari CGM 
Chandrapur Area) is entitled to get promotion of Clerk 
Gr. Special from 1-1-1998 by the CGM, M/s. W.C.L. Ltd. ^ 
Chandrapur Area (Maharashtra) ? If so, to what relief, 

the workman concerned is entitled ?” 

3. Today the case was fixed for the argument. 
However, the petitioner is not attending the court from 
longtime and today also be is absent. It appears that the 
reference has come to the Jabalpur Court and later on it 
was stands for to this tribunal for ad-judication . 
consequent upon the establishment of this Tribunai.lt « 
appears that the petitioners are not at all interest in this 
case. Today a representative of the management has • 
filed their application mentioning that the petitioner has 4 
already been promoted in the year 1991 as a Cleric Grade 
Special. Later on he was promoted as an office 
superintendent and therefore now there is no dispute in 

the existence regarding the promotion of the petitioner. 
Perhaps this may be the reason for not attending the 
court by him. Hence the case is disposed of and the 
reference is answered that now their remains no dispute. 

Hence this no dispute award. 

Dated: 16-01-2007 

A. N. YADAV, Presiding Officer 







[*mTII—3(ii)] 


TO TTSPT* 17, 200728, 1928 


1099 


25 2007 

^BT.W. 531-3ft«lPi«K fiWR srffcrfWT, 1947 (1947 
14) i?t mi 17 ^ 3*3 ^ t?, tfwk $?a?f 
fafoMf ^ ^ f^faras? 3 ft* 33 ^ 

^ #3, 3*3^1 -qf Ptfty aflwIPiib 3 

77^r afeAfira 3#rarrtrr/9nr ^ 

^qr 126/2003) ?p) VBifiroi ^R?ft $, # rw>k ^fi 

25-1-2007 TO pn «n I 

[7T. ^-22012/152/2002-3nf 31R (tf-JJ)] 
3T5TC ^TR 3lf«l^ 

New Delhi, the 25th January, 2007 

S.O. 531—* In pursuance of Section 17 tfie 
Industrial Disputes Act, 1947 (14 of 1947), tike Central 
Government hereby publishes the Award (Ref. No 126/ 
2003) of the Central Government Industrial Trifc ,*nal r***. 
Labour Court, Nagpur now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Western Coal Fields Limited and 
their workman, which was received by the Central 
Government on 25-1-2007. 

[No. L-22012/152/2002-IR(C-D)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI A.N.YADAV PRESIDING OFFICER 
CGIT-CUM-LABOUR, NAGPUR 
Case No. CGIT/NGP/126/2003 Date: 9-1-2007 

Petitioner : SHRIPRAKASH THULKAR, 

Party No. 1 Through President Shri P. B. 

Waghamare, Lai Zanda Coal 
Mines Mazdoor Union [CITU], Br. 
Central Workshop Tadali, Po. Tadali, 
Dist. Chandrapur [MS] 

Versus 

Respondent : The General Manager, Wari North 

Party No. 2 Area Ukni of Western 
Coalfields Limited, Post U kni , Tah. 
Wani, Dist. Chandrapur [MS] 

AWARD 

(Dated : 9th January, 2007) 

1. The Central Government after satisfying the 
existence of disputes between Shri Prakash Thulkar, 
Through President Shri P. B. Waghamare, Lai Zanda 
Coal Mines Mazdoor Union [CITU], Br. Central 
Workshop Tadali, Po. Tadali, Dist. Chandrapur [MS] 
Party No. land The General Manager, Wani North 
Area Ukni of Western Coalfields Limited, Post 
Ukni, Tah. Wani, Dist. Chandrapur [MS] Party 
No. 2 referred the same for adjudication to this 
Tribual vide its Letter No. L-22012/152/2002-IR 
(CM-II) Dt 8-5-2003 under clause (d) of sub-section (1) and 


sub-section (2 A) of Section 10 of Industrial Dispute Act, 
1947 [14 of 1947] with the following schedule. 

2. “Whether the action of the management in 
relation to Central Woikshop Tadali of Western Coalfields 
Limited in not granting designation of Welder 
Catcgory-V to Shri Prakash Thulkar consequent upon his 
joining in Central Workshop Tadali and subsequently 
not granting him promotion as Welder catgaory-VI on 
1-1-1995 and as Assistant Foreman [E&S1-C on 1-1-1999 
is legal and justified? If not, to whai relief is the workman 
entitled and from what date T' 

3. The petitioner and the management representative 
have filed a copy of settlement which has taken place out 
of the court. The original was called and the parties have 
submitted the original also, which are having signature 
of representing Union, Workman and on behalf of 
Management, Chief Personal Manager and Shri Rai from 
the Central Workshop. It is signed by witnessed also. 
There are no reason the discard the settlement the terms 
of settlement are as under :— 

L That the W. C. L. Tadali Workshop 
Management and Lai Zanda Coal Mines 
Management Union [CITU] and the workman 
Shri Prakash Thulkar has entered in the 
settlement in Form ‘H’ under ID Act 1947 on 
1-10-2004 [enclosed Annexure ‘A’]. 

ii. That, the terms and condition of settlement 
has already been implemented by promoting 
to Shri Prakash Thulkar as Asstt. Foreman 
[Mechanical] T & S Cr. 'C from 12-6-2004 
[enclosed Annexure ‘B’J 

iil That, there is no dispute exists between the 
Management and the Workman and it has been 
resolved finally. 

4. In view of the above settlement no dispute award 
is passed because now there remain no dispute. 

Hence this award. 

Dated : 9-1-2007 A. N. YADAV, Presiding Officer 
^ 25 2007 
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[vas received by the Central Government 

* (No. L-22012/314/89-IR(OII)3 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

, N. YADAV PRESIDING OFFICER 
•LABOUR COURT, NAGPUR 

'^GP/111/2004 Pate: 16-1-2007 

B. T. Ramteke & 3 Others, 

1 hrough the Secretary, Lai Zanda Coal 
f lines Mazdoor Union [CITU], Anand 
Lhawan, Bhanapeth, PO. and Dist. 

(Chandrapur [MS] 

Versus 

The Sub Area Manager, Chanda Rayatwari 
('ollicry, Sub Area of W. C. L., PO. and 
Dist. Chandrapur [MS] 

AWARD 


Dated : 16th January, 2007) 


ntral Government after satisfying the 
iutes between Shri B. T. Ramteke and 3 
The Secretary Lai Zanda Coal Mines 
[CITU], Anand Bhawan, Bhanapeth, 
Chandrapur [MS] Party No. I and the Sub 
pianda Rayatwari Colliery, Sub Area of 
Dist. Chandrapur [MS] Party No. 2 
for adjudication to this Tribual vide its 
4l2/314/89-IR (C-H) Dt 23-3-1990 under 
section (1) and sub section (2A) of 
industrial Dispute Act, 1947 [14 of 1947] 
ig schedule. 


Shri B. T. Ramteke, Sri S. V. Wangalwar, 
and Sri K. B. Shende, Clerks Grade-II of 
of M/s. W. C. Ltd., are entitled to get 
Clerical Grade-1 from 1-1-1985 by the 
jer, Chandra Rayatwari of W. C. Ltd., 
andrapur [MS]? If so, to what relief the 
:<kned are entitled ?” 


f 


the case was fixed for the argument, 
iitioners are not attending the court from 
lay also they are absent. It appears that 
come to the Jabalpur Court and later on 
ed to this tribunal for adjudication 


consequent upon the establishment of this Tribunal, It 
appears that the petitioners are not at all interest in this 
case. Today a representative of the management has 
filed their application mentioning that alt the petitioners 
have already beat promoted as a Clerk Grade Special 
w.e.f. 24-12-1998 and therefore now there is no dispute 
in the existence regarding the promotion of the petition, 
perhaps this may be the reason for not attending the 
court by them. Hence the case is disposed off and the 
reference is answered that now their remains no dispute. 

Hence this no dispute award. 

Dated: 16-1-2007 

, A. N, YADAV, Presiding Officer 

25 'jhuO, 2007 

533 -^lftPW ftWTC 1947 (1947 

q& 14) qft mu 17 ^ 
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[tf. ^-22012/213/2003-3*1$ 37R (Tfft-II)] 

New Delhi, the 25th January, 2007 

S.O. 533— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, ASANSOL now as shown in the Annexure, 
in the Industrial Dispute between (he employers in relation 
to the management of The Agent, Kalipahari (R) Colliery of 
ECL. and their workman, which was received by the Central 
Government on 25-1-2007. 

[No. L-22G12/213/20Q3-IR(C-n)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiULAL-CUM-LABOUR COURT, 
ASANSOL 

PRESENT Sri Md. Sarfaraz Khan, Presiding 
Officer 

Reference No. 23 of 2004. 

PARTIES The Agent, Kalipahari (R) Colliery of 
E.C.L., Burdwan 
Vrs. 

The General Secretary, Koyala Mazdoor 
Congress, Asansol, Burdwan. 
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Representative*: 

For the management ; Sri P, K. Das, Advocate 

For the union (Workman): Shri Rakc&h Kumar, 

General Secretary, Koyala 
Mazdoor Congress, 

Asansol, Burdwan. 

Industry : Coal State : West Bengal 

Dated the 07-09-2006 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes act 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. 
L-22012/213/2003-IR (CM-II) dated 24-3-2004 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal. 

SCHEDUUC 

’‘Whether the action of the management C M. 
Ghusik Unit of Kalipahari (R) Colliery of M/s. ECL 
ill dismissing Sri Mathura Muchi. UG Loader from 
service w.c.f. 12-10-1999 is legal and justified? If 
not, to what relief the workman is entitled and from 
which date?” 

2. After having received the Order No. L-22012/ 
213/2003-IR (CM-II) dated 24-3-2004 of the reference 
mentioned above from the Govt of India, Ministry of 
labour. New Delhi, for adjudication of the dispute, a 
reference case No. 23 of 2004 was registered on 12-4-2004 
and accordingly an order to that effect was passed to 
issue notices to the respective parties through the 
registered post directing them to appear in the court on 
the date fixed and file their written statements along with 
the relevant documents and a list of Witnesses in support 
of their claims. In pursuance of the said order notices by 
the registered post were issued to the parties concerned 
Sri P. K. Das, advocate and Sri Rakesh Kumar, General 
Secretary of the union appeared in the court to represent 
the management and the union respectively. 

3. From perosal of the record it transpires that a 
written statement was filed on 19-4-2005 from the side of 
the union and thereafter certain documents were also 
filed by the union on 21-9-2005. It is further clear from the 
record that several opportunity and adjournments were 
granted to the management for filing its written statement 
and relevant dotuments but to no effect. When in spite 
of repeated adjournments by way of last chance for filing 
written statement, no written statement was filed. The 
case was fixed for final hearing in absence of the written 
statement of the management. No body came to contest 
the case on behalf of the management, in spite of repeated 


adjournment!. A* such, the cate ultimately we* heard cx- 
partc and the award was reserved. 

4. The cose of die union in brief compass as set 
forth in the written statement is that Sri Mathura Much!, 
Under ground Loader was a permanent employee of the 
Ocompany who was appointed on 6-6-1995. 

5. The main case of the union is that Mathura 
Muchi was sick and was under treatment from 12-9-98 
and continued his duty till 20-9-98 but after 20-9-98 he 
could not perform his duty due to his illness and the 
doctor had advised him to take rest as he was a T. B. 
patient. After recovery from his illness he requested to 
the management for allowing him to join duty but he was 
not allowed as a charge sheet was issued by the 
management against him on 5-6-99. He had replied the 
charges and requested the management to consider his 
case sympathetically but the management decided to 
hold the domestic enquiry. 

6 . The further case of the union is that during the 
enquiry proceeding medical certificate in support of his 
claim was filed before the management requesting him to 
allow him to join then duty but after receiving the enquiry 
report the management decided to dismiss him from 
service. The total period of absence was w.c.f. 21-9-98 to 
5 -6-99 i.c. 8 months which was not deliberate rather it 
was due to his sickness with T. B. In view of this fact 
he should not have been awarded punishment of 
dismissal which is a harsh and extreme punishment and 
disproportionate as well. 

7. It is also the case of the union that the 
management did not follow the guide line of the CIL 
which was issued on the basis of judgement of the 
Honble Supreme Court directing to issue the second 
show cause notice to the workman before issuing the 
letter of the dismissal. The workman concerned is claimed 
to be an illiterate person having no source of income to 
mantain his family who are in the verge ot starvation. 
The delinquent workman is a young man having full 
length of service to maintain his family members. The 
union has sought relief to set aside the order of the 
punishment of dismissal and to reinstate him into service 
with all the benefit and full back wages. 

8 . Some Xerox copies of the documents have been 
filed on behalf of the union in support of its case. Copy 
of the charge sheet dated 5-6-99, Reply of the charge 
sheet by way of explanation, copies of the Medical 
Certificate along with the cash memo of the medicine, 
copies of the enquiry proceeding together with its report, 
copy of the dismissal letter dated 8/12-10-99 , copy of the 
Mercy petition by way of representation praying therein 
for his reinstatement, copy of the letter of Dy. P. M. 
Sreepur Area dated 7-4-2000 addressed to P. M. (Estt. & 
IR). ECL HQ, copy of the letter of PM (Estd. & IR) ECL 
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i enquiry proceeding and it report 
oncemed had participated in the 
He has admitted in this statement 
it he did not send any information 
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usly without any prior permission 
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/ant period duly explained and 
cal certificate which appears to be 
t for his absence from the duty, 
ity can’t be said to be deliberate 
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enquiry proceeding for which the 
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in point for consideration before 
how far the punishment awarded 
med by the management is just, 
mate to the alleged nature of 


13. Heard the union on the above said point in 
question. It was admitted by the union that it is a simple 
case of an unauthorized absence for eight months and 
the absence of the said period has been explained and 
the reasons of absence is supported with medical 
certificate. The enquiry officer along with the management 
witnesses have admitted in the enquiry proceeding and 
its report that medical certificate with prescriptions were 
filed by the workman during the enquiry proceeding 
which were found to be relevant and satisfactory and 
that is why the Enquiry Officer in his finding has not 
even whispered a word that the unauthorized absence 
was without any sufficient cause. I find much force in the 
argument of the union and I am to hold that the workman 
was absent during the relevant period under the 
compelling circumstances which was beyond his control. 

14. It was also submitted during the course of 
argument that the delinquent workman has got no adverse 
record of any misconduct during the service tenure. There 
is no charge sheet for habitual absence nor there is any 
chit of appear in this regard which indicates that it is the 
first offence of the workman which has been properly 
and sufficiently explained and supported by the medical 
certificate. 

15. It was also argued by the side of the union that 
a simple case of the unauthorized absence of about 
eight months can’t be said to be a gross misconduct. 
The attention of the court was drawn towards the 
provision of the Model Standing Order where the extreme 
punishment prescribed is dismissal as per the gravity 
of the misconduct and it was claimed that simple case of 
unauthorized absence with fully explained compelling 
circumstance beyond the control of the workman can't 
be treated to be a gross misconduct and no extreme 
punishment of dismissal can be imposed upon the 
workman concerned. The submission of the union in 
view of the documents so filed and the provision of the 
Model Standing Order applicable to the establishment 
has got sufficient force on the factual and legal point as 
well. 

16. It has been several times clearly observed by 
the different Hon’ble High Courts and the Apex courts 
as well that before imposing a punishment of dismissal 
it is necessary for the disciplinary authority to consider 
the socio-economic back ground of the workman, the 
family back ground length of service pul in by the 
employee, his past record and other surrounding 
circumstances including the nature of the misconduct 
and lastly the compelling circumstance to commit the 
misconduct. Those are the relevant factors which must 
have to be kept in mind by the authority at the time of 
imposing the punishment which is of course not done 
by the management in this case. 

17. Admittedly the delinquent workman is an 
illiterate man of Scheduled Caste, the member of the 
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weaker section of the society. He is no doubt financially 
weak and poor who has suffered a lot for about eight 
years and during the period he had never been gainfully 
employed any where after his dismissal. The attention 
of the court was drawn by the union towards the 
provision of the Model Standing Order laid down under 
clause 27(1) (page 15) where various minor punishment 
have been prescribed to be awarded according to the 
gravity of the misconduct. I fail to understand as to why 
only maximum punishment available under the said clause 
should be awarded in the present facts and circumstances 
of the case. It has been observed by the Apex Court 
that justice musl be tempered with mercy and that the 
delinquent workman should be given an opportunity 
to reform himself and to be loyal and disciplinary 
employee of the management. However, I am of the 
considered view that the punishment of dismissal for 
an unauthorized absence for about eight months under 
the compelling circumstance beyond the control and 
without any malafide intention is not just proper 
rather it is to harsh a punishment which is totally 
disproportionate to the alleged misconduct proved. Such 
s simple case should have been dealt with leniently by 
the management. In this view of the matter I think it just 
and proper to modify and substitute the same exercising 
the power under Section 11(A) of the Industrial 
Disputes Act, 1947 to meet the ends of justice and as 
such the impugned order of dismissal of the workman 
concerned is hereby set aside and he is directed to be 
reinstated with the continuity of service and in the light 
of the facts circumstances and the misconduct for which 
the punishment of dismissal was imposed. I think it 
appropriate that the delinquent workman be imposed a 
punishment of strict warning not to repeat the same 
misconduct in future. It is further directed that the 
workman will be entitled to get only 50% of the back 
wages in order to serve the ends of justice. Accordingly 
it is hereby 

ORDERED 

That let an "Award” be and the same, is passed 
in favour of the workman concerned. Send the copies 
of the award to the Ministry of Labour, Govt, of India 
New Delhi for information and needful. The reference is 
accordingly disposed of. 

MD.SAREARAZ KHAN, Presiding Officer 

. , v . i ' 

^ 25 iFTCfl, 2007 
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New Delhi, the 25th January, 2007 
S.O. 534.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
73/2002, 20/2001, 19/2001 & 72/2002) of the Central 
Government Industrial Tribunal/Labour Court, Kanpur ss 
shown in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of Civil 
Aviation Training College and their workmen, which was 
received by the Central Government on 25-1 -2007. 

[No. L42012/88/2002-IR(C-n); 
No. L- 1 10 12/29/2001-IR(C-n); 
No. L-l 101 2/23/200 1 -IR(C-II); 
No. L-42012/87/2001-IR(C-II)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR, UP. 
INDUSTRIAL DISPUTE NOS. 73 OF2002,200F 
2001, 19 OF 2001 AND 72 OF 2002 

In the matter of dispute between: 

Sh. Ramcsh Kumar Srivastava, 

S/oSh. K.P. Singh, 

R/o 19-A, Beli Road, 

New Katra, 

Allahabad. (ID. No. 73/2002) 

Pushpendra Kumar Srivastava, 

S/o Sh. P. Dayal 
R/o 22 Mairganj (Cantt.) 

Nehru Park Road, 

Allahabad. (ID. No. 20/2001) 

Sh. Anoop Kumar, 

S/o Sri V. K. Srivastava, 

R/o 218, G/l, Jayantipur, 

PreetamNagar, 

Sulemsarai, 

Allahabad. (ID. No. 19/2001) 

Naresh Kumar Thakur, 

S/o Late K.K.Thakur, 

C/o Sri Afsar Ahmad, 

61, B/15-A, Neemsarai Mundera, 

Behind Dayal Hospital, 

Allahabad. (ID. No. 72/2002) 
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which started in April 1989 and the life of the project was 
only for 2 years. In this way the case of workmen is that if 
it was so then project would have been eliminated in the 
year 1991 while both the workman were engaged/appointed 
1-12-1992 and 1 -5-1994 and both the workmen continued 
to serve the opposite party upto 3-10-1999 therefore there 
is no nexus between the so called project and the workmen. 
It is also the case of both the workers that management 
opposite party have terminated their services without 
payment of notice, notice pay or retrenchment 
compensation therefore, their termination from service by 
the opposite party is highly illegal being in breach of the 
provisions of section 25 F of Industrial Disputes Act, 1947. 
On the basis of above pleadings, it has been prayed by 
both the workman that they may be directed to be reinstated 
in the services of the management opposite party at the 
post from which they were removed with full back wages, 
seniority and all consequential benefits. 

7. The opposite party in the case of Naresh Kumar 
Thakur and Sri Ramesh Kumar Srivastava have a co mmo n 
reply inter alia alleging that the reference which is the 
basis for the present proceedings has been passed in an 
absolutely mechanical arbitrary and whimsical manner 
without application of mind and without taking into 
consideration the facts and circumtances of the case. The 
present reference order has been made on presumption 
that there was relationship of employer and employee 
between the parties. In fact for modernization upgradation 
ol Civil Aviation Training College as per intemation 
requirement project was undertaken with Intemation Civil 
Aviation Organisation Montreal Canada, Government of 
India and Airports Authority of India. To meet the rush of 
work of the project for imparting the training as per 
International standard certain extra staff were required for 
preparation of hand outs course material etc. on computer. 
Therefore, it was decided to hire the contractors service 
due to overload of the above said work. M/s. Chad 
Computer Academy and subsequently M/s Modem 
Computer Institute, Allahabad was one of the contractors 
whose offer w'as accepted and the contract was awarded 
accordingly time to time. The payment was also made to 
the contracting firm during the period of the contract and 
under these circumstances no reference was maintainable 
and could have been made by the Central Government 
under the Industrial Disputes Act, 1947, therefore the 
present reference order is bad in law and is liable to be 
rejected on this ground alone. It is also pleaded that the 
present reference has been made without application 
ol mind inasmuch as the conrtraders have not been 
impleaded as necessary party to the dispute. In the 
absence of immediate employer of the claimant it is not 
possible to ascertain the terms of contract of 
employment date and reason of termination of the 
services of the claimants. It has been also pleaded the 
opposite party had neither engaged any worker nor 
terminated their services. Under these circumstances no 


reference was maintainable and could not have been made 
by the Central Government. On merit of the case it has 
been pleaded by the opposite party that they never 
appointed nor engaged the claimants as a contract 
worker daily wage worker etc. No post/permanent post of 
computer key board operator is ever existed at the opposite 
party. As a part of United Nations Development Programme 
the course development unit was established in the 
opposite party in the year 1993 and to meet the temporary 
rush of work for updating the course materials the job 
contract was awarded to M/s. Chad Computer Academy, 
Allahabad for six month which was extended and revived 
from time to time and subsequently the contract was 
awarded to Modem Computer Institute, Allahabad. It is 
also pleaded that the claimants may have worked for the 
contracting agency for any point of time. Payment was 
also made to M/s Chail Computer Academy/Modem 
Computer Institute as the case hnay be and from last two 
years w.e.f. 4-11-99 opposite party has not awarded 
contract for requiring computer operator. It is further 
pleaded that the claimant may have worked for their 
immediate employer for any point of time therefore claimants 
if had any relationship, it was with M/s. Chail Computer 
Academy/Modem Computer Institute. The management 
denies having maintaining any attendance register for the 
claimants and register if any maintained that might have 
been maintained by the contracting agency the same was 
done by the as per their directions for the control on the 
works or their employees and as an when it was desired by 
the contracting agency and the entries therein were 
confirmed by the Officers of the opposite party. It has 
been admitted by the opposite party that they entered into 
correspondence with CHQ for creation of the post of 
computer operator but AAI CHQ turned down the proposal 
of the opposite party and advised to impart computer 
training to their officials who will work on the computer 
and the opposite party accordingly acted. After 4-11-99 
opposite party had not awarded the contract requiring 
computer operator, Opposite party further pleades that 
since the claimants were never the employees of opposite 
party question of retrenchment or termination of their 
services by them does not arise. On the basis of above it 
has been prayed that the reference order is bad in law and 
the claimants are not entitled for any relief whatsoever. 

8. Both the workmen have filed their rejoinder 
against the written statement filed by the opposite party 
interalia alleging that the Tribunal is not empowered 
under the provisions of the I.D. Act, 1947, to 
investigate the validity of reference order made by the 
Central Government as. Central Government has 
constituted the Industrial Tribunal in exercise of its 
power conferred upon it under the I.D. Act and the 
Central Government had made fhe reference order hence 
this tribunal is not empowered to exeinine the action of 
the authority ol Central Government which had made 
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idering continuous services for 7 years 
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operator and computer key board operator is one and 
same. Witness has also denied the suggestion put by the 
management’s representative during course of his cross- 
examination that he was being paid his wages from 
M/s. Chail Computer Academy. His work was being 
controlled and supervised by Sri Gahlot and he was being 
paid his wages by the officers of the opposite party at the 
seat where witness was working. Witness has also denied 
the suggestion that opposite party utilised his services 
through M/s Chail Computer Academy. He made request 
for regularizing him in the service before Sri Gahlot and 
other officers of the opposite p arty who assured him orally 
that his services will be regularised. 

13. Management witness in his examination in chief 
has admitted that he remained posted with the opposite 
party during the period 1980 to 1998 at various post and at 
last was working as Dy. Director. For upgradation of 
training Government of India has granted project for the 
opposite party. For computer working services of 
contractors were invited by the opposite party. No 
appointment was made by him. Contractor himself was 
supervising the work of his employees and they paid wages 
to their employees. In his cross examination witness has 
denied that workman Naresh Kumar Thakur from the year 
1992 had worked under his office. Witness has expressed 
his ignorance about the life of the project. Contractors 
were paid amount for the contract work. Witness has also 
expressed his ignorance about the fact that what work was 
taken from the contractor and period. 

14. Workman Naresh Kumar Thakur vide his 
application dated 22-3-2004 had filed two documents in 
original one is certificate granted by Intemation Civil 
Aviation Organisation, Technical cooperation project Ind. 
88/047 Civil Aviation Training College, Bamrauli, Allahabad 
dated 2-3-1994, whereby it is quite clear that the opposite 
party acknow ledged the excellent services rendered to the 
CMA by the workman Naresh Kumar Thakur indicating 
therein that in addition to his normal duties as Data Entry 
Operator for Civil Aviation Training College he assisted in 
the development of lesson plans, student handouts, 
labsheets labguides material based on ICAO. The certificate 
has been signed by Sri S.C. Gumg ICAO Technical Adviser 
who has recommended that he would not hesitate to 
recommend him for promotion to higher position in the 
foreceable future. Document No. 2 is a Gate Pass issued 
by the authorities of the opposite party in favour of 
workman Naresh Kumar. 

15. It has been contended by the authorised 
representative for the opposite party that there never existed 
any relationship of employer and employee between the 
management and Naresh Kumar Thakur. In fact his services 
were utilised by the management through Contractor 
M/s. Chail Computer Academy Allahabad for which 
opposite party made payment to the contracting agency 
on consolidated basis. It has also been contended by the 
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authorized representative for the opposite party that the 
opposite party have entered into an agreement with M/s. 
Chail Computer Academy, Allahabad copy of which is on 
record. On the contrary it has been argued by the authorized 
representative for the workman that there was direct 
relationship of master and servant between the workman 
and the opposite party and it at all there is any contract 
with M/s. Chail Computer Academy, Allahabad, that is a 
sham document and is a camouflage to eliminate direct 
relationship of master and servant between the parties 
and no reliance can be placed on such document which 
has been prepared as a device of playing unfair labour 
practice. After considering the rival contention of the 
parties and taking into consideration the evidence of the 
parties the tribunal do not find much weight in the 
arguments advanced by the authorized representative for 
the opposite party weighing the evidence adduced by the 
workman orally as well as documentary. If the workman 
had not been in direct employment of the opposite party, 
opposite party neither would have issued certificate in the 
name of workman Naiesh Kumar Thakur nor would have 
issued gate pass in his name. Tribunal is inclined to believe 
the evidence of the workman Naresh Thakur and hold that 
he was appointed by the opposite party at the post of 
computer operator after holding written test and interview 
by the opposite party. Authorised representative for the 
opposite party could not bring out any material fact from 
the mouth of the witness which may help or strengthen 
the case of the opposite party. Considering overwhelming 
evidence adduced by the workman it is held that the 
workman Naresh Kumar Thakur was working with the 
opposite party as computer operator and computer agency 
was just created as a camouflage by way of smoke curtain 
to eliminate direct relationship of employer and employee 
between the parties. It is also held that the contract between 
the management and M/s. Chial Computer Academy 
Allahabad is a bogus contract. Authorised representative 
for the workman has also placed reliance on the law laid 
down by the Hon’ble Supreme Court of India in the case of 
Secretary versus Suiesh and others reported in 1999, (3) 
Supreme Court Cases 601 wherein Hon’ble Supreme Court 
has held in para 8 of the judgment that on the admitted 
facts of the case it is to be ascertained as to whether after 
complying with the principle of lifting of the veil, the 
existence of the relationship of workman and employer is 
surfaced or not. After critically examining the evidence led 
in the case, the court below has come to the conclusion 
that there existed a relationship of employer and workman 
between the contesting parties and that the intermediary 
contract was just an eye wash. Like wise in the instant 
case after lifting of the veil and examine the case of the 
parties tribunal finds that the intermediary contractor was 
just an eye wash. From the evidence of the parties lead 
before the tribunal it stands established that the workman 
has been able to establish the fact that there was 
relationship of master and servant between the employer 


and workman Naresh Kumar Thakur, and it is held that the 
workman was performing the perennial work under the 
direct control and supervision of the opposite party. No 
control or supervision was on behalf of the computer 
agency who never remained present during office hours of 
the workman. Therefore it cannot be believed that 
management was not having any control and supervision 
over the working of the workman as has been argued by 
the authorised representative for the opposite party. 

16. The fact that the workman under direct 
employment of the opposite party also established from 
the letter dated 21 -2-07 signed by R. S. Gahlot Chief CDU 
officer of the opposite party. This letter is on the subject of 
assignment of work to the two computer operators and is 
indicative of the fact that workman Naresh Kumar Thakur 
and Ramesh Kumar Srivastava had been allotted computer 
work by the opposite party without any reference of 
M/s. Chail Computer Academy, Allahabad. If the contention 
of the management is accepted, tribunal is unable to 
understand the position that if at all there was need of 
allocation of computer work under the management why it 
was allocated by the officer of the management instead of 
M/s. Chail Computer Academy, Allahabad who according 
to the version of the management was having control and 
supervision over the working of the workman. No 
satisfactory explanation was given on the point by the 
authorised representative for the management. 

17. The authorised representative for the 
workman has also placed reliance on the laid down 
by the Hon’ble Supreme Court of India in the case 
of Bank of Baroda versus Ghemarbhai Harjibhai Rabri 
reported in JT 2005 (3) SCC 312 and argued that the 
workman has not been issued appointment letter in 
his favour even then from the documents it is proved 
that the workman was under direct employment of 
the management. In the case cited above the Hon ble 
Supreme Court of India has observed that the 
Industrial Tribunal after holding an inquiry came to the 
conclusion that though there was no letter of 
appointment produced by the workman, he had 
produced 3 vouchers exhibits 14 to 16 which showed 
that he wa£ paid a sum of Rs. 1500 towards his wages as 
driver and also established the fact that he had 
continuously worked. In the instant case also the 
workman has produced and proved letter dated 21-2-97 
issued by an officer of the opposite party from which 
one and only one inference which can be deduced that 
the workman was working under the direct employment 
of the management without there being any appointment 
letter in his favour. The law laid down above fully applies to 
the facts and circumstances of the present case which are 
analogous in nature. Under these circumstances and for the 
reasons given above it is not possible to hold that there 
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party. Services of the workman were orally terminated w.c.f. 
31-1-99 in an arbitrary manner without assining any reason. 
Since both the workers have successfully completed five 
years uninterrupted services opposite party establishment 
under the facts and circumstances of the case cannot be 
permitted at any cost to pass a retrenchment order without 
following the mandatory provisions of Industrial Disputes 
Act, 1947. The mode and device adopted in respect of both 
the workers in the instant case by the opposite party 
attracts the provisions of Article ‘23’ of Constitution of 
India which defines ‘Begar’. It is the further case of the 
workers that a workman who has completed more than 240 
days of continuous service preceding one calendar year 
from the date of his termination of service is entitled or 
supposed to have accrued a right of becoming permanent 
employee under such establishment where he was engaged 
or appointed. It further case of the workman that they 
discharged their official duties under effective control and 
supervision of responsible officers of the opposite party. 
It has been further alleged that M/s Chail Computer 
Academy is mere a name /broker of the respondent authority 
for procuring work of the Engineering Wing of the opposite 
party and as such is irierely an intermediately in the name 
of M/s Chail Computer Academy. It is the opposite party 
who was the direct employer of the workman. It has also 
been pleaded that the Hon’ble Apex Court while clarifying 
the intention of the legislature has held that the future of a 
workman neither can be left at the vagaries of the opposite 
party or at the whims of the opposite party ignoring'the 
protection granted to such workman under any law or at 
the cost of Constitution of India and that should not be 
interpreted in narrow pedantic approach because it is 
contrary against the settled view of the Article 23 of 
Constitution of India. No genuine contract labour system 
is prevailing with the opposite party as far as engagement 
of computer operator and steaotypist are concerned. It is 
also alleged that nature of work of the post is of permanent. 
It is further case of both the workman that they were 
discharging the work under the opposite,party like a regular 
and permanent employee. They were also putting their 
signature over the attendance register and were getting their 
salary through hill and vouchers of the department concern. 
Their attendance were being verified by the respective 
responsible officers under whom they discharged their 
official obligation. The workers performed their duty during 
the office hours and all this would clearly indicative of the 
fact that there exited relationship of employer and employee 
between the opposite party and workman. It has also 
been pleaded by the workman that the relationship of 
employer and employee had already been considered 
by the Central Government; Ministry of Labour, New 
Delhi while referring the dispute. The workers were 
discharging their duties under Engineering Wing which is 
permanent department of the opposite party therefore, 
opposite party cannot absolute themselves by saying 
that the workmen woe engaged in a project.lt has 


been alleged that the project work had already expired prior 
to appointment of the workmen. In the end it has been 
prayed by the workmen that the action of the management 
in ter mina ting their services be declared as unjust and unfair 
and workman be directed to be reinstated in service at the 
post from which they were terminated from their services 
with full back wage, continuity of service and with all 
consequential benefits attached with the post. 

23. The opposite party Civil Aviation Training 
College, Allahabad, has contested the claims of both 
the workmen and have filed detailed statement of reply 
against the claim statement filed by the workers. Opp. 
Party almost has raised the same plea as has been 
raised by them in the case of Naresh Kumar Thakur 
and Ramesh Kumar Srivastava workman of ID Case 
No. 73/02 and ID No. 72 of 2002. The tribunal have already 
discussed the reply of the opposite party in detail in the 
cases of Naresh Kumar Thakur and Ramesh Kumar 
Srivastava, therefore tribunal feels no necessity to discuss 
or detail the same in the cases of Pushpendra Kumar 
Srivastava and Anoop Kumar as it would be nothing but 
mere reiteration of the facts of the case. The main plea of 
the opposite party in the case in hand is that there never 
existed any relationship of employer and employee between 
the contesting parties nor the opposite party ever 
appointed or engaged by the opposite party. In fact 
the workers were the employees of M/s Chail Computer 
Academy, Allahabad. Said academy was making payment 
of wages for the work done by these workers. It has also 
been pleaded by the opposite party that when they never 
appointed or engaged the workers directly then question 
of following the provisions of Sec. 25F or 25N of Industrial 
Disputes Act, 1947, does not arise nor they ever terminated 
the services of these workers. On the basis of these 
pleadings it alleged that the claim of the workers are 
devoid of merit and the workers are not entitled for any 
relief whatsoever as claimed by them. 

24. Workers have also filed rejoinder statement on 
affidavit against the reply filed by the opposite party 
interalia alleging there in that the stand of the opposite 
party so as to challenge regarding validity of the present 
reference order before this Tribunal is not maintainable. In 
fact the reference was made in favour of the workman by 
the appropriate government in exercise of its power 
conferred upon the Government of India under the 
provisions of the Industrial Disputes Act, 1947. It has 
also been pleaded that the Central Government, under the 
provisions of ID Act. has created the Hon’ble Industrial 
Tribunal therefore, it would not be within the competence 
of this Tribunal to examine the validity of the reference 
order as it would fall outside the scope of Sec. 10(4) of ID. 
Act. If at all opposite party is aggrieved by the action of 
Central Government when it referred the present reference 
order to this Tribunal, it is not open for the opposite party 
to question the legality of the reference order before this 
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evidence available on record anxiously and fine that there 
is no substance in the arguments advanced by the 
authorised representative for the opposite party. It has 
come in workers evidence that they were engaged/ 
appointed on 3-1-94 by the opposite party. It has also 
come in the documentary evidence that opposite party 
wrote a letter dated 28-7-94 to M/s. Chail Computer 
Academy, Allahabad, for providing of services of steno 
typist and office Assistants. It has also come in evidence 
that no agreement was ever executed between the opposite 
party and the agency which is alleged to have provided 
services of steno typist and office assistants. It has also 
come in the evidence that the workers in question were 
being paid their wages monthly by the opposite party. For 
the sake of arguments if the contention of the representative 
is accepted for a moment that the workers in question were 
infact the employees of M/s. Chail Computer Academy 
Allahabad, and there was no direct relationship of employer 
and employee between the opposite party and workers in 
question, then a normal question arises for consideration 
would be that what was the status of these workers during 
the period 3-1-94 to 28- 7-94 when management wrote letter 
to M/s. Chail Computer Academy, Allahabad for providing 
services of computer operators and Office Assistant. Giving 
anxious consideration to over all evidence available on 
record, tribunal is of the firm opinion that there existed 
relationship of employer and employee between the 
opposite party and the workers in question during the 
period of their initial date of appointment and 28-7-94. 
Tribunal is further of the view that by reasons inducting 
M/s. Chail Computer Academy, Allahabad, as a contractor 
between the opposite party and the workers in question 
their status like employee of opposite party cannot be 
changed at for any reason whatsoever. Existence of 
intermediary contractor between the workers and the 
opposite party is nothing but a comaflouge and amounts 
to Unfair Labour Practice as defined under section 2 (ra) of 
Industrial Disputes Act, 1947, and also attracts the 
provisions of Article 23 of Constitution of India, which 
defines ‘Begar’. 

31. There is overwhelming and alarming evidence 
on record from the side of the workers involved in the 
above cases to establish the fact that they were actually 
employed by the opposite party on 3-1-94 and continued 
to work as regular and permanent employee of the opposite 
party in the department which was of permanent nature. 
Under the facts and circumstances of the case tribunal 
feels no hesitation in discarding the evidence and 
contention of the management on the point of relationship 
of employer employee between the contesting parties as 
no reliable cogent evidence has been lead by the opposite 
party on the point in question. Held accordingly that there 
existed relationship of employer and employee between 
the contesting parties and plea raised in this regard by the 
opposite party is decided against the management and in 
favour of the workers in question. 


32. In view of findings recorded above, 
management’s contention that the workers in question were 
appointed against project which remained in existence only 
for the period 1989 to 1991 cannot be accepted at all being 
devoid of merit as admittedly workers in question have 
been admittedly appointed in the year 1994 when no project 
under the management was in existence. Tribunal is further 
not able to appreciate the contention of the management 
on this point specially in view of management evidence 
that its witness on oath before the tribunal has categorically 
accepted that the engineering wing of the management is a 
permanent department work thereof is of perennial nature 
against which the workers in question have been 
appointed. 

33. No other point has been pressed before the 
tribunal by the contesting parties. 

34. For the reasons discussed above now it will be 
seen as to what relief the workers in question are entitled. 
Both workers in their evidence have clearly admitted that 
they have worked w.e.f. 3-1-94 to 1-2-99 without any break. 
Witnesses have not been cross examined on this point, 
therefore, the evidence of the workers goes uncontroverted. 
If it is so tribunal is bound to take inference that they might 
have completed much more than 240 days of continuous 
service in one calendar year preceding the date of their 
termination. Witnesses have also stated on oath in their 
cross examination that they have not been paid notice, 
notice pay or retrenchment compensation at the time of 
dispensation of their services by the opposite party. No 
cross examination was done from the witnesses on this 
point from side of the authorised representative for the 
opposite party. Therefore, tribunal is left with no other 
option but to believe the evidence of the witnesses on this 
point and accordingly it is held that the termination of the 
services of the workers in question by the management of 
Civil Aviation Training College, Allahabad, is a 
retrenchment being in breach of the provisions of Section. 
25-F and 25N of the I. D. Act, 1947, is bad in law. Accordingly 
they are entitled to be reinstated in the services of the 
opposite party. 

35. Lastly it is ordered that action of the management 
of Civil Aviation Training College, Bamrauli, Allahabad in 
terminating the services of S/Sri Pushpendra Kumar 
Srivastava and Sri Anoop Kumar w.e.f. 1-2-99 is neither 
legal nor justified. They be reinstated in service at the post 
from which they were removed by the management with 
full back wages and all consequential benefits together 
with seniority. Opposite party management is further 
directed to comply with the award within thirty days from 
the date of publication of the Award. 

36. Accordingly award is answered in favour of all 
workmen involved in this award and against the opp. party. 

SURESH CHANDRA, Presiding Officer 
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[n RR-38013/(H/2007-RRRR I] 

RR. Ft. 3T^R 

New Delhi, the 31st January, 2007 

S.O. 53 5.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employers’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoint i the 1 st February, 2007 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have air ;ady been brought into force) and Chapter- 
V and VI (exce pt Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the sa d Act shall come into force in the following 
areas in State o f Tamilnadu, namely:— 

“Areas comprising the Revenue Villages of 
Thailakulam of Srivilliputhur peripherals, 
Srivillipi tlhur Taluk in the District of Virudunagar of 
Tamilnadu.” 

[No. S-38013/04/2007-S.S. I] 
S. D. XAVIER, Under Secy. 
nt felt, 6 RTOTt, 2007 

<FT.3TT. f36.-3t1^llPl4> feK 1947 (1947 

14) mi 17 k 3FJWT t(, fek WBK <sm 

ffW k ^ Tfe ark kT 

^ 3 fek TOR 

SffeWSTR ~wm? t ^FT3R k TOR WIT 27/99) 
feFF TOjlto, Ft fek 7TRBR 24-1 -2007 ^ UTRT 
^3TT RT I 

[RT. Rd-12012/2/2002-3 It£ 3TR (^t~II)] 

Rife ^RR, stftRBRt 

N« w Delhi, the 6 th February, 2007 

S.O. 536.— In pursuance of Section 17 of the 
Industrial Dismtes Act, 1947 (14 of 1947), the Central 
Government 1 ereby publishes the Award (Ref. No. 27/99) 
of the Central Government Industrial Tribunal-cum-Labour 


Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management of Bank of 
Baroda, and their workmen, received by the Central 
Government on 24-1-2007. 

[No. L- 12012/2/20G2-IR (B -II)] 
RAJINDER KUMAR, Desk Officer 

ANNEXURE 

BEFORE SRI SURESH CHANDRA, PRESIDING 
OFFICE R CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT,KANPUR 

ID. NO. 27 OF 1999 

In the matter of dispute between: 

Sri Dinesh Kumar Tandon 
S/o Sri S.N. Tandon 
38, DeenDayal Nagar, 

Kanpur-208002, U.P. 


The Regional Manager (Kanpur Region) 

Bank of Baroda, Regional Office 
Kaushalpuri, Gurati No. 5 
Kanpur. 

AWARD 

1 .The Central Government, Ministry of Labour, New 
Delhi vide Notification No. L- 120I2/2/2002/IR (B-II) dated 
22-4-2002 has referrred the following dispute for 
adjudication to this Tribunal 

“Whether the action of the management of Bank 
of Baroda in ordering removal from service of 
Shri Dinesh Kumar Tandon son of Shri S.N. 
Tandon vide Order No. UPK/24/PD/765/3158 
dated 26-09-1998 is legal and jsutified ? If not, 
what relief the concerned workman is entitled 
to ?” 

2 - It is common ground that the workman 
Sri D.K. Tandon while working as Clerk cum Typist with 
Bank of Baroda at its Civil Lines Branch, Kanpur, was placed 
under suspension by the opposite party Bank vide Order 
19-6-1995. Thereafter a detailed Charge Sheet dated 
15-03-1996 Appointing therein Enquiry Officer, Sri R.K. 
Saxena, was issued to the workman. In the Charge Sheet 
itself it was also directed by the Regional Manager/ 
Disciplinary Authority that in case the workman desires to 
submit explanation, he may do so within three days before 
the Enquiry Officer. It is further common ground that the 
disciplinary inquiry against the concerned workman 
commenced from 8-4-1996 and was concluded on 2-9-1997 
by the Enquiry Officer. The Disciplinary Authority after 
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receipt of Enquiry Report dated 18-09-1997, the Disciplinary 
Authority vide Show Cause Notice dated 31-08-1998 
supplied the workman a Report of inquiry submitted by the 
Enquiry Officer, thereafter, the Disciplinary Authority 
passed his final Orders in the matter on 26-09-1998 by way 
of imposing punishment of removal from service of the 
workman,. Appeal preferred against the final orders by the 
workman was dismissed by the Appellate Authority vide 
Order dated 20-5-2000. 

3. The case in short as set up by the workman is that 
the Charge Sheet dated 15-3-1996, is illegal, arbitrary and 
vague and without any jurisdiction in as much as it does 
not disclose the provisions of service regulation under 
which the same has been issued against the; workman. It 
has also been alleged that the workman was not given any 
opportunity to explain the charges or to make: a submission 
against the charges in terms of para 19.1 of Bipartite 
Settlement dated 19-10-1966. It has further been pleaded 
that no fair, proper or reasonable opportunity, to defend 
the concerned workman, was afforded by the Disciplinary 
Authority or by the Enquiry Officer which has caused great 
prejudice to the workman in his effective defence. It is 
alleged that the punishment awarded to the workman by 
the Bank is by way of victimization as like the similar set of 
facts and circumstances as is in the case of workman the 
opposite party Bank has awarded lesser punishment than 
the capital punishment to Mr. A.K. Sharma, an employee 
of the Bank, therefore, the punishment is highly 
discriminatory which has been awarded to the workman as 
compared with Mr. A.K. Sharma, therefore, the punishment 
is highly illegal and non-est. It is the further case of the 
workman that from the: very beginning the authorities of 
the Bank started taking suitable measures and steps in 
protecting the skins and interest of the Officers of the 
branch who were equally holding the share responsibility ' 
of irregular working of the branch as has been pointed out 
in the Report of preliminary investigation held in the case 
of the workman, wherenn Officers and other staff members 
of the Branch were advised to be always an alert so that 
such happening do not take place in future. It is also pleaded 
by the workman that the Investigating Officer recommended 
that a departmental enquiry be held against the workman. 
The workman further pleaded that under disciplinary rules 
Disciplinary Authority is not at all require to initiate the 
departmental enquiry against its emplooyee by issuing 
charge sheet on the advise of Investigating Officer who 
conducted the preliminary investigation. The role of 
Investigating Officer is simply to investigate the matter 
and submit a Report to the competent/Disciplinary 
Authority. It is the vegaries of such authority to decide 
appropriate action after considering the Report of the 
Investigating Officer. It is further pleaded that the 
Disciplinary Authority was not in position to proceed 
against the concerned workman on the basi s of Report of 
preliminary enquiry without referring the matter to the Senior 


officers of the Bank for deciding appropriate action in the 
matter against its officers found negligent, on the basis of 
their explanations submitted before the Investigating 
Officer. It is pleaded by the workman that the manner 
adopted by the Disciplinary Authority is highly 
discriminatory and illegal in as smuch as as the workman 
was made victim whereas other officers and staff of the 
branch who were having share responsibility in the 
negligent working of the branch were absolved. 

4. It is further pleaded that the officer/staff of the 
Bank are custodian of public fund and any irregularity or 
fraud is committed in the Bank it would be presumed that 
such irregularity/fraud has been committed by all persons 
against the institution and no officer or staff member can 
absolve themselves from such Act of omission or 
commission committed by them during discharge of day to 
day work. It is also pleaded that officers of the Bank are 
highly paid servant and are having much more higher 
degree of responsibility therefore by no stretch of 
imagination they can be allowed escort free for lapses, 
negligent working and acts of omission and commission in 
routine working of the Bank. It is further pleaded by the 
workman that Investigating Officer in his Report dated 
27-5-1995 has wrongly opined that workman has exonerated 
officers of the branch. This opinion was deliberately 
incorporated with a view to avoid panel action/disciplinary 
action for negligent working of concerned officers of the 
branch for the reasons that the workman had no right or 
authority to exonrate the officers who were holding share 
responsibility of irregular working of the branch during 
1992 to 1995. It has also been pleaded by the workman that 
no disciplinary acton against the officers of the branch 
who were found involved in their irregular working of the 
branch on the basis of their statement made before the 
lnvestingating Officer nor they were held accountable for 
the same still they were awarded the premium in the shape 
of promotion in senior cadre/scale by the Bank authorities 
for their negligent and irregular working in die branch which 
is highly contrary to the rules, procedures, instructions 
and circulars issued from time to itme from the Head Olfice 
of the Bank. 

5. It is further pleaded that management of the Bank 
deliberately delayed initiation of disciplinary action against 
the concerned workman in spite of the fact that he was 
chargesheeted by the Bank on 15-3-1996 as promotion 
results of the officers involved in the case, on the basis of 
which the workman was awarded capital punishment, was 
still awaited. It is furiher case of the workman that the 
enquiry against the workman was started only after the 
officers involved in the case were given promotion to their 
next higher cadre. The workman has further pleaded that 
the management of opposite party Bank in the facts and 
circumstances of the ease as a measure of joint ventures ol 
officers of the Bank have tried to save the skin of the officers 
of the branch who were equally responsible for working. 
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acting contrary to the instructions, rules of the Bank for 
their negligent/recldess working in routine business of the 
Bank. It has also ?een pleaded that the present case in 
view of the facts an i circumstances explained herein above 
can not be termed 13 be a case of fraud or misappropriation 
of Bank’s funds a> Bank has not suffered any financial 
loss due to the work and conduct of the concerned 
workman, as the entire amount alleged to be 
misappropriated las been accounted for in different 
accounts of the cc nstituents of the branch together with 
chargeable interest. It has further been pleaded by the 
workman that it co aid be a case of transferring the amount 
of different const tuents of the bank through vouchers 
which were duly at thenticated by the officers of the branch. 
It has further been pleaded that the workman had not been 
given adequate opportunity for defence either by the 
Disciplinary Autiority, Enquiry Officer and Appellate 
Authority as well. 

6. Lastly it: las been pleaded by the workman that 
none of the charge s framed by the opposite party Bank in 
its charge sheet da ;ed 15-03-1996 has been enumerated as 
gross misconduct is defined in para 19.5 of first Bipartite 
Settlement dated 9-10-1966 which is service condition, 
therefore the char; ;es are vague and can not be made basis 
for awarding capita 1 punishment to the workman. It is further 
pleaded by the w< irkman that word fraud or defraud has 
not been incorpor; ited under the term gross misconduct in 
para 19.5 (j) of first Bipartite Settlement dated 19-10-1966. 
Therefore the ss me can not be the subject matter in 
disciplinary actio i and if punishment of removal from 
service has been a warded to the workman on the basis of 
the proved fraud ii istead of proved misconduct the same is 
illegal andnon-es . 

7. On the ba >is of above pleadings it has been prayed 
that the action of t! le management be held as illegal and be 
set aside direction to the bank to reinstate him in the 
services of the Sank with full back wages and all 
conseqeuential be nefits together with seniority. 

8. The claim of the workman has been contested by 
the opposite party Bank on variety of grounds in as much 
as it is alleged tha workman has defrauded a total amount 
of Rs. 2,42,505 di ring the period 1992 to March 1995. It is 
also admitted tha! during the course of domestic enquiry 
workman has admitted the above fact. It has also been 
pleaded by the m inagement that the alleged amount was 
got transferred in the accounts of the constituents by the 
responsible officei s of the Bank. It has further been pleaded 
that Bank appointed Enquiry Officer to enquire and to 
submit his Repo t. During the course of departmental 
enquiry full and j )roper and reasonable opportunity was 
given to the worl man. It is further pleaded that Enquiry 
Officer submitted his enquiry report in which charges were 
fully proved. Disc iplinary Authority issued a Show Cause 
Notice dated 3 l-C '8-1998 along with copy of Findings of 
Enquiry Officer to the workman to show cause why he 


should not be removed from service. On 16-09-1998 
workman appeared before the Disciplinary Authority and 
admitted the charges before Disciplinary Authority 
accordingly Disciplinary Authority vide Order dated 
26-09-1998 removed the workman from the service of the 
Bank. Appeal preferred against Final Order too was 
dismissed by the Appellate Authority vide Order dated 
20-05-2000. Mercy Appeal preferred by workman was also 
rejected vide Order dated 30-01-2001. It has also been 
pleaded that workman has committed gross misconduct 
for which he was issued a charge sheet. Enquiry Officer 
conducted the enquiry in fair and proper manner in 
accordance with rules. The charges were found proved in 
departmental enquiry and punishment was imposed by the 
Disciplinary Authority. Since workman has admitted the 
charges the action of the Bank is fully just and proper. It 
has further been pleaded that the workman on 26-04-1995 
himself confessed in writing that he had committed a fraud 
therefore he was issued charge sheet dated 15-03-1996 and 
vide his letter dated 02-09-1997 workman has accepted all 
the charges framed against him. The fraud and 
misappropriation committed by the workman are of very 
serious nature and exposed his dishonesty. Workman was 
given ample opportunity during the course of departmental 
enquiry as per principles of natural justice. He was also 
given personal hearing by the Disciplinary Authority. The 
act of the workman is of such a serious nature that he has 
lost confidence and he could not be retained in the service 
of the Bank. In the end it has been prayed that having 
regard to the acts and omission and commissions committed 
by the workman, he is not entitled for any relief as claimed 
by him. 

9. After exchange the pleadings between the parties 
documents from both the sides pertaining to departmental 
enquiry has been filed. Whereas workman himself has 
examined as WW-1 in support of his claim Shri R. K. Saxena 
has examined himself as MW -1 on behalf of management. 

10. Heard arguments of the contesting parties at 
length and have also perused the records of the case 
carefully. 

11. It has been contended on behalf of Authority 
Representative for the workman that having regard to para 
19.1 of Bipartite Settlement dated 19-10-1966 the workman 
has not been provided with an opportunity to explain the 
charges before the Disciplinary Authority. For coming at a 
conclusion as to whether on the basis of reply to the charges 
submitted by the workman is there any need for holding a 
regular departmental enquiry. Particularly in view of 
Confession Letter dated 26-04-1995 submitted by the 
workman before the Investigating Officer during the course 
of pre liminar y investigation. The authorized representative 
for the workman had also draWn the attention of the Tribunal 
towards provisions of para 19.12(e) of first Bipartite 
Settlement and it has been argued that an enquiry needed 
not be held where the employee makes a voluntarily 
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a dmi ssion of his guilt- It has also been argued on behalf of 
the workman by the authorized representative that charges 
fails in such cases where Disciplinary Authority proceeded 
with departmental enquiry without obtaining explanation to 
the charges from the workman by appointing Enquiry Officer 
in the charge sheet itself and in support of his contention. 
Authorized representative of workman has relied upon the 
law propounded by the Hon’ble Supreme Court in the case 
of Sandar Prakash Singh Badal Vs. V JC. Khanna & Others 
reported in 2001 LAB. LC. 391 (S.C.). 

12. It has also been argued by the authorized 
representative for the: workman that in disciplinary action 
mainly there are three authorities, viz., (i) Disciplinary 
Authority, (ii) Enquiry Officer and (iii) Appellate Authority, 
who are required to follow principles of natural justice and 
disciplinary rules while discharging their obligations under 
disciplinary actions against any of its employees and in 
case during the course of judicial scrutiny of the actions of 
the aforesaid authorities, if Court/Tribunal come at a 
conclusion that any of the authorities named above has 
committed breach of natural justice or breach of disciplinary 
rules Court/Tribunal should not hesitate to declare such 
action as illegal ignoring the gravity of the charges on the 
ground that no one should be condemned unheard. 

13. On the contrary the simple argument advanced 
on behalf of the opposite party is that since the workman 
has admitted his guilt he was rightly awarded punishment 
of removal from service and hence no interference is called 
for at the hands of Tribunal. 

14. After considering the rival contentions of the 
contesting parties Tribunal is unable to appreciate the 
arguments advanced on behalf of the Bank because in the 
instant case it is not the case of management that the 
workman has been removed from his service without 
holding departmental enquiry by the Bank. If bank had 
conducted the enquiry by issuing the charge sheet against 
the workman and its legality is under challenge before this 
Tribunal from the side of workman, then the Tribunal is 
duty bound to examine as to whether or not the workman 
was given fair and proper opportunity of his effective 
defence by the Disciplinary Authority, Enquiry Officer and/ 
or Appellate Authority. To examine the point it would be 
useful to reproduce para 19.1 of first Bipartite Settlement 
dated 19-10-1966 which goes as under: 

Paral9.I 

“In supersession of paragraphs 18.20,18.24 
and 18.28 of the Desai Award, a person against 
whom disciplinary action is proposed or likely to be 
taken shall, in the first instance, be informed of the 
particulars of the charge against him and he shall 
have a proper opportunity to give his explanation as 
to such particulars. Final orders shall be passed 
after dne consideration of all the relevant facts and 
circumstances.” 


15. Tribunal has carefully examined the chargesheet 
dated 15-03-1996 issued to the workman in the light of .the 
aforesaid provisions and the law cited by the Hon’ble 
Supereme Court and finds that the Disciplinary Authority 
has nominated the Enquiry Officer, Sri R. K. Saxena, in the 
charge sheet itself and has desired from the workman to 
submit his explanation before the Enquiry Officer against 
the charges issued to the workman. It is settled legal 
position that Enquiry Officer neither can hold the charges 
as illegal nor can deny holding of departmental enquiry 
under the orders of the Disciplinary Authority. It is also 
settled position of law that in departmental enquiry higher 
degree of responsibility has been casted upon Disciplinary 
Authority to first obtain explanation from the delinquent 
employee on the charges framed by him and to go through 
it for making an opinion as to whether on the basis of 
explanation submitted by the workman against the charges, 
still there is a need to enquire into the charges or not. If the 
Disciplinary Authority opines that the explanation 
submitted by the workman is not sufficient, he will 
communicate his decision to the delinquent employee that 
the reply submitted by him has been found unsatisfactory 
and therefore it has been decided to enquire into the matter 
by ordering detailed enquiry by the Enquiry Officer. 

16. The Tribunal in the light of above when examines 
the action of the Disciplinary Authority it finds substance 
in the arguments advanced by the authorized 
representative for the workman that the basic principles of 
natural justice have been flouted in the case of the workman. 
Tribunal also finds force in the arguments advanced by 
the authorized representative of the workman that rules of 
disciplinary action prevailing in the Bank had badly been 
flouted by the authorities of the Bank when they did not 
care to give atleast a reasonable opportunity to the workman 
to explain the charges before the Disciplinary Authority 
before appointment of Enquiry Officer as has been provided 
in para 19.1 of the first Bipartite Settlement dated 
19-10-1966 (supra). Tribunal has also considered the law 
laid down by the Hon’ble Supreme Court which has been 
relied upon by the authorized representative for the 
workman in the case Sardar Prakash Singh Badal Vs. 
V. K. Khanna & Others reported in 2001 LAB. I.C. 391 
(SC) wherein the Hon’ble Supreme Court has clearly held 
as under: 

“It is well settled in service jurisprudence 
that the authority has to apply its mind upon receipt 
of reply to the charge sheet or show cause as the 
case may be, as to whether a further enquiry is called 
for. In the event upon deliberations and due 
considerations it is in the affirmative—the inquiry 
follows but not otherwise. Thus where even before 
reply was filed by thij delinquent Chief Secretary to 
the charge sheet issued against him, the Chief 
Minister made an announcement appointing an 
Enquiry Officer to go into the charges, thus 
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indicating its mindset that the inquiry shall proceed 
irrespective of the reply it cannot be said that the 
attitude of the authorities towards the delinquent 
was free and fair.” 

17. Thus while applying the law laid down by the 
Hon’ble Supreme Court (supra), to the fact and 
circumstances in the instant case it is quite established 
that the charge sheet dated 15-03-1996 appears to be 
absolutely illegal in as much as the Disciplinary Authority 
in the case of the workman has nominated the Enquiry 
Officer, Sri R. K. Saxena to enquire into the correctness of 
the charges without obtaining explanation from the 
workman against the charge sheet dated 15-03-1996. It is 
settled position of law in service jurisprudence that enquiry 
can not be proceeded by the Disciplinary authority without 
obtaining the explanation from the delinquent employee. 
Asking the workman to reply the charges before the Enquiry 
Officer within a period of 3 days from receipt of the charges 
is nothing but a futile exercise on the part of the Disciplinary 
authority to expose that the workman has provided 
adequate opportunity for his defence in domestic enquiry. 

18. Moreover, the Enquiry Officer is not competent 
to exmine/appreciate the explanation to the charges 
submitted by the workman. It is the sole domain of the 
Disciplinary Authority, which the authority is required to 
discharge having regard to rules of natural justice and if 
this has not been done by the Disciplinary Authority and 
it is found that the Disciplinary Authority has nominated 
the enquiry Officer without considering the explanation of 
the delinquent employee, then it will be presumed that the 
mind of the Disciplinary Authority was clouded with bias 
and not from free attitude. 

19. Tribunal uposs overall appreciation of the exercise 
done in the name of disciplinary action against the 
delinquent employee is of the firm opinion that the officers 
of the opposite party bank connected with the disciplinary 
action against the workman are not in the known of basic 
principles of natural justice., If on the lapses committed by 
the responsible officers of the Bank it is found by the 
Tribunal in the instant case that if charge sheet is going to 
be declared as null and void, they should thank themselves 
for their inadequate and lack of knowledge as to how to 
conduct domestic enquiry against delinquent employee. 
From this point of view charge sheet dated 15-03-1996 
issued to the delinquent employee can not be held as legal 
and justified for the reasons that the authorities of the 
Bank had badly flouted dec basic principles of natural justice 
before initiation of domestic enquiry against the workman. 

20. It has been contended by the authorized 
representati ve for the workman that one Shri A. K. Sharma, 
workman of Shahjahanpur Region of the same Bank was 
also been issued a major penalty charge sheet for 
committing fraud in Bank and was found guilty of the same. 
He has admitted his guilt volunarily before the management 


without any demur, he was allowed to be retained in the 
services of the Bank by imposing punishment of stoppage 
of few increments whereas the workman of the instant case 
has confessed his irregular working much before issuance 
of charge sheet dated 15-03-1996 vide his confession letter 
dated 26-04-1995 still a departmental enquiry was mitiated 
against him and he was meted out with capital punishment 
of dismissal from Bank’s service ignoring the fact that where 
employee confessed his guilt no enquiry is necessary in 
his case. Therefore the action of the management is by 
way of victimization and discriminatory. It has also been 
argued by authorized representataive of workman that 
under the provision of ID. Act, 1947, if any punishment is 
awarded to a workman by its employer by way of 
victimization, by way of discrimination or by way of unfair 
labour practice the same can not be sustained either in the 
eye of law or at the hands of the Tribunal. 

21. Attention of the Tribunal has also drawn by the 
authorized representative for the workman to document 
No. 10 and 11 filed by the workman through his Affidavit 
dated 15-03-2004 which is on record of the case. In support 
of his argument it has been argued by the authorized 
representative for workman that Shri A. K. Sharma, an 
employee of the same Bank of Shahjahanpur Region, who 
was chargesheeted for gross misconduct and has admitted 
his guilt before the Disciplinary Authority has been 
awarded lesser punishment as compared to the punishment 
awarded to the workman of the instant case. Tribunal has 
carefully examined the Final Order dated 04-07-1998 
passed by the Disciplinary Authority in the case of 
Mr. A.K. Sharma. It has been noticed by the Tribunal while 
going through Final Order dated 04-07-1998 passed in the 
case of Mr. A. K. Sharma that the Disciplinary Authority in 
the case of Mr. A. K. Sharma held that the chargesheeted 
employee voluntarily and unconditionally admitted having 
repeated the acts of commission and omission in addition 
to the acceptance of the leveled charges vide the 
chargesheet under reference. It has also been noticed by 
the Tribunal that while deciding the quantum of punishment 
to be awarded to said Shn Sharma the Disciplinary Authority 
has held that the acts of Mr. Sharma are very serious and 
his continuing in the Bank’s service could be risky. 
However taking a lenient view the Disciplinary Authority 
awarded the punishment of stoppage of few increments. 

22. A bare perusal of the entire written Statement 
submitted by the opposite party Bank in the light of the 
Statement of Claim submitted by the workman it is quite 
obvious that the opposite party Bank has not been in 
position to reply effectively to contents of para 44 of the 
Statement of Claim filed by the workman. It is settled 
position of law that if contents of para raised by plaintiff/ 
applicant is not replied specifically by the defendant/ 
opposite party normal presumption which would be drawn 
by the Court/Tribunal would be that allegation made by 
the plaintiff/applicant is correct. Even witness of 
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management have also not said anything in this regard.in 
his evidence on oath made before this Tribunal. On the 
contrary the entire Statement of Claim filed on behalf of the 
workman is supported by his Affidavit. Under these 
circumstances Tribunal feels no hesitation in believing the 
contention of the workman that he has been discriminated 
in the matter of Award of punishment as compared with 
Mr. A. K. Sharma, an employee of Shahjahanpur Region of 
the Bank who has admitted his gross misconduct of fraud 
before the Disciplinary Authority. Tribunal is further of 
the view that the workman has been made victim at the 
whims of the officers of the Bank who had chosen to single 
out the workman for Award of capital punishment ignoring 
the misconduct/negligent working of the responsible 
officers of the B ranch, who have been granted premium for 
their reckless/negligent working by the higher authorities 
of the Bank by giving them promotion to senior cadre/ 
scale. Tribunal fails to understand the position as to why 
no action was proposed against the officers by the Bank 
who were found equally responsible in the instant case as 
per report of Investigating Officer. Non action against such 
officers as per Report of the Investigating Officer dated 
27-5-1995 creates grave doubt over the intention of the 
management Bank that they are not serious to protect the 
public fund lying with the Bank. If it is so it can safely be 
said that the responsible officers of the Bank during the 
relevant period i.e. 1992 to 1995 at Bank of Baroda. Civil 
Lines Branch, Kanpur have also lost confidence reposed 
to in them by the Bank. If it is the position workman alone, 
in the instant case, could not be removed from the service 
of the Bank. 

23. It has next been argued that the charges are 
vague as none of the allegations levelled in the charge 
sheet dated 15-3-1996 have been enumerated in para 19.5 
(j) of first Bipartite Settlement dated 19-10-1966. In support 
ol his argument he has invited the attention of the Tribunal 
to the averments made by the workman in para 70 of the 
Statement of Claim. He has also relied upon the law laid 
down by the Hon’ ble Supreme Court in the case of Rasiklal 
Vaghjibhai Patel and another [1985ILU 527-530]. On the 
contrary the authorized representative for the management 
has not been able to meet out the arguments of the workman 
successfully on the point before the Tribunal except 
arguing the case that the workman had admitted the charges 
therefore no interference is called for in the case. Authorized 
representative for the management has placed reliance on 
the case law cited by Hon ble Supreme Court in the case of 
N. Gopal and Karnataka Power Transmission Corporation 
Ltd., Bangalore and another reported in [2002(94)FLR 354]. 

24. The Tribunal carefully examined the law cited by 
the authorized representative for the Bank over the issue. 
The Tribunal with due respect to the law laid down above 
by Hon’ble Supreme Court is not in position to apply the 
same to the facts and circumstances of the instant case 


which are distinguishable in the eye of law and facts of the 
case. In the law cited above it was categorically held that 
the Board in the light of payment and in the light of 
admission was satisfied that no enquiry is necessary, 
whereas it is not so in the instant case and the law laid 
down by the Hon’ble Supreme Court can not be made 
applicable to the facts and circumstances of the present 
case where it has clearly established that the workman 
even has not been provided with an opportunity to reply 
the charges before Disciplinary Authority. Had any such 
opportunity been provided to the workman by the 
Disciplinary Authority the position would certainly be 
otherwise. Thus the Tribunal is of the firm opinion that the 
law cited by the authorized representative for the Bank is 
not applicable to the facts and circumstances of the instant 
case, therefore Bank can not take any advantage of the 
same to improve his case that workman has confessed his 
charges before the management, because no such 
opportunity was provided to the delinquent employee by 
the Disciplinary Authority. 

2 5. Attention of the Tribunal has been drawn by the 
authorized representative for Bank towards law laid down 
by the Hon’ble Supreme Court in the case of U.P. State 
Road Transport Corporation Ltd. and Mohan Lai Gupta 
and others reported in [2000 (87) FLR 231]. 

26. After considering carefully the law laid down by 
the Hon’ ble Supreme Court. Tribunal is of the firm opinion 
that the law laid down by the Hon’ble Supreme Court is not 
applicable to the facts and circumstances of the present 
case as the same are distinguishable to the facts and 
circumstances of the present case. 

27. Needless to mention that management has not 
levelled the charges of misappropriation of Bank’s funds 
in the charge sheet dated 15-03-1996, therefore the law laid 
down by the Hon’ble Supreme Court is not applicable to 
the facts and circumstances of the present case. 

28. Lastly the authorized representative for the 
management has relied upon the law laid down by the 
Hon’ble Supreme Court in the case of High Court of 
Judicature at Bombay Vs. Udai Singh and Others reported 
in [ 1997 FLR(76)532] and has contended that the workman’s 
claim should be rejected as findings recorded are not based 
on no evidence but the charges stood proved. Punishment 
of dismissal from service thus justified. 

29. Tribunal has carefully gone through the law laid 
down by the authorized representative for the management. 

' The Hem’ ble Supreme Court of India in the said judgement 
has held as under — 

“When an enquiry is conducted on charges of 
misconduct by a public servant, the Court/Tribunal 
is concerned to determine whether the enquiry as 
held by a competent officer or whether rules of natural 
justice are complied with. Whether the findings or 
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conclus ions are based on some evidence, the 
authorit y entrusted with the power to hold enquiry 
had jurisdiction, power and authority to reach a 

finding < >r conclusion.The Court/Tribunal may 

interfere where the authority held the proceedings 
against the delinquent officer in a manner 
mconsi; tent with the rules of natural justice or m 
violatio 1 of statutory rules prescribing the mode of 
enquiry or where the conclusion or finding reached 
by the d sciplinary authority is based on no evidence. 
If the cc nclusion or finding be such as no reasonable 
person ^ kould have ever reached, the Court/Tribunal 
may int srfere with the conclusion or the findings 
and mo lid the relief so as to make it appropriate to 
the fact; of each case.” 

30. Thi s after carefully examining the law’ laid down 
by the Hon’bk Supreme Court the Tribunal w ith due respect 
holds that the; aw laid down by the Hon’ble Supreme Court 
cited above, instead of helping the case of management, 
supports the c »se of the workman with full swing. Here the 
workman has been able to establish his claim beyond all 
reasonable doubts by means of his oral evidence and 
documentary ividenee as well. 

31. Foi the reasons recorded above Tribunal feels 
no hesitation i n coming at a conclusion that the removal of 
the workman rom the services of the Bank on the basis of 
charges w hich has not been enumerated in the term gross 
misconduct inder the service regulation can not be 
appreciated at all. Tribunal further is of the opinion that the 
punishment awarded to the workman is highly 
discriminator / as compared to punishment awarded to 
Mr. A. K. Sliarma, an employee of the same Bank of 
Shahjahanpur Region. Tribunal is also of the view that 
how the office rs, who were also found involved in irregular 
working of the Branch as per Investigation Report of the 
Investigating ()fficer, were left escort free without any panel 
action at the hands of the Bank. From this point of view 
also punishm< nt aw arded to the workman appears to be by 
way of victim] zation. 

32. Foi the reasons recorded above it is held that 
the action of management of Bank of Baroda in ordering 
removal from service of Sri Dinesh Kumar Tandon son of 
Sri S. N. Tand m vide Order No. UPK/24/PD/765/3158 dated 
26-9-1998 is i either legal nor just. It is further held that the 
Order passed ?y the concerned officers are liable to be set 
aside. Accord ngly Final Order and Appellate Order passed 
by the concer led authorities against workman are hereby 
set aside. 

33. Ne result of the aforesaid discussion is that the 
workman is held entitled to be reinstated in service with 
continuity an 1 all consequential benefits. The Tribunal 
also consider id the point of back wages and found that 
the appeal of the workman w as finally disposed of in the 
year of 2001 a id soon after w ithout any delay the workman 
raised industrial dispute before appropriate government. 


There is no evidence on record from the side of management 
that the workman was in gainful employment when he 
remained out of service of the Bank therefore Tribunal is of 
the firm opinion that it will be in the ends of justice if the 
workman is awarded his full back wages from the date of 
remov al from the service of the B ank. 

34. Accordingly it is held that w orkman be reinstated 
in the service of the Bank with full back wages with 
continuity of service and all consequential benefits. 

35. Before parting with it, it may be pointed out that # 
instant case is such a case where the opposite party Bank « 
has not suffered any financial loss and also where the 

Bank has charged the penal interest from the workman, t 
before issuing the chargesheet to him, over the amount 
alleged to have been transferred in different accounts of 
the constituents of the Bank by the workman. Moreover 
when the charges against workman fails no other opinion 
as expressed by the Tribunal in foregoing paras of the 
Aw ard can be held by the Tribunal except holding charge 
sheet dated 15-3-1996 as null and void which could not be 7 

formed basis for awarding extreme punishment of removal Y 

of workman from the services of the Bank w.e.f. 26-9-1998. 

Reference is answered accordingly in favour of the 
workman and against the management. 

SURESH CH ANDRA, Presiding 0 fficer 
^ feft, 7 Writ, 2007 

^5T.3TT. 537.-^1% qqq qqqqf 
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6 4 qrl 3 4>4 ^iR4i %q qrq 3qjq£q 
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New Delhi, the 7th February, 2007 

S.O. 537.— Whereas M/s. Gujarat Industries Power 
Co. Ltd. (hereinafter referred to as the establishment) has 
applied for exemption under Clause (a) of Sub-section (1) 
of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by Clause (a) of Sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 01-03-1995, 
until further notification. 

[No. S-35015/3/2007-SS-II] 
S. D. XAVIER, Under Secy. 
M fa#, 7 W#, 2007 

538,fa# Wlm 

Tprepf aPimH # ^ 3 fafafa) ^ 

3TMwT, 1952 (1952 19) (57# 

fa ) fa STRT 17 fa ^-SIRT 

(1) fa ( 37 ) fa ^ fan t I 

2. #7 ^fafa faR 7U+K fa fa fa fa 

fa -g^T yPclP^H fa ffafel faR, SlfafWT fa 

qKT 6 4' fafafife fa c[FRT fa fa ffa 
i #7 «+>4 ^k\ arfsiPm fa aftpfet fat 
faf^fat -yfwHfa fa "4^f^Rt •*?•**** 

ffa*T7fata, 1952 (5*# MtNKIWilH #^7 fa fafaRsId) fa 
aftpfcf 1RR ifaq *JT fa ffaffa cfl# fat W 

33T7# t I 

3. 3pT:, 3R, fa^ *u«hl7 "3^T arfferfwi # *7RT 17 

# (1) fa 73"5 (*>) SRI "5faT 

*>fa HI #7 W-WI fa7 W fa faffaj 7# fa 

"3^T ilftlWH fat 7fatri fa 77# 3W1T 
fa WcFT fa 23-02-1983 "4 3F1# 

t I 

[71 t^- 35015/2/2007-^^.II] 
TR?. fa). faffaTC, 37^7 Tlffa 


New Delhi, the 7th February, 2007 

S.0.538.— Whereas M/s. Bhagheeratha Engineering 
Limited (hereinafter referred to as the establishment) has 
applied for exemption under Clause (a) of Sub-section (1) 
of Section 17 of the Employees’ Provident Funds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the Act). 

2. And whereas in the opinion of the Central 
Government, the rules of the provident fund of the said 
establishment with respect to the rates of contribution are 
not less favourable to employees therein than those 
specified in Section 6 of the said Act and the employees 
are also in enjoyment of other provident fund benefits 
provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as 
the Scheme) in relation to the employees in any other 
establishment of similar character. 

3. Now, therefore, in exercise of the powers conferred 
by Clause (a) of Sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby, exempts 
the said establishment from the operation of all the 
provisions of the said Scheme with effect from 23-2-1983, 
until further notification. 

[No.S-35015/2/2007-SS-H] 

S. D. XAVIER,Under Secy, 
fa fa#, 7 Wlfa, 2007 

^T. 37 T. 539 ,_fa#*I 7K«hK, ( 7 # fa TTTCfafa 

Tjfaft# fa ffa ufaW) fm 1976 fa faR 10 fa TTqfWT 
( 4 ) fa SFJTRST fa, ffaT# 80 yPiVM «t»4faif<fa’ fa fa# 
cft i dmt rer *tft tftft ^7 fan t, ffaifafa w=far fa 

fa ;— 

fa.fa. ffa m fam, 
m far faFTR 441 'cPt, 

•^37-24, #?R W, 

■JcrR faTT 

[71 'f-111017/1 /2006-TT.m#. ] 
um TOK, 771^1 Tffa 
New Delhi, the 7th February, 2007 
S.O. 539.— In pursuance of Sub-Rule (4) of Rule 10 
of the Official Langauge (Use for official purposes of the 
Union), 1976 the Central Government hereby notifies 
following office, the 80% Staff whereof have acquired 
working knowledge of Hindi. 

V.V. Gin National Labour Institute, 

Ministry of Labour & Employment, 

Sector-24, Gautam Budh Nagar, U.P. 

[No. El 11017/1/2006-RBN] 
SHARD A PRASAD, Jt. Secy. 
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^ 12 TOstt, 2007 

^>T.3TT. 540 TR4TR, t % otofed 3 

0.^1 ^T^f^RT ^ 1% qKo)<t R'Jlcf •iV RiPh^, 

(^tes) v$ ( , qf^ir wm) 3 ^ 

3MRRF tw 1947 (1947 4TI 14) 3PW 

3T^[ 3lf¥^ 25 ^ 3RPfo fTf^ f^TT TRT f, 

srfafwr ^ rf ^ wM #*tt( f^n 

^li[ 4lff!t[ I 

3PRI: 3TO, 3TRJFFR, 1947 (1947 «FT 

14) «1TO 2 ^ (it) $ (6) m TOT 

7if°RF?f ^rr m*iVi <$40 4?) <r<Kt 

STfafWT ^ wfai f ^ %R dcSRT^T 1T*M ^ RRT ^ 

^ feTR ^ ^ 3 ‘qq Rfl ^3T i#ffi ?Rcft t t 

N. W-11017/2/96-3fl£ Wl (.^.) ] 
iH'Sfta °lfo, ^°W 


New Delhi, the 12 th February, 2007 

S.O. 540. — Whereas the Central Government is 
satisfied that the public interest requires that the services 
in the Bhartiya Reserve Bank Note Mudran Limited, 
Mysore (Karnataka) and Salboni (West Bengal) which is 
covered by item 25 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947), should be declared to be a 
public utility service for the purposes of the said Act. 

Now, therefore, in exercise of the powers conferred 
by sub-clause (vi) of Clause (n) of Section 2 of the Industrial 
Disputes Act, 1947, the Central Government hereby 
declares with immediate effect the said industry to be 
public utility service for the purpose of the said Act few a 
period of six months. 

[NO. S-l 1017/2/96-IR (PL)] 
GURJOT KAUR,JL Secy. 
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